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Bystanders

* Do not get involved
* Do not take a stand
* Do not participate in the bullying




Major Player Activity

Participants: Attendees

Materials Needed
Index Cards with bullying scenarioswritten on them.

Attendees will be divided up into groups. Each group will get an index card
with a bullying scenario on it. The group will role play the scenarioin front
of the other groups.The other groups have to do three things. First, they
have to determine ifthe bullyingisdirector indirectbullying. Secondly,
the groups have to identify which of the 4 bullying categories does this
scene fall in (Emotional, Verbal, Cyber or Physical). Lastly, they have to
identify the major players ineach scene.

Why Children Bully

* Have a strong need for power

* Live in a bad home environment
* Enjoy the attention or the status
* May be rewarded in some way

* May be witnesses or victims of domestic
violence
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Fact or Myth

Children who bully are socially isolated.
Only boys bully.
Only a few students are bullied.

Children who bully have low self esteem.

Most bullying occurs outside of school.
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Break

Questions or Comments

* Questions or comments about any material
discussed today




Quiz Time

1. What is bullying? (RIP)

2. What is the difference between a defender
and a bystander?

3. Name four types of bullying.

Ticket out of the door

Write down three things you learned today that
you did NOT already know about bullying.
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Day Two

Recap of yesterday’s lesson 9:00

Watch “Bullying-Elementary School”9:05

Discuss “Bullying-Elementary School”9:10

Become familiarized with “Hot Spots”9:20

Hot Spot Activity 9:45

Discuss characteristics of an anti-bullying classroom10:15
Break 10:30

Day Two

Characteristics of anti-bullying classroom cont. 10:45
Anti-bullying Rules Activity 11:30

Lunch 12:00

Ways to proactively handle bullying in classroom 1:15
Teachers that bully 2:00

Break 2:30

Gender Differences2:45

Quiz 3:00

Ticket Out the Door 3:15
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Bullying- Elementary School

* http://www.youtube.com/watch?v=n)Ty4ciH4mo

Hot Spots!!

* Classroom * Playground
* Locker rooms * Bathroom
* Bus * Lunchroom
* Qutside of school * Hallways

* CyberSpace

The main thing to remember is bullying can take place
anywhere!
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Hot Spots Activity

* Participants will break off into groups. They
cannot choose they same group they were with
on yesterday.

* The groups will generate 3-5 waysto reduce
bullyingin the HOT SPOTS.

Example: Bullying can be reduced on the bus by
having assigned seats or by checking to see if a
bus monitor can be assigned to a particular bus.

What does an anti-bullying classroom
look like?

Anti-bullying rules

The Bullying Law

Anti-bullying posters

Bullying discussion

No bullying by the teacher
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* Anti-bullying rules

The bullying law

Anti-bullying posters

Bullying discussion

No bullying by the teacher

* Get with your group and create what your anti-
bullying classroom looks like.

* You will need four anti-bullying rules for your
classroom, a plan for weekly discussions.

* Make sure the rules are simple and to the point.
You want them to be somethingyou and the
children can remember.

* The group will come up with a commercial of
their anti-bullying rules and presentit to the
group.

* Be creative.
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Points that should be discussed in your bullying
discussion:

Definition (RIP)
* Rules

Not intimidating others but helping others

* Equipping bystanders

Again, class discussions should be held at least
15 minutes once a week.

139



140

NO BULLYING
SAFE SCHOOL ZONE

When teachers are the bullies, it is
not bullying, it is ABUSE and
should not be tolerated!




* You humiliate kids in front of others
* You respond to questions with sarcasm

* You make threats of physical harm or giving
low grades

* You make an example out of students
* You compare students to one another
* You yell at a particular student often
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Boys and girls bully
Boys tend to be bullied by boys
Girls tend to get bullied by boys and girls

Verbal bullying is most common form for both
genders

Boys-physical bullying
Girls-rumors, social isolation, and emotional
bullying

e https://www.youtube.com/watch?v=reSveV2F

ZeY
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It is not always easy to spot a girl who bullies.
* Verbal assaults

* Exclusion

* Online attacks

Phone calls

Scare tactics

Friendship manipulation

* What is most common form of bullying for
girls?

* Classroom discussions should be held once a
month? T/F

* Name three HOT SPOTS.

* Name three ways to reduce bullying in the
HOT SPOTS.

* |s it possible for a teacher to bully? If so, how?
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* Write down three things you want to know
more about that we have not discussed in
these two days.

L]

Day Three

* Recap of yesterday’s lesson 9:00

* Discuss the proper way bullying should be addressed 9:10
* What to say/not to say to the victim 9:40

* What to say/not to say to the bully 10:05

* Break 10:30

* What to say/not to say to victim's parents 10:45

* What to say/not to say to bully's parents 11:15

* Activity Role play how to address parents 11:45




Day Three

Lunch 12:00

Bullying protocol and procedures 1:15
Teachers’ responsibility

Counselor responsibility

Break 2:30

Bully flow chart 2:45

Watch and discuss “Worse Case Scenarios” 3:15
Post workshop assessment

Evaluation of training 3:30

To say or not to say?

What do you say to these people?
Victim
Bully
Victim's parents

Bully's parents 0 )

145



The Victim

Say
Askwho, what, when, where
and how.
Askifthisis the firsttimeor
has ithappened before.
Tell studentyou are sorry this
has happened tothem.
Reassurevictimthatitisnot
theirfault.
Urge themto reportany
furtherincidents.

Tell studentthe nextstepin
process

Not to Say
What did you do to cause
this?
Why didn't you stand up for
yourself?
You need to toughen up.
You need to change.

We (teacher, bully, victim)
all need to sit down and
talk.
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The Bully

Say

Be specific in whatever
behavior you want them to
stop doing.

State facts...| saw you

Reiterate the bullying rules.

We do not treat others this
way.

Let them know they will
receive consequences for
their behavior.

Not to say
Are you misbehaving again?
You are a mean person.
I'm sick and tired of you
bullying other students.

One day you will meet your
match.
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The Victim's Parents

If parents are unavailable, leave a message for them to call
you back. Do not leave details on the phone.

Let them know it has come to your attention that their
child may be the victim of bullying.

Ask if they would like to talk on the phone or come in to the
school.

Report facts only.
Do not disclose other student's name.

Assure them that appropriate consequences will be
administered.

Ask them to report any subsequent acts of bullying or any
retaliation.

The Bully's Parents

If parents are unavailable, leave a message for them to call you back.
Do not leave details on the phone.

Let them know it has come to your attention that their child has
exhibited bullying behavior.

Ask if they would like to talk on the phone or come in to the school.
Report facts only. Give them specific examples. Do not give the victim’s
name.

Explain that what their child did is an act of bullying and it is
unacceptable at school.

Inform them that their child may receive consequences for their
behavior.

Ask for their help to stop this bullying behavior from occurring again.
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Role Play Activity

Use the script below to contact the parents of the victim.

Hello Mr./Mrs. . This is Mr./Ms. .Isthisa
convenient time for you to talk? It has been brought to my
attention that yourchild has been bullied by another
student. Here are the facts . Do you know anything about
what is going on at school? | am very sorry your child has had
this experience. We will do everything in our power to stop
the bullying. Please know that the appropriate consequences
will be put in place for the bully. Please encourage your child
to report any subsequent bullying or retaliation. | will also
check in with your child within the next three days to ensure
everything is fine.
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Role Play Activity cont.

Use the script below to contact the parents of the bully.

Hello Mr./Mrs. . This is Mr./Ms. .Isthisa
convenient time for you to talk? It has been brought to my
attention that your child has bullied another student.
Here are the facts . I have to let you know that what your
child did is bullying. Bullying is not allowed at school. We will
do everything in our power to stop the bullying. Please know
appropriate consequences will be put in place for your child.
Also encourage your child to stop thisbehavior and do not
retaliate in anyway. Should thisincident warrant a discipline
referral, you will receive a call and paper work from the
principal.
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* Teacher Responsibility

* Counselor Responsibility

* Administrator Responsibility
* Bully Flow Chart

* Teacher sees bullying or child reports bullying.
* Teacher privately meets with victim.
* Teacher privately addresses bully.

Teacher calls victim's parents.

Teacher calls bully's parents.

Teacher sends bully's name to counselor.
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Counselor gets bully's name from teacher.
Counselor puts bully's name in Bully Database.

Counselor is responsible for meeting with
bully after bully's name shows up twice.

Counselor is responsible for informing
administrator of the amount of times bully's
name has shown up in the bully database.

Student bullies someone

* Teacher callshome
» Teacher sendsnameto the counselor

Student bullies someone

* Teacher calls home, sends nameto the counselor
* Counselor noticesthat thisisthe second time and meets with student
» Counselor put bully’s name inthedatabase

Student bullies someone

» Teacher callshome, sends name to the counselor

* Counselor noticesthat thisisthe third time, meets with student, and
sends areferral tothe administrator
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Studentis assigned three days of in-school suspension

Student bullies someone

* Teacher calls home, sendsname to the counselor
* Counselor notices that thisis the fourth time, meets with student,
sends a referral to the administrator

Student is assigned fivedays of out of school
suspension

Student bullies someone

* Teacher calls home
* Teacher sends name to counselor

Counselor notices that this is the fifth time

Counselor sends referral to the administrator

Student is assigned ten days of out of school
suspension pending a tribunal hearing
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* https://www.youtube.com/watch?v=2SzAMM
am5yU Jasmine

» https://www.youtube.com/watch?v= smLYQo
3TuA Amanda

We have to do all we can to stop bullying in our
schools!
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Please complete the training evaluation as your
ticket out the door.

Marcia Teemer, Ed.S
marcia.teemer@waldenu.edu
678-665-2934
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Recognize, Respond, and Reduce Bullying

Pre Workshop Assessment: What do you already know?

1. What is bullying?

. 2. What is Direct Bullying? What is Indirect Bullying?

. 3. Which one of these is a “Hot Spot”?

Outside of school Hallway Bus
Playground Classroom All of the above

. 4. What is the most common form of bullying for girls?

. 5. Bullying is just kids being kids. They need to work it out themselves. T/F

. 6. Bullies are popular kids with lots of friends. T/F

. 7. Who are the major players involved in a bullying incident?

8. Name three characteristics of a bully.

. 9. Name three harmful effects of being bullied.
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Recognize, Respond, and Reduce Bullying

Direct/Indirect Activity
Participants: Workshop Attendees
Objective: Participants will become familiar with direct and indirect forms of bullying.

Materials Needed
Butcher Paper
Index Cards
Tape

Markers

Divide participants into 4 groups. They will identify the nine ways that children are
typically bullied. The group will write the nine ways on an index card. They will use one
index card per way. Therefore, each group should end up with nine index cards. The
group will write Direct Bullying on the left side and Indirect Bullying on the right side of
their butcher paper. The group will work together and decide which side the nine ways
children are bullied should fall under. They will tape the index card in the appropriate
column.

Discuss similarities and differences with other groups.
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Recognize, Respond, and Reduce Bullying

Definition of Terms

Emotional Bullying

Emotional bullying is excluding others from a group, gossiping, spreading lies and
rumors. Bullying that hurts emotionally.

Verbal Bullying

Verbal bullying is name calling, teasing, insulting, cursing at another, or threatening

Cvberbullying

Cyberbullying is sending emails, text messages, and pictures or posting information on
the internet to threaten someone, hurt their feelings, spread rumors or lies about them or
reveal secrets. Stealing others account information and hacking into their accounts to
make it look as if that person is saying mean things about others when in actuality they
are not.

Physical Bullying:

Physical bullying is hitting, kicking, spitting, pushing, shoving, slapping, tripping,
beating someone up, knocking their books out of their hand, stealing money or
possessions.

Sexual Bullying:

Sexual bullying can be all of the above with a sexual connotation. It is touching,
pinching, grabbing, making sexual remarks about someone’s body, anything that makes

the other person feel uncomfortable.
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Recognize, Respond, and Reduce Bullying

Major Player Activity

Materials Needed: Index Cards with bullying scenarios written on them.

Divide up attendees into groups. Each group will get an index card with a bullying
scenario on it. The groups will role play the scenario in front of the other groups. The
group has 7-10 minutes to practice the role playing. The other groups have to do three
things. First, they have to determine if the bullying is direct or indirect bullying.
Secondly, the groups have to identify which of the 4 bullying categories does this scene
fall under (Emotional, Verbal, Cyber or Physical). Lastly, they have to identify the major
players in each scene (Bully, Victim, Bystander, Follower, or Defender).

Scenario#1

Four students are sitting at the lunch table. Another student comes and sits down. One
student gets angry and gets up to leave. The other three students proceed to get up as
well. The student is left at the table alone. A student watching the scene goes and sits

down at the table.

Scenario #2
A student walks into the locker room for gym and all the other students start laughing.
Everyone proceeds to quickly put up their phones. After gym class, the student is walking

down the hall and people are laughing making comments as they look at their phones.
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The student gets a text message. It is a picture of the student’s head on a naked person’s

body. Some children watch in disbelief while others point and laugh.

Scenario #3

Every day in class Kathy takes Cynthia’s homework and copies it. When Cynthia is at her
locker Kathy and her friends walk by and knocks Cynthia’s books out of her hand or
Kathy slams Cynthia’s locker shut as soon as she gets it opened. Robin always helps
Cynthia pick up her books. At lunch Kathy licks her finger and touches something on
Cynthia’s plate and says “do you want this?”” Robin writes a letter to the assistant

principal reporting all of Kathy’s antics.

Scenario #4

Chris calls Johnny stupid every day. Whenever Johnny gets to class, Chris’s friends say
look what just walked in... it’s retard and they all laugh. Chris talks about Johnny’s
clothes, his shoes and his hair cut. Johnny is smaller than and not as strong as Chris.
Chris is on the football team. Chris calls Johnny dumb, gay, stupid, ugly, and stinky. He
even curses at him. Zoe, Kim, and Ricky watch this scene play out everyday hoping they
will not be next. One day Zoe goes and informs the football coach of everything that has

been going on.
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Recognize, Respond, and Reduce Bullying

Hot Spots Activity
Materials Needed: Markers, Butcher paper
Objective: To be proactive and generate ideas to reduce bullying in hot spots.
Participants will break up into groups. They cannot choose the same group they were
with on yesterday. The groups will generate 3-5 ways to reduce bullying in the HOT

SPOTS. The groups will share their answers with the other groups.

Example: Bullying can be reduced on the bus by having assigned seats or by checking to

see if a bus monitor can be assigned to a particular bus.
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Recognize, Respond, and Reduce Bullying

Antibullying Classroom Activity
Objective: To create a classroom where teachers and students understand that bullying is

not allowed at school.

Participants will get with their group and create their anti-bullying classroom.

* They will need four anti-bullying rules. The rules need to be simple and to the
point.

* They need a plan for when their weekly discussions will take place.

* The group will come up with a commercial of their anti-bullying rules and present

it to the group.
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Recognize, Respond, and Reduce Bullying

1.

Workshop Evaluation

How satisfied are you with the material presented in this training?
Satisfied Neutral Unsatisfied
If unsatisfied, please explain why.

How satisfied are you with the presenter of this training?
Satisfied Neutral Unsatisfied
If unsatisfied, please explain why.

Do you feel the guidelines and expectations of the educators are clear?
Yes Unsure No
If no, please explain why.

Before this training how confident were you about addressing bullying in your
classroom?
Very Confident Somewhat Confident Not Confident

How confident are you now about addressing bullying in your classroom?
Very Confident Somewhat Confident Not Confident

What were the trainer’s strengths? Weaknesses?

What did you like most about the training?

. What changes or additions would you make to improve this training?

Please list any other comments or concerns.
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Appendix B: Interview Questions Based on the Study Conducted

by Dr. Brenda Maria John
1. What were your thoughts about bullying as you completed the survey?
2. Could you tell me about a specific bullying incident from your past?
3. You chose to tell me about a bullying incident in which you were the (bully, victim,
bystander). Tell me about how this was handled by any others who were involved?
Do you think the incident could have been handled more effectively?
(If “No” go on to next question; if “Yes” ask the following question: In your case how do
you think it should have been handled?)
4. How do you think this impacted your emotional reactions to other situations (either as
a child or an adult)?
5. How does your experience of bullying as a child affect you as a teacher? Can you give
me any examples?
6. How do you deal with bully behaviors in your own classroom?
7. How do you handle bullying incidents on the school campus involving your students or
others?
8. Do you think bullying can be reduced in schools today? How?
9. Do you think your school environment influences bullying in any way? How?
10. Do you think your school has a (high, moderate, low) percentage of bullying
incidents? To what do you attribute that?
11. Do you see any specific gender differences in bullying at your school? Do you

believe that gender issues were involved in your own original bullying incident?



166

12. If you could go back in time and change the bullying incident you described for me,
how would the new outcome look?

13. Can you think of an example when your intervention as a teacher in a bullying
incident changed the outcome?

14. What can you tell me about recent changes in government anti-bullying legislation
124?

15. Do you feel that you have received the proper training to handle bullying within your
school community?

16. Is there anything else you would like to add before we conclude this interview?
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Appendix C: Interview Transcript

Participant #2 Interview Transcript
MT: What were your thoughts about bullying as you completed the survey?
P2: Umm...I tried to really define bullying and what it was and I felt like some instances
when kids are calling each other unpleasant names might not necessarily be bullying but
if it is repeated or if someone is more powerful than someone else then that would be
considered bullying. I felt like when I went through the survey I would do most of the
things in terms of stopping the bullying with two students and approaching the bully and

having conversation with them about stopping whatever it is that they were doing.

MT: Could you tell me about a specific bullying incident from your past?

P2: Yes, I think the most severe bullying incident might have been about four to five
years ago. It was an 8" grade male student and I almost felt like it was a situation where
the student that was the bully was being bullied by other students and he was taking his
aggression out on someone less powerful than him. It got to the point to where a parent
had to step in because the bully went to the boy’s house and tried to fight him. I think the
parent had to come to the school and say he was going to press charges because the bully

went to his house threatening his child.

MT: Was there a bullying incident in your childhood where you were the bully, victim, or
bystander?
P2: I do not recall being bullied. I know people might have called me a name every now

and then but I did not feel like it was consistent and that someone was more powerful
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than me in the situation and that I could not handle it whatever it was. So I do not believe
I personally encountered bullying. Nothing comes to mind but I’'m sure I have witnessed
bullying before and because I was young I do not know that I ever really said anything. I
believe I am more outspoken now than I was as a child so I probably would have just

been a bystander.

MT: How do you think this impacted your emotional reactions to other situations (either
as a child or an adult)?

P2: That particular situation angered me. I believe in that incident I did say something to
the bully in terms of going to his house was taking it too far and he could really get in
trouble for that. I think in having a conversation with the bully I believe he did
mentioned something about people picking on so we had conversation about the fact that
he knows it is wrong for people to pick on him so why would he do it to someone else. |
told him, “You are just taking advantage of the fact that he is weaker than you and you
know that if you got into an altercation with him you know that you would win and you

would not do that to everybody else.”

MT: How does your experience of bullying as a child affect you as a teacher? Can you

give me any examples?

P2: I think my perspective on bullying would be different if I were bullied as a child. I
am still sensitive to it even though I was not bullied. It angers me to see someone bully

someone else that really does not bother people or that they are just nice kids and that
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really bothers me. But I think I know it would be an emotional attachment if I had been

bullied and I do not think there is an emotional attachment now.

MT: How do you deal with bully behaviors in your own classroom?

P2: I address the situation and I tell them that is bullying, it is repeated, you do it often,
and it needs to stop and if it does not stop then I report it. There was an incident about
two years ago. A student was bullying another student who was really quiet. He was

bullying him to do his work and I reported it to the principal.

MT: How do you handle bullying incidents on the school campus involving your students
or others?

P2: If I see it occurring then I will address the bully and tell them that it needs to stop. If
it is reoccurring then I write it up like anything else I feel is inappropriate behavior. Or I
definitely let an administrator know that it has been consistent and that something needs
to be done about it.

MT: Do you think bullying can be reduced in schools today? How?

P2: I think with the internet and social media it has been magnified. When we were
going through school we did not have all of this stuff. It is so many other levels like
cyberbullying. I think if there are stricter consequences put in place for bullying, I think
that it could be minimized but I do not think it will just go away. I think there will
always be bullying. Because even if there is a strict policy here, I still think kids would
do it outside of school through social media or when they are interacting with their peers.

I still think it would happen.
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MT: Do you think your school environment influences bullying in any way? How?
P2: Yes. Ithink inconsistent discipline could play a huge part in it. I feel like kids will
do something as long as they can get away with it. As teachers we become bystanders

and they feel like it is acceptable to do if we do not say something.

MT: Do you think your school has a (high, moderate, low) percentage of bullying
incidents? To what do you attribute that?

P2: I would at least say moderate and I might be leading more to the high side. I think
inconsistent discipline could play a huge part in it. If kids feel like no consequences are
going to be put in place for it then they are going to continue to do it. But if consistent

strict consequences were put in place for bullying, I think kids would not do it as much.

MT: Do you see any specific gender differences in bullying at your school?

P2: I just think it is different types of bullying. Like with females it is kind of like the
mean girl bullying. I mean it is still all bullying, no difference still bullying. I just think
that girls kind of get in their little cliques to do it. Guys do not have to have anybody else
with them to bully. They can individually bully and I have seen that occur. It is kind of
repeatedly talking about a person and they do not have to be with their friends to do it.
Girls are more likely to gossip and exclude each other from friendships. I feel like girls

gang up or clump up on other girls.
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MT: Can you think of an example when your intervention as a teacher in a bullying
incident changed the outcome?

P2: I feel like it changed in my presence. I am not necessarily sure if it changed
completely but I know after saying something to the bully that they did not do it in front
of me. Now whether they did it somewhere else I am not really sure but I feel like at

some point it will make some type of difference if it is addressed.

MT: What can you tell me about recent changes in government anti-bullying legislation?
P2: I know that they put up signs around the building stating that a kid could have
charges pressed against them and they could go to an alternative school if it happened
multiple times. I believe three times so I know that that legislation has passed. Now

since that point I do not know if there are any other laws or legislation has passed.

MT: Do you feel that you have received the proper training to handle bullying within
your school community?

P2: 1 did attend Olweus bullying training. It was kind of enlightening. I didn’t know
there were different forms of bullying, different types of bullies and what kind of roles
they play. So I think that if broadened my knowledge of what bullying really is.
Sometimes we feel like they are just being kids but without proper training that’s how we
view it, not realizing there are different forms and bullies take on different roles, so we
have to pay attention to everything that is going on. Ireally enjoyed that training. I think

it enlightened me a lot on how to handle bullying and what bullying really is.
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MT: Is there anything else you would like to add before we conclude this interview?

P2: I will say that I think a shift in administration in our building might have really
changed the atmosphere of what is tolerated and what is not tolerated. I think kids adjust
to administration in those terms and I feel like policies are a little bit more relaxed. I am

afraid that it might heighten even more if we do not become really firm.



Appendix D: The Handling Bullying Questionnaire

(HBQ; Bauman, Rigby & Hoppa, 2008)

Imagine the following scenario:

Teachers have alternative ways of dealing with incidents of bullying in a school.

but in answering the following questions, indicate what you think you might do.

173

To some extent, what is done depends on the circumstances in which the bullying takes

place, and the severity of the bullying. It is, of course, sometimes difficult to generalize,

A 12 year old student is being repeatedly teased and called unpleasant names by

Please check the answer which is closest to what you think you would do.

another, more powerful, student who has successfully persuaded other students to avoid
the targeted person as much as possible. As a result, the victim of this behavior is feeling
angry, miserable and often isolated.

I
definitely
would

I
probably
would

I'm
unsure

|
probably
would
not

|
definitely
would not

I would insist that the
bully “cut it out.”

I would treat the matter
lightly.

I would make sure the
bully was suitably
punished.

I would discuss the
matter with my
colleagues at school.

I would convene a
meeting of students,
including the bully or
bullies, tell them what
was happening, and ask
them to suggest ways
they could help improve
the situation.
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I would tell the victim to
stand up to the bully.

I would make it clear to
the bully that his or her
behavior would not be
tolerated.

I would leave it for
someone else to work it
out.

I would share my
concern with the bully
about what happened to
the victim, and seek to
get the bully to behave in
a more caring and
responsible manner.

10.

I would let the students
sort it out themselves.

11.

I would suggest that the
victim act more
assertively.

12.

I would discuss with the
bully options from which
he or she could make a
choice in order to
improve the situations.

13.

I would ask the school
counselor to intervene.

14.

I would refer the matter
to an administrator.

15.

I would contact the
victim’s parents or
guardians to express my
concern about their
child’s wellbeing.

16.

I would just tell the kids
to “grow up.”

17.

I would encourage the
victim to show that he or
she could not be
intimidated.

18.

I would ignore it.

19.

I would help the bully
achieve greater self-
esteem so that he or she
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would no longer want to
bully anyone.

20.

I would insist to the
parents or guardian of
the bully that the
behavior must stop.

21.

I would find the bully
something more
interesting to do.

22.

I would advise the
victim to tell the bully to
back “off.”

In using this questionnaire cite The Handling Bullying Questionnaire (HBQ) (Bauman,
Rigby & Hoppa, 2008).
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Appendix E: Institutional Review Board Approval
Dear Ms. Teemer,

This email is to notify you that the Institutional Review Board (IRB) has approved your
application for the study entitled, "Bullying: Teachers’ Interventions based on Childhood
Bullying Experiences."

Your approval # is 02-13-14-0150438. You will need to reference this number in your
doctoral study and in any future funding or publication submissions. Also attached to this
e-mail is the IRB approved consent form. Please note, if this is already in an on-line
format, you will need to update that consent document to include the IRB approval
number and expiration date.

Your IRB approval expires on February 12, 2015. One month before this expiration date,
you will be sent a Continuing Review Form, which must be submitted if you wish to
collect data beyond the approval expiration date.

Your IRB approval is contingent upon your adherence to the exact procedures described
in the final version of the IRB application document that has been submitted as of this
date. This includes maintaining your current status with the university.

Your IRB approval is only valid while you are an actively enrolled student at Walden
University. If you need to take a leave of absence or are otherwise unable to remain
actively enrolled, your IRB approval is suspended. Absolutely NO participant recruitment
or data collection may occur while a student is not actively enrolled.

If you need to make any changes to your research staff or procedures, you must

obtain IRB approval by submitting the IRB Request for Change in Procedures

Form. You will receive confirmation with a status update of the request within 1 week of
submitting the change request form and are not permitted to implement changes prior to
receiving approval. Please note that Walden University does not accept responsibility or
liability for research activities conducted without the IRB's approval, and the University
will not accept or grant credit for student work that fails to comply with the policies and
procedures related to ethical standards in research.

When you submitted your IRB application, you made a commitment to communicate
both discrete adverse events and general problems to the IRB within 1 week of their
occurrence/realization. Failure to do so may result in invalidation of data, loss of
academic credit, and/or loss of legal protections otherwise available to the researcher.

Both the Adverse Event Reporting form and Request for Change in Procedures form can
be obtained at the IRB section of the Walden web site or by emailing irb@waldenu.edu:
http://researchcenter.waldenu.edu/Application-and-General-Materials.htm
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Researchers are expected to keep detailed records of their research activities (i.e.,
participant log sheets, completed consent forms, etc.) for the same period of time they
retain the original data. If, in the future, you require copies of the originally
submitted IRB materials, you may request them from Institutional Review Board.

Please note that this letter indicates that the IRB has approved your research. You may
not begin the research phase of your doctoral study, however, until you have received

the Notification of Approval to Conduct Research e-mail. Once you have received this
notification by email, you may begin your data collection.

Both students and faculty are invited to provide feedback on this IRB experience at the
link below:

http://www.surveymonkey.com/s.aspx?sm=qHBJzkJMUx43pZegKimdiQ 3d 3d

Alex Dohm

Research Service Specialist

Center for Research Quality

Walden University

100 Washington Avenue South, Suite 900
Minneapolis, MN 55401
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Appendix F: Consent Form

You are invited to take part in a research study that will investigate bullying. Teachers
with three or more years of teaching experience as well those teachers that have taught at
this middle school at least three years are invited to participate in this study. This form is
a part of a process called “informed consent” to allow you to understand this study before
deciding whether to take part.

This study is being conducted by a researcher named Marcia Teemer who is a doctoral
student at Walden University. You may already know the researcher as a school

counselor, but this study is separate from that role.

Background Information:

Bullying is a major problem in modern day schools and has long term psychological
effects on its victims. Most studies are centered on the perceptions of the students or
victims. The researcher believes it is important to look at educator perceptions, feelings,
and beliefs about bullying. The purpose of this study is to investigate if childhood

bullying has any affect of how teachers handling bullying in their classrooms today.

Procedures:

If you agree to be in this study you will be asked to:

"1 Complete a 15 minute survey.

1 Once the survey is complete, you may choose to take part in the interview phase. If
you choose to be interviewed, the interview will take approximately 30 minutes. The
interview will be audio taped, and scheduled at your convenience.

"1 Please note that you do not have to participate in the interview phase of the study in
order to complete the survey.

] If you decide to participate in the interview, you will have the opportunity to review
my notes to ensure I convey your thoughts accurately.

Here are some sample interview questions:

1. What were your thoughts about bullying as you completed the survey?



179
2. Can you think of an example when your intervention as a teacher in a bullying incident
changed the outcome?
3. Could you tell me about a specific bullying incident from your past??
4. Do you feel that you have received the proper training to handle bullying within your
school community? Voluntary Nature of Study:
Please note that participation in this study is completely voluntary. No one at -
Il Middie School or [ i trc:t you differently if you
decide not to be in the study. If you decide to join the study now, you can still change
your mind later. You are free to withdraw your consent to participate or may discontinue
your participation in the

study at any time without consequence.

Risks and Benefits of Study:
There are no anticipated risks to you as a participant in this study.
A benefit of this study is to add to the gap in research on bullying from the teachers’

perspective.

Payment:

You will not be compensated for participating in this study.

Privacy:

All information gathered is solely for the purpose of this research study. Confidentiality
will be maintained at all times. Any information you provide will be kept confidential.
The researcher will not use your personal information for any purposes outside of this
research project. Also, the researcher will not include your name or anything else that
could identify you in the study reports. Data will be kept secure by needing a password to
access it. Data will be kept for a period of at least five years, as required by the

university.

Contacts and Questions:
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You may ask questions now or later. Should you have any questions or concerns later
please do not hesitate to contact me at Marcia.teemer@waldenu.edu.
If you have any questions about your rights as a participant or would like to speak
privately with a University Research Participant Advocate you may do so by calling Dr.
Leilani Endicott at 612-312-1210. Walden University’s approval number for this study is
02-13-14-0150438 and it expires on February 12, 2015.

Statement of Consent:
I have read the above information and I feel I understand the study well enough to make a

decision about my involvement. You may keep this form for your records.
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Appendix G: Permission to Use Dr. Brenda John’s Interview Questions

Interview Questions
5 messages

Marcia Teemer <teemer2@gmail.com> Wed, Apr 25, 2012 at 11:06 AM

To: brenda.john@
Cc: marcia.teemer@waldenu.edu

Hi Dr. John,

My name is Marcia Teemer. | am a doctoral student at Walden University. | am seeking
permission to use your interview questions for my study. Please contact me at your earliest
convenience so that we may discuss my request. Thanking you in advance.

marcia.teemer@waldenu.edu

Thu, Apr 26, 2012 at 9:29

e
John, Brenda <brenda.john@ > AM

To: Marcia Teemer <teemer2@gmail.com>
Hi Marcia,
| remember what it was like to email Craig, Bassett, and Rigby for permission, so, of course,
you are more than welcome to use my interview questions for your study. I'm quite thrilled

that you think they will be useful. | thoroughly enjoyed my research; although, if | had known
the stress going into the doctoral program, | might never have started.

You have chosen a difficult, but rewarding task. If you require any other assistance, please
don't hesitate to ask. | will do what | can. If you would like to get in touch with Dr. Bassett, her
email address is JanetBassett @

Remember to take some time to relax.

Sincerely,

Brenda

Brenda M John, PhD
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Appendix H: Permission From Dr. Ken Rigby to Use Handling Bullying Questionnaire

RE: Handling Bullying Questionnaire

2 messages

Wed, Apr 25, 2012 at 11:53

Kenneth Rigby <Kenneth.Rigby@unisa.edu.au> PM
Reply-To: Kenneth Rigby <Kenneth.Rigby@unisa.edu.au>
To: Marcia Teemer <marcia.teemer@waldenu.edu>

Cc: "sherib@u.arizona.edu" <sherib@u.arizona.edu>

Dear Marcia

Yes, feel free to go ahead, with acknowledgements. Dr Bauman and I would be interested in
what you are doing and of course what comes out of your research.

Best Wishes

Ken Rigby

From: Marcia Teemer [marcia.teemer@waldenu.edu]
Sent: Thursday, 26 April 2012 1:00 PM

To: Kenneth Rigby

Subject: Handling Bullying Questionnaire

Hello Dr. Rigby,

My name is Marcia Teemer. I am a doctoral student at Walden University. My
research is centered around teachers' perspectives of bullying. I am seeking
permission to use your questionnaire(Handling Bullying Questionnaire) for my
study. I know it states on the website that the questionnaires may be used
freely however I still felt compelled to ask permission. You have done in
outstanding job sharing pertinent information on bullying. I want to say thank
you. From you and your colleagues alone I have a plethora of information for
my project. Thank you for your time and consideration and I look forward to
hearing back from you soon.

Warmest Regards,

Marcia Teemer
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Appendix I: Principal Permission to Conduct Research

v, -
Middle School Principal

Dear Mrs. Teemer:

I have met with you, and we have discussed your research proposal. Ihereby grant my
permission to conduct the research titled Bullying: Teachers’ Interventions based on Childhood
Bullying Experiences, as proposed in a middle school. As part of this study, I authorize you to
interview faculty and staff who provide the proper form of consent to take part in your study. I
understand that individual interviews will be conducted before or after school hours. 1 also grant
permission for you to access data from Infinite Campus.

Please keep in mind that individuals’ participation will be voluntary and at their own
discretion. In addition, faculty and staff names and other confidential information including the
school name and students’ names will not be disclosed in the research. We reserve the right to

withdraw from the study at any time if our circumstances change.

Sincerely,

(\ ﬂ V]

Middle School Principal
770-229-3760
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Principal’s Cooperation Agreement

Marcia Teemer

1777 Bennett Dr.
McDonough, GA 30253
770-272-7087

December 2013

Dear \ [N

I am requesting permission to conduct valuable research at your middle school. I am
conducting a study on teacher interventions based on childhood bullying experiences. As part of
my graduate studies in Educational Administration at Walden University, I will be collecting
data which will be essential in completing my doctoral research project. The title of my doctoral
study is Bullying: Teachers’ Interventions based on Childhood Bullying Experiences. The study
will include participation of teachers. I will ask them to complete one survey and participate in
one semi-structured interview that should take approximately 30 minutes. I will also need to
gather data from Infinite Campus on bullying from the previous three years. The interviews will
be held before or after school at a place and time that is convenient for the participants. All
information gathered will remain confidential. Neither the school nor any teacher will be
identified in any report or submitted document. You can be assured that the participants, the
students, the school and location will remain anonymous. Please sign below if you grant your
permission for me to conduct valuable research at your middle school. I thank you for your

assistance and cooperation with this research.

Sincerely,

Marcia Teemer

Principal’s Signature( é _

Date /’/3‘/‘/
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Appendix K: Human Subjects School System Approval

(I ; County Schools

Human Subjects Review — System Approval Form

- —7 Y S
Employee’s Name: M areciat /66 me,/_ - 74 ] 3 ‘
seroot: _ [N \\:ddle Seheol [ \Nalden (J(:/\ixje:/sJ“L~J

Address:

Title of Research Pz‘oject:j;,\ “\ﬁnq -\%M\(Sl 3;’?"04’ VWY{'\\(MS :EQ)&{ on C"V {0( ‘WUJ
) Ru “\:{ (hcx

Program and Degree of Study: /7 A
Project Proposed Stan%at% / Project
Approval Signatures: & (¥ L

DO NOT PROCEED TO COLLECT DATA PRIOR TO RECEIVING IRB APPROVAL

posed Completion Date:

22

Circle the following either “Yes” or “No”:

a. Research involving minors or students: Circle research only involved the observation of
public behavior by the investigator. Y

groups. Y

c. Research involving subject deception of any kind. Y @

b. Research invol@llecmally, mentally, or physically challenged members of protected
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Describe the nature of the involvement of human subjects: Teachers will be asked to complete
a ten to fifteen minute survey. Those that indicate on the survey they would like to participate
in the interview phase will be interviewed.

Describe how confidentiality will be maintained: I will not disclose or discuss any confidential
information with others, including friends or family. I will not in any way divulge copy, release, sell, and loan, alter
or destroy any confidential information except as properly authorized. I will not discuss confidential information
where others can overhear the conversation. I understand that it is not acceptable to discuss confidential information
even if the participant’s name is not listed. I will not make any unauthorized transmissions, inquiries, modification
or purging of confidential information. I agree that my obligations under this agreement will continue after
termination of the job that I will perform. I understand that violation of this agreement will have legal implications. I
will only access or use systems or devises I’'m officially authorized to access and I will not demonstrate the
operation or function of systems or devices to unauthorized individuals.

Signature and date of review:

\ Marcia Jeemer Decembe , 2013
Z%}\C/LQ/ LW/\/

Committee Chair: Dr. Tammy Hoffman,Tammy.hoffman@waldenu.edu

Superintendent
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Please complete:

L

[39)

w

Study Site and Participants:

Brief but detailed summary of the Project (attach extra page if needed).

Describe the nature of the involvement of human subjects in the project (personal interview,
mailed questionnaire, observation, etc. (Attach copy of any instrument, chart, or questionnaire that
will be used with subjects.)

Describe how confidentiality will be maintaincgd
audio/video tapes, etc.

cific if using secondary documents,

(
Signature and d

w: .
QAL LG oy h / /3,//%///6
Dissertation Committee Chair/Co-Chair/ Date / /
n )
w————d SRt

Student/Date

Attach any other forms, tests, institutional permission slips, etc., relative to this study. Failure to do
so will result in delayed processing of the approval form.

9-1-04



Appendix L: Curriculum Vitae
Curriculum Vitae

Marcia Teemer

Education

Walden University, Minneapolis, MN
Ed.D (candidate), Administrator for Teaching and Learning

Albany State University, Albany, GA
MEd, School Counseling

Albany State University, Albany, GA
BA, Psychology

Southwest DeKalb High School, Decatur, GA
High School Diploma

Professional

Henry County Schools/Hampton Middle School
Hampton, Georgia
2014-Present

Professional School Counselor
* Individual and Group counseling
e (Classroom Guidance Lessons

* Consulting with Others (Parents, agencies, teachers and administration)

* Master Scheduling (Infinite Campus)
* GACollege4l11

* RTI

* Enrolling and withdrawing students

e Train New Counselors

Griffin-Spalding County Schools/Kennedy Road Middle School

Griffin, Georgia
2006-2014
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Professional School Counselor
* Conducted individual and group counseling sessions
* Taught classroom guidance lessons
* Consulting with Others (Parents, agencies, teachers and administrators)
» Standardized Testing (Georgia Criterion Reference Competency Test)
* Coordinating Activities (Smooth Moves, Career Day, Field Trips)
* Enrolling and withdrawing students
* Master Scheduling (Infinite Campus)
* Interview Committee
* RTI Coordinator
e PBIS Team Leader
*  GACollege411
* 504 Plans

Newton County Schools/ Clements Middle School
Covington, Georgia
2005-2006

Guidance Counselor
* Conducted individual and group counseling sessions
* Taught classroom guidance lessons
* Consulting with Others (Parents, agencies, teachers and administrators)
* Testing (Georgia Criterion Reference Competency Test)
* Coordinating Activities
* Enrolling and withdrawing students
* Scheduling

Worth County Schools/Worth County Middle School
Sylvester, Georgia
2002-2005

Guidance Counselor
* Conducted individual and group counseling sessions
* Taught classroom guidance lessons
* Consulting with Others (Parents, agencies, teachers and administrators)
* Testing Coordinator
* Coordinating Activities
* Enrolling and withdrawing students
* Scheduling

189



Dougherty County Department of Family and Children Services
Albany, Georgia
2002-2002

Call Center Newborn Social Services Specialist
* Assisted mothers with Medicaid, TANF and Food stamps
* Answered phones
* Consulted with others
*  Monitored the status of mothers on my caseload

Dougherty County Schools/ Lincoln Fundamental Magnet School
Albany, Georgia
1998-2000

Paraprofessional
* Assisting classroom teacher
* (Grading papers
* Consulting with Others (Parents, teachers and administrators)
*  Monitoring Children
*  Preparing daily activities

Internship
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Mitchell County Schools/ Mitchell County Middle &Mitchell Baker High School

Camilla, Georgia
2001-2001

Professional School Counseling Intern
* Conducted individual and group counseling sessions
* Taught classroom guidance lessons
*  Consulting with Others (Parents, teachers and administrators)
* Standardized Testing (Georgia High School Graduation Test)
* Coordinating Activities
* Enrolling and withdrawing students



Community Service

New Birth Fellowship Christian Center
Albany, Georgia

GED Teacher
Prepared adults to take the GED

Professional Organizations

Georgia State Education Certified/Counseling K-12
Alpha Kappa Alpha Sorority, Inc.

Professional Association of Georgia Educators
Georgia School Counselor Association

191



