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Survey Questionnaire

Technology Acceptance Survey

1. Innovativeness

Please answer the questions in this section regardiess of your current employment status. If you are currently employed,
then answer the questions relating to your experience at work. If you do not have employment at this time, please answer
the questions based on your last or previous employment.

1. How would you rate your level of comfort with taking risks at work by trying out or
experimenting with new technologies. This would include trying out newly released
software programs or hardware (e.g. Windows 7, the iphone, the android, the ipad, or

cloud computing).

Strongly Strongly
Agree No Opinion Disagree a
Agres Disagree

1. If | heard about a new technology, | would look for wavs 1o O O O O O

experiment with it

2. Among my peers, | amusually the first to try out new technologies O O O O O
3. In general, | am hesitant to try out new technologies O O O O O
4. | like to experiment with new technologies O O O O O

2. Please rate your perception of the attitude of your employer, manager or supervisor
towards change or new innovations. This includes supervisor or management attitude

towards suggestions for change by you or your co-workers.

Strongly y Strongly
Agree No Opinion Disagree
Agres Disagree
1. The upper management in my company has & positive attitude

toward change
2 My boss has a positive attitude toward change

3. In my company, power and control are concentrated in the hands of
relatively few individuals

4. The employees in my company possess a high level of knowledge
and expeise

5 In my company, rules and procedures are strictly enforced

& The employees in my company are linked lo each other by
interpersonal networks.

OO O 00 O
OO O OO O
OO © OO O
OO O OO O
OO O 00 O
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Technology Acceptance Survey

2. Usefulness

In this section, "simulation technology” is defined as any software or procedure that is used to create varnous scenarios
or options_ A software (e g Microsoft Excel or Microsoft Visual Basic) with features that may be used for forecasting or
to create various scenarios is considered as simulation software.

If you (as an individual or as part of a project group) have utilized any simulation software in past or current projects,
please indicate what you perceive as benefits or consequences as a result of your decision to adopt or use simulation
software.

3. How would you describe the benefits or rewards that you derived from use or
participation in use of simulation software.

Strongly Strongly
Agree Mo Opinion Disagree
Agree Disagree
1. Using simulation technology increases my productivily O

2. Using simulation technology improves my job performance

3 Using simulation technalogy enhances my effectiveness on the job

& Owerall, | find simulation technology useful in my job

OQO000O
0]0]0]0]0)
QO000
0]00/0]0

4. Using simulation technology makes it easier to domy job O
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Technology Acceptance Survey

3. Ease of Use

In this section, "simulation technology” is defined as any software or procedure that is used to create varnous scenarios
or options_ A software (e g Microsoft Excel or Microsoft Visual Basic) with features that may be used for forecasting or

to create varous scenarios is considered as simulation software.

If you (as an individual or as part of a project group) have utilized any simulation software in past or current projects,
please give your opinion on how easy or difficult it was to leam or adopt use of that simulation software.

4. How would you describe your experience in learning and use of a simulation software

that you have used or are currently using.

Strongly
Agree

1. Learning fo operate simulation software is easy for me

2. 1find it easy to get the technology to do what | want to do

3. My interaction with simulation technology is clear and

understandable.

4. Owerall, | find simulation technology easy lo use.

O 000

Strongly
Agree Mo Opinion Disagree X
Disagree

O 000
O 000
O 000
O 000
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Technology Acceptance Survey

4. Intention to Use

In this section, "simulation technology” is defined as any software or procedure that is used to create varnous scenarios
or options_ A software (e g Microsoft Excel or Microsoft Visual Basic) with features that may be used for forecasting or
to create various scenarios is considered as simulation software.

If you (as an individual or as part of a project group) have utilized any simulation software in past or current projects,
please give your opinion on your intention to continue to use or not use the simulation software in future.

5. Please indicate your future intention regarding use of simulation software to perform

your job duties.

1. lintend to use simulation tools in my job when it becomes available
to me

2. | intend to use simulation tools as often as needed

3. To the extent possible, | would use simulation tools on my job
frequently

Strongly
Agree

O

O
O

Strongly
Agree Mo Opinion Disagree

Disagree

e & o &
Q O 0O O
& & o o
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Technology Acceptance Survey

5. Demographics

The following questions are induded to help future research on this topic.

6. What is your gender?

Cther (please specify)

7. Please choose one of these options that fits your Age Range.

O Under 25 O Belween 46 and 55
O Between 25 and 35 O Ower 55
O Between 36 and 45

8. Please choose one of these options that best describe your occupation.

O Analkyst O Executive O Project Leader
O Architect O Lecturer O Project Manager
O Consultant O Operations O QA

O Enginser O President/Vice President O Team Leader

Cther (please specify)

9. Please fill out this (optional) information.

MName of your |
Organization/Employer E

10. Please choose one of these options that best describe your industry.

O Academia O Financial Services O Manufacturing
O Construction O Health/Human/Social Services O Petroleum
O Consulting O Information Technology O Public Admin/Government

Cther [please specify)
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Curriculum Vitae

Olurotimi A. Ladeinde

Education 2011 Walden University Minneapolis, MN
PhD (Management: Information Technology)
Specialization: Information Systems Management / Operations Research /
Decision Analysis
1979 University of Manitoba Winnipeg, Canada
MA (Political Science)
Specialization: Comparative Political Theory
1975 University of Ibadan Ibadan, Nigeria
BA (History & Political Science)
Teaching 2005-2010  Antioch Unified School District Antioch, CA.
Experience Sub Teacher (Computer Science)
Antioch High School / Deer Valley High School
1979 — 1981 University of British Columbia Vancouver, Canada.
Graduate Teaching Assistant, Dept. of Pol. Science
1981 — 1986  Tai Solarin University of Education ljebu-Ode, Nigeria.
Senior Lecturer & Head of Dept. (Economics & Pol. Science)
1976 — 1977  Government College Ketu, Epe, Nigeria.
Teacher (Government & Politics)
Publications Ladeinde, O. A. (1979). Nigeria: The effects of conflict of legitimacy

systems on political stability in the first republic. (M.A. dissertation),
The University of Manitoba, Canada. Available from ProQuest
Dissertations and Theses database. (Publication No. AAT
ML53660).
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Ladeinde, O. A. (2008). The impact of operations research in predicting
outcomes in organizational change process and
development. Unpublished research paper submitted for KAM V,
School of Management, Walden University, Minneapolis, MN.

Ladeinde, O. A. (2009). The impact of scientific decision-making on
organizational change process and development. Unpublished
research paper submitted for KAM VI, School of Management,
Walden University, Minneapolis, MN.

Ladeinde, O. A. (2010). Research methods and techniques used in
contemporary business process re-engineering
projects. Unpublished research paper submitted for KAM VII,
School of Management, Walden University, Minneapolis, MN.

IT Experience

Work experience include extensive experience in software development
working as contractor or full-time position with both small and large, well-
known corporations. Details of job performed will be provided upon
request.

07/2003 — 12/2007 HomePageStore, Inc. Walnut Creek, CA.
Chief Technology Officer (CTO)

02/2003 — 05/2003 Kaiser Permanente Oakland, CA.
Consultant Software Developer

04/2000 — 12/2001 THAP! Emeryville, CA.
Lead Software Engineer
05/1998 — 03/2000 Mervyn’s California Hayward, CA.

Consultant Systems Engineer / Sr. Systems Developer

02/1998 — 04/1998 East Bay Municipal Util Dist. (EBMUD). Oakland, CA.
Programmer/Analyst

10/1997 — 01/1998 3 COM Corporation Santa Clara, CA.
Systems Engineer

04/1996 — 08/1997 ComputerLand Corporation Pleasanton, CA.
Sr. Systems Developer

02/1996 — 03/1996 CHEVRON (Treasury) San Francisco, CA.
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Programmer/Analyst

12/1995 — 01/1996 Pacific Bell, Inc. San Ramon, CA.
Consultant

05/1995 — 11/1995 Silicon Graphics, Inc. Mt. View, CA.
Programmer/Analyst

07/1994 — 04/1995 CHEVRON (CITC) San Ramon, CA.
Programmer/Analyst

08/1991 — 02/1994 Solectron Corporation Milpitas, CA.
Programmer

09/1988 — 08/1991 ESOFT Oakland, CA.
Programmer

Professional
Affiliations

Member: Institute for Operations Research and Management Science
(INFORMS).

Member: Association of Information Technology Professionals
(AITP).

Member: Institute of Electrical & Electronic Engineers (IEEE)

Member: Project Management Professionals (PMI).




