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Appendix B: Workshop Survey 

Statement 
Strongly 

Agree 
Agree Undecided Disagree 

Strongly 

Disagree 

Quality and Usefulness of Workshop 

I was satisfied with the overall 

quality of this workshop.      

I was satisfied with the quality 

of information presented.      

I was satisfied with the quality 

of workshop materials.      

I was satisfied with the 

workshop facilitator. 
 

     

The workshop was relevant to 

my work as an instructor.      

I was satisfied with the level 

of communication with the 

facilitator and other 

participants 

     

The material presented during 

the workshop will be useful 

for the courses I teach. 
     

The workshop enhanced my 

skills in the topic area.      

The workshop will allow me 

to better serve my students.      

The workshop was relevant to 

my career. 

 

 
    

I would recommend this 

workshop to a colleague      

I would take additional 

training presented in this 

format. 
     

I would share information I 

received from this workshop 

with others. 
     

Use of a computer and/or the 

Internet is a regular part of my 

employment responsibilities? 
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Use of a computer and/or the 

Internet is a regular part of my 

recreational and/or 

entertainment activities 

     

What about this workshop was most useful in supporting your work as an adjunct 

instructor? 

 

 

 

How can PGS improve its faculty development program? 

 

 

 

Adjunct Characteristics 

How many hours per week do 

you spent teaching college 

courses: 

  

Race/Ethnicity – Please select 

one White, 

European 

American –

non 

Hispanic 

 

 

Black, 

African or 

Caribbean 

American 

– non-

Hispanic 

 

 
 

Latino 

American, 

Hispanic 

 

 

 

 

Asian 

American 

Asian 

 

 

 

 

Other or no 

response 

 

 

 

 

Highest level of education 

achieved- Please select one 

Bachelor’s 

Degree 

 
 

Master’s 

Degree 

 
 

Doctorate 

 

Other 

 
Specify: 

 

Gender - Please select one Female 

 

Male 

 

No response 

 
 

Age – Please select one 21 or 

younger 

 
 

22- 49 

 

 
 

50-65 

 

 
 

Over 65 

 

 
 

No response 

 
 

Teaching Experience 

How many years have you 

been teaching in higher 

education settings? 

less than 1 

year 

 

 
 

between 

1 and 3 

years 

 
 

between 3 

and 10 

years 

 
 

Over 10 

years 
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Appendix C: Deliverables and Data Usage Agreements 

Date March 15, 2014 

 

Project Title: The Impact of Online Professional Development on Adjunct Faculty 

Compliance and Satisfaction with a Professional Development Workshop 

 

Institutional Sponsor: St. Joseph’s College – School of Professional Development 

Community Partners: 

 

Name Title Role 

Roselyn Grant Department Chair Study Oversight 

Janet Steinner            Director Human 

Resources    

Study Oversight 

Liza Conner               FD 

Coordinator__________ 

Workshop Facilitator 

Maxwell Cole            Continuous Quality 

Improvement 

Implementing 

Recommendations___ 

 

Problem Statement: The problem addressed by this project study is low levels of 

adjunct faculty compliance and satisfaction with the professional development program at 

St. Joseph’s College.  The study will be used to determine whether an online delivery 

method will improve adjunct faculty compliance and satisfaction with a professional 

development workshop. 

 

Anticipated Outcome: A research study, using archived data collected during online and 

on campus professional development workshops, will be conducted to determine the 

impact of an alternative delivery method on adjunct faculty participation and satisfaction 

for the community health, nursing and health care administration programs, The research 

results will be used to develop recommendations for improving professional development 

which will be incorporated into the college’s continuous quality improvement plan. 

Deliverables: The researcher has agreed to provide the following deliverables to the 

sponsor. 

Deliverables Delivery 

Date 

Project Study Recommendations Report 

• Executive Summary 

• Recommendations Report describing: 

• Literature Review 

• Concepts measured and methodology 

• Profile of workshop participants 

• Summary of study results 

• Recommendations for improving compliance and satisfaction 

August 30, 

2014 
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Project Study Research Presentation 

• Power point Presentation describing: 

• Concepts measured and methodology 

• Profile of workshop participants 

• Summary of study results 

• Recommendations for improving compliance and satisfaction 

August 30, 

2014 

 

Check below if this project involves: 

�Non-Disclosure Agreement (attach copy of agreement to this form) 

�Loan of equipment, materials, documents  

X Sharing data – Describe 

The researcher will received archived data that includes de-identified surveys and 

participation data for professional development workshops. 

 

Signatures:   We agree to the deliverables listed above:     

Project Sponsor: Roselyn Grant Date March 15, 2014 

Researcher; Elizabeth Pete Date March 15, 2014 
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DATA USE AGREEMENT 

 

This Data Use Agreement between Elizabeth Pete and St. Joseph’s College 

effective as of 4/1/2014 is entered into by and between Elizabeth Pete and St. Joseph’s 

College.  The purpose of this Agreement is to provide Data Recipient with access to a 

Limited Data Set (“LDS”) for use in research in accord with the HIPAA and FERPA 

Regulations.   

 

1. Definitions.  Unless otherwise specified in this Agreement, all capitalized terms used 

in this Agreement not otherwise defined have the meaning established for 

purposes of the “HIPAA Regulations” codified at Title 45 parts 160 through 164 

of the United States Code of Federal Regulations, as amended from time to time. 

2. Preparation of the LDS. St. Joseph’s shall prepare and furnish to Data Recipient a 

LDS in accord with any applicable HIPAA or FERPA Regulations  

3. Data Fields in the LDS. No direct identifiers such as names may be included in the 

Limited Data Set (LDS). In preparing the LDS, St. Joseph’s shall include the data 

fields specified as follows, which are the minimum necessary to accomplish the 

research:  

• Number of attendees at workshop 

• Completed Satisfaction Surveys 

4. Responsibilities of Data Recipient.  Data Recipient agrees to: 

a. Use or disclose the LDS only as permitted by this Agreement or as 

required by law; 

b. Use appropriate safeguards to prevent use or disclosure of the LDS other 

than as permitted by this Agreement or required by law; 

c. Report to Data Provider any use or disclosure of the LDS of which it 

becomes aware that is not permitted by this Agreement or required by law; 

d. Require any of its subcontractors or agents that receive or have access to 

the LDS to agree to the same restrictions and conditions on the use and/or 

disclosure of the LDS that apply to Data Recipient under this Agreement; 

and 

e. Not use the information in the LDS to identify or contact the individuals 

who are data subjects.  
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5. Permitted Uses and Disclosures of the LDS.  Data Recipient may use and/or disclose 

the LDS for its Research activities only.   

6. Term and Termination. 

a. Term.  The term of this Agreement shall commence as of the Effective 

Date and shall continue for so long as Data Recipient retains the LDS, 

unless sooner terminated as set forth in this Agreement. 

b. Termination by Data Recipient.  Data Recipient may terminate this 

agreement at any time by notifying the Data Provider and returning or 

destroying the LDS.   

c. Termination by Data Provider.  Data Provider may terminate this 

agreement at any time by providing thirty (30) days prior written notice to 

Data Recipient.   

d. For Breach.  Data Provider shall provide written notice to Data Recipient 

within ten (10) days of any determination that Data Recipient has 

breached a material term of this Agreement.  Data Provider shall afford 

Data Recipient an opportunity to cure said alleged material breach upon 

mutually agreeable terms.  Failure to agree on mutually agreeable terms 

for cure within thirty (30) days shall be grounds for the immediate 

termination of this Agreement by Data Provider. 

e. Effect of Termination.  Sections 1, 4, 5, 6(e) and 7 of this Agreement shall 

survive any termination of this Agreement under subsections c or d.   

7. Miscellaneous. 

a. Change in Law.  The parties agree to negotiate in good faith to amend this 

Agreement to comport with changes in federal law that materially alter 

either or both parties’ obligations under this Agreement.  Provided 

however, that if the parties are unable to agree to mutually acceptable 

amendment(s) by the compliance date of the change in applicable law or 

regulations, either Party may terminate this Agreement as provided in 

section 6. 

b. Construction of Terms.  The terms of this Agreement shall be construed to 

give effect to applicable federal interpretative guidance regarding the 

HIPAA Regulations. 

c. No Third Party Beneficiaries.  Nothing in this Agreement shall confer 

upon any person other than the parties and their respective successors or 

assigns, any rights, remedies, obligations, or liabilities whatsoever. 
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d. Counterparts.  This Agreement may be executed in one or more 

counterparts, each of which shall be deemed an original, but all of which 

together shall constitute one and the same instrument. 

e. Headings.  The headings and other captions in this Agreement are for 

convenience and reference only and shall not be used in interpreting, 

construing or enforcing any of the provisions of this Agreement. 

IN WITNESS WHEREOF, each of the undersigned has caused this Agreement to be duly 

executed in its name and on its behalf. 

 

 

DATA PROVIDER    DATA RECIPIENT 

 

Signed:  George Santana __________    Signed:  Elizabeth Pete_______ 

Print Name:  George Santana__________  Print Name:   Elizabeth Pete   

Print Title:  Institutional Review Board_  Print Title:   Researcher   
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St. Joseph’s College  

Institutional Review Committee 

 

April 27, 2014 

 

RE: Letter of Cooperation  

 

Dear Elizabeth Pete: 

Based on my review of your research proposal, I give permission for you to conduct the 

study entitled “The Impact of Online Professional Development on Adjunct Faculty 

Compliance and Satisfaction with a Professional Development Workshop at St. Joseph’s 

College”. As part of this study, I authorize you receive de-identified surveys completed 

during professional development workshops conducted by the college. Individuals’ 

participation will be voluntary and at their own discretion.  

 

We understand that our organization’s responsibilities include forwarding the de-

identified completed surveys and reporting the number of attendees for specific 

professional development workshops. We reserve the right to withdraw from the study at 

any time if our circumstances change.  

I confirm that I am authorized to approve research in this setting. 

I understand that the data collected will remain entirely confidential and may not be 

provided to anyone outside of the research team without permission from the Walden 

University IRB and St. Joseph’s College. 

 

Sincerely, 

George Santana 
George Santana 

Chair, Institutional Review Committee 

908- 330-64444 
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September 12, 2012 

 

 

 

 

To: St. Joseph’s College 

From: Kassandra Smith – Assistant Director - Publications 

Att: George Santana 

Re: Form Approved OMB NO. 0930-0197 Exp. Date 01/31/2016 

Survey—Training Follow-up 

Public Domain Notice 

All material appearing in this document is in the public domain and may be reproduced, 

copied or used without permission from OMB. 

 

 

 

 

 

 

 

 


