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Children of color and children with disabilities
are disproporti Iy ded from school
and sent down the school-to-prison pipeline.
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Graduate or Dropout?

Who is graduating from high school?
L & N Ny

Black and Latino students are
twice as likely TO NOT
GRADUATE high school as
Whites.

Of all males in state and
68 % federal PRISON do not have
a high school DIPLOMA .

Source: wiww. supensionstornes oo m

Minor Infractions — Get OUT!

BREAKING DOWN THE SCHOOL TO PRISON PIPELINE
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THE CRIMINALIZATION AND
INCARCERATION OF YOUTH

) B DESERVE
] YOU!IG MEN OF COLOR ‘ SUPPORT
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School-to-Prison Pipeline

f ~
SCHOOL-TO-PRISON PIPELINE

Schoo! plinary policies
i ately affect Black students.

of school-relate:

Black students are
suspended and expelled

The chanee of GRADUATING
decreased 23%

‘ after a student’s first suspension
Freshman year of high school

.

With each increasing suspension,
The odds of graduating high school decreased.

# of Suspensions a Student had in 9th Grade
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Who is Dropping Out?

WHD IS DROFPPING OUT?
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Appendix C: Program Administrator Mentor Program Evaluation
for Program Coordinators
1. Did the mentor program run as you planned? Why or why not?
2. What are the strengths of your program?
3. What areas of your program do you feel need improvement?
4. What aspects of your mentor program would you like to improve based on the
mentors’ feedback?
5. How could your school/business/community partner further assist you in
coordinating the mentor program?
6. Did you feel overwhelmed or burdened by coordinating the mentor program?
If yes, explain why.
Note. Adapted from “Program Coordinator, Mentor, and Mentee Program Evaluations,”
by Mass Mentoring Partnership, Mentoring A-Z Training Manual. Reprinted with

permission.
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Appendix D: Mentor’s Program Evaluation
We would like to have your opinion of the mentor program so that we may evaluate and
strengthen our program for the future. Please complete the questions below and return the
survey to the program coordinator.
I. What areas of the MAN-UP mentoring program would you identify as being most
satisfying and why?
2. What areas of the MAN-UP mentoring program would you identify as being least
satisfying and why?
3. How would you describe the quality of your experience as a participant in the
program?
4. What aspects of your experience as a mentor would influence you to volunteer again in
the future?
5. Was mentoring training adequate preparation for your mentoring role? If no, give

reasons why.

6. What additional training do you think mentors need or would benefit from?
7. How were your mentor responsibilities defined?
8. Describe how accessible and easy to talk to and seek advice from program

coordinators were when necessary?

0. How would you describe your relationship with your mentee?

10. Do you think the time spent with your mentee was sufficient? Why?

11.  What aspects of the time spent together do you think were helpful for your
mentee? Why?

12. Were there any personal or professional gains from your mentoring relationship?



13.

14.

15.

16.
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What is your suggested frequency for meeting with your mentee? Why?
What was most satisfying about the mentor program?
What was least satisfying about the mentor program?

What would you suggest to improve the mentor program?

Note. Adapted from “Program Coordinator, Mentor, and Mentee Program Evaluations,”

by Mass Mentoring Partnership, Mentoring A-Z Training Manual. Reprinted with

permission.
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Appendix E: Permission to Use Mass Mentoring Interview Questions

Revised Interview Questions = ibax « & B

Aisha Stephen @ Jun 22 (5 days ago)
Good Day Nate, - | inadvertently forgot to attach the revised interview ques

Nathaniel Baum <nbaum@massmentors org> Jun 24 (3 days ago) L S
tome»

Good morning,

On behalf of Mass Mentoring Partnership. This document may be edited and used as needed to megt the needs of a type
of program or service,

Best,
Nate

Nate Baum | Manager of Training and Technical Assistance
Mass Mentoring Partnership | 75 Kneeland Street, 11th Floor | Boston, MA 02111

Direct §17.695.2473 1 Main §17.695.1200 | Fax 617.695.2435
Check out our latest trainings and events|

id now on tons of items at § fi ine auction!
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Appendix F: IRB Approval

Dear Ms. Stephen,

This email is to notify you that the Institutional Review Board (IRB) has approved your
application for the study entitled, "The Impact of the MAN-UP Community Based
Mentoring Program: A Qualitative Study."

Your approval # is 07-08-16-0175789. You will need to reference this number in your
dissertation and in any future funding or publication submissions. Also attached to this e-
mail is the IRB approved consent form. Please note, if this is already in an on-line format,
you will need to update that consent document to include the IRB approval number and
expiration date.

Your IRB approval expires on July 7, 2017. One month before this expiration date, you
will be sent a Continuing Review Form, which must be submitted if you wish to collect
data beyond the approval expiration date.

Your IRB approval is contingent upon your adherence to the exact procedures described
in the final version of the IRB application document that has been submitted as of this
date. This includes maintaining your current status with the university. Your IRB
approval is only valid while you are an actively enrolled student at Walden University. If
you need to take a leave of absence or are otherwise unable to remain actively enrolled,
your IRB approval is suspended. Absolutely NO participant recruitment or data collection
may occur while a student is not actively enrolled.

If you need to make any changes to your research staff or procedures, you must obtain
IRB approval by submitting the IRB Request for Change in Procedures Form. You will
receive confirmation with a status update of the request within 1 week of submitting the
change request form and are not permitted to implement changes prior to receiving
approval. Please note that Walden University does not accept responsibility or liability
for research activities conducted without the IRB's approval, and the University will not
accept or grant credit for student work that fails to comply with the policies and
procedures related to ethical standards in research.

When you submitted your IRB application, you made a commitment to communicate
both discrete adverse events and general problems to the IRB within 1 week of their
occurrence/realization. Failure to do so may result in invalidation of data, loss of
academic credit, and/or loss of legal protections otherwise available to the researcher.
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Both the Adverse Event Reporting form and Request for Change in Procedures form can
be obtained at the IRB section of the Walden website:

Researchers are expected to keep detailed records of their research activities (i.e.,
participant log sheets, completed consent forms, etc.) for the same period of time they
retain the original data. If, in the future, you require copies of the originally submitted
IRB materials, you may request them from Institutional Review Board.

Both students and faculty are invited to provide feedback on this IRB experience at the
link below:

Sincerely,




Appendix G: Letter of Cooperation

TR

The Hearts of Men Foundation

February 16, 2016

Aisha Stephen
Walden University

Dear Ms. Stephen,

This letter serves as approval to conduct research at The Hearts of Men Foundation, a 501c3 non-profit
organization. We are excited about the opportunity to work with you. Throughout the process. you will
have confact with our mentors, staff and archival data. You will work with Dr. Carolyn B. H Rogers,
Community Chatr. to gain access to all that you need.

While we are very proud of the programs and work that is happening at the Foundation. I encourage to
examine all of our programs in hopes that your research will allow us every possible opporiunify to
continue to support the youth that we serve.

If you need any additional information please reach out to Dr. Rogers at 803-240-7525. She is
extremely supportive of your research.

Respectfully.
L. Hunter

Travis Hunter

Executive Director

4858 LaVista Road

Suite 17

Tucker, Ga. 30084
E78-937-8929 Phone
F78-937-8928 Fax

www theheartsofmen org

CC:Dr. Carolyn B. H Rogers

P.0. Box 458 Ping Lake, GA 30072, www_thehearisofmen.org, Thunter@theheartsofmen.org, PH. 678-937-8929
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