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Abstract
It was not known how transgender activists' lived experiences of a sense of belonging
influence their motivations to achieve personal goal attainment. Using the theory of
achievement motivation, the purpose of this qualitative phenomenological study was to
explore how transgender activists' lived experiences of a sense of belonging influenced
their motivations to achieve personal goal attainment. Two topics guided this study: how
transgender activists' community participation influenced their sense of belonging and
how transgender activists' lived experiences of a sense of belonging influenced their
motivation to achieve and personal goal attainment. Thematic analysis was used to
identify five themes collected from interviews with eight participants. The five themes
included (a) participating in activities that help other transgender individuals, (b) found
people with whom they could relate, (c¢) increased motivation to achieve from the
outcomes of community participation, (d) became confident in themselves and their
beliefs, and (e) felt empowered to do things for others. Findings indicated transgender
individuals were motivated to achieve their goals when they believed those goals were
attainable through activism and their community. Therefore, these findings are crucial in
enabling medical leaders, healthcare providers, and other relevant stakeholders to
understand, engage, and educate transgender activists on effective techniques to manage
their experienced barriers to community belongingness and goal attainment. The findings
may be used for positive social change by enhancing such practitioners’ abilities to relate

with this vulnerable community.
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Chapter 1: Introduction to the Study

Transgender individuals commonly experience social injustices, prejudices,
discrimination, rejection, social exclusion, and psychological distress in stigmatizing
environments (Fabbre & Gaveras, 2020; Moolchaem et al., 2015; Stanton et al., 2017,
Wagaman et al., 2019). According to Fabbre and Gaveras (2020), transgender individuals
encounter these negative experiences due to violating gender norms, resulting in internal
conflict. Hagen et al. (2018) revealed that due to these examples of negative experiences
of oppression, discrimination, and stigmatization, transgender individuals might engage
in social justice activism. The transgender community experiences these struggles while
attempting to achieve many of the same goals as their cisgender counterparts: fulfillment
in personal relationships, achievement in education, professional and career success,
physical safety and health, and happiness and overall quality of life (Ellis et al., 2016;
White Hughto & Reisner, 2018).

As a result, transgender individuals often report poor emotional well-being levels
and diminished quality of life (Haimson, 2020; Mirza & Rooney, 2018; Stanton et al.,
2017). However, research has shown that having a sense of belonging may yield positive
well-being outcomes for individuals in stigmatizing environments (Baumeister & Leary,
1995; Chen et al., 2017; Craig et al., 2017). Therefore, this study is significant for
exploring transgender activists' lived experiences of a sense of belonging and how this
belonging influences their motivations to achieve personal goal attainment.

In this chapter, I start with an introduction to the current chapter. I then discuss a

background overview regarding the sense of belonging among transgender activists



aligned with the research problem while providing explanations of the study's purpose,
research questions, and frameworks. Further, I discuss an overview of this study's nature,
including this study's areas of assumptions, limitations, delimitations, and definitions of
key terms. This chapter is then concluded with a summary, highlighting the key details of
the chapter.
Background

Various researchers and scholars have revealed negative reports regarding
discrimination in the transgender community (e.g., Chen et al., 2017; Mubhr et al., 2016;
Poteat et al., 2013). Chen et al. (2017) noted that transgender individuals had common
experiences of discrimination, rejection, concealment, and alienation. Transgender
individuals are more vulnerable, given that they tend to have less social support and
acceptance than their cisgender counterparts due to victimization experiences (Ellis et al.,
2016; White Hughto & Reisner, 2018). This situation is vital to examine further as
research has shown that victimization predicts mental health issues, including suicidal
ideation (SI), negatively impacting their goal attainment (Daniels et al., 2019; Hatchel et
al., 2019). When compared to other population groups, transgender individuals have
reported mental health challenges, especially related to social exclusion and struggles in
pursuing their goals, and decreased quality of life (Ellis et al., 2016; White Hughto &
Reisner, 2018). Additionally, transgender individuals have limited access to resources
especially related to their healthcare needs (Applegarth & Nuttall, 2016; Dowers et al.,

2019; Moolchaem et al., 2015; Mubhr et al., 2016).



Although past findings on the transgender community, such as those above, are
distressing, the examination is sparse of the transgender community's experiences of
belonging regarding community participation or how these experiences impact
achievement motivation and personal goal attainment (Gilbert, 2019; Nicolazzo, 2017).
Information is also lacking on how activist work facilitates a sense of belonging among
transgender individuals (Gilbert, 2019; Nicolazzo, 2017). The phenomenon, a sense of
belonging, was essential in understanding how transgender activists' motivations to
achieve and personal goal attainment could be enhanced and supported.

Many researchers have cited and reported on the victimization and experiences of
oppression faced by transgender activists (Hagen et al., 2018; Haimson, 2020). However,
scarce research has been found regarding their achievement motivation and personal goal
attainment in line with these experiences of oppression and victimization (Hagen et al.,
2018; Haimson, 2020). Further, researchers have noted that transgender individuals have
vital needs related to a positive self-image, belongingness, esteem, wellbeing, and
physiological needs (Haimson, 2020; Stanton et al., 2017). Other researchers have
underscored the need to support transgender individuals, increasing their levels of
resilience as they face various challenges unique to their population (Wagaman et al.,
2019). These needs are vital to ensure better wellbeing and achievement outcomes among
transgender activists. Therefore, policymakers may acquire insight into the experiences of
sense of belonging and how these experiences affect motivation to achieve and personal
goal attainment among transgender activists in the Northeastern United States. Such

policymakers may understand how activist work facilitates a sense of belonging among



transgender individuals and how these experiences of belonging influence achievement
motivation and personal goal attainment. These findings can also be used to design
transgender-inclusive policies and programs to address transgender activists' needs.
Problem Statement

The U.S. transgender community is disproportionately subject to discrimination in
life, including in work, education, and healthcare (Chen et al., 2017; Muhr et al., 2016;
Poteat et al., 2013). Despite some increased social acceptance and the addition of some
legal protections, transgender individuals still suffer mental health issues and suicidality
at greater rates than cisgender populations, including lesbian, gay, and bisexual (LGB)
individuals (Mirza & Rooney, 2018). Qualitative researchers have focused on the
experiences of the transgender community and revealed several factors contributing to
these mental health challenges: social exclusion; struggles to pursue academic,
professional, and career goals; and various difficulties in the transitioning process
(Applegarth & Nuttall, 2016; Dowers et al., 2019; Moolchaem et al., 2015; Mubhr et al.,
2016).

Robust theorization posits that achievement motivation or an individual's need to
meet goals and achieve is an antecedent to goal attainment (McClelland, 2005).
Furthermore, research results have shown a sense of belonging as a motivator for
personal achievement (Anderson, 2016; Peter et al., 2015). A sense of belonging can be
facilitated through community participation and connectedness (Anderson, 2016; Stanton
et al., 2017), particularly when the community is social justice-oriented and empowered

by activism and advocacy (Hagen et al., 2018; Wagaman et al., 2019). However,



insufficient research has explored how transgender activists experience a sense of
belonging from their community participation or how that experience influences
achievement motivation and personal goal attainment (Gilbert, 2019; Nicolazzo, 2017).

Therefore, it is not known how transgender activists' lived experiences of a sense
of belonging influence their motivations to achieve and personal goal attainment. Gaining
a better understanding of how activist work facilitates a sense of belonging among
transgender individuals and how their experiences of belonging influence achievement
motivation and personal goal attainment may encourage educational, organizational, and
healthcare leaders to create spaces to enable success among the transgender community.

Purpose of the Study

The purpose of this qualitative phenomenological study was to explore how
transgender activists' lived experiences of sense of belonging influenced their motivations
to achieve and personal goal attainment. The phenomenon of interest in this study was a
sense of belonging. According to Yuval-Davis (2011), "belonging involves an emotional
or ontological attachment of feeling 'at home' and in a 'safe space' even when these
feelings are not warm and positive" (p. 10). The population for this study consisted of
transgender individuals participating in activism to promote rights and social justice for
transgender individuals.

I sampled from two transgender activism organizations located in the
Northeastern United States, conducting in-depth, semi-structured interviews with eight
individuals. The resulting data were analyzed using Braun et al.'s (2014) six-step method

for thematic analysis to yield an understanding of the experiences of transgender



activists. The results of this study may inform educational, organizational, healthcare
leaders, and policymakers on how they can improve their transgender inclusion and
activism initiatives to promote community connectedness and successful goal attainment.
Research Questions

Drawn from the theory of achievement motivation (see Atkinson & Feather,
1966) and the conceptualization of belonging as a fundamental human motivation (see
Baumeister & Leary, 1995), I sought to provide answers to the following research
questions and fill the current gap in the literature related to transgender activists' sense of
belonging and how their experiences of sense of belonging would impact their
motivations to achieve and personal goal attainment. These theories underpinned this
study and its research questions, which were the following:

CQ. How does transgender activists' community participation influence their
sense of belonging?

RQ1. How do transgender activists' lived experiences of a sense of belonging
influence their motivation to achieve and personal goal attainment?

Theoretical Framework

With this research, I aimed to answer the research questions about motivation to
achieve and personal goal attainment as it related to transgender activists' sense of
belonging in California. For this analysis, the research problem was examined through
the lens of the theory of achievement motivation (see Atkinson & Feather, 1966) and the
conceptualization of belonging as a fundamental human motivation (see Baumeister &

Leary, 1995).



According to Atkinson and Feather (1966), the theory of achievement motivation

Views the strength of an individual's goal-directed tendency as jointly determined

by his motives, by his expectations about the consequences of his actions, and by

the incentive values of expected consequences will have wider utility when these

concepts are applied toward other goals. (p. 5)

Achievement motivation has also been referred to as "one's motivation to engage in
achievement behaviors, based on the interaction of such parameters as a need for
achievement, the expectancy of success, and the incentive value of success" (Harter &
Connell, 1984, p. 222). Therefore, achievement motivation can be conceptualized as
wanting achievement and expecting and valuing success. This conceptualization of
achievement motivation has informed other theories.

Several motivation theorists drew from the theory of achievement motivation,
including Ryan and Deci's (2000) self-determination theory, which suggests that
motivation is regulated by internal cognitive processes and the need for competence,
autonomy, and relatedness; Wigtfield and Eccles' (2000) expectancy-value theory, which
presents the idea that individuals' engage in goal-directed behavior when they believe that
the outcomes are valuable; and Bandura's (1977) self-efficacy theory, which indicates
that people engage in behaviors based on their perceived ability to succeed. Through the
lens of achievement motivation, transgender individuals are motivated to achieve their
goals when they feel the goals are attainable; the outcome of attaining the goal is valuable
to the greater good; and the goal meets their needs for competence, autonomy, and

relatedness.



The sense of belonging relates to achievement motivation because it influences
the same cognitive and emotional processes underlying motivation (Walton & Cohen,
2007). The sense of belonging as a source of motivation is not a new concept. For
example, Maslow's (1954) hierarchy of needs references the need for love and belonging
as the third level of motivation in the pyramid of needs. This sense of belonging is "the
experience of personal involvement in a system or environment so that persons feel
themselves to be an integral part of that system or environment" (Hagerty et al., 1992, p.
173). Baumeister and Leary (1995) argued that the need to belong is a fundamental
characteristic of human motivation. In a comprehensive review of the literature,
Baumeister and Leary (1995) discovered that the need to belong met several criteria for
fundamental human motivations:

A fundamental motivation should (a) produce effects readily under all but adverse

conditions, (b) have affective consequences, (c) direct cognitive processing, (d)

lead to ill effects (such as on health or adjustment) when thwarted, (e) elicit goal-

oriented behavior designed to satisfy it (subject to motivational patterns such as
object substitutability and satiation), (f) be universal in the sense of applying to all
people, (g) not be derivative of other motives, (h) affect a broad variety of
behaviors, and (i) have implications that go beyond immediate psychological

functioning. (p. 498).

Baumeister and Leary (1995) found that a sense of belonging influenced emotion and
cognition that would require continuous, regular connection with the same group or

community to elicit feelings of attachment, safety, and concern for one another's



wellbeing. Therefore, I used the theory of achievement motivation and the
conceptualization of a sense of belonging to understand transgender individuals’
perspectives in the Northeastern United States to gain a robust viewpoint of their sense of
belonging. The theory of achievement motivation and the conceptualization of a sense of
belonging helped me explain how transgender individuals' involvement in activist groups
could foster a sense of belonging and that sense of belonging would influence goal-
directed cognitions and behaviors.

Nature of the Study

I explored transgender adults' lived experiences using a qualitative research
methodology. Qualitative research is appropriate when a researcher seeks to obtain
detailed, information-rich data from participants' subjective experiences and perceptions
(Merriam & Tisdell, 2016). The opposing approach, quantitative research, is used when a
researcher seeks to obtain quantifiable data to make inferences about a broader
population or establish cause-effect relationships by manipulating variables (Creswell &
Creswell, 2018). Based on the definition of quantitative research, a quantitative approach
would not have been appropriate for this study, as [ was not interested in discerning cause
and effect relationships between variables.

The chosen research design for this study was phenomenology. Researchers of the
phenomenological research approach seek to explore the lived experiences or essence of
an event, activity, or phenomenon occurring (Patton, 2015). In other words,
phenomenology researchers focus on pre-reflective accounts of lived experiences

(Merriam & Tisdell, 2016). The research questions for this study aligned with a



10
phenomenological qualitative approach because they asked about participants’ current
lived experiences with a particular phenomenon (see Patton, 2015). Specifically, this
study was driven by participants' lived experiences of belonging sense that had resulted
from participating in a transgender activist group and their perspectives on how
belonging had influenced achievement motivation and personal goal attainment.
Furthermore, the phenomenological design was chosen because it allowed the participant
to elaborate and provide personal accounts of their experiences through in-depth
interviewing (see Creswell & Creswell, 2018), which aligned with the purpose of this
study.

Ethnographic, grounded theory, narrative, and case study research designs were
explored but considered inappropriate for this study. An ethnographic design would not
have aligned with this study because it is used to discover meanings attached to cultural
practices or describe a cultural phenomenon (Merriam & Tisdell, 2016). I did not choose
a grounded theory design was not chosen because the purpose of its use was to develop
new theories (Merriam & Tisdell, 2016), which was not the purpose of this study.
Narrative research was considered inappropriate because using storytelling would limit
my ability to structure the interviews in a way that would elicit specific information about
the phenomenon (Merriam & Tisdell, 2016), such as its influence on motivation and
achievement. Finally, case study research was considered inappropriate for this study
because the phenomenon of interest was not bound by time or space (Merriam & Tisdell,
2016), as a sense of belonging was a phenomenon shared by individuals in a wide array

of contexts.
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The population for this study consisted of transgender individuals participating in
an activist group to promote rights and social justice for transgender individuals. [ used a
purposive sampling technique because it was the preferred method for selecting
individuals with a specific characteristic or set of characteristics (see Patton, 2015). The
sample size for this study was eight participants, who fell within the suggested range of
five to 25 participants for phenomenological research (see Creswell & Creswell, 2018).
The target participants for this study must identify as female-to-male (FTM) or male-to-
female (MTF) and be in the process of successfully changing the gender marker on their
identification cards. The participants also must be 18 years old or older, have a career,
work full-time, be part of the military, or go to school. Participants were members of any
transgender activist community or group affiliated with the Capital Pride Alliance and
Northeast Transgender Alliance. This study was added to the Walden Participation Pool
so I could find participants from a pool of people who had made themselves available to
participate in studies.

Definitions

The following key terms were used throughout the study. This section explains
the definitions of these key terms to clarify the contexts in which they are used.

Achievement motivation.: According to Atkinson and Feather (1966), achievement
motivation is an individual's measure of goal-directed inclinations driven by their
motives, expectations, and encouragement or incentives to achieve these goals.
Achievement motivation can also be referred to as "one's motivation to engage in

achievement behaviors, based on the interaction of such parameters as [a] need for
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achievement, expectancy of success, and the incentive value of success" (Harter &
Connell, 1984, p. 222).

Goal attainment: Goal attainment relates to achieving one's goals, usually
accompanied by goal setting (Rodriguez-Carvajal et al., 2019). According to King
(1994), goal attainment leads to self-satisfaction and enhances one's capacity to achieve
success.

Sense of belonging: According to Yuval-Davis (2011), one's sense of belonging
refers to an "emotional or ontological attachment of feeling 'at home' and in a 'safe space’
even when these feelings are not warm and positive" (p. 10). Researchers have noted how
one's sense of belonging is an antecedent to goal attainment and a motivator for personal
achievement (Anderson, 2016; Peter et al., 2015).

Transgender activists: Transgender activists are defined as transgendered
individuals who engage in acts of activism to advocate transgender rights (Shapiro,
2004). Transgender activists employ techniques of motivational framing to promise
transgendered individuals "a more permanent emotional resolution" to their feelings and
experiences of shame, fear, powerlessness, alienation, and inauthenticity" (Schrock et al.,
2004, p. 61).

Transgender individuals: Transgender individuals have a gender identity the
opposite of their birth-assigned sexes and genders (Schrock et al., 2004). Transgender
individuals may also include those not exclusively masculine or feminine (Shapiro,

2004).
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Assumptions

Assumptions refer to statements accepted by a researcher as fact or truth, essential
to facilitate research (Corbin & Strauss, 2015). For this study, the first assumption was
that the information gathered from interviews would help explore and determine
transgender activists' community participation and a sense of belonging experienced by
transgender activists, including how these experiences impacted their achievement
motivation and personal goal attainment.

A second assumption for my study was that the participating transgender activists
would provide complete and honest responses during in-depth, semi-structured interviews
(see Engward & Davis, 2015). I also assumed that the selected participants would adhere
to the research protocols and requirements and that they would remain transparent about
their lived experiences of a sense of belonging. Another assumption of this study was that
the engaged participants were without bias; these assumptions were essential in deeming
the gathered data as precise, valid, and truthful.

During the in-depth, semistructured interviews, I assumed that the participants
would provide vital information and be able to explain themselves freely and without
fear. Given this research topic's sensitivity, I remained just, transparent, and free from
prejudice, unbiased, considerate, and friendly towards the participants (see Patton, 2015).
Additionally, I assumed transgender activist participants had prior experiences of
community participation and a sense of belonging because of their community
participation so they could duly and accurately answer the in-depth interview questions,

which was sufficient to answer the research questions of this study.
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Scope and Delimitations

The research problem I addressed in the study is that the transgender community
experiences challenge unique to their population while attempting to achieve their goals.
This problem is crucial to address, given that the transgender community has the same
goals as their cisgender counterparts, including fulfillment in personal relationships,
achievement in education, professional and career success, physical safety and health,
happiness, and overall quality of life (Ellis et al., 2016; White Hughto & Reisner, 2018).
However, the transgender population group faces additional challenges such as social
alienation, inauthenticity, struggles to pursue academic, professional, and career goals,
and various difficulties in the transitioning process (Applegarth & Nuttall, 2016; Dowers
et al., 2019; Moolchaem et al., 2015; Muhr et al., 2016).

The qualitative research design determined the scope of this study. The
delimitations were transgender activists in the Northeastern United States, including the
Capital Pride Alliance and Northeast Transgender Alliance. Given that the recruitment
procedures occurred via email and social media (Facebook), one delimitation that needed
to be considered was that prospective participants must have access to the Internet.
Additionally, participants must be members of the transgender activism organizations in
the Northeastern United States, including the Capital Pride Alliance and Northeast
Transgender Alliance. The participants of this study were contacted via email, along with
the consent of the gatekeepers of the transgender activism organizations. All participation

was voluntary.
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Limitations

The limitations in the study entailed the flaws and inadequacies that could be a
result of various phenomena, such as insufficient resources, small sample size, and
chosen methodologies. For one, this study had limitations and challenges, especially due
to the exposure of a community underserved and underresearched and a qualitative
research methodology. The participants involved in the study might not be an accurate
representation of the transgender community because of purposive sampling; participants
were recruited based on specific criteria.

I examined the experiences of transgender activists part of transgender activism
organizations in the Northeastern United States, including the Capital Pride Alliance and
Northeast Transgender Alliance. Thus, the findings might not apply to transgender
activists in other areas of the country; this study might not apply to transgender activists
who would form part of transgender activism organizations outside of the Northeastern
United States. These findings might not apply to transgender activists who did not belong
to the Capital Pride Alliance and Northeast Transgender Alliance.

Furthermore, qualitative researchers use small sample sizes, limiting the
generalizability of results (Merriam & Tisdell, 2016). Qualitative researchers do not
allow the generalization of findings of a diverse population, given that they are not all
part of the sample size (Merriam & Tisdell, 2016). There were challenges in recruiting an
equal number of FTM and MTF participants that might have influenced the themes
revealed regarding transgender lived experiences. Another potential challenge was that

transgender individuals' levels of engagement in advocacy might have differed depending
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on their levels of outness (see Goldberg, 2018), possibly creating variations in
participants' lived experiences of a sense of belonging.

Significance

The study may fill a gap in the literature by exploring how transgender activists'
lived experiences of a sense of belonging had influenced their motivations to achieve
personal goal attainment. Past studies on transgender individuals have shown the
community's experiences with being subjected to prejudices, stereotypes, and limited
access to resources (Applegarth & Nuttall, 2016; Dowers et al., 2019; Moolchaem et al.,
2015; Muhr et al., 2016). Transgender researchers continue to focus on the injustices that
transgender individuals experience without considering how transgender activists
experience a sense of belonging from their community participation or how that
experience influences achievement motivation and personal goal attainment (Gilbert,
2019; Nicolazzo, 2017).

Providing a better understanding of how activist work facilitates a sense of
belonging among transgender individuals and how their experiences of belonging
influence achievement motivation and personal goal attainment may contribute to
positive social change. This study may encourage leaders to create spaces that enable
success among the transgender community. I found the research of Goldberg (2018)
supportive of my assertion, noting that transgender-inclusive policies and support would
lead to an enhanced sense of belonging among the transgender community. The results of
this study may also have implications for practice by informing educational,

organizational, and healthcare leaders. They can learn how to improve their transgender
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inclusion and activism initiatives to promote community connectedness and successful
goal attainment.

Furthermore, there is limited evidence and insufficient knowledge on the
experiences of a sense of belonging experienced by transgender activists and how that
experience influences achievement motivation and personal goal attainment (Gilbert,
2019; Nicolazzo, 2017). This issue is vital to address because transgender activists face
unique challenges and barriers to goal achievement, such as social exclusion, struggles to
pursue academic, professional, and career goals, various difficulties in the transitioning
process, and roles in society (Applegarth & Nuttall, 2016; Dowers et al., 2019;
Moolchaem et al., 2015; Muhr et al., 2016). Therefore, this study may provide further
understanding and awareness of the lived experiences of a sense of belonging among
transgender activists. The findings of this study may contribute to advancing knowledge
in the discipline of developmental psychology, especially as transgender activists face
various barriers and challenges in achieving their goals that are left unaddressed (White
Hughto & Reisner, 2018). More effective programs and transgender-inclusive policies
may be developed by addressing and promoting community connectedness and
successful goal attainment among transgender activists.

This study is also significant given its potential to advance the practice of
developmental psychology. The findings of this study may help provide more in-depth
information on how to address the needs of transgender activists, especially about their
motivations to achieve and personal goal attainment, than before. Medical clinicians,

healthcare leaders, and mental health practitioners may use the findings to develop more
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targeted initiatives and interventions effective in equipping and supporting goal
attainment and community connectedness of transgender activists in the Northeastern
United States.

Furthermore, I addressed the underresearched area of transgender activism and
the lived experiences of the sense of belonging of this population group. Past literature
has shown that transgender community belongingness is a vital factor in improving the
wellbeing, achievement, and mental health of transgender individuals (Barr et al., 2016;
Mirza & Rooney, 2018). This information is vital because transgender individuals still
suffer mental health issues and suicidality at greater rates than cisgender populations,
including LGB individuals (Mirza & Rooney, 2018). The findings derived from this
study may help provide increased advocacy and awareness beneficial for mental health
service providers and social work programs, highlighting the need to promote community
connectedness among transgender individuals. The results can also assist policymakers in
formulating transgender-inclusive policies to increase a sense of belonging among the
transgender community.

According to Gilbert (2019) and Nicolazzo (2017), most research on the
transgender community has focused on understanding transgender community
belongingness and wellbeing among transgender individuals. However, scarce research
has been found regarding how transgender activists' lived experiences of a sense of
belonging influence their motivations to achieve and personal goal attainment (Gilbert,
2019; Nicolazzo, 2017). The findings of this study may reduce the gap in the literature on

this topic of a sense of belonging and how such belonging influences transgender



19
activists' motivations to achieve and personal goal attainment. The primary objective of
this study was to understand the lived experiences of a sense of belonging among
transgender activists and how these experiences influence their motivation to achieve and
personal goal attainment. Therefore, these findings are crucial in enabling medical
leaders, healthcare providers, and other relevant stakeholders to understand, engage, and
educate transgender activists on effective techniques to manage their experienced barriers
to community belongingness and goal attainment (Fabbre & Gaveras, 2020; Hagen et al.,
2018).

Summary

In this qualitative phenomenological research study, I aimed to explore how
transgender activists' lived experiences of a sense of belonging had influenced their
motivation to achieve and personal goal attainment in the Northeastern United States.
This chapter introduced the topic, including a comprehensive background of the topic
under examination. The introduction also discussed the phenomenon of interest in this
study, a sense of belonging, and stated this study's problem statement, research questions,
nature, purpose, and significance. The next chapter discusses the current literature that
has established and explored the subject of a sense of belonging among transgender
activists. Chapter 2 also contains past literature on the relevance of the problem based on
the theory of achievement motivation (see Atkinson & Feather, 1966) and the
conceptualization of belonging as a fundamental human motivation (see Baumeister &

Leary, 1995).
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Chapter 2: The Literature Review

The U.S. transgender community is discriminated against in various aspects of
life, including work, education, and healthcare (Chen et al., 2017; Muhr et al., 2016;
Poteat et al., 2013). Transgender individuals still suffer mental health issues and
suicidality more than cisgender individuals and LGB individuals despite some increased
social acceptance and the addition of some legal protections (Mirza & Rooney, 2018).
Several factors contribute to transgender mental health challenges, including social
exclusion, struggles to pursue academic, professional and career goals, and numerous
difficulties in the transitioning process (Applegarth & Nuttall, 2016; Dowers et al., 2019;
Moolchaem et al., 2015; Muhr et al., 2016). Fulfillment in personal relationships,
achievement in education, professional and career success, physical safety and health,
happiness, and overall quality of life are goals the transgender community attempts to
achieve while experiencing these struggles (Ellis et al., 2016; White Hughto & Reisner,
2018).

Achievement motivation (i.e., an individual’s need to meet goals and achieve) is a
precursor to goal attainment (McClelland, 2005). Research results have also shown that a
sense of belonging motivates personal achievement (Peter et al., 2015). A sense of
belonging can also be eased through community participation and connectedness,
especially when the community is social justice-oriented and empowered by activism and
advocacy (Hagen et al., 2018; Wagaman et al., 2019). An inadequate amount of research
has explored how transgender activists experience a sense of belonging from their

community participation or how that experience influences achievement motivation and
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personal goal attainment (Gilbert, 2019). It is unknown how transgender activists’ lived
experiences of belonging enable a sense of belonging among transgender individuals.
Knowing how their experiences of belonging influence achievement motivation and
personal goal attainment may encourage professionals and leaders to create spaces to
enable the transgender community to succeed.

The theoretical framework I chose to guide this qualitative research methodology
study was the theory of achievement motivation, as discussed later in this chapter. As
discussed, the conceptual framework chosen was the conceptualization of belonging as a
fundamental human motivation. Chapter 2 presents a review of literature based on the
purpose of the study. The purpose of this qualitative phenomenological study was to
explore how transgender activists' lived experiences of a sense of belonging influenced
their motivations to achieve and personal goal attainment. The topics discussed include
transgender individuals, transgender community, poverty, lack of legal protection and
transgender rights, discrimination, stigma, violence, harassment, mental health issues and
suicidality in transgender individuals, transgender community support, and transgender
individuals’ sense of belonging. Goal attainment and achievement motivation are
discussed, along with transgender activism/advocacy.

Literature Search Strategy

The following keywords were used to search for articles related to the purpose of
the study in the search engine, Google Scholar: transgender, transgender individuals,
community, social acceptance, legal protections, mental health issues, suicidal,

experiences, involvement, marginalization, stigma, activism, inclusion, discrimination,
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sense of belonging, achievement, motivation, goal attainment, and activism. The
following databases were used to conduct these searches: ERIC, Sagepub, Taylor and
Francis Online, PsycNet, HeinOnline, Research Gate, ScienceDirect, Elsevier, and Wiley
Online Library. Most scholarly peer-reviewed articles used in this literature review were
published within the last 5 years.

Theoretical Foundation

The theoretical framework for this study was the theory of achievement
motivation. The theory of achievement motivation views the strength of an individual’s
goal-directed tendency as determined by their motives, expectations about the
consequences of their actions, and by the incentive values of expected consequences with
wider values when applied toward other goals (Atkinson & Feather, 1966). Murry (1938)
first popularized the concept of achievement motivation, and McClelland (1961) and
Atkinson and Feather (1966) concentrated on the study of achievement motivation in
later years (Sarangi, 2015). Atkinson and Feather developed the theory of achievement
motivation, and McClelland subsequently popularized the concept of achievement
motivation (Nazir et al., 2019). According to Sarangi (2015), the theory of achievement
motivation is concerned with the interaction of personality and the immediate
environment. This interaction acts as a contemporary factor of aspirations, efforts, and
persistence when individuals expect performance to be evaluated as a success or failure
concerning some standard of excellence.

The first inclusive definition of achievement motivation is attributed to

McClelland and Winter (1969). These researchers described a relatively stable
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predisposition of the individual as representing an important achievement factor (Ruzi¢ &
Stefanec, 2016). According to Smith et al. (2020), one of the recent definitions of
achievement motivation is the determined desire to achieve a high level of performance
in every activity. Thus, it is a form of motivation satisfying high standards of
performance characterized by a competitive drive. Another two definitions of
achievement motivation are individuals increasing efforts in all activities or keeping
efforts as high as possible. Achievement motivation consists of various and complex
evaluations, estimates, inferences, values, standards, sets of assumptions, and emotional
reactions that may be unreasonable, flawed, and contradictory (Smith et al., 2020).

Atkinson and Feather (1966) stated in their theory of achievement motivation that
a person’s achievement-orientation behavior was based on the individual’s predisposition
to achievement, the probability of success, and the individual’s perception of the value of
the task. Kubikové and Pavelkova (2016) stated that the theory of achievement
motivation was focused on two motives: chance to achieve success and fear of failure. In
their theory of achievement motivation, Atkinson and Feather said that individuals
derived energy from two motivation sources to reach their goals (Nazir et al., 2019).
These two motivation sources included extrinsic motivators and intrinsic motivators.
Intrinsic motivation is when an individual is motivated to engage in a behavior to do
something without any obvious external rewards (i.e., the desire of an individual to
complete or fulfill a task because of internal motivators, such as personal goals).

Extrinsic motivation is a behavior driven by external rewards, such as money, fame,
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grades, and praise. Extrinsic motivation refers to an individual’s desire to complete or
fulfill a task because of external motivators (Nazir et al., 2019).

Several researchers have used the theory of achievement motivation when
studying the motivation to achieve in individuals, and achievement motivation has been
studied in both business and educational settings (Smith, 2015). McClelland (1961)
researched the achievement behaviors of entrepreneurs and related findings to economic
development. The researcher concluded that levels of achievement motivation displayed
by leaders in business directly affected the economic growth of a nation. Research in
business and industry showed that it was possible to increase the need to achieve in adults
over a short amount of time (McClelland & Winter, 1969).

Successive studies found that levels of achievement motivation could be increased
in educational settings and are predictors of student success (Smith, 2015). Koca (2016)
reviewed literature that focused on the importance of adolescents' inspiration to learn in
their academic and social capabilities, the effects of the standard of teacher-student
relations on their inspiration to learn, and the implications of students who exhibited poor
motivation in the early school years. The theory of achievement motivation was one of
the theories I used to provide the foundation of the study's rationale.

High (2019) investigated the motivational structure of Chemistry Olympiad
summer camp participants. The researcher asked participants to complete a combination
of qualitative and quantitative questionnaires. The questionnaires included the
Motivational Induction Method, the Achievement Motivation questionnaire, and the

Learning Motivation questionnaire. The last-mentioned questionnaire was based on
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Atkinson and Feather’s (1966) theory of achievement motivation and exposed that
participants’ need to prevent failure was less than the authors anticipated, with
participants indicating they were unafraid to fail
Conducting this study through the lens of the theory of achievement motivation
was the right theoretical framework for this study. Atkinson and Feather (1966) stated in
their theory of achievement motivation that a person’s achievement-orientation behavior
is based on three parts: the individual’s predisposition to achievement, the probability of
success, and the individual’s perception of the value of the task (Bansal & Pahwa, 2015).
Transgender individuals are motivated to achieve their goals when they feel the goals are
attainable; the outcome of attaining the goal is valuable to the greater good; and the goal
meets their need for competence, autonomy, and relatedness.
Conceptual Framework
The conceptual framework for this study was the conceptualization of belonging
as a fundamental human motivation (Baumeister & Leary, 1995). The idea of a need to
belong has deep roots in social psychology (Over, 2016). Maslow ranked love and
belongingness in the middle of his hierarchy of needs (Over, 2016). Maslow emphasized
that self-actualization entailed a sense of “being-in-the-world-with-others” (Bland, &
DeRobertis, 2017, p. 20), interindividual, community feeling, and interest in making
changes for an ideal society. Baumeister and Leary (1995) provided the clearest
formulation of this need (Over, 2016). Baumeister and Leary argued that the need to
belong was a fundamental characteristic of human motivation. Through a comprehensive

review of the literature, Baumeister and Leary discovered that the need to belong met
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several criteria for fundamental human motivations. A fundamental motivation should (a)
under all but adverse conditions produce effects readily, (b) have affecting repercussions,
(c) direct cognitive processing, (d) lead to ill effects when upset, (e) provoke goal-
oriented behavior designed to please it, (f) be general, (g) not be imitative of other
reasons, (h) affects an extensive diversity of behaviors, and (i) have implications that go
beyond instantaneous psychological functioning. Baumeister and Leary also found that a
sense of belonging influenced emotion and cognition, requiring continuous, regular
connection with the same group or community to provoke feelings of attachment, safety,
and concern for one another's well-being. Baumeister and Leary hypothesized that human
beings had a pervasive need to belong and imitated their needs to have constructive
interactions with others.

There were no articles found on the conceptualization of belonging of transgender
individuals. The literature reviewed included different types of human beings, such as
patients with chronic illnesses; thus, the conceptualization of belonging could be based
on all types of human beings. Peoples et al. (2018) explored how people with advanced
cancer experienced occupational engagement and perceived quality of life, which pointed
to the importance of doing things with and for others. Those findings resonate with the
theoretical conceptualization of belonging within occupational science. Peoples et al. then
attempted to understand how the quality of life of people with advanced cancer who lived
at home was associated with belonging, as mediated through occupation. The researchers
generated data through semistructured interviews and photo-elicitation from nine

participants. The researchers found that they associated the upholding of engagement in
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careers to empower a sense of belonging with quality of life. Social belonging might
become especially important when living with advanced cancer, and isolation might
create a barrier to feeling a sense of belonging.

Baumeister and Leary (1995) defined belonging as a need to develop significant,
consistent interpersonal relationships within a group. The researchers argued that if one
felt a sense of belonging anywhere, it would satisfy the need to belong or increase the
likelihood of one feeling a sense of belonging in other settings. The conceptualization of
a sense of belonging explains how transgender individuals’ involvement in activist
groups promotes a sense that they belong, and that sense of belonging influences goal-
directed cognitions and behaviors.

Literature Review Related to Key Variables

In this qualitative phenomenological study I aimed to explore how transgender
activists' lived experiences of a sense of belonging influenced their motivations to
achieve and personal goal attainment. The literature review focuses on transgender
individuals and what transgender individuals must struggle with daily. A sense of
belonging is a focus point, as the feeling of belonging motivates individuals to achieve
and attain their goals. Lastly, transgender activists are reviewed.

Transgender Individuals

Historically, transgender individuals have been a part of all cultures, yet the
appearance of and support for transgender individuals in the Western world have only
become prominent in recent decades (Wylie et al., 2016). Transgender or trans is

described as an incongruence between an individual’s gender assigned at birth and their
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current gender identities or their sense of being male, female, both, or neither (Cicero et
al., 2019). In other words, transgender people experience a degree of gender
incongruence between their sense of their gender (gender identity) and the sex assigned
to them at birth (Winter, Diamond, et al., 2016). Some transgender individuals choose to
undergo medical treatment to align their physical appearances with their gender identities
(Safer & Tangpricha, 2019a). The transgender population is a culturally diverse
population across the U.S. population (Crissman et al., 2017).

Estimates suggest a transgender identity prevalence of 0.3% to 0.5%, although
accurate data concerning the size of the transgender population globally are lacking
(Reisner, Biello, et al., 2016). Crissman et al. (2017) estimated the proportion of U.S.
transgender adults to compare the transgender and nontransgender populations'
characteristics. The results showed that transgender individuals made up 0.53% of the
population and were more likely to be non-White (40% vs. 27.3%), to live below the
poverty line (26% vs. 15.5%), to be married (50.5% vs. 47.7%), to live in a rural area
(28.7% vs. 22.6%), to be employed (54.3% vs. 57.7%). Compared with nontransgender
individuals, they were less likely to attend college (35.6% vs. 56.6%). According to Safer
and Tangpricha (2019b), studies estimated that about 0.6% of U.S. adults or 1.4 million
individuals were transgender.

Transgender individuals face social stigma relating to minority stress; they have
experienced discrimination and face physical and psychological violence (Flores, 2015).
These experiences show relationships with suicidality among transgender people. Miller

and Grollman (2015) suggested that gender-nonconforming trans individuals faced more
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discrimination and were more likely to engage in self-harming behaviors than trans
individuals who were gender-confirming. Nascent epidemiologic research suggested a
high burden of gender-based violence among trans populations, with an estimation that
ranged from 7% to 89% and between 2008 and 2016; moreover, a total of 165 trans
persons were reported to be murdered in the United States (Wirtz et al., 2020). Emerging
research also suggested that transgender individuals might experience worse overall
health than their cisgender counterparts (Griffin et al., 2019). For example, a higher
burden of disability and mental/chronic health conditions among transgender respondents
than cisgender respondents were found in a national survey of over 2,000 transgender
individuals (Griffin et al., 2019).

Transgender individuals also face an uncertain legal climate, and efforts to
include gender identity in politics have been met with successes and failures (Flores,
2015). Policies are often developed in the legislative process, directly involving public
opinion (Flores, 2015). Flores (2015) examined public attitudes about transgender rights
in the United States and found that respondents more informed about transgender
individuals tended to have more supportive attitudes toward transgender individuals than
others. Harrison and Michelson (2019) explored how genders, attitudes about traditional
gender roles, and threats to masculinity and femininity affected U.S. participants’ support
for transgender rights. The researchers found that women were more supportive of
transgender rights than men. Attitudes toward transgender individuals and rights were
strongly connected with the way people thought and felt about their own gender identities

and expectations of gender performance. Bowers and Whitley (2020) evaluated how
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individuals’ beliefs about the biological origin of a person’s transgender status influenced
support for transgender rights and found that believing transgender status was correlated
with increasing support for transgender rights.

Transgender Community

In countries like the United States, the transgender community has grown in
prominence (Reisner, Vetters, et al., 2015). Due to long-standing marginalization, the
transgender community is underserved and faces numerous social and health challenges,
such as brutality, stigma, prejudice, social rejection, and insufficient specialized
healthcare facilities (Chrisler et al., 2016; Sweileh, 2018). The transgender community
also has higher than average rates of smoking, drug and alcohol abuse, HIV infection,
and suicide attempts than other communities (Chrisler et al., 2016). According to the
Human Rights Campaign, the challenges the transgender community face include lack of
legal protection, poverty, harassment, stigma, antigender violence, barriers to health care,
and identity documents (Tilak & Singh, 2019).

The transgender community is extremely diverse; even though the visibility of the
transgender community has multiplied, the challenges and difficulties they face remain
prevalent within society (Tilak & Singh, 2019). There are great efforts in many
developed countries to recognize the human rights of transgender individuals (Sweileh,
2018). Meaningful engagement and involvement of transgender individuals are required
to understand the global health burden and needs of transgender communities (Reisner,

Keatley, et al., 2016).
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Part of the agenda for action was to get researchers and academics engaged in
research activities relating to health needs and the challenges transgender individuals face
(Sweileh, 2018). According to Sweileh (2018), the scientific community can endorse the
transgender community in several ways. Sweileh gave one example of such endorsement
as The Lancet, which published a series of statements and reports on transgender health
to enhance awareness and encourage better health services for the transgender
community. Another example is specific journals launched to endorse the health and
human rights of the lesbian, gay, bisexual, transgender, and queer (or questioning;
LGBTQ) community (Sweileh, 2018).

Poverty

Transgender people are more likely to be affected by poverty than nontransgender
individuals (Johnson, 2015). In 2008, a national survey conducted in the United States
found that transgender individuals were four times more likely to live in poverty than the
general population (Meerwijk & Sevelius, 2017). Over the years, researchers have shown
that LGBT individuals face significant economic inequalities compared to heterosexual
individuals (Badgett et al., 2019).

Even though previous research documented poverty rates among LGBT
individuals and showed evidence of economic disparities for LGBT individuals, most
studies could not fully describe the entire U.S. LGBT community (Badgett et al., 2019).
Badgett et al. (2019) examined the poverty rates separately for cisgender straight men and
women, cisgender gay men and lesbians, cisgender bisexual men and women, and

transgender individuals. The results showed that poverty rates differed by sexual
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orientation and gender identity. LGBT individuals had a much higher poverty rate than
cisgender straight individuals (21.6% vs. 15.7%); among LGBT individuals, transgender
individuals showed especially high poverty rates (29.4%). Crissman et al. (2017)
calculated the percentage of U.S. adults who identified as transgender to compare the
characteristics of the transgender and nontransgender individuals, finding that
transgender individuals were more likely to be below the poverty line (26.0% vs. 15.5%).

Carpenter et al. (2020) provided the first large-scale evidence on transgender
status, gender identity, and socioeconomic outcomes in the United States. The researchers
used representative data from 35 states in the Behavioral Risk Factor Surveillance
System. More than 2,100 respondents between the ages of 18 and 64 identified as
transgender who completed the survey. The results showed that the individuals who
identified as transgender were significantly less likely to be college-educated and have
significantly lower employment rates, lower household incomes, higher poverty rates,
and self-worth than individuals who did not identify as transgender. According to the
U.S. Transgender Survey (USTS), nearly one-third (29%) of respondents had lived in
poverty, more than double the poverty ratio amongst the overall U.S. adult population
(12%). The survey also revealed that respondents living in poverty (82%) were more
likely to take steps to avoid discrimination.

Lack of Legal Protection and Transgender Rights

The legal protection of transgender individuals has been an contentious issue for a

long period, with courts often pathologizing or refusing the recognition of transgender

identities (Vogler, 2019). Despite the increase in legal protection rights for LGB
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individuals, few laws prevent transgender people from discrimination, such as
employment and housing discrimination (Hill et al., 2017). Even though international and
regional resolutions call for the legal protection of transgender people, states still do not
meet these obligations (Lanham et al., 2019). The lack of legal protection increases the
challenges transgender individuals face, with most experiencing harassment on the job,
struggling to get appropriate health care, and being excessively impacted by poverty.

There is a lack of legal protections for transgender individuals, and they encounter
negative experiences when they use legal services. The country’s foremost social justice
policy advocacy association is the National Center for Transgender Equality, which is
committed to halting discrimination and violence against transgender people (James et
al., 2016). The National Center for Transgender Equality made the 2015 USTS report.
The USTS is the largest ever survey examining the lives of transgender people in the
United States, with 27,715 respondents (James et al., 2016). According to the USTS, 12%
of the sample used legal services in 2015. Those who did not use legal services that year
were afraid of mistreatment as transgender people (James et al., 2016). Of all the
respondents, 57% who used legal services believed that the employees knew or thought
they were transgender, and 6% of those respondents were denied equal treatment or
service, harassed, or attacked because they were transgender.

Numerous states and the federal government have suggested or legislated laws
that allow residents to discriminate against LGBTQ individuals (Pomeranz, 2018). For
instance, Arkansas’s Intrastate Commerce Improvement Act of 2015 prevents or forbids

local governments from endorsing civil rights protections for LGBTQ individuals. States
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should endorse laws that increase protections for LGBTQ individuals because state laws,
such as Arkansas, weaken local control, damage the economy, and create injustice that
harms LGBTQ individuals (Pomeranz, 2018). Arkansas’s preventative legislation also
undermines other public health efforts aimed at addressing health inequalities. Pomeranz
(2018) recommended that states should avoid endorsing discriminatory legislation
regardless of its legality and that Arkansas, Act 137 should be regarded as
unconstitutional.

The decision by the U.S Supreme court in Obergefell v. Hodges establishing
marriage equal opportunity for same-sex couples marked a key shift in recognizing LGB
individuals as central to the makeup of American society (Barry et al., 2016). Obergefell
also added the “T” to “LGB.” An equal protection challenge was filed by a transgender
female to a department of the Americans With Disabilities Act (ADA) in January 2015,
which excluded several medical conditions closely associated with transgender
individuals (Barry et al., 2016). The lawyers for the plaintiff argued that transgender
people were a suspect or quasi-suspect class entitled to heightened scrutiny, further
arguing that the ADA’s transgender exclusions were unconstitutional no matter what
level of scrutiny applied because the moral attitude against transgender people was not a
legitimate basis for lawmaking. According to Barry et al. (2016), this equal protection
challenge paves the way for the extension of disability rights protections to transgender
people under the Rehabilitation Act, Fair Housing Act, and state anti-disability

discrimination laws that reflect the ADA while marking a new break for equality law.
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Lawmakers face the need for a successful equal protection challenge beyond
disability laws that single out transgender people (Barry et al., 2016). Kimberly (2016)
attempted to understand the nature of the general population’s attitudes toward
transgender rights separate from gays and lesbians. According to Kimberly, the issues
related to the transgender community had seldom been teased apart from LGB concerns,
which was especially problematic due to the delayed passing of legislation to protect
transgender legal rights compared to those of various sexual orientations. Kimberly used
a multiple-segment factorial vignette to clarify the similarities and differences in political
attitudes about sexual orientation and gender identity. The results showed how attitudes
about legal rights differed between groups and how stable the opinions were for policies
to support transgender individuals. Even though researchers, politicians, and advocates
have progressively explored the progression and implementation of programs to protect
LGBT, exclusively focusing on sexual orientation policies does not include the whole
LGBT community (Kimberly, 2016).

The need to support transgender rights has never been more urgent or more
important than today (Powell et al., 2016). LGBTQ individuals and their allies have been
fighting for decades for public approval and legal recognition of their rights, and this
recognition depends on gaining the support of other members of the public (Michelson,
2019). According to Powell et al. (2016), supporters of transgender rights frequently rely
on the “born that way” arguments. These arguments claim that gender identity is inborn,

unchanging over time, and not associated with choice (Powell et al., 2016). The
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researchers stated that those arguments were vulnerable to attack on several grounds and
that stronger support for transgender rights would develop from human rights arguments.

Both cisgender and transgender individuals deserve to live and flourish in their
communities with the freedom to learn, work, love, and play and build lives connected
with others at home, in the workplace, and in public settings without fearing for their
safety and survival (Powell et al., 2016). Powell et al. (2016) stated that associated
choices about the expression of gender must be supported by laws and policies. The
researchers concluded that transgender individuals’ best arguments must rely on the
concept of undisputable human rights, including the right to live safely and without fear
of discrimination.

Discrimination, Stigma, Violence, and Harassment

Numerous transgender people live on the borders of a society facing stigma,
discrimination, and harassment (Winter, Settle, et al., 2016). Downing and Przedworski
(2018) agreed by stating that transgender people had experienced significant
interpersonal, cultural, and structural discrimination, stigma, and harassment. In an
European-wide survey, 54% of transgender participants reported having personally felt
discriminated against or harassed because of being seen as transgender (Granberg et al.,
2020). In another survey of 6,436 transgender individuals from the United States, 50%
reported experiencing harassment at work, and 44% reported having experienced hiring
discrimination based on their identity (Granberg et al., 2020). The National Transgender
Discrimination Survey confirmed that transgender individuals had faced persistent

violence, harassment, and discrimination (Liu & Wilkinson, 2017).
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Transgender or gender nonconforming individuals experience widespread
discrimination and health inequities (Reisner, Vetters, et al., 2015). Massachusetts law
has protected against discrimination based on gender identity in employment, housing,
credit, public education, and hate crimes since 2012 (Reisner, Vetters, et al., 2015).
However, this law does not protect against discrimination in public accommodations.
Reisner, Hughto, et al. (2015) examined the frequency and health associate of public
accommodations discrimination against gender minority transgender or gender
nonconforming individual adults in Massachusetts. A total of 452 respondents completed
a one-time, electronic survey assessing demographics, health, health care utilization, and
discrimination in public accommodations venues. The results showed that 65% of
respondents reported public accommodations discrimination in the past 12 months. The
five most prevalent discrimination settings consisted of transportation (36%), retail
(28%), restaurants (26%), public gatherings (25%), and health care (24%).

Reisner, Hughto, et al. (2015) concluded by stating that discrimination in public
accommodations was common and was associated with unfavorable health outcomes
among transgender and gender nonconforming adults in Massachusetts. Similarly, Casey
et al. (2019) examined reported experiences of discrimination against LGBTQ
individuals in the United States. Data were collected from a national, probability-based
survey and included 487 LGBTQ individuals. Reported experiences of discrimination in
health care and several other areas related to their sexual orientations and gender
identities were calculated. The findings showed that interpersonal discrimination was

common for LGBTQ individuals, which included insults (57%), microaggressions (53%),
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sexual harassment (51%) violence (51%), and harassment regarding bathroom use (34%).
Some LGBTQ individuals (18%) also reported avoiding health care due to probable
discrimination, and 16% of LGBTQ individuals reported discrimination in health care
encounters.

Casey et al. (2019) concluded by stating that discrimination was widely
experienced by LGBTQ individuals across health care and other domains. Similarly,
Puckett et al. (2020) examined the types of discrimination faced by transgender and
gender diverse individuals and the associations with signs of depression and anxiety.
Most participants (76.1%) reported discrimination over the past year, and more exposure
to discrimination was related to heightened signs of depression and anxiety. The
researchers concluded that many transgender individuals would encounter discrimination,
which was associated with greater psychological distress.

Transgender people experience excessive levels of discrimination, violence, and
high levels of safety concerns (Veldhuis et al., 2018). Nearly 60% of U.S. transgender
individuals in have experienced violence or harassment (Azagba et al., 2019). National
coalitions of antiviolence projects have reported that transgender women of color have
accounted for 67% of all hate-motivated homicides of LGBT individuals in 2013
(Reisner, Biello, et al., 2016). According to the U.S. National Transgender
Discrimination Survey, 41% of Black transgender individuals were incarcerated because
of antitrans bias compared with 4% of White respondents (Reisner, Biello, et al., 2016).

Despite the many legislative advances in transgender rights, this crisis has been

ongoing in the United States (Reisner, Biello, et al., 2016). Griner et al. (2020) explored
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the rates of violence experienced by transgender students (n = 204) compared with male
(n=27,322) and female (n = 55.012) college students. The results showed that after
adjusting for individual factors, transgender had higher odds of experiencing all nine
types of violence compared with males and higher odds of experiencing eight types of
violence than females. Sexual victimization, including attempted sexual penetration,
sexual penetration without consent, and being in a sexually abusive relationship, were the
highest experienced by transgender students (Griner et al., 2020).

LGBTQ employees experience sexual harassment at work (Brassel et al., 2019).
Brassel et al. (2019) showed that compared to lesbian, gay, or cisgender heterosexual
targets, participants perceived harassment toward transgender targets as less acceptable
when they viewed it as more motivated by power and prejudice and less by attraction.
Participants perceived sexual harassment toward female targets as less acceptable when
they viewed it as more motivated by prejudice compared to male targets. Finally,
perceiving the harassment as less acceptable was associated with recommending that the
target report the harassment (Brassel et al., 2019). Veldhuis et al. (2018) conducted an
Internet-based mixed-methods study among a nationwide suitability sample (N = 242).
The goal was to understand better transgender, genderqueer, and gender-nonconforming
individuals’ worries about and experiences with discrimination, violence, and hate crimes
after the 2016 presidential election. The results showed that respondents reported high
levels of election-related concerns about security and discrimination since the election.

Most respondents had been directly exposed to hate speech and violence. The stress that
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occurs from these high levels of violence and discrimination has significant effects on
mental and physical health (Veldhuis et al., 2018).

Mental Health Issues and Suicidality

As explained by the minority stress model, transgender and gender
nonconforming individuals experience disproportionate rates of discrimination,
harassment, violence, and sexual assault that trigger negative mental health issues
(Carmel & Erickson-Schroth, 2016). As shown, transgender individuals experience
momentous interpersonal, structural discrimination and stigma, but little is known about
the health of transgender individuals (Downing & Przedworski, 2018). Researchers have
evaluated transgender health in areas unexamined in previous literature, with one study
confirming that all transgender groups experience mental health and disabilities.
Scandurra et al. (2017) stated that transgender individuals represented an extremely
stigmatized population at increased risk of developing mental health issues. The
researchers applied the minority stress model as a theoretical model used to understand
social stigma as a potential cause for mental health differences faced by transgender
individuals to a sample of Italian transgender people (n = 149). The researchers analyzed
the effects of prejudiced events, expectations of rejections, internalized transphobia, and
their interactions with protective factors on mental health. The results suggested that
experiences with everyday discrimination and internalized transphobia were associated
with increased mental health problems.

There is a link between experiences of discrimination, marginalization, and poor

physical and mental health (James et al., 2016). Individuals who face extensive stigma
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and discrimination are more likely to report poor overall health and are more exposed to a
diversity of physical and mental health conditions than others. Previous researchers have
described significant health disparities affecting transgender individuals and the impact
that experiences of discrimination, rejection, and violence have on these disparities
(James et al., 2016). Depressive symptoms, suicidality, interpersonal trauma exposure,
substance use disorders, anxiety, and general distress have been consistently higher
among transgender individuals. According to Carmel and Erickson-Schroth (2016),
research demonstrated an increased risk of depression, substance use disorders, self-
injury, and SI/attempts in transgender populations. However, the findings are less
conclusive regarding rates of anxiety disorders, posttraumatic stress disorder, bipolar
disorder, psychotic disorders, eating disorders, body dysmorphic disorders, autism
spectrum disorders, and personality disorders.

Mental health issues within transgender individuals are not limited to a specific
age group; researchers have studied transgender individuals’ mental health between the
ages of 3 and 65 (Meyer et al., 2017; Olson et al., 2016; Oswalt & Lederer, 2017;
Reisner, Vetters, et al., 2015). Previous researchers have found remarkably high rates of
anxiety and depression in children with gender identity disorder (Olson et al., 2016).
Olson et al. (2016) examined the mental health of socially transitioned transgender
children (aged 3 to 12 years) and found that transgender children did not vary from the
control groups on depression symptoms and had only slightly higher anxiety symptoms.
Durwood et al. (2017) examined self-reported depression, anxiety, and self-worth in

socially transitioned transgender children (9 to 14 years old) and found that transgender
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children reported depression and self-worth that did not differ from their peers. Like the
previous study, participants also reported marginally higher anxiety. Reisner, Vetters, et
al. (2015) studied transgender adolescents and emerging adults (12 to 29 years old) to
compare their mental health with their cisgender peers. The results showed that compared
to cisgender individuals, transgender youth had a two- to three-fold bigger risk of mental
health issues, suicidal tendencies, commit suicide, self-harm, and health treatment.
Oswalt and Lederer (2017) used a national dataset of college students (aged 18-26; N =
547,727) to examine how transgender college students (n = 1,143) varied from their
cisgender peers. The results showed that transgender students had twice the risk of most
mental health conditions compared to cisgender female students. A noteworthy exception
was schizophrenia, where transgender individuals had about seven times the risk
compared to cisgender females.

There is previous research related to the mental health of transgender youth. The
review by Connolly et al. (2016) provides an update on this topic. The researchers
searched for studies published from January 2011 to March 2016, finding 15 articles that
presented quantitative data related to the prevalence of transgender youth and their
mental health. Studies since 2011 showed that transgender youth had higher rates of
depression, suicidality, self-harm, and eating disorders compared with their peers.

More recent research demonstrated increased rates of psychiatric illness among
transgender youth compared to their peers. Veale et al. (2017) focused on transgender
youth, documenting the frequency of mental health problems among 923 transgender

youth in Canada who completed an online survey. The results indicated that transgender
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youth had a higher risk of psychological distress, self-harm, major depressive episodes,
and suicide. Of the 923 respondents, 65% seriously considered suicide in that past year,
and only a quarter of the respondents reported that their mental health was good or
excellent (Veale et al., 2017). Meyer et al. (2017) described the health status of the
transgender population (18—65 years old) in the United States, finding that transgender
individuals disproportionately rated their health as good or bad compared to cisgender
adults. Regression analyses indicated that being nonheterosexual was a greater predictor
of mental health concerns. According to the USTS, 39% of respondents reported
experiencing significant mental distress, almost eight times higher than the U.S.
population (5%); the respondents also reported poor psychological health results,
including higher percentages of substance usage, and suicide attempts (James et al.,
2016). Su et al. (2016) studied whether transgender identity was associated with higher
odds of reported discrimination, depression symptoms, and suicide attempts. The
researchers collected survey data from online respondents, 91 transgender and 676
nontransgender, in Nebraska. The results showed that transgender identity was associated
with higher reported discrimination, depression symptoms, and attempted suicide
compared to nontransgender individuals.

The field of transgender health is dominated by mental health research (Sweileh,
2018). According to Sweileh (2018), social stress and stigma created a higher prevalence
of depression and SI in transgender individuals compared to cisgender individuals. Sl is a
too common mental health issue reported by transgender individuals. The findings from

the study conducted by Rood et al. (2015) indicated that transgender individuals who
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experienced discrimination or victimization reported more lifetime SI compared with
those who had not experienced discrimination or victimization. Toomey et al. (2018)
examined the prevalence rates of suicidal behavior across six gender identity groups:
female; male; transgender, male to female; transgender, female to male; transgender, not
exclusively male or female; and questioning. The researchers also examined variability in
the associations between key sociodemographic characteristics and suicide behavior
across gender identity groups. The results showed that 14% of adolescents reported a
previous suicide attempt. Female to male reported the highest rate of attempted suicide
(50.8%), followed by the group not exclusively male or female (41.8%), MTF (29.9%),
questioning (27.9%, female (17.6%), and male (9.8%).

Virupaksha et al. (2016) attempted to understand the issues around suicidal
behavior among transgender individuals because the suicide rate and suicidal tendencies
among transgender individuals were significantly high compared to the general
population. According to the results, the suicide attempt rates among transgender
individuals ranged from 32% to 50% across the countries. The main risk factors that
affected suicidal behavior among transgender individuals included facing gender-based
discrimination, mistreatment, and violence; being banned by the family, friends, and
community; facing harassment by an intimate partner, family members, police, and
public discrimination; and experiencing ill-treatment at health-care institutions. The
researchers stated that the transgender community held several resiliency factors despite
facing hardship in their day-to-day lives. The transgender community needs support to

strengthen their resiliency factors to fight this high rate of suicidality.
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Social Support

Social support, especially from families, has been identified as an important
promotive factor to help transgender individuals overcome mental health problems
(McConnell et al., 2016). Johnson and Rogers (2020) used ethnographic methods to
explore how peer support and community involvement influenced the mental health and
well-being of transgender individuals. The researchers built on existing research
suggesting that the transgender community and peer support among transgender people
enhanced medical health experience and lessened the effects of stigma and discrimination
on health outcomes. The article revealed how community involvement and peer support
enhanced emotional and psychological well-being by normalizing transgender identities
and experiences, creating social support networks, and empowering transgender
individuals (Johnson & Rogers, 2020). The researchers recommended the importance of
including efforts to build peer transgender community support networks to resemble the
individuals they serve and normalize a range of transgender experiences in transgender
health care.

With research showing the benefits of social support, such as preserving effects
on life stressors, not much research has been done on the different types of support
resources for transgender individuals (Puckett et al., 2019). Puckett et al. (2019)
examined family support, support from friends, and connectedness to a transgender
community to show how these types of support come together to influence mental health
and resilience. A total of 695 transgender respondents completed an online survey, and

more than half of the respondents reported moderate to severe levels of anxiety and
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depressive symptoms. The results showed that family social support had the strongest
connections with symptoms of anxiety and depression while being the only type of
support associated with resilience. The respondents were divided into four groups. The
first group had high levels of support from family, friends, and community
connectedness. This group showed lower levels of depression and anxiety, with higher
levels of resilience, compared to the other groups who did not have the same support.

In a similar study, Weinhardt et al. (2019) examined social support and how it
was related to well-being and resilience among transgender youth. The researchers found
that family support was positively associated with the likelihood of living as one’s
affirmed gender. The support received from friends and significant others were not
significant indicators of living as one’s affirmed gender. As shown by previous studies,
this study found that transgender individuals with greater family support were less likely
to report mental health problems. The support transgender individuals received from
friends was positively associated with connectedness and finding meaning in life.

Even though public awareness of transgender individuals has grown
tremendously, a great number of transgender youth still find it difficult to be accepted
and get support (Austin et al., 2020). Developing evidence suggests that the Internet may
offer transgender youth safety, support, and community that were previously unavailable.
Cipolletta et al. (2017) attempted to understand how transgender individuals had given
and received help online. The researchers collected 122 online community conversations
between 2013 and 2015 from Italian forums and Facebook groups that involved

transgender individuals. The main categories that arose from the conversations were
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motives to join an online community, online support, differences between online and
offline relations, status, disputes, and specialist help. The results revealed that
participants in online communities often gained from the users’ need for help. They could
receive this help from peers with similar experiences and from professionals who
participated in the discussions as moderators. The study confirmed that transgender
individuals might benefit from online platforms of help and support, which might
minimize distance problems, increase financial convenience, and encourage disinhibition.

Social media might also be an effective place for addressing health disparities in
transgender adolescents’ because most adolescents’ have access to online information
and socialization. For example, Selkie et al. (2020) explored transgender adolescents’
uses of social media for social support. Categories included emotional-, appraisal-, and
informational support participants received from transgender-related online communities.
Selkie et al. (2020) stated that transgender adolescents received emotional, appraisal, and
information support through social media platforms that they might not be able to access
otherwise. Austin et al. (2020) aimed to engage in an in-depth exploration of online
experiences and processes to help protect transgender youth against psychological
distress and promote their well-being. The researchers collected data from a mixed-
methods, online study of sexual gender minority youth across the United States and
Canada. A sample of 260 between the ages of 14 and 22 respondents participated in this
study. The data revealed that the Internet gave transgender youth supporting spaces that
did not exist, most of the time, in their offline lives. Over the Internet, transgender youth

could meaningfully interact with others as their authentic selves. These experiences
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promote well-being, healing, and growth through five processes: finding and escape from
stigma and violence, building confidence, feeling hope, giving back, and experiencing a
sense of belonging. Experiencing a sense of belonging and connectedness with a
community conciliated the sense of well-being of transgender individuals, and helping
transgender individuals find online communities that increase their sense of belonging
might be important interventions (Barr et al., 2016).

Transgender Individuals’ Sense of Belonging

A sense of belonging has shown important relationships with depression and
suicidal thoughts (Fisher et al., 2015). Fisher et al. (2015) used structured clinical
interviews and self-report measures to assess depression, suicidal behavior, hopelessness,
life stress, social support, and a sense of belonging. The results showed that a lower sense
of belonging was significantly associated with greater severity of depression,
hopelessness, SI, and a history of previous suicide attempts. The researchers concluded
that cognitive, behavioral, and interpersonal interventions might decrease feelings of
depression and hopelessness and enhance an individual’s feelings that they belong.
Feeling a sense of belonging is a basic human need and an essential aspect of individuals’
growth and development throughout their lives (Barr et al., 2016).

According to previous research, a healthy sense of belonging results in
psychological, social, spiritual, or physical involvement (Fisher et al., 2015). To feel a
sense of belonging means that an individual feels accepted, appreciated, and understood

in relationships with other individuals and groups (Riley & White, 2016). The experience
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of not belonging is painful and can increase self-denial and self-contempt, leading to
suicidal thoughts and actions (Benestad, 2016).

Research results have also shown that a sense of belonging is a motivator for
personal achievement (Peter et al., 2015), contributing to the increase and maintenance of
resilience (Scarf et al., 2016). Stout and Wright (2016) assessed the relationship between
LGBTQ students’ sense of belonging in computing and thoughts about leaving the field.
The results indicated that thoughts about leaving a computing program related to the
feeling of not belonging among undergraduate and graduate students. The study
conducted by Zeeman et al. (2017) reaffirmed the results from previous research,
showing that resilient strategies involved young people being intentionally proactive in
accessing supportive educational systems and connecting to a trans-affirming community
where they could reframe mental health challenges, and navigating relationships with
family and friends. According to another study conducted by Hackimer and Proctor
(2015), a sense of belonging and inclusion corresponded to a significant improvement in
the emotional well-being and resilience of trans youth.

Many human behavior concerns attempt to achieve a sense of belonging in a
group, a society, a family, a partnership, or the world (Benestad, 2016). Transgender
individuals tend to lack a sense of belonging among cisgender individuals (Buckler &
Gates, 2019). Positive belonging is to be perceived and approved by others in the same
way one perceives and approves oneself. Many transgendered adults have experienced an
almost total lack of support; thus, they lack positive belonging feelings (Benestad, 2016).

Barr et al. (2016) examined transgender community belongingness as a mediator between
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the strength of transgender identity and well-being by assessing surveys completed by
571 transgender adults. The results proposed that transgender community belongingness
was an important structure in the mental health of transgender individuals and that the
strength of an individual’s transgender identity was an important structure in transgender
individuals’ well-being through its relationship with transgender community
belongingness.

A sense of belonging can be facilitated through community participation and
connectedness (Anderson, 2016; Stanton et al., 2017), particularly when the community
is social justice-oriented and empowered by activism and advocacy (Hagen et al., 2018;
Wagaman et al., 2019). According to Jones et al. (2016), more than half of the
transgender individuals who completed a survey felt better about their gender identities,
had fun, and felt part of a larger community when engaging in activism. Approximately
one-third of the respondents felt more resilient than before and that participation eased
their depression and thoughts of self-harm. Jones et al. (2016) concluded that the findings
demonstrated the potential for activism and advocacy to enhance transgender individuals’
well-being, personal agency, and community belonging.

Goal Attainment

People pursue goals throughout their lives; even though some of these pursuits
may fail, many end in success (Huang & Aaker, 2019). Research has shown that goal
content and goal framing affect the likelihood of goal attainment (Gollwitzer &
Oettingen, 2019). Concerning goal content, the perceived desirability and viability of the

goal matter. The perceived desirability is high when the goal aligns with the individual’s
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needs, wishes or fantasies, possible selves, higher-order goals, identity goals, and
attitudes (Gollwitzer & Oettingen, 2019).

Individuals who feel that they can perform the responses that produce the desired
goal have strong self-efficacy beliefs; this belief promotes high goal commitment and
successful goal pursuit. Gollwitzer and Oettingen (2019) stated that mentally contrasting
a desired future with present reality would lead to energization, which would heighten
goal pursuit strong enough to lead to successful goal attainment. Planning one’s goal and
striving in advance are powerful strategies to promote goal attainment (Gollwitzer &
Oettingen, 2019).

Self-control is an important factor responsible for effective self-regulation and
personal goal attainment (Milyavskaya & Inzlicht, 2017). Milyavskaya and Inzlicht
(2017) investigated the immediate and semester-long consequences of effortful self-
control and temptations on depletion and goal attainment. The results showed that goal
attainment was influenced by experiences of temptations rather than by actively resisting
or controlling those temptations. The results also showed that experiencing temptations
led individuals to feel depleted; such depletion mediated the link between temptations
and goal attainment. Individuals who experienced increased temptations felt more
depleted and were less likely to achieve their goals (Milyavskaya & Inzlicht, 2017).

The control theory and other frameworks for understanding self-regulation have
shown that monitoring goals is important between setting and attaining a goal to ensure
that goals are translated into action (Harkin et al., 2016). According to Harkin et al.

(2016), progress monitoring serves to identify differences between the current and
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desired state, enables individuals to recognize when additional effort or self-control is
needed, and should promote goal attainment. According to Cameron et al. (2018),
positive affect serves as a goal of self-regulation, as well as a resource for self-regulation.
Positive affect shows the individual to adopt a reachable goal and leads to a higher goal
attainment rate than a neutral mood (Cameron et al., 2018). In short, positive affect
increases the rate of goal attainment.

Achievement Motivation

Achievement motivation (i.e., an individual’s need to meet goals and achieve) is
an antecedent to goal attainment (McClelland, 2005). Zhang et al. (2015) defined
motivation as “the power that drives a person to attain high levels of achievement and
performance and to overcome obstacles to make a difference” (p. 20). Individuals are
motivated to achieve when challenged and aware that the outcome will reflect their
success or failure (Smith, 2015).

Achievement motivation identifies three distinct needs: a need for achievement, a
need for affiliation, and a need for power (Karaman & Watson, 2017). These are learned
and acquired over time, as shaped by one’s own life experiences. Researchers have
demonstrated that achievement motivation is a strong predictor of success, perceived
accomplishment, and academic ability (Karaman & Watson, 2017). Zhang et al. (2015)
showed a significant positive correlation between self-efficacy and achievement
motivation.

The psychological capital theory identifies four psychological capacities in the

framework of positive organizational behavior that influence motivation and performance
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in the workplace. These psychological capacities are self-efficiency, hope, positivity, and
resilience (Magnano et al., 2016). Emotional intelligence addresses the self-regulatory
processes of emotions and motivation that enable individuals to adjust and achieve
individual, group, and organizational goals. According to Magnano et al. (2016),
emotional intelligence is strongly correlated with individual advancement and success in
an organizational setting and individual performance. Magnano et al. aimed to verify if
emotional intelligence mediates the relationship between resilience and achievement
motivation by investigating the role of resilience and emotional intelligence in
achievement motivation. The findings confirmed the significant role played by emotional
intelligence on resilience and motivation to achieve.

Transgender Activism/Advocacy

Since 2019, around 20 nationally committed transgender rights interest groups
have worked in the United States (Nownes, 2019b). The groups included several
relatively well-resourced professional organizations. There were also a lot of active state,
local, and regional transgender rights organizations (Nownes, 2019a).

Activism refers to intentional actions to bring about social, political, or
institutional change through protest and persuasion, such as speeches, protests, and
marches. Advocacy refers to formal or informal efforts to speak, write, or argue on behalf
of a group, person, or cause (Goldberg et al., 2020). Activism and advocacy are valuable
ways for marginalized people to foster themselves and other community members.

Transgender individuals can experience many benefits from activism or advocacy,
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including the development of their voice and a feeling of connection to others (Goldberg
et al., 2020).

The first group of transgender activists was formed in 1970 in New York City,
Street Transvestite Action Revolutionaries, in the wake of the Stonewall Riots and was
largely powered by drag queens of color (Wilchins, 2017). Texas attorney, Phyllis Frye,
organized the first conference on transgender law in 1992: the International Conference
on Transgender Law and Employment Policy, which was the first of its kind. In 1994,
Phyllis Frye and Activist Karen Kerin founded, It’s Time America, an early politicization
group that developed chapters in several states (Wilchins, 2017). Anne Ogborn launched
the Transgender Nation modeled on the street action group Queer Nation. At first, these
efforts failed to catch on with the greater community (Wilchins, 2017).

Three major events fueled organized resistance to the inclusion of trans women in
lesbian communities: the expulsion of Beth Elliott from the lesbian organization; the
Daughters of Bilitis in 1972; the campaign that led to Sandy Stone leaving the women’s
music label Olivia Records in 1977; and the publication of Raymond’s (1979) attack on
trans women, The Transsexual Empire (Rossiter, 2016). These events set in motion
ongoing resistance from trans-exclusionary radical feminists, which led to the ban of
trans females from the Michigan Womyn’s Music Festival and the creation of Camp
Trans to protest this exclusion (Rossiter, 2016). Camp Trans marked the first-time
transgender activists who coordinated a complex political event on a national level,
representing the beginning of the end for them in women’s spaces. Transgender issues

were moving beyond transgender individuals, attracting wide-based support from within
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the women’s community itself (Wilchins, 2017). Transgender rights interest groups have
worked tirelessly to advance the cause of transgender rights in the United States
(Nownes, 2019a).

In 2014, the U.S. Department of Justice announced that discrimination based on
gender identity instituted sex discrimination under Title VII of the Civil Rights Act of
1964. The Department of Health and Human Services proclaimed that it would no longer
prevent Medicare from covering gender reassignment surgery (Nownes, 2019a). The
District of Columbia, 20 states, and 100s of local authorities in states without statewide
protections had laws on the book banning employment discrimination on the ground of
gender identity by the end of 2016 (Nownes, 2019a). According to Nownes (2019a), in
recent years, gender-variant people, including transgender people, have won public
policy victories that seemed unwinnable a few years ago. The rise of transgender rights
interest groups in the United States was accountable for these victories. The proliferation
of transgender rights interest groups reshaped the advocacy for transgender individuals
and gays and lesbians. Transgender rights interest-group advocacy then flourished in the
United States (Nownes, 2019a).

Increased empowerment, social connectedness, and resilience are psychosocial
benefits of activism, and research has suggested that activism can mitigate everyday
experiences of discrimination, social marginalization, isolation, shame, and internalized
oppression (Hagen et al., 2018). There are three levels of activism through which
empowerment may occur: intrapersonal (micro/individual), interpersonal

(meso/community), and sociopolitical (macro/societal; Hagen et al., 2018). Individuals
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examine and challenge experiences of prejudice, harassment, and invisibility at the
microlevel. At the meso-level, individuals connect to communities of people who work to
create social change; at the macrolevel, activism challenges political institutions, cultural
ideologies, and historical understanding.

Hagen et al. (2018) developed an empirical model of social justice activism for
sexual minority women (SMW) and transgender activists. The researchers prioritized the
experiences and meanings of SMW and transgender participants by their activism.
Relationships and human connections were central to the meaning of social justice
activism emphasized by the participants in the study. The study provided evidence that
participants’ connections with individuals who shared their identities and values were
central to the meaning of social justice activism. Social justice activism contributed to
this study's perceptions and experiences of empowerment and well-being. Participants
felt increased empowerment, trauma healing, social connection, pride, and joy when
engaged in social justice activism. Hagen et al. (2018) concluded that social justice
activism might contribute to increasing personal strength, resilience, and empowerment
and that activism could provide an overall sense of purpose and meaning in life.

Transgender students face institutional and interpersonal discrimination that
exposes them to minority stress; some transgender students react to marginal stress and
perceptions of unfairness on their campuses through engaging in activism or advocacy
(Goldberg et al., 2020) and performing the emotional, physical, mental, and social labor

to address oppression on their campuses (Linder et al., 2019). Hamrick (1998) proposed
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that student activists could offer alternate opinions, conclusions, and judgments to enrich
discourse and dialogue while advocating for specific causes (Rosati et al., 2019).

Student activists often intend to bring together different populations to advance
equity. Goldberg et al. (2020) explored transgender undergraduate and graduate students’
explanations for engaging or not engaging in activism or advocacy and the types of
activities with which they would engage. The students engaged in various formal and
informal activism and advocacy activities. These students mentioned their principles,
sense of personal and community responsibility, longing for community, and chances for
engagement and explaining their involvement. The students who did not engage in
activism or advocacy activities highlighted other obligations and identities, such as taking
precedence, visibility concerns, lack of connection to campus transgender communities,
burnout, mental health issues, activism not being a priority, and cultural barriers. A
negative campus climate was related to a bigger possibility of activism or advocacy, and
incidents of discrimination were related to a bigger possibility of engagement (Goldberg
et al., 2020).

Minoritized students also engaged in campus activism to hold institutional leaders
accountable for addressing oppression and these activists often advocate for change to
survive in their minoritized bodies (Linder et al., 2019). A concern of student activists
taking on more than their fair share of commitment to improve the community has
reduced time to participate in creative, intellectual, and other activities that would benefit
their development during and after college (Linder et al., 2019). Ansala et al. (2016)

analyzed university students’ motives for participating in student activism to enhance the
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development of active citizenship in students. A total of 47 student activists of Finnish
university student activist organizations wrote personal narratives about their careers as
student activists. Participation in student activism was categorized into five categories:
social motivations, the need to partake and influence, the gratitude of experience and
benefits from student activism, activism as a lifestyle, and coincidence. Three types of
social motives were distinguished from the data. Making friendships appeared the most
important social motive for participating in student activism. The second was
recommendations by friends, and the third was to partake in student activism with friends
and encouraged by idols.

Activists' work is troubled with unique challenges, such as vocational burnout,
and research has suggested that social justice and human rights (SJHR) activists can be
especially vulnerable (Chen, & Gorski, 2015). Chen and Gorski (2015) attempted to gain
insight into STHR activists’ experiences by adopting a grounded theory approach to
analyze interview data from 22 SJHR activists involved in various activities and groups
in the United States. The researchers captured three categories of general burnout
symptoms: exhaustion, cynicism, and inefficacy in one’s work through the interviews.
Closer analysis revealed that the above categories failed to capture the scope and depth of
how the participants seemed to understand their experience with burnout sufficiently.
Instead of feeling just exhausted, many associated serious emotional or physical health
ailments with stress, long hours, and other conditions characterizing their activists' work;
many participants experienced increasing levels of hopelessness and disbelief, which is

more than cynicism.
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Through this analysis, three somewhat different categories were revealed; the
deterioration of physical health; the deterioration of psychological and emotional health;
and hopelessness. Activists’ burnout causes activists to disengage from their activism and
is a challenging barrier to the sustainability of social justice movements (Gorski, 2015).
According to Gorski (2015), these movements often disregard the importance of self-
care, which is seen as self-indulgence, placing activists at even greater risks of
exhaustion. Gorski assessed the impact of specific self-care strategies on activist burnout
by analyzing interviews with 14 social justice education activists. The analysis exposed a
diversity of ways in which mindfulness lessened the participants' burnout experiences,
including yoga, tai-chi, and medication. The analysis also revealed that beyond helping
sustain their activism, mindfulness made them more effective activists.

Summary and Conclusion

The transgender community is a culturally diverse population across the United
States; even though the visibility of the transgender community has multiplied, the
challenges and difficulties they face remain prevalent within society (Tilak & Singh;
Crissman et al., 2017). Transgender individuals in the Western world have only become
prominent in recent decades, even though historically, transgender individuals have been
part of all cultures (Wylie et al., 2016). Accurate data concerning the size of the
transgender population globally are lacking (Reisner, Keatley, et al., 2016). According to
Crissman et al. (2017), transgender individuals make up 0.53% of the population. Safer
and Tangpricha (2019b) estimated that about 0.6% of U.S. adults (1.4 million) are

transgender.



60

In countries like the United States, the transgender community has grown in
prominence (Reisner, Hughto, et al., 2015) but is still underserved, facing several health
challenges from long-standing marginalization (Chrisler et al., 2016; Sweileh, 2018). The
transgender community also has higher than average rates of smoking, drug and alcohol
abuse, HIV infection, and suicide attempts (Chrisler et al., 2016). The challenges the
transgender community face include lack of legal protection, poverty, harassment,
stigma, antigender violence, barriers to health care, and identity documents (Tilak &
Singh, 2019). Meaningful engagement and involvement of transgender individuals are
required to understand the global health burden and needs of transgender communities
(Reisner, Keatley, et al., 2016).

The lack of legal protection increases the challenges transgender individuals face.
Most transgender individuals have experienced harassment on the job, struggle to get
appropriate health care, and are excessively impacted by poverty. The legal protection of
transgender individuals has been an argumentative issue for a long period, and courts
often pathologize or refuse the recognition of transgender identities (Vogler, 2019). Even
though international and regional resolutions call for the legal protection of transgender
people, states still do not meet these obligations (Lanham et al., 2019). LGBTQ
individuals have fought for decades for public approval and legal recognition of their
rights, and this recognition depends on gaining the support of other members of the
public (Michelson, 2019). Powell et al. (2016) stated that associated choices about the
expression of gender must be supported by laws and policies. The researchers concluded

that transgender individuals’ best argument must rely on the concept of undisputable
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human rights, which would include the right to live safely and without fear of
discrimination.

Transgender people still experience significant discrimination, stigma, and
harassment (Downing & Przedworski, 2018). In a European-wide survey, 54% of
transgender participants felt discriminated against or harassed because of being seen as
transgender (Granberg et al., 2020). Transgender or gender nonconforming individuals
also experienced health inequities (Reisner, Vetters, et al., 2015). According to Casey et
al. (2019), interpersonal discrimination was common for LGBTQ individuals, including
insults, microaggressions, sexual harassment, violence, and harassment regarding
bathroom use. Discrimination is also widely experienced by LGBTQ individuals across
health care and other domains (Casey et al., 2019). Nearly 60% of U.S. transgender
individuals have experienced violence or harassment (Azagba et al., 2019). LGBTQ
employees also experienced sexual harassment at work (Brassel et al., 2019). Despite the
many legislative advances in transgender rights, this issue has been an ongoing crisis in
the United States (Reisner, Biello, et al., 2016).

Transgender and gender-nonconforming individuals experience discrimination,
harassment, violence, and sexual assault that trigger negative mental health issues
(Carmel & Erickson-Schroth, 2016). Individuals who face extensive stigma and
discrimination are more likely to report poor overall health and are more exposed to
various physical and mental health conditions. These issues can include depressive
symptoms, suicidality, interpersonal trauma exposure, substance use disorders, anxiety,

general distress, and SI (James et al., 2016; Sweileh, 2018). The suicide rates and suicidal
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tendencies among transgender individuals are significantly high compared to the general
population (Virupaksha et al., 2016). The main risk factors that affect suicidal behaviors
among transgender individuals include facing gender-based discrimination, mistreatment,
and violence; being banned by the family, friends, and community; experiencing
harassment by an intimate partner, family members, police, and public discrimination;
and facing ill-treatment at health-care institutions (Virupaksha et al., 2016).

Social support, especially from families, has been identified as an important
promotive factor in helping transgender individuals overcome mental health problems
(McConnell et al., 2016). Community and peer support enhance emotional and
psychological well-being by normalizing transgender identities and experiences, creating
social support networks, and empowering transgender individuals (Johnson & Rogers,
2020). Support from the community promotes well-being, healing, and growth through
five processes: finding and escaping stigma and violence, building confidence, feeling
hope, giving back, and experiencing a sense of belonging (Barr et al., 2016).

A sense of belonging is a motivator for personal achievement (Peter et al., 2015)
and contributes to the increase and maintenance of resilience (Scarf et al., 2016). A lot of
human behavior concerns attempts to achieve a sense of belonging in a group, in a
society, in a family, in a partnership, or in the world (Benestad, 2016); transgender
individuals tend to lack a sense of belonging among cisgender individuals (Buckler &
Gates, 2019). Transgender community belongingness is an important structure in the
mental health of transgender individuals, and the strength of an individual’s transgender

identity is an important structure in transgender individuals' well-being through its
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relationship with transgender community belongingness (Barr et al., 2016). A sense of
belonging can be facilitated through community participation and connectedness
(Anderson, 2016; Stanton et al., 2017), particularly when the community is social justice-
oriented and empowered by activism and advocacy (Hagen et al., 2018; Wagaman et al.,
2019).

Since 2019, there have been approximately 20 nationally active transgender rights
interest groups in the United States (Nownes, 2019a). Transgender individuals can
experience many benefits from activism or advocacy, including developing their voice
and a feeling of connection to others (Goldberg et al., 2020). In recent years, transgender
individuals have won public policy victories that seemed unwinnable a few years ago
(Nownes, 2019b). Increased empowerment, social connectedness, and resilience are
psychosocial benefits of activism, and research has suggested that activism can mitigate
everyday experiences of discrimination, social marginalization, isolation, shame, and
internalized oppression (Hagen et al., 2018). Social justice activism may contribute to
increased personal strength, resilience, and empowerment, and that activism can provide
an overall sense of purpose and meaning in life (Hagen et al., 2018).

There is a gap in the literature; insufficient research has explored how transgender
activists experience a sense of belonging from their community participation or how that
experience influences achievement motivation and personal goal attainment (Gilbert,
2019). It is unknown how transgender activists’ lived experiences of a sense of belonging
influence their motivations to achieve and personal goal attainment. The results of this

study may encourage educational, organizational, and healthcare leaders to create spaces
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that enable success among the transgender community. The methodology is discussed in

Chapter 3.
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Chapter 3: Research Method

The purpose of this qualitative phenomenological study was to explore how
transgender activists' lived experiences of a sense of belonging influenced their
motivations to achieve and personal goal attainment. Although past research examined
the transgender community in the United States, limited studies have examined how
transgender activists' lived experiences of a sense of belonging influence their
motivations to achieve and personal goal attainment (Gilbert, 2019; Nicolazzo, 2017).
This chapter contains a discussion of the selected research design, as well as the rationale
for the research design of this study. The role of the researcher is then discussed,
followed by a detailed outline of the methodology, including the section on participant
selection logic, instrumentation used in this study, procedures for recruitment,
participation, data collection, and procedures for data analysis. This detailed outline of
the methodology is followed by a discussion regarding trustworthiness issues. Then, the
ethical procedures are described, along with plans to address those procedures. Finally, a
summary of the chapter concludes this third chapter.

Research Design and Rationale

There were two research questions that guided this study:

CQ. How does transgender activists' community participation influence their
sense of belonging?

RQ1. How do transgender activists' lived experiences of a sense of belonging

influence their motivation to achieve and personal goal attainment?
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The phenomenon of interest in this study was the sense of belonging of transgender
activists. The unit of analysis was the transgender activist participants' lived experiences
of a sense of belonging.

I employed a qualitative research method, as the selected area of topic
necessitated in-depth investigation of the participants' subjective experiences. According
to Davidsen (2013), a qualitative approach is best suited for research that examines
participants' experiences related to the topic of interest and how these experiences are
within the participants' backgrounds, lives, situations, and cultures. Miles et al. (2014)
also noted how a qualitative approach would allow a researcher to capture and
comprehend a social issue under analysis. A qualitative approach enabled me to examine
the participants' experiences of a sense of belonging through in-depth, semistructured
questions. These questions were developed to encourage authentic conversations with the
participants while providing more insights into their experiences.

The research tradition in qualitative studies entails gathering first-hand accounts
from participants commonly obtained through qualitative approaches, such as interviews,
focus groups, and observations (Walliman, 2011). In contrast, quantitative studies entail
gathering numerical data for statistical analysis (Cleland, 2017). However, a quantitative
approach was unsuitable for the current study. Quantitative data and responses are
designed to describe the behavior of groups rather than unique experiences (Walliman,
2011), as focused on in the current study. Therefore, a quantitative approach was not
selected for this study. Cleland (2017) defined a qualitative research approach as

investigating the sow and why of the phenomenon under scrutiny, which was in line with
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the current study. Thus, a qualitative research approach was selected for the current
study.

Specifically, I used a phenomenological qualitative research design. Various
qualitative research designs were deemed as options for the current study: ethnography,
narrative, phenomenological, and grounded theory (Cleland, 2017). Ethnography is a
qualitative research design focused on participants' motivations and challenges as rooted
and established in their culture. The objective of the present study was not to investigate a
specific culture; therefore, ethnography was not selected for the current study. A narrative
research design focuses on gathering participants' narratives and stories and deems these
as data from participants (Cleland, 2017). However, it was not my aim to gather
narratives and stories. Grounded theory is another qualitative research design I
considered for this study. Grounded theory design describes a theory underpinning events
to formulate hypotheses or theories based on existing phenomena (Glaser, 1992).
However, I did not aim to formulate a theory based on the gathered data. Therefore, a
grounded theory approach was not best suited for this study.

Finally, a phenomenological study examines and describes selected participants'
lived experiences regarding a specific situation or activity. These gathered lived
experiences act as information from participants (Cleland, 2017). I aimed to explore how
transgender activists' lived experiences of a sense of belonging influence their
motivations to achieve and personal goal attainment. As such, a phenomenological
research design was best suited to meet the study's objective to identify and understand

how the sense of belonging of transgender activists influenced their motivations to
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achieve and personal goal attainment. The phenomenological research approach was used
to explain the experiences of transgender activists in the Northeastern United States.

Role of the Researcher

I was essential in gathering information in this qualitative research study.
According to Walliman (2011), the researcher is the primary lead for conducting and
administering qualitative data collection procedures and techniques, such as in-depth,
semistructured interviews. However, the role of the researcher poses the risk of potential
bias, as building a relationship and building rapport with participants may influence the
researcher. Additionally, the researcher's thoughts and convictions regarding the topic
under study may influence the researcher. Another role of the researcher is that of
observer-participant (Unluer, 2012). According to Unluer (2012), participants are
informed of the study when the researcher meets the participants; participants also
interact with the researcher throughout the data collection process.

I maintained a research journal for continuous reflection to mitigate any personal
bias that could have arisen (see Creswell, 2007). I used the journal to capture reoccurring
themes, research developments, and changes over time; record personal biases, feelings,
and emotions; and keep track of research plans. Additionally, I did not select any
participant with whom I had a prior personal or professional relationship. No incentives
were given to the participating transgender activists to avert other ethical issues; their

participation was wholly voluntary.
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Methodology

A qualitative research approach was used to study the topic of transgender
activists' sense of belonging, motivation to achieve, and personal goal attainment. I aimed
to understand how transgender activists' lived experiences of a sense of belonging
influenced their motivations to achieve and personal goal attainment in the Northeastern
United States. In-depth, semistructured interviews with eight participants were conducted
via an online video-conferencing platform, Skype or Zoom. This section discusses the
methodology in more detail so that other researchers can replicate the study.
Participant Selection Logic

I included transgender individuals participating in an activist group to promote
rights and social justice for transgender individuals in the Northeastern United States.
The sample size for this study was eight participants and recruitment continued until data
saturation was reached (see Etikan et al., 2016). The anticipated sample size for this study
was within the suggested range of five to 25 participants for phenomenological research
(see Creswell & Creswell, 2018). One of the inclusion criteria included individuals who
identified themselves as FTM or MTF and were in the process of or had successfully
changed the gender markers on their identification cards. The participants also must be 18
years old or older, currently working full-time, part of the military, going to school, or
have a career. Participants could have been members of any transgender activist
community or group affiliated with the Capital Pride Alliance and Northeast Transgender

Alliance. These criteria allowed me to investigate and identify how transgender activists'
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community participation influenced their sense of belonging and how a sense of
belonging influenced their motivations to achieve and personal goal attainment.

The nonprobability strategy of purposive sampling was the sampling technique
employed in this study (see Alvi, 2016; Etikan et al., 2016). A purposive sampling
technique was the best method for selecting individuals who shared a specific
characteristic or set of characteristics (see Patton, 2015). Furthermore, this purposive
sampling strategy was best suited to qualitative research, allowing me to set the inclusion
criteria to gather data from targeted and relevant participants (see Etikan et al., 2016).

Before any data collection procedure, I contacted transgender activism
organizations located in the Northeastern United States, including the Capital Pride
Alliance and Northeast Transgender Alliance, to ensure that they allowed the recruitment
of participants for the study. I also contacted and sent a message of the recruitment flyers
to LGBTQ+ activist group administrators to gain their consent to post in their groups.
This process was done before applying for institutional review board (IRB) approval
from the university; I requested and asked for a written authorization from the leaders of
transgender activism organizations in the Northeastern United States, as well as LGBTQ+
activist group administrators, to invite their members to participate. After obtaining
authorization from the leaders of transgender activism organizations located in the
Northeastern United States, I sought and secured IRB approval from the university.

Recruitment was done via email and social media (Facebook). After gaining
approval from the leaders of the said organizations and IRB approval from the university,

the gatekeepers of the organizations contacted potential participants via email by using an
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invitation to participate letter that I had provided them. I also recruited social media
(Facebook) participants through an LGBTQ+ activist group. I first sent a message of the
recruitment flyers to LGBTQ+ activist group administrators to gain their consent to post
in their groups. Furthermore, I recruited participants from the Walden Participation Pool,
a pool of people who had made themselves available to participate in studies.

Attached to the recruitment email were a description of the study, the participant's
rights, how the results would be used, and my personal contact information. Additionally,
the recruitment email/message contained information on the inclusion criteria to ensure
that participants were known to meet the criteria. Interested respondents were requested
to contact me if interested in participating using their email addresses to ensure privacy.
Individuals interested in participating were sent a letter of informed consent and asked to
select a date and time to participate in an in-depth, semistructured interview for
approximately 90 mins using an online video-conferencing platform, such as Skype or
Zoom. Participants had the option of video conferencing or audio recording the interview.

In contrast to quantitative studies, qualitative research studies have a smaller
sample size. According to Ravitch and Carl (2016), the smaller sample size is because it
is not the objective of qualitative research to generalize results. Data saturation is used in
qualitative research studies to assess and identify whether the number of participants is
sufficient for the study. Purposive sampling saturation was used to determine the final
sample size for the current research study. Etikan et al. (2016) defined data saturation as
the point when selecting and including more participants in the study would not result in

new information. The sample size consisted of eight transgender individuals participating
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in an activist group to promote rights and social justice for transgender individuals in the
Northeastern United States.

Instrumentation

The primary data source in this study was participants' responses to interview
questions. The main data collection instrument was in-depth, semistructured interviews
with the participants using a researcher-developed interview protocol (Appendix). For
this reason, I developed an interview guide based on using the interview protocol
refinement framework proposed by Castillo-Montoya (2016). The framework consisted
of four steps guided by the research questions. The four steps in the development process
included "(1) ensuring interview questions align with research questions, (2) constructing
an inquiry-based conversation, (3) receiving feedback on interview protocols, and (4)
piloting the interview protocol" (Castillo-Montoya, 2016, p. 811).

The interview questions were worded to elicit information regarding transgender
participants' lived advocacy experiences and how participation in an activist organization
fostered a sense of belonging. The interview questions were developed to collect
information regarding participants' perspectives on the influence of a sense of belonging
on their motivations to achieve and personal goal attainment. I asked follow-up questions
for increased clarity of the participants' responses.

I took field notes throughout the interview process, considering the participants'
nonverbal communication, including facial expressions, gestures, and vocal tones. I used
video recording during the interview for participants who consented to it using the

informed consent form. The video recordings were used to capture the participants' facial
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expressions, body language, and gestures to gather information-rich data (see Creswell,
2007) for interview transcription purposes. Interviews were conducted with audio-
recording and on-the-spot visual observations for participants who did not consent to
video recording. I took notes of nonverbal cues, such as facial expressions, body
language, and participants' gestures. Consent for audio-recording was part of the general
consent—only participants who consented participated. The interviews lasted
approximately 90 min. I transcribed interviews to approximately 15 to 20 pages, single-
spaced, and typed transcriptions.

My field notes, together with notes on the video recordings that occurred during
or after the interview, were considered and included as information for the data analysis
phase. Additionally, the participants' names were not used as shown during the interviews
via Zoom; instead, participants were assigned respective code names to maintain their
confidentiality. There was a likelihood that the transgender activist participants would not
be comfortable with being video-recorded due to the sensitivities about the topic. In the
case where the participant(s) opted not to be video recorded, I focused on the audio-
recording throughout the interview process and transcribed them directly after the
interview. This process was in addition to the interview and field notes written in my
journal. This process helped ensure the validity and credibility of the gathered data.

I developed the interview protocol based on the knowledge from the literature
review. The use of an interview protocol ensured that all participants were asked the
same set of semistructured questions. Further, semistructured questions through an

interview protocol were suited for research that entailed managing and capturing
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participants' experiences or sensitive topics (see Castillo-Montoya, 2016). The
semistructured questions for this study were developed based on the existing literature.
That is, I developed interview questions grounded in the literature by attaching an
empirical reference for each interview question, as shown in the examples below:

1. How do you think your community influences your achievements? (Derived from
the concept that achievement is a result of the interaction of the individual with
their immediate environment such that a standard of excellence is socially
constructed; Sarangi, 2015).

2. How does your activist experience influence your personal goal attainment? (One
of the three levels of activism is the micro/individual level. Activism is believed
to increase empowerment, social connectedness, and resilience that contribute to
goal attainment; Hagen et al., 2018).

3. How would you describe your personal drive when attempting to achieve your
personal goals? (One’s competitive drive contributes to the motivation of being
persistent and impulsive to attain achievement; Smith et al., 2020).

4. What influences you to increase your efforts in a certain activity? (Achievement
motivation consists of various factors that influence increasing or maintaining
one’s efforts in relation to goal achievement; Smith et al., 2020).

The interview protocol also included questions about the demographic information of the
participants. Demographic data were collected with the interview protocol to describe this

study sample.
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To ensure the robustness of the interview protocol, two expert researchers were
identified for an expert panel review. The goal of this expert panel review was to ensure
that the questions were easily understood, without bias, and were clearly worded (see
Kallio et al., 2016). In addition, a field test was conducted, wherein interviews were
practiced. During this process, two to three individuals were selected for the practice
interviews to determine whether the questions were understandable and adequate to yield
sufficient data for this study (see Kallio et al., 2016). The information obtained during the
expert panel review and the field test was not used in the study’s results. I amended the
initial interview protocol using the feedback as a reference to refine the semi-structured
interview questions further.
Procedures for Recruitment, Participation, and Data Collection

As previously discussed, the main data source of this study was in-depth, semi-
structured interviews via Skype or Zoom. 1 was the primary lead for conducting the
interviews. Hence, I scheduled the interviews via email and social media (Facebook)
through an LGBTQ+ activist group, in which participants determined their most suitable
schedules for the interview session. Before the interview, I ensured the reliability of the
video recording feature of the selected online video-conferencing platform. I made any
necessary observational and field notes in my journal throughout the data collection
procedures. This journal was used throughout the interviews, wherein I made notes
should the participant(s) decline to be video recorded. My contact details were provided
to each participant, providing them an avenue to reach me for any concerns that they

might have regarding the study.
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Before starting the interview, I first established rapport with the participants to
make them more comfortable in the interview setting. This step was important because
this study's topic might relate to personal and sensitive issues for the participants.
Therefore, making the participants more comfortable before actual data collection could
encourage authenticity and trust throughout the interview process (Janesick, 2011). An
informed consent form was emailed to each participant; during this time, participants
were encouraged to ask clarifying questions regarding the study or their participation. I
used the informed consent form to emphasize the respondents' voluntary participation in
the current study. Participants were informed that they could choose to withhold an
answer to a specific question or withdraw their participation at any given time without
any penalties. During this phase, I asked for the verbal confirmation of each participant
regarding their consent to participate in video-recorded interviews. If the participant
chose not to provide consent to video-recorded interviews, I took notes on the tones and
nonverbal cues instead.

Lastly, before the interview, participants were reminded and assured of their
rights to confidentiality, ensuring their privacy and protection. An interview protocol
consisting of uniform, in-depth semi-structured questions were used for all participants.
Each interview lasted approximately 90 min and entailed using the selected online video-
conferencing platform.

After concluding the interview, I conducted member checking of the data
transcription via email. This step was vital to ensure the validity and accuracy of the

responses and findings (Patton, 2015). The interview was audio recorded for
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participant(s) who did not consent to their interviews being recorded. After the
interviews, I transcribed the recordings and sent the participant a copy of the full data
transcription via email. This process allowed the participant to review the notes and their
responses, ensuring that the notes and results were accurate according to their
experiences. Each participant was given 10 days to reply via email and send their
amendments, if any, after receiving the interview transcripts.

Data Analysis Plan

This study had two research questions. The gathered data from the interviews
were focused on answering these research questions. After conducting the interviews, the
video-recorded data and handwritten notes from the journal were transcribed by me using
Microsoft Word. The responses from the semi-structured interviews were analyzed
through thematic analysis (Braun et al., 2014). Through Braun et al.'s (2014) six-step
method for thematic analysis, I organized, coded, and analyzed the data. I identified the
major themes from participants' responses, yielding an understanding of the experiences
of transgender activists. The six steps of thematic analysis included (a) becoming familiar
with the data by reading and rereading transcripts, (b) assigning initial codes to text, (¢)
applying secondary pattern coding to generate themes, (d) evaluating themes for
relevance, (e) refining and defining themes, and (f) developing a narrative report of
results (Braun et al., 2014). The following paragraphs of this section further discuss
Braun et al.'s (2014) six-step method for thematic analysis.

After transcribing the data, I reviewed and read the transcriptions repeatedly to

gain familiarity with the data. Any words, phrases, or paragraphs relevant to the topic of



78
this study were highlighted, as they could have been linked to answering the research
questions. Each highlighted data section (specific words, phrases, or paragraphs) was
reviewed, further determining the relevance of the two research questions. Data sections
not deemed relevant to answering the research problem were omitted. The relevant,
remaining data sections were assigned initial codes, specifically by assigning a unique
number to each respective data section. The resulting codes were grouped and
categorized. This analysis step showed the emerging pattern, wherein I then described,
named, and summarized each common pattern. Each generated theme was assigned a
unique secondary code for ease of reference and management. After this step, I further
evaluated the themes for relevance. Each identified theme was attached with the direct
quotes from participants' responses during the interviews.

After identifying emergent patterns, a larger categorization of patterns emerged,
forming the overarching themes. I attached a unique code and identifier for these
emerging, overarching themes. Finally, I developed a narrative report of the results of
each participant, wherein a comprehensive analysis for each theme was the output. I also
utilized the software analysis tool NVivo to store, categorize, and manage the relevant
data. The NVivo software enabled me to manage and analyze the data easily, identifying
consistent themes across the participants' data. The overarching themes were summarized

as related to their links to the research questions.
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Issues of Trustworthiness

Issues of trustworthiness are vital to discuss to ensure that all data are represented
truthfully and relevantly (Lincoln & Guba, 2013). Establishing credibility, transferability,
dependability, and confirmability for this study is discussed in this section.
Credibility

Credibility refers to confidence in the truthfulness of the study and its findings
(Polit & Beck, 2014). To ensure the credibility of this study, I employed several
techniques, including member checking, prolonged interaction with participants, and
reflective journaling. According to Connelly (2016), member checking ensures that the
data collected from qualitative approaches are accurate, improving the study's credibility.
Furthermore, I ensured prolonged interaction with participants, linking and reviewing the
study results to my theoretical position and experiences (see Noble & Smith, 2015).
Additionally, I upheld reflexive thinking to mitigate the risk of personal and researcher
bias. Reflexive thinking is the constant act of thinking and reflecting on any possible
biases that may arise, especially during the interpretation of qualitative findings (e.g.,
Lincoln & Guba, 2013). Reflective journaling was done throughout the data collection
process, as I took the interview and reflective notes in my journal. Moreover, several
experts reviewed and assessed the researcher-developed instrument to ensure that the data
collection instrument was unbiased and credible for this study (see Kallio et al., 2016).
Transferability

Transferability is focused on establishing the external validity of the research

(Connelly, 2016). Connelly (2016) wrote that transferability focused on the extent to
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which the study results were useful to other scholars in similar fields and areas of
knowledge. To ensure the transferability of this study, I thoroughly described and
provided a thick description of the study's procedures of methodology, specifically
concerning population, participant selection, sampling, data collection, and data analysis.
Providing thick descriptions of the study's procedures enables other researchers in similar
situations and fields to use this study for their research (e.g., Amankwaa, 2016).
Dependability

Dependability is crucial in establishing the trustworthiness of the study
(Baskerville et al., 2017). Dependability can be defined as the chance of finding similar
conclusions if the study is replicated in other settings (Baskerville et al., 2017). 1
enhanced the dependability of this study by employing strategies of audit trails and
triangulation. I employed the technique of triangulation by using various data sources,
comparing them to one another to increase the dependability of the results (see
Baskerville et al., 2017). I also recorded and provided audit trails, ensuring sufficient
evidence of the study's procedures.

Confirmability

Confirmability can be defined as the objectivity and consistency of a study (Noble
& Smith, 2015). Confirmability was achieved in this study by ensuring reflexivity to
mitigate researcher bias (see Morse, 2015). The provision of an audit trail also helped
further establish confirmability, which I provided, as previously noted. Overall, I used

techniques of triangulation and reflexivity to enhance the confirmability of the study.
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Ethical Procedures

Various ethical procedures were conducted for this qualitative research. These
ethical procedures are vital to qualitative research, especially when human participants
are involved in the study (Laumann, 2018). One of the steps taken to gain access to
participants or data included the IRB approval from the university. I secured IRB
approval from the university before any data collection procedure. Furthermore, protocols
and restrictions for the research were duly observed throughout the data collection
process. Additionally, permission to recruit members from transgender activism
organizations located in the Northeastern United States, including the Capital Pride
Alliance and Northeast Transgender Alliance, was obtained from the leaders of these
organizations. Using recruitment emails, which included the details of the study, the
purpose of the study, inclusion criteria, research activities for the participants with the
timeframe, and my contact details, participants were informed of the details of their
participation.

Additionally, participants provided informed consent before any data collection
procedure, informing and reminding them of their rights to withdraw at any given time
without penalties. Each participant was informed and reminded of the measures taken to
ensure their privacy and confidentiality. This process was done electronically twice
during the recruitment phase and verbally during the interview. After participants
expressed their wishes to participate in the study voluntarily, I established and confirmed
their eligibility based on the inclusion criteria. After establishing their eligibility, I

emailed an electronic informed consent form, wherein each participant was tasked to sign
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the form electronically stating, “I consent.” The signed electronic informed consent form
was sent back to me.

Participants were assigned a respective, unique code or identifier to protect their
privacy. These unique codes or identifiers were used throughout the data collection and
management processes, even during the video recording. I kept and stored a secured,
encrypted file containing the participants' real names and their respective codes or
identifiers. Further, all the electronically signed consent forms were stored in a secured,
encrypted file. These secured, encrypted files were stored in a password-protected USB
to which only I had access.

To address any potential issues in data treatment, all gathered data were stored in
a drawer of a locked file cabinet located in my locked home office. These stored,
gathered data included the video recordings from the online interviews, stored in a
password-protected digital USB. Additionally, the transcribed data were stored in
password-protected Microsoft Word documents on my personal password-protected
computer. Only I had access to these passwords. The journal used to make notes
throughout the interview process was placed in an unmarked envelope and stored in my
locked file cabinet drawer. Again, only I had a key to this locked file cabinet. All
collected data will be stored for 5 years after the research study is completed. To further
protect confidential data and preserve participant privacy, all data from this study will be

permanently destroyed and deleted after the storage span of 5 years.
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Summary

This chapter focused on discussions regarding the study's methodology, providing
an overview of the research design and rationale, my role, and thick descriptions of the
study's methodology. This chapter provided robust descriptions of the participant
selection logic, instrumentation, recruitment, participation, and data collection
procedures. I conducted a qualitative study to answer the research question. Transgender
activism organizations located in the Northeastern United States, including the Capital
Pride Alliance and Northeast Transgender Alliance, were selected as participants of the
study. Approximately eight to 12 transgender activists in the Northeastern United States
were recruited as participants through purposive sampling. Recruitment letters with the
inclusion criteria were sent via email and Facebook Messenger after gaining written
permission from leaders of the said organizations and LGBTQ+ activist group
administrators to recruit participants for this study.

Individuals interested in participating were sent a letter of informed consent and
asked to choose a date and time to participate in an in-depth, semi-structured interview
for 90 min using an online video-conferencing platform, such as Skype or Zoom. A
researcher-developed interview protocol containing in-depth, semi-structured interview
questions were used to guide the interviews with each participant. I kept a journal for
writing observational and reflective notes throughout the data collection procedure. All
the data were analyzed for final interpretation and themes identification through Braun et

al.'s (2014) thematic analysis.
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IRB approval from the university was obtained to mitigate potential ethical issues.
Only participants who provided a signed electronic informed consent form were allowed
to participate. The participants' privacy and data confidentiality were secured by using
assigned code names for each participant, as well as encrypting all gathered data, saving
them in password-protected documents, and storing them in my locked file cabinet in my
private home office. After 5 years, all data related to this study will be permanently
destroyed and deleted. Chapter 4 proceeds to discuss the setting and demographics in
more in-depth detail. Chapter 4 also discusses the details of the data collected, focusing

on the results of the data analysis.



Chapter 4: Findings
Transgender activists’ experiences of belonging from their community
participation and how this experience influences achievement motivation and personal

goal attainment was previously unknown. The purpose of this qualitative
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phenomenological study was to explore how transgender activists' lived experiences of a

sense of belonging had influenced their motivations to achieve and personal goal
attainment. This study was guided by the following research questions:

CQ. How does transgender activists' community participation influence their
sense of belonging?

RQ1. How do transgender activists' lived experiences of a sense of belonging
influence their motivation to achieve and personal goal attainment?

The findings of this study were derived from the interview data collected from
eight transgender activists participating in activist groups to promote rights and social
justice for transgender individuals. The participants were selected from various
transgender activism organizations located in the Northeastern United States. The
interview data were analyzed to generate five themes that answered the research
questions. The findings are presented in this chapter.

Setting

The setting of this study was various transgender activism organizations located

in the Northeastern United States. The organizations included transgender activism

groups on Facebook. The data collection took place from February 10, 2022, to March

17,2022, during which the COVID-19 pandemic had been ongoing for 2 years. Physical
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gatherings of groups were restricted or limited during the past 2 years, which might have
affected the activities of the transgender activism organizations. For instance, Participant
3 spoke of attending virtual pride events in place of in-person events.

Demographics

The sample of this study was eight transgender activists participating in an activist
group to promote rights and social justice for transgender individuals located in the
Northeastern United States. All the participants were over the age of 18 and employed.
Participants 4, 5, and 6 shared were enrolled in college, while Participant 7 planned to
enroll in college during data collection. The other participants had associate degrees or
bachelor’s degrees. Three participants identified as MTF, and one participant identified
as FTM. Four participants identified as female-to-fluid (FTX). Participant 1 identified as
nonbinary, Participant 8 as “free-spirited,” and Participants 3 and 7 as “two-spirited” or
both male and female at times. Table 1 summarizes the participants’ demographic
information, including their preferred pronouns, gender identities, employment statuses,
and types of work.

Table 1

Demographic Information

Participant Preferred pronoun Gender identity Employment status Type of work
1 They/their FTX full-time animal rescue
2 They/their MTF self-employed spoken work

artist, realtor,
retail
3 They/their FTX full-time security guard
4 They/their MTF full-time accounting
5 He/his FTM full-time retail
6 She/her MTF part-time food delivery
7 Fae/Faer FTX full-time retail
8 They/their FTX full-time musician
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Data Collection

The data collection method utilized in this study was individual in-depth
semistructured interviews. The interviews were conducted to facilitate dialogues with the
participants providing greater insights into their experiences. The interviews were held on
the video conferencing platform Zoom. Transgender individuals participating in an
activist group in the Northeastern United States were the study sample. Individuals who
identified as transgender and were in the process of successfully altering the gender
markers on their identification cards participated. They were also 18 years old or older,
acting in the military, attending school, or working full-time.

Using purposive sampling to gather qualitative data, eight transgender individuals
participated. They were recruited by contacting, requesting, and asking for written
authorization from various transgender activism organizations in the Northeastern United
States. Another recruitment strategy employed in this study was sending a message of the
recruitment advertisement to the LGBTQ+ activist Facebook group administrators to
obtain permission to post on their social media groups. I also looked for participants from
the Walden Participation Pool who fit the study's criteria.

The recruitment email sent to these transgender activism organizations and
LGBTQ+ activist group administrators on social media (Facebook) contained the outline
of the study, the participants’ rights, how the results would be used, my contact
information, and details on the inclusion criteria to guarantee that the participants met the
criteria. Individuals who expressed their interest in joining were asked to contact me

using their email accounts to protect their privacy. I sent a letter of informed consent to
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these interested participants. I inquired about their available schedules to engage in an in-
depth, semistructured interview for around 90 min through their preferred online video-
conferencing platforms. They were also told to pick between video conferencing or audio
recording only during the interview.

Before the interview, I double-checked the chosen online video-conferencing
platform's video and audio recording features. I gathered observational and field notes as
necessary throughout the data collection methods and wrote these in a journal. I also took
notes in the journal for those participants who opted to have their interview audio
recorded.

I built rapport with the participants before the interview to make them feel more at
ease. The interview started with a scripted recap of the study, and I began the audio
recording or video recording. Verbal confirmation of each participant was obtained for
those who had consented that their interviews could be video recorded. The participants
were encouraged to clarify any concerns about the study and their participation. I also
reminded and assured them of their rights to confidentiality.

Based on the interview protocol, participants were asked about their lived
experiences of a sense of belonging influencing their motivations to achieve and personal
goal attainment as transgender activists. As needed, probing questions were asked to
deepen the discussion and gather more information on their experiences. All interviews
lasted for 45 to 60 minutes, and the data collection process was completed in 1 month,
from the middle of February to the middle of March 2022. Table 2 shows the descriptive

data of the interviews.
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Table 2

Descriptive Data

Participant Date of interview Number of pages of interview transcript
1 2/10/2022 16

2/16/2022

2/18/2022 and 2/24/2022
2/26/2022
2/27/2022
2/28/2022
3/1/2022
3/17/2022

[o<BEN le NNV, NN US I (]
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There were no unusual conditions noticed or observed throughout the data
gathering procedure. Seven of the eight participants were scheduled for the interviews
once. Participant 3 was scheduled twice due to a technical error. Data saturation was also
achieved during the fifth participant's interview because the information supplied had
previously been discussed in the interviews of all previous participants. The sixth to
eighth interviews validated the achievement of saturation, as discovered during the
coding of the interviews following data collection.

After completing the interview, the audio and video recordings were verified
immediately following each session. The recordings were promptly transcribed, and
member checking was employed by emailing the participants a copy of their interview
transcripts. They were asked to review their responses and confirm the correctness of the
transcription. After receiving the interview transcripts, they were given 10 days to
respond via email and submit any modifications. Participants agreed on the interview
transcripts sent to them; thus, no changes were made. The transcripts were then prepared

for data analysis.
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Data Analysis

I used thematic analysis to examine the participants’ responses using NVivo
software. The data collected through in-depth semistructured interviews were processed
and analyzed for data analysis. After the interview, the video recording and handwritten
notes from the diary were transcribed using Microsoft Word.

According to Braun et al. (2014), thematic analysis organizes, processes, and
evaluates data and discovers the main themes from the participants' responses. Six steps
are recommended for thematic analysis: familiarization, code generation, theme
identification, theme review, theme naming and definition, and report production (Braun
et al., 2014). These steps were taken to answer the research questions of this study.

Familiarization involves immersing oneself in the facts and engaging with the
data in numerous ways. I familiarized myself with the data gathered in the study by
reading and rereading the transcriptions at least three times and highlighting any words,
phrases, or paragraphs significant to the research topic. The first reading occurred
immediately after transcribing the interview recordings. Notes on the recurring ideas that
emerged from the data during the first reading involved two general patterns: influences
on the sense of belonging to represent the CQ and influences on motivation to achieve
and personal goal attainment to represent RQ1. Five general but fewer broad patterns
were identified during the second and succeeding readings. Under the influences on the
sense of belonging, the patterns were a sense of belonging in helping others and a sense
of belonging in finding people with whom they related. Under the influences on

motivation to achieve and personal goal attainment, the general patterns were motivation
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from acceptance, motivation from modeling behaviors, and motivation from seeing
success in others.

Each highlighted data section was reviewed for code generation to establish the
relevance of the data gathered to the study objectives. The texts were considered relevant
by evaluating the responses of the participants to the questions, as well as the texts’
relevance to the five general patterns that emerged in the data. These relevant chunks of
texts were highlighted and assigned with short descriptors of the meaning of the text. The
descriptors served as the initial codes. Thirty-seven codes were generated during this step
of the analysis. Data sections determined irrelevant to the research problem were retained
in the transcripts but left with no highlight and no assigned code.

The generated initial codes were then classified and organized. The classification
of codes was based on this study's theoretical and conceptual framework. Figure 1 shows
a sample of the classification of codes to identify themes visually represented using the
hierarchy feature of NVivo.

Figure 1

Sample Initial Theme

(O found people they could relate to

(O found that they were not alone

(O shared interests, values, experiences

O family away from home

The codes showed that they were not alone and shared interests, values,

experiences, and family away from home contained texts relevant to belongingness
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experiences from community activities. From Maslow’s concepts of love, belongingness,
and self-actualization, the participants’ experiences allowed them to have a community
feeling of being in the world with others (see Bland & DeRobertis, 2017). Six initial
themes were identified during this step. Table 3 shows the initial themes and concepts
from the theoretical foundations of this study.

Each recurring pattern was described, labeled, and summarized. These themes
were further evaluated to ensure their relevance to the study on the influence of
transgender activists' lived experiences of a sense of belonging on their drive to succeed
and personal goal achievement. Excerpts from the participants' responses also
accompanied each selected theme during the interviews.

After determining emergent patterns, a wider classification of patterns emerged,
becoming the overarching theme. Each of these emerging and overarching themes was
assigned a unique code and identification. A narrative report of each participant's results
was created, thoroughly analyzing each output. Using NVivo, significant data from
participant responses were saved, classified, and analyzed, allowing me to uncover
common patterns throughout the participants' data.

Following a review of the themes in their relationship to one another and the
study objectives, five themes emerged to understand how transgender activists'
community engagement had influenced participants' sense of belonging. Each theme was
assigned a unique name and meaning to guarantee that no themes overlapped one

another. The final themes with their definition are presented in the results section.
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Initial Themes
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Themes

Codes

Concepts for classification

Participating to help

Found people they could relate
to

Increased motivation

Set personal goals

Standing up for themselves and
others

Felt empowered

Raising awareness in the
community

Providing a safe space for
others

Community transgender
group supports transgender
teens

Pride events

Bringing hope

Providing transportation and
helping in the local pantry
Representing for other
transgender individuals
Found that they were not
alone

Shared interests, values,
experiences

e Family away from home
e Motivated by being accepted

for who they are

Motivated by seeing
transgender individuals
succeed

Motivated by seeing the
needs of other transgender
individuals being addressed
Do something worthwhile
Earn money

Improve oneself

Making personal goals seem
attainable

Rely on oneself

Not to suffer self-esteem
issues

Not tolerating uncomfortable
situations

Not tolerating oppression

Empowered to do things for
others
Empowered to persist

Provoke goal-oriented behavior
designed to please their need to
belong (Baumeister & Leary,
1995)

Have a community feeling of
being in the world with others
(Bland & DeRobertis, 2017)

Under all but adverse conditions
produce effects readily
(Baumeister & Leary, 1995)

Motivation with no other reason
other than to progress
(Baumeister & Leary, 1995)

Affective consequences of
constructive interactions with
others (Baumeister & Leary,
1995)

Being general in their actions
towards others (Baumeister &
Leary, 1995)
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Evidence of Trustworthiness

I used various techniques during data collection and analysis to increase the
trustworthiness of the study findings. Trustworthiness entailed ensuring that all data were
represented truthfully and relevantly. Increasing trustworthiness involved establishing the
credibility, dependability, transferability, and confirmability of the data (see Lincoln &
Guba, 2013).

Credibility is the confidence that the study assesses what is intended and is a
realistic representation of the participants' experiences (Maher et al., 2018). [ used several
procedures to assure the study's credibility. Member checking was performed to make
sure that the information gathered from the participants was correct. Participants were
given a copy of their interview transcripts to correct and validate their responses during
the interviews, the transcription, and my interpretations of their responses. The member-
checked transcripts were then used for data analysis because no participants modified the
data. Likewise, I conducted lengthy interactions with the participants involved with the
data, from conducting the interviews to completing the transcribing process up to data
analysis. Reflective journaling was also used to engage reflexive thinking to minimize the
chance of any personal bias influencing the study. Furthermore, several experts reviewed
and analyzed the researcher-developed interview protocol to verify that the instrument
used to gather data for this study was nonbiased and accurate.

According to Pandey and Patnaik (2019), transferability is the capacity of the
findings to be transferred to different contexts or settings. This study provided a detailed

description of the methodology, including the target population, participant selection,
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sampling, data collection, and data analysis. This process would allow other researchers
to determine whether the study's procedures would apply to their research.

Dependability means that the procedure is detailed enough for another researcher
to repeat the study (Johnson & Rogers, 2020). Triangulation was used in the study to
strengthen the trustworthiness of the results by combining many data sources and
comparing them to one another. The inclusion of eight transgender activists in the study
allowed me to collect additional data and create themes to address the research questions,
allowing for data triangulation. In addition, I documented and maintained audit trails to
guarantee sufficient proof of the study's methodology, increasing the possibility that
future researchers would acquire the same themes.

Confirmability refers to the impartiality and consistency of quantitative research
to reduce researcher bias by acknowledging researcher predispositions (Maher et al.,
2018). Confirmability was improved and obtained in this study by using audit trails, data
triangulation, and reflexivity through reflective journals.

Results

Five themes emerged to answer the research questions of this study. The themes
were derived from the thematic analysis of the interview collected from eight transgender
individuals participating in an activist group to promote rights and social justice for
transgender individuals located in the Northeastern United States. Table 4 shows an

overview of the themes.
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Final Themes
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Theme

Definition

Participating in activities that help other
transgender individuals

Found people with whom they could relate

Increased motivation to achieve from the outcomes
of community participation

Became confident in themselves and their beliefs

Felt empowered to do things for others

Community participation increased transgender
activists’ sense of belonging as they work with
others to help transgender individuals

Community participation increased transgender
activists’ sense of belonging as they found other
people who shared their experiences, struggles,
and ideas

Sense of belonging readily resulted in increased
motivation to help other transgender individuals as
transgender activists witnessed and experienced
from community participation

Sense of belonging increased motivation to
achieve and personal goal attainment from
pleasant feelings in asserting oneself

Sense of belonging increased motivation to
achieve and personal goal attainment through
feelings of including others in their empowerment

Participating in Activities That Help Other Transgender Individuals

This theme refers to the transgender activists’ increased sense of belonging when

participating in community activities as they worked with others to help transgender

individuals. All eight participants contributed to the development of this theme. The

participants experienced that they were essential to the transgender community through

their roles in the transgender organizations’ activities and events.

Five participants believed that they increased their sense of belongingness by

raising awareness of transgender individuals’ experiences within the community.

Participant 1 shared their experiences of having a sense of belongingness from being able

to answer questions about being a transgender individual, including the experience of

“coming out,” and the evidence-based arguments about proposed bills to include

transgender individuals. Participant 1 found a sense of belonging from engaging in
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“mutual debates and conversations” with people who had similar and opposing views.
Participant 1 generally used Facebook as their platform to engage with other people.
Participant 2 had similar perceptions and experiences, but they used preaching in church
and public speaking to raise awareness.

Participant 1 further believed their role in community participation and raising
awareness about the LGBTQ+ community included representing FTX individuals. The
participant believed that exposing oneself to cisgender or non-FTX people increased their
sense of belonging, as several were open-minded and accepting once they learned about
Participant 1’s gender identity. Participant 1 elaborated with the following:

I present very masculine. I just want to go pee in a public place and whether it’s

Walmart or not. I was working and ended up getting bad looks from people while

trying to use the women’s restroom. I’ve had people say they’re going to call

security on me ... I got like yelled at and chased by security. I was like, yeah, I'm

female and then he apologized, and the cool thing was that later in the night he

did find me in this bar and said, “Hey, I'm sorry about that,” and it made me

realize like he's just never had to deal with it like he's never been exposed to this,

and I'm sure that experience like he showed general genuine remorse for it .... I

think the overall outcome was positive and it just makes me want to continue to

be that source of exposure for people who haven’t had the experience with a FTX
person.

Participant 5 explained that his efforts in community participation resulted in his

increased sense of belonging. Participant 5 stated, “My activities such as volunteering
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with queer camps, HIV advocacy, writing and playing music influence my sense of
belonging. It makes me feel grounded and connected to people. In my music, I can tell
stories.” Participant 7 believed a sense of belongingness in raising awareness for the
benefit of other transgender individuals as the participant related faer own experiences of
past and present struggles. Participant 7 explained, “Helping those in need because |
needed help at one point, and I still do. Knowing that I have support when I need it.”
Participant 6 also saw herself in the young transgenders that she supported through her
community participation. Participant 6 shared, “Being a part of the [community project
name redacted] where I look after and support transgender teens ... makes me feel proud
like I belong in society because I am helping children who are like me.”

Moreover, Participants 1, 2, and 7 perceived that their participation in the
community led them to find a “safe space” to be themselves, resulting in their desire to
provide other transgender individuals with that safety. Participant 2 explained with the
following:

I feel most included or a part of my community when fostering a seat for someone

or assisting people even in uncomfortable places. I’ve been in uncomfortable such

as church as who I am, I’ve been to protests and even been in the room being the
tallest woman with broad shoulders getting all the attention and stares. But love
always saves you a seat.

Found People With Whom They Could Relate
All eight participants contributed to this theme about the transgender activists’

increased sense of belonging when they found other people who shared their experiences,
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struggles, and ideas. Through community participation, the participants found out and
understood that they were not alone with their struggles and that a community of people
had the same ordeals as them. Participant 5 shared his first experience of community
participation through a queer camp when he was a teenager. Participant 5 stated, “I
attended Queer Camp and it helped me understand that I wasn’t going through a phase,
and it was other people that I could relate to.” Participant 5 further shared that he was
now a volunteer camp counselor for the same queer camp. Participant 6 expressed,
“[Organization name redacted] helped me so much. [ am not alone in society ... [ am
around people like me.” Participant 8 perceived that shared ideas within the community
inspired shared goals among the community members. As a result, Participant 8 felt a
sense of belongingness while working with other people to achieve a common goal.
Participant 8 stated the following:

I am integrated into a network of people who are showing up with compassion as

a first language and like to serve. I think it's like it's what influences the

transformation from within. Nobody is in it alone, you see it when communities

form, right? That's like that's the beauty of [community participation].

Participants 1 and 3 found “family” in within their communities, as they found
people who worked toward a common goal and accepted them. Participant 1 stated that
they did not have to keep a defensive stance around the people in their community and
that they could be themselves. Participant 1 expressed the following:

Just [euphoric], being happy about myself, my identity, feeling like I can just be

myself in the world ... finding a family within people, whether it's our animals,



100
whether it's being a part of the LGBTQ+ activist community and the online
support or it's just people that like to go out and go line dancing. Like in all
aspects, like just having some place that people can come together over one single
thing is so helpful in just helping me feel happy about being alive about being
myself and allowing me to let my guard down and just do what I want to do.
Participant 4 described their community as “a community of people who share the

same issues, interests, or experiences” as them. Their activities, such as “counseling
groups,” exposed them to people “with the same gender identity or similar experiences,”
making them feel safe and as though they belonged. Participant 1 had misconceptions
about themselves as a transgender individual, but community participation led them to
find people with similar struggles, ideas, and experiences. This experience was how they
found a sense of belongingness. Participant 1 explained the following:
I thought that to be seen as transgender, I should at least want to have a surgery or
hormone replacement therapy. And I think that that was kind of the image that I
had in my mind where I had so much anxiety. I'm not a guy. I'm not transitioning
to be one. That's not who I am, but again, looking at the definition of what it
means and finding other people in the community and listening to their stories and
how they identify ... [my identity] makes sense to me and that has given me more
of a sense of belonging.
Increased Motivation to Achieve From the Outcomes of Community Participation
This theme referred to the transgender activists’ increased motivation to help

other transgender individuals as they experienced belongingness from witnessing and
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experiencing the favorable outcomes of community participation. Seven participants
shared their experiences of increased motivation because of seeing the consequences of
their community participation. The participants shared the outcomes of being accepted
for who themselves, seeing other transgender individuals succeed, and seeing the needs
of other transgender individuals being addressed.

Five participants reiterated the influences of other people’s acceptance on their
motivation to achieve and personal goal attainment. Participants 1, 2, 3, and 6
emphasized the influences of finding acceptance in the local community as a vital
experience. Participant 6, who participated in community activities that supported
transgender adolescents, was motivated by the adolescents’ parents’ acceptance of her
and trust in her work. Participant 6 shared, “I think that my community influences my
achievement because of what they do — accepting me and trusting me and my team with
their kids.” Participant 1 shared that their biological family caused them “trauma” and
that their community, particularly their friends and coworkers who were their “chosen
family,” influenced their motivation and personal goal attainment. In relation to work,
Participant 1 shared the following:

Another thing [ wouldn't necessarily say is like an activity, but I'm so passionate

about my work because I care about animals so much and have a workspace like |

do right now. We're a very small team. We're a family ... in one of our meetings
at the end of it was just like, by the way, I'm nonbinary .... It's one of the most
drama free workplaces. We just cooperate. We get along. We all have this shared

motivation, and this shared goal and that allows us to do such amazing things and
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alongside that, having that acceptance of just who I am as a person, that it's no big
deal.

Six participants shared that identifying and having a sense of belonging with other
transgender individuals from their community activities and events increased their
motivation and personal goal attainment. The participants perceived that seeing
transgender individuals overcome the same barriers that they had and succeed in their
endeavors was motivating. Participant 3 stated, “For me, seeing other people who share
similarities with me and from the same community lets me know I can do it. I do
whatever [ put my mind to.” Participants 2 and 6 shared that they were motivated being
witnessing the career success of another transgender individual. Participant 2 disclosed
the following:

I have a trans community that I can look up to. There are very successful trans

women out there and it gives home. I have a friend who is the CEO of a very

wealthy insurance company. I know where she started and where she is now. That
is inspiration that I can reach my personal goals.

Four participants were motivated by seeing the needs of other transgender
individuals being addressed because of their community participation. Participant 3
shared that their participation in a community pantry activity during the pandemic
increased their motivation to “combat world hunger” with their network. Participant 6
had similar experiences in her work on supporting transgender adolescents and
Participant 4 had similar experiences in their workplace advocacies. Participant 6 shared,

“Also, seeing the results of what my efforts do ... I feel like if I don’t stand up for people,
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I am not doing my job and helping people also makes me want to do more.” Participant 4
stated,

I love seeing the impact I have made by participating in a certain activity. For

example, in the workplace, I enjoy seeing the results and the efforts that are being

made in the LGBTQ community which motivates me to continue to advocate and

be a part of LGBTQ activism. Seeing the results of activism in the workplace,

there is power in activity and that is fulfilling, and it gives me thrill and the end

results being rewarding.
Became Confident in Themselves and Their Beliefs

This theme referred to the transgender activists’ increased motivation to achieve
and personal goal attainment from pleasant feelings of asserting oneself. Seven
participants contributed to this theme. Confidence in themselves entailed being able to
create and achieve personal goals, as well as to stand up for themselves and for their
ideals. Participants 3 and 4 shared that finding a sense of belonging influenced them to
not tolerate oppression. Participant 1 shared, “[My experiences] increased my drive to
keep fighting for my rights as a human being ... [people in the community are] able to ...
give me that validation and understanding...so that I can continue to go back out and
fight.” Participant 4 shared their experiences of discriminatory behavior in the workplace
and how community participation resulted in their intolerance for similar situations:

My activist experience influences my personal goal attainment because before

participating in activism, I was not growing. I did not know I could defend myself
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and advocate for what I believe in. I have learned how to fight for myself and not
tolerate situations I am uncomfortable with.

Due to Participant 4’s experiences, they started feeling safe enough to be
confident in who they were and work toward what they wanted in life. Participant 4
shared, “As long as I am safe, I can grow and advocate for my life and not suffer with
self-esteem issues. My main goal is to grow, that is what motivates me to achieve my
goals.”

Participants 1, 3, and 8 perceived that community participation helped them
understand that their personal goals were not difficult to attain. For example, Participant
3 articulated the following:

My activist experiences [make] me more driven in my personal life. I know what

I can achieve on the activist level. So, it makes me think about what I can achieve

on an individual level. It makes me more patient with my personal goals.

Activism your already fighting, so it makes me look at my personal goals as even

more attainable.

Felt Empowered to Do Things for Others

This theme referred to the transgender activists’ increased motivation to achieve
and personal goal attainment from feelings of including other transgender individuals in
their empowerment. All eight participants contributed to this theme. The participants’
experiences of belongingness enabled them to persist in their goals of helping other
people through activism. Participant 1 explained that they found their own pace in

achieving their goals and determined their own definition of success, which empowered
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them to do things for others. Participant 2 shared that being accepted and regaining their
ability to speak publicly through the church allowed them to “shine” and inspire other
transgender individuals to be themselves. Participant 2 shared,

And as we let our own light shine, we unconsciously give other people permission
to do the same. As we are liberated from our own fear, our presence automatically
liberates others. In the trans community- passing privilege and unlocking- to look
and sound cisgendered seems to be everyone’s goal. I plan to have a concert that
shows my voice as it is. | am not ashamed of my deeper tone. It’s a part of who I
am. [ want to my voice to be heard in its many tones because it is a part of my
trans experience.

99 ¢¢

Participant 4 shared Participant 2’s perceptions in that they “strong,” “resilient”
and “not fearful” to pursue their goals because they found acceptance and belongingness
in their community. Participant 7 shared that fae gained a feeling of community through
faer participation and felt empowered to continue with the community activities to help
other people. Participant 7 stated, “My activities helped me by knowing that [ have
community especially through the LGBTQ center of [place redacted]. They helped me
with resources, and it makes me want to stay involved and help other people.”
Summary

This chapter contained the presentation of the findings on how transgender

activists' lived experiences of sense of belonging had influenced their motivations to

achieve and personal goal attainment. Eight transgender activists participating in an

activist group to promote rights and social justice for transgender individuals in the
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Northeastern United States were selected as the sample. The participants were
interviewed using one-on-one semi-structured format. The interview data were analyzed
thematically, resulting in five themes that answered the research questions. The
development of the themes was guided by the concepts of the theory of achievement
motivation (Atkinson & Feather, 1966) and the conceptualization of belonging as a
fundamental human motivation (Baumeister & Leary, 1995).

The five themes included the following: participating in activities that help other
transgender individuals, found people with whom they could relate, increased motivation
to achieve from the outcomes of community participation, became confident in
themselves and their beliefs, and felt empowered to do things for others. The participants
found a sense of belongingness in their participation in their organizations’ activities.
Transgender activists' community participation influenced their sense of belonging as
they found other people who shared their experiences, struggles, and ideas. They also
worked with other members of the organizations to help transgender individuals move
away from similar struggles. The participants’ sense of belonginess increased their
motivations to achieve and their drive for personal goal attainment. Their motivations to
help other transgender individuals increased from experiencing success themselves or
from witnessing other transgender individuals become successful. In having a feeling of
belongingness, when participating in community activities, the participants had pleasant
feelings about themselves, increasing their self-confidence and enhancing their beliefs.
Additionally, they felt empowered not just to assert themselves but also to stand up for

individuals like themselves.
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The next chapter contains the discussion of the study findings. The discussion
includes how the findings answered the research questions and how the findings
contributed to the body of knowledge on how transgender individuals experience a sense
of belonging from their community participation and how their experiences influence
achievement motivation and personal goal attainment. The next chapter also contains the

implications, limitations, recommendations, and conclusions of this study.
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Chapter 5: Discussion, Conclusions, and Recommendations

Transgender activists' experiences of a sense of belonging from their community
participation and how those experiences influence achievement motivation and personal
goal attainment was previously unknown. Therefore, the purpose of this qualitative
phenomenological study was to explore how transgender activists’ lived experiences of
sense of belonging had influenced their motivations to achieve and personal goal
attainment. Providing a better understanding of how activist work facilitates a sense of
belonging among transgender individuals and how their experiences of belonging
influence achievement motivation and personal goal attainment may contribute to
positive social change. Leaders may be encouraged by the study to create spaces that
enable success among the transgender community, as suggested by Goldberg (2018).

Eight transgender activists participating in an activist group to promote rights and
social justice for transgender individuals in the Northeastern United States were selected
for one-on-one, semistructured interviews. The interview data were analyzed
thematically, resulting in five themes: (a) participating in activities that help other
transgender individuals, (b) found people with whom they could relate, (c) increased
motivation to achieve from the outcomes of community participation, (d) became
confident in themselves and their beliefs, and (e) felt empowered to do things for others.
The participants found a sense of belongingness in their participation in their

organizations’ activities.
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Interpretation of the Findings

Participating in Activities That Help Other Transgender Individuals

Eight participants contributed to this theme, referring to the transgender activists’
increased sense of belonging when participating in community activities as they worked
with others. The participants believed that they were essential to the transgender
community through their roles in transgender organizations’ activities and events. These
beliefs were corroborated by research reviewed in Chapter 2 about activism. Hagen et al.
(2018) showed that activists increased empowerment, social connectedness, and
resilience for underserved communities. Research suggested that activism could also
mitigate everyday experiences of discrimination, social marginalization, isolation, shame,
and internalized oppression (Hagen et al., 2018). In this study, Participants 1, 2, and 7
agreed with these findings, perceiving that their participation in the community led them
to find a “safe space” to be themselves, resulting in a desire to provide other transgender
individuals with the same feelings of safety. In alignment with this study’s participants,
Hamrick (1998) proposed that student activists would offer alternate opinions,
conclusions, and judgments that can enrich discourse and dialogue while advocating for
specific causes (Rosati et al., 2019). Participant 2 agreed by explaining the following:

I feel most included or a part of my community when fostering a seat for someone

or assisting people even in uncomfortable places. I’ve been in uncomfortable such

as church as who I am, I’ve been to protests and even been in the room being the

tallest woman with broad shoulders getting all the attention and stares. But love

always saves you a seat.
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This quote leads into the next finding, as Participant 2 discussed feeling othered
by not finding relatable people with which to share their lives. This finding aligns with
Johnson and Rogers (2020), who showed the importance of including efforts at building
peer transgender community support networks that resemble the individuals they serve
and normalize a range of transgender experiences in transgender health care. This finding
is discussed further in the following section.

Found People With Whom They Could Relate

All eight participants contributed to this theme, referring to the transgender
activists’ increased sense of belonging when finding other people who had shared their
experiences, struggles, and ideas. Through community participation, the participants
found out and understood that they were not alone with their struggles and that a
community of people had the same ordeals. This finding was in alignment with most
research, such as Johnson and Rogers (2020) and Puckett et al. (2019) who both found
community support greatly enhanced transgenders’ lives but slightly differed from
Weinhardt et al. (2019) who found that family support was more important than friends
or community support.

In the current study, Participant 5 stated, “I attended Queer Camp and it helped
me understand that [ wasn’t going through a phase, and it was other people that I could
relate to.” In agreement, Participant 4 described their community as “a community of
people who share the same issues, interests, or experiences” as them. In alignment with
such findings, Puckett et al. (2019) examined family support, support from friends, and

connectedness to a transgender community and how these types of support come together
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to influence mental health and resilience with 695 transgender respondents. The results
showed that supports would lower symptoms of anxiety and depression. Johnson and
Rogers’s (2020) findings aligned with Puckett et al.’s (2019) findings, with Johnson and
Rogers showing the importance of building peer transgender community support
networks with people who resemble one another, normalizing their populations.
Conversely, Weinhardt et al. (2019) found that family support was positively associated
with the likelihood of living as one’s affirmed gender, with the support received from
friends and significant others as insignificant indicators of living as one’s affirmed
gender. These supports can increase sense of belonging, as shown by the participants in
this study (e.g., Participant 4 stating such activities “with the same gender identity or
similar experiences” made them feel safe and that they belonged) and other researchers
(Peter et al., 2015; Scarf et al., 2016). These findings lead into the following theme.
Increased Motivation to Achieve From the Outcomes of Community Participation

Seven participants shared their experiences of increased motivation because of
seeing the consequences of their community participation. This finding aligned with other
research reviewed in Chapter 2. Research results showed that a sense of belonging, like
that gained from transgender individuals joining a community, was a motivator for
personal achievement (Peter et al., 2015), contributing to the increase and maintenance of
resilience (Scarf et al., 2016). The participants in the current study generally shared the
same outcomes of being accepted for themselves by seeing other transgender individuals
succeed. Specifically, Participants 1, 2, 3, and 6 emphasized the influences of finding

acceptance in the local community as a vital experience.
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In my study, six participants shared that identifying and having a sense of
belonging with other transgender individuals from their community activities and events
increased their motivations and personal goal attainment, supporting research (e.g.,
Zeeman et al., 2017). Participant 3 stated, “For me, seeing other people who share
similarities with me and from the same community lets me know I can do it. I do
whatever I put my mind to.” This response agreed with Zeeman et al.’s (2017) results,
showing that resilient strategies involved young people being intentionally proactive in
accessing supportive educational systems, having a connection to a trans-affirming
community where they can reframe mental health challenges, and navigating
relationships with family and friends.
Became Confident in Themselves and Their Beliefs

Seven participants developed this theme, referring to the transgender activists’
increased motivation to achieve and personal goal attainment from pleasant feelings of
asserting oneself. Participants 3 and 4 shared that finding a sense of belonging influenced
them to not tolerate oppression. Participants 1, 3, and 8 perceived that community
participation helped them understand that their personal goals were not difficult to attain.
These perceptions were like research discussed in Chapter 2 (e.g., Barr et al., 2016;
Benestad, 2016; Buckler & Gates, 2019). Benestad (2016) stated that many human
behaviors concern attempts to achieve a sense of belonging in a group, in a society, in a
family, in a partnership, or in the world; however, transgender individuals tend to lack a
sense of belonging among cisgender individuals (Buckler & Gates, 2019), as participants

in this study admitted.
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In agreement with those findings, Participant 3 articulated the following:

My activist experiences [make] me more driven in my personal life. I know what

I can achieve on the activist level. So, it makes me think about what I can achieve

on an individual level. It makes me more patient with my personal goals.

Activism your already fighting, so it makes me look at my personal goals as even

more attainable.

In alignment with this belief and study, Barr et al. (2016) examined transgender
community belongingness but used it as a mediator between the strength of transgender
identity and well-being by assessing surveys completed by a total of 571 transgender
adults. The results showed that transgender community belongingness was an important
structure in the mental health of transgender individuals and that the strength of an
individual’s transgender identity was an important structure in transgender individuals’
well-being through its relationship with transgender community belongingness.

Felt Empowered to Do Things for Others

Eight participants contributed to this theme, referring to the transgender activists’
increased motivation to achieve and personal goal attainment from feelings of including
other transgender individuals in their empowerment. This finding aligned with research
from Chapter 2 (e.g., Anderson, 2016; Hagen et al., 2018; Stanton et al., 2017; Wagaman
et al., 2019). In this study, the participants’ experiences of belongingness enabled them to
persist on their goals of helping other people through activism. Participant 4 and

29 ¢¢

Participant 2 stated that such communities enabled them to feel “strong,” “resilient,” and

“not fearful” to pursue their goals because they found acceptance and belongingness.
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Other researchers found findings that aligned with this study participants’ assertions.
Such researchers found that a sense of belonging can be facilitated through community
participation and connectedness (e.g., Anderson, 2016; Stanton et al., 2017), particularly
when the community is social justice-oriented and empowered by activism and advocacy
(e.g., Hagen et al., 2018; Wagaman et al., 2019).

Participant 2 shared that being accepted and regaining their ability to speak
publicly through the church allowed them to “shine” and inspire other transgender
individuals to be themselves. This belief aligned with findings by Jones et al. (2016).
Jones et al. found that more than half of the transgender individuals who had completed a
survey felt better about their gender identity, had fun, and felt part of a larger community
when engaging in activism. Approximately one-third of the respondents felt more
resilient and felt that participation eased their depression and thoughts of self-harm. Jones
et al. concluded that the findings demonstrated the potential for activism and advocacy to
enhance transgender individuals’ well-being, personal agency, and community belonging,
aligning with Participant 2.

Theoretical Framework Discussion

The theoretical framework for this study was the theory of achievement
motivation. The theory of achievement motivation views the strength of an individual’s
goal-directed tendency as determined by their motives, expectations about the
consequences of their actions, and by the incentive values of expected consequences that
will have wider value when these concepts are applied toward other goals (Atkinson &

Feather, 1966). The theory of achievement motivation was supported by the findings of
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this research and other research (Jones et al., 2016). My study showed that the
participants’ sense of belonginess increased their motivations to achieve and their drive
for personal goal attainment. Their motivations to help other transgender individuals also
increased from experiencing success themselves or from witnessing other transgender
individuals become successful. These findings were supported by the theory in the study
and can be better understood through its lens; for example, Kubikova and Pavelkova
(2016) stated that the theory of achievement motivation was focused on two motives:
chance to achieve success and fear of failure. The chance to achieve was enhanced by the
activism of the transgender participants and the communities they developed from that
activism. These communities lowered their fears of failure, making them feel included,
just as Jones et al. (2016) mentioned: Activism and advocacy would enhance transgender
individuals’ well-being, personal agency, and community belonging.

Conducting this study through the lens of the theory of achievement motivation
was the right theoretical framework for this study. Atkinson and Feather (1966) stated in
their theory of achievement motivation that a person’s achievement-orientation behavior
was based on three parts: the individual’s predisposition to achievement, the probability
of success, and the individual’s perception of the value of the task (Bansal & Pahwa,
2015). My study showed that transgender individuals were motivated to achieve their
goals when they believed those goals were attainable from experiences with activism and
the community. They also perceived the outcome of attaining the goal was valuable to the
greater good, with the goal meeting their need for competence, autonomy, and

relatedness.
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Limitations of the Study

The limitations entailed the flaws and inadequacies that could be from insufficient
resources, small sample size, and chosen methodologies. This study had limitations and
challenges, especially due to the exposure of an underserved and under-researched
community using a qualitative research methodology. The participants involved in the
study might not be an accurate representation of the transgender community because of
purposive sampling; participants were recruited based on specific criteria.

The study examined transgender activists’ experiences as part of transgender
activism organizations in the Northeastern United States, including the Capital Pride
Alliance and Northeast Transgender Alliance. Thus, the findings may not apply to
transgender activists in other areas of the country; the findings of this study may not
apply to transgender activists who form part of transgender activism organizations
outside of the Northeastern United States. These findings also may not apply to
transgender activists who do not belong to the Capital Pride Alliance and Northeast
Transgender Alliance.

Furthermore, qualitative researchers use small sample sizes, limiting the
generalizability of results (Merriam & Tisdell, 2016). Qualitative researchers do not
allow the generalization of findings of a diverse population, given that all people are not
part of the sample size (Merriam & Tisdell, 2016). There were challenges in recruiting an
equal number of FTM and MTF participants, influencing the types of themes revealed
regarding transgenders’ lived experiences. Another potential challenge was that

transgender individuals’ levels of engagement in advocacy might have differed
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depending on their level of outness (e.g., Goldberg, 2018), creating variations in their
lived experiences of belonging.

One limitation that developed after the initial proposal was that I provided an
incentive in the form of a $40 gift card to encourage participation in the study interviews.
Thus, participants might have participated due to the incentive, not because they wanted
to help and engage in the process. This limitation might have influenced the results, as
respondents may have little or no knowledge of the transgender communities’ sense of
belonging.

Another limitation that developed after the proposal was that cameras were
inconsistently used in the participants’ virtual interviews. Thus, only some data could be
confirmed with videos of participants. Other participants were not visible during the
interviews; thus, I could not confirm the person was truly the participant speaking to me
or someone else. [ had to trust participants to remain honest about their identities when
interviewing without video. The virtual aspect of the interviews was a limitation,
influencing the surety behind participants being all part of this specified study.

Recommendations

Because the community and population in this study represents vulnerable
peoples who are underserved and underresearched, future research is still encouraged.
Future researchers should replicate this study in a different geographical area as the
results may not generalize to a broader population. Different geographical regions may

have people with various cultural beliefs that can influence interview outcomes; thus,
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further studies like this one should be conducted with various races, cultures, and
ethnicities to see how such differences influence the transgender communities’ outcomes.

Future researchers can also replicate this study by increasing the sample size,
addressing the limitation of this study. This study also had the limitation of a lack of
observations in some interviews without video. Future researchers can address this
study’s limitation by interviewing in person because COVID-19 mandates have lowered
in some areas, making this possible in future studies. Observations are important in
interviews as the researcher can better view body language and conduct note taking to
enhance the spoken words of an interviewee (Walliman, 2011). Thus, future researchers
are encouraged to address this limitation.

Future researchers may also conduct a quantitative study of two different
communities of transgenders. They can conduct a causal comparative study and compare
these two communities’ outcomes to one another to see if differences in belongingness
exist among the two communities. Such a study may inform the community about
additional barriers in place to the community from cultural beliefs varying. Such
differences may influence the ability for someone to experience belongingness.
Baumeister and Leary (1995) defined belonging as a need to develop significant
consistent interpersonal relationships within a group; such belongingness can vary across
groups, making future research important in this area.

Implications
There is limited evidence and insufficient knowledge on the experiences of sense

of belonging experienced by transgender activists and how that experience influences
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achievement motivation and personal goal attainment (Gilbert, 2019; Nicolazzo, 2017).
Transgender activists face unique challenges and barriers to goal achievement, including
social exclusion, struggles pursuing academic, professional, and career goals, various
difficulties in the transitioning process, and roles in society (Applegarth & Nuttall, 2016;
Dowers et al., 2019; Moolchaem et al., 2015; Mubhr et al., 2016). Therefore, this study
could provide further understanding and awareness into the lived experiences of the sense
of belonging among transgender activists. The findings of this study have potential
contributions in advancing knowledge in the discipline of developmental psychology,
especially as transgender activists face various barriers and challenges in achieving their
goals, which are left unaddressed (White Hughto & Reisner, 2018). As such, more
effective programs and transgender-inclusive policies could be developed, addressing and
promoting community connectedness and successful goal attainment among transgender
activists while possibly leading to positive social change, as discussed in the following
section.
Positive Social Change

Providing a better understanding of how activist work facilitates a sense of
belonging among transgender individuals and how their experiences of belonging
influence achievement motivation and personal goal attainment may contribute to
positive social change. Leaders may find the results encouraging to create spaces that
enable success among the transgender community, as supported by Goldberg (2018). The
researcher noted that transgender-inclusive policies and support would lead to enhanced

senses of belonging among the transgender community.
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Furthermore, this study addressed the under-researched area of transgender
activism and the lived experiences of sense of belonging of this population group.
Researchers showed that transgender community belongingness was a vital factor in
improving the wellbeing, achievement, and mental health of transgender individuals
(Barr et al., 2016; Mirza & Rooney, 2018). However, they still suffer mental health issues
and suicidality (Mirza & Rooney, 2018). The findings from this study may help provide
increased advocacy and awareness beneficial for mental health service providers and
social work programs, highlighting the need to promote community connectedness
among transgender individuals. Policymakers may also use the results to assist in
formulating transgender-inclusive policies to increase levels of sense of belonging among
the transgender community. Both changes may help enhance society positively.
Implications for Practice
The results of this study may also have implications for practice by informing

educational, organizational, and healthcare leaders on how they can improve their
transgender inclusion and activism initiatives in a way that promotes community
connectedness and successful goal attainment. This study is significant given its potential
in contributing to the advancement of the practice of developmental psychology.
Practitioners can use the findings of this study to gain more in-depth information on how
to address the needs of transgender activists than before, especially in relation to
transgenders’ motivations to achieve and personal goal attainment. Medical clinicians,
healthcare leaders, and mental health practitioners may use the findings to develop more

targeted initiatives and interventions than before. These new interventions may be
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effective in equipping and supporting goal attainment and community connectedness of
transgender activists in the Northeastern United States.

According to Gilbert (2019) and Nicolazzo (2017), most research on the
transgender community has focused on understanding transgender community
belongingness and wellbeing among transgender individuals. However, the objective of
this study was to understand the lived experiences of sense of belonging among
transgender activists and how these experiences had influenced their motivations to
achieve and personal goal attainment. Therefore, these findings are crucial in enabling
medical leaders, healthcare providers, and other relevant stakeholders to understand,
engage, and educate transgender activists on effective techniques to manage their
experienced barriers to community belongingness and goal attainment (Fabbre &
Gaveras, 2020; Hagen et al., 2018). The findings may be used to enhance such
practitioners’ abilities to relate with this vulnerable community.

Conclusion

The U.S. transgender community has grown in prominence (Reisner, Hughto, et
al., 2015) but remains underserved, facing several health challenges from long-standing
marginalization (Chrisler et al., 2016; Sweileh, 2018). The transgender community also
has higher than average rates of smoking, drug and alcohol abuse, HIV infection, and
suicide attempts (Chrisler et al., 2016). Adding to these challenges, the transgender
community faces lack of legal protection, poverty, harassment, stigma, anti-gender

violence, barriers to health care, and identify documents (Tilak & Singh, 2019).
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The lack of legal protection increases the challenges transgender individuals face,
with most transgender individuals experiencing harassment on the job, struggling to get
appropriate health care, and living in poverty. The legal protection of transgender
individuals has been an argumentative issue for a long period, with courts often
pathologizing or refusing the recognition of transgender identities (Vogler, 2019). Even
though international and regional resolutions call for the legal protection of transgender
people, states still do not meet these obligations (Lanham et al., 2019). Therefore, studies
like the current one are important for future researchers to continue conducting to
influence positively policies, knowledge, and society’s views of the transgender

population.



123
References
Alvi, M. H. (2016). A manual for selecting sampling techniques in research. Munich

Personal RePEc Archive. https://mpra.ub.uni-muenchen.de/70218/

Amankwaa, L. (2016). Creating protocols for trustworthiness in qualitative research.
Journal of Cultural Diversity, 23(3), 121-127.

https://pubmed.ncbi.nlm.nih.gov/29694754/

Anderson, J. A. (2016). Finding purpose: Identifying factors that motivate lesbian, gay,
bisexual, and transgender college student engagement at a two-year institution
[Unpublished doctoral dissertation]. University of Minnesota.

Ansala, L., Uusiautti, S., & Maittd, K. (2016). What are Finnish university students'
motives for participating in student activism? International Journal of
Adolescence and Youth, 21(2), 150—163.

https://doi.org/10.1080/02673843.2015.1044015

Applegarth, G., & Nuttall, J. (2016). The lived experience of transgender people of
talking therapies. International Journal of Transgenderism, 17(6), 66—72.

https://doi.org/10.1080/15532739.2016.1149540

Atkinson, J. W., & Feather, N. T. (1966). A theory of achievement motivation. Wiley &
Sons.

Austin, A., Craig, S. L., Navega, N., & Mclnroy, L. B. (2020). It’s my safe space: The
life-saving role of the internet in the lives of transgender and gender diverse
youth. International Journal of Transgender Health, 21(1), 33—44.

https://doi.org/10.1080/15532739.2019.1700202




124
Azagba, S., Latham, K., & Shan, L. (2019). Cigarette, smokeless tobacco, and alcohol
use among transgender adults in the United States. International Journal of Drug

Policy, 73, 163—1609. https://doi.org/10.1016/].drugpo.2019.07.024

Badgett, M., Choi, S., & Wilson, B. D. (2019). LGBT Poverty in the United States: A
study of differences between sexual orientation and gender identity groups
[Doctoral dissertation, University of California]. University of California: The

Williams Institute. https://escholarship.org/uc/item/37b617z8

Bandura, A. (1977). Self-efficacy: Toward a unifying theory of behavioral change.

Psychological Review, 84, 191-215. https://doi.org/10.1037/0033-295X.84.2.191

Bansal, P., & Pahwa, J. (2015). Hardiness and achievement motivation as factors of
academic achievement. Elixir Psychology, 78,29751-29754.

https://www.elixirpublishers.com/

Barr, S. M., Budge, S. L., & Adelson, J. L. (2016). Transgender community
belongingness as a mediator between strength of transgender identity and
wellbeing. Journal of Counseling Psychology, 63(1), 87-97.

https://doi.org/10.1037/cou0000127

Barry, K. M., Farrell, B., Levi, J. L., & Vanguri, N. (2016). A bare desire to harm:
Transgender people and the equal protection clause. Boston College Law Review,
57, Article 507.

https://digitalcommons.law.wne.edu/cgi/viewcontent.cgi?article=1322 & context=f

acschol



125
Baskerville, R., Kaul, M., & Storey, V. C. (2017). Establishing reliability in design
science research. Independent Chemical & Energy Market Intelligence
Proceedings, 5, 1-19.

https://aisel.aisnet.org/icis2017/ResearchMethods/Presentations/5/

Baumeister, R. F., & Leary, M. R. (1995). The need to belong: Desire for interpersonal
attachments as a fundamental human motivation. Psychological Bulletin, 117(3),

497-529. https://pubmed.ncbi.nlm.nih.gov/7777651/

Benestad, E. E. P. (2016). Gender belonging: Children, adolescents, adults and the role of
the therapist. International Journal of Narrative Therapy & Community Work,
(4), Article 91.

https://search.informit.com.au/documentSummary:dn=530087842550129:res=IE

LIND
Bland, A. M., & DeRobertis, E. M. (2017). Maslow’s unacknowledged contributions to
developmental psychology. Journal of Humanistic Psychology, 60(6), 934-958.

https://doi.org/10.1177/0022167817739732

Bowers, M. M., & Whitley, C. T. (2020). What drives support for transgender rights?
Assessing the effects of biological attribution on US public opinion of transgender

rights. Sex Roles, 83(7), 399-411. https://doi.org/10.1007/s11199-019-01118-9

Brassel, S. T., Settles, I. H., & Buchanan, N. T. (2019). Lay (mis)perceptions of sexual
harassment toward transgender, lesbian, and gay employees. Sex Roles, 8§0(1-2),

76-90. https://doi.org/10.1007/s11199-018-0914-8




126
Braun, V., Clarke, V., & Terry, G. (2014). Thematic analysis. In P. Rohleder & A. Lyons
(Eds.), Qualitative research in clinical and health psychology (pp. 95-113).
Palgrave MacMillan.
Buckler, S., & Gates, J. (2019). Transgender and the transpersonal: An introduction and a
call for research. Transpersonal Psychology Review, 21(1), 40—46.

http://eprints.worc.ac.uk/8070/

Cameron, D. S., Bertenshaw, E. J., & Sheeran, P. (2018). Positive affect and physical

activity: Testing effects on goal setting, activation, prioritisation, and attainment.
Psychology & Health, 33(2), 258-274.

https://doi.org/10.1080/08870446.2017.1314477

Carmel, T. C., & Erickson-Schroth, L. (2016). Mental health and the transgender
population. Psychiatric Annals, 46(6), 346—349.

https://doi.org/10.3928/00485713-20160419-02

Carpenter, C. S., Eppink, S. T., & Gonzales, G. (2020). Transgender status, gender
identity, and socioeconomic outcomes in the United States. Interagency Language

Roundtable Review, 73(3), 573—-599. https://doi.org/10.1177/0019793920902776

Casey, L. S., Reisner, S. L., Findling, M. G., Blendon, R. J., Benson, J. M., Sayde, J. M.,
& Miller, C. (2019). Discrimination in the United States: Experiences of lesbian,
gay, bisexual, transgender, and queer Americans. Health Services Research, 54,

1454-1466. https://doi.org/10.1111/1475-6773.13229




127
Castillo-Montoya, M. (2016). Preparing for interview research: The interview protocol
refinement framework. Qualitative Report, 21(5), 811-831.

https://nsuworks.nova.edu/tqr/vol21/iss5/2

Chen, C. W., & Gorski, P. C. (2015). Burnout in social justice and human rights activists:
Symptoms, causes and implications. Journal of Human Rights Practice, 7(3),

366-390. https://doi.org/10.1093/thuman/huv011

Chen, J. A., Granato, H., Shiperd, J. C., Simpson, T., & Lehavot, K. (2017). A qualitative
analysis of transgender veterans' lived experiences. Psychology of Sexual
Orientation and Gender Diversity, 4(1), 63-74.

https://doi.org/10.1037/sgd0000217

Chrisler, J. C., Gorman, J. A., Manion, J., Murgo, M., Barney, A., Adams-Clark, A.,
Newton, J. R., & McGrath, M. (2016). Queer periods: Attitudes toward and
experiences with menstruation in the masculine of centre and transgender
community. Culture, Health & Sexuality, 18(11), 1238—1250.

https://doi.org/10.1080/13691058.2016.1182645

Cicero, E. C., Reisner, S. L., Silva, S. G., Merwin, E. 1., & Humphreys, J. C. (2019).
Healthcare experiences of transgender adults: An integrated mixed research
literature review. Advances in Nursing Science, 42(2), 123—138.

https://doi.org/10.1097/ANS.0000000000000256

Cipolletta, S., Votadoro, R., & Faccio, E. (2017). Online support for transgender people:
An analysis of forums and social networks. Health & Social Care in the

Community, 25(5), 1542—-1551. https://doi.org/10.1111/hsc.12448




128
Cleland, J. A. (2017). The qualitative orientation in medical education research. Korean
Journal of Medical Education, 29(2), 61-71.

https://doi.org/10.3946/kjme.2017.53

Connelly, L. M. (2016). Trustworthiness in qualitative research. Medsurg Nursing, 25(6),
435-437. Gale Academic Onefile (No. GALE|A476729520)

Connolly, M. D., Zervos, M. J., Barone, C. J., II., Johnson, C. C., & Joseph, C. L. (2016).
The mental health of transgender youth: Advances in understanding. Journal of
Adolescent Health, 59(5), 489—495.

https://doi.org/10.1016/j.jadohealth.2016.06.012

Corbin, J., & Strauss, A. (2015). Basics of qualitative research: Techniques and
procedures for developing grounded theory. Sage.

Craig, S. L., lacono, G., Paceley, M. S., Dentato, M. P., & Boyle, K. E. H. (2017).
Intersecting sexual, gender, and professional identities among social work
students: The importance of identity integration. Journal of Social Work

Education, 53(3), 466—479. https://doi.org/10.1080/10437797.2016.1272516

Creswell, J. W. (2007). Qualitative inquiry & research design: Choosing among five
approaches (2nd ed.). Sage.
Creswell, J. W., & Creswell, J. D. (2018). Research design: Qualitative, quantitative, and

mixed methods approaches (5th ed.). Sage.



129
Crissman, H. P., Berger, M. B., Graham, L. F., & Dalton, V. K. (2017). Transgender
demographics: A household probability sample of US adults, 2014. American
Journal of Public Health, 107(2), 213-215.

https://doi.org/10.2105/AJPH.2016.303571

Daniels, J., Struthers, H., Maleke, K., Catabay, C., Lane, T., Mclntyre, J., & Coates, T.
(2019). Rural school experiences of South African gay and transgender youth.
Journal of LGBT Youth, 16(4), 355-379.

https://doi.org/10.1080/19361653.2019.1578323

Davidsen, A. S. (2013). Phenomenological approaches in psychology and health
sciences. Qualitative Research Psychology, 10(3), 318-339.

https://doi.org/10.1080/14780887.2011.608466

Dowers, E., White, C., Kingsley, J., & Swenson, R. (2019). Transgender experiences of

occupation and the environment: A scoping review. Journal of Occupational

Science, 26(4), 496-510. https://doi.org/10.1080/14427591.2018.1561382
Downing, J. M., & Przedworski, J. M. (2018). Health of transgender adults in the US,
2014-2016. American Journal of Preventive Medicine, 55(3), 336-344.

https://doi.org/10.1016/j.amepre.2018.04.045

Durwood, L., McLaughlin, K. A., & Olson, K. R. (2017). Mental health and self-worth in
socially transitioned transgender youth. Journal of the American Academy of
Child & Adolescent Psychiatry, 56(2), 116—123.

https://doi.org/10.1016/j.jaac.2016.10.016




130
Ellis, S. J., Bailey, L., & McNeil, J. (2016). Transphobic victimisation and perceptions of
future risk: A large-scale study of the experiences of trans people in the UK.
Psychology and Sexuality, 7, 211-224.

https://doi.org/10.1080/19419899.2016.1181669

Engward, H., & Davis, G. (2015). Being reflexive in qualitative grounded theory:
Discussion and application of a model of reflexivity. Journal of Advanced

Nursing, 71(7), 1530—1538. https://doi.org/10.1111/jan.12653

Etikan, I., Musa, S. A., & Alkassim, R. S. (2016). Comparison of convenience sampling
and purposive sampling. American Journal of Theoretical and Applied Statistics,

5(1), 1-4. https://doi.org/10.11648/.ajtas.20160501.11

Fabbre, V. D., & Gaveras, E. (2020). The manifestation of multilevel stigma in the lived
experiences of transgender and gender nonconforming older adults. American

Journal of Orthopsychiatry, 40(4), 1-11. https://doi.org/10.1037/0rt0000440

Fisher, L. B., Overholser, J. C., Ridley, J., Braden, A., & Rosoff, C. (2015). From the
outside looking in: Sense of belonging, depression, and suicide risk. Psychiatry,

78(1), 29-41. https://doi.org/10.1080/00332747.2015.1015867

Flores, A. R. (2015). Attitudes toward transgender rights: Perceived knowledge and
secondary interpersonal contact. Politics, Groups, and Identities, 3(3), 398—416.

https://doi.org/10.1080/21565503.2015.1050414

Frye, P. (1992). Repeal of the Houston Crossdressing Ordinance. In Proceedings from the
First International Conference on Transgender Law and Employment Policy (pp.

104-107). https://www.digitaltransgenderarchive.net/files/b2773v78r




131
Gilbert, B. (2019). Cultivating a community of resilience for transgender collegians
through the practice of sustainable leadership. Leadership for Sustainability
Education Comprehensive Papers, 13, 1-41.

https://pdxscholar.library.pdx.edu/lse comp/13

Glaser, B. (1992). Emergence v forcing basics of grounded theory analysis. Sociology
Press.
Goldberg, A. E. (2018). Transgender students in higher education. UCLA School of

Law. https://escholarship.org/uc/item/4p22m3kx

Goldberg, A. E., Smith, J. Z., & Beemyn, G. (2020). Trans activism and advocacy among
transgender students in higher education: A mixed methods study. Journal of
Diversity in Higher Education, 13(1), Art. 66.

https://doi.org/10.1037/dhe0000125

Gollwitzer, P. M., & Oettingen, G. (2019). Goal attainment. In R. Ryan (Ed.), The Oxford
handbook of human motivation (pp. 247-268). Oxford University Press.
Gorski, P. C. (2015). Relieving burnout and the “martyr syndrome” among social justice

education activists: The implications and effects of mindfulness. The Urban

Review, 47(4), 696—716. https://doi.org/10.1007/s11256-015-0330-0
Granberg, M., Andersson, P. A., & Ahmed, A. (2020). Hiring discrimination against
transgender people: Evidence from a field experiment. Labour Economics, 65,

Art. 101860. https://doi.org/10.1016/j.1abeco.2020.101860




132
Griffin, J. A., Casanova, T. N., Eldridge-Smith, E. D., & Stepleman, L. M. (2019).
Gender minority stress and health perceptions among transgender individuals in a

small metropolitan southeastern region of the United States. Transgender Health,

4(1), 247-253. https://doi.org/10.1089/trgh.2019.0028

Griner, S. B., Vamos, C. A., Thompson, E. L., Logan, R., Vazquez-Otero, C., & Daley,
E. M. (2020). The intersection of gender identity and violence: Victimization

experienced by transgender college students. Journal of Interpersonal Violence,

35(23-24), 5704-5725. https://doi.org/10.1177/0886260517723743

Hackimer, L., & Proctor, S. L. (2015). Considering the community influence for lesbian,
gay, bisexual, and transgender youth. Journal of Youth Studies, 18(3), 277-290.

https://doi.org/10.1080/13676261.2014.944114

Hagen, W. B., Hoover, S. M., & Morrow, S. L. (2018). A grounded theory of sexual
minority women and transgender individuals' social justice activism. Journal of

Homosexuality, 65(7), 833-859. https://doi.org/10.1080/00918369.2017.1364562

Hagerty, B. M. K., Lynch-Sauer, J., Patusky, K., Bouwseman, M., & Collier, P. (1992).

Sense of belonging: A vital mental health concept. Archives of Psychiatric

Nursing, 6, 172—177. https://doi.org/10.1016/0883-9417(92)90028-H
Haimson, O. L. (2020). Challenging "getting better" social media narratives with
intersectional transgender lived experiences. Social Media+ Society, 6(1), 1-12.

https://doi.org/10.1177/2056305120905365




133
Hamrick, F. A. (1998). Democratic citizenship and student activism. Journal of College

Student Development, 39(5), 449—459. https://pullias.usc.edu/wp-

content/uploads/2012/06/hamrick.pdf

Harkin, B., Webb, T. L., Chang, B. P., Prestwich, A., Conner, M., Kellar, 1., Benn, Y., &
Sheeran, P. (2016). Does monitoring goal progress promote goal attainment? A
meta-analysis of the experimental evidence. Psychological Bulletin, 142(2), Art.

198. https://doi.org/10.1037/bul0000025

Harrison, B. F., & Michelson, M. R. (2019). Gender, masculinity threat, and support for
transgender rights: An experimental study. Sex Roles, 80(1-2), 63-75.

https://doi.org/10.1007/s11199-018-0916-6

Harter, S., & Connell, J. P. (1984). A model of children's achievement and related self-
perceptions of competence, control, and motivational orientation. In M. L. Macehr,
& J. G. Nicholls (Eds.), Advances in motivation and achievement (Vol. 3): The
development of achievement motivation (pp. 219-250). JAI Press.

Hatchel, T., Valido, A., De Pedro, K. T., Huang, Y., & Espelage, D. L. (2019). Minority
stress among transgender adolescents: The role of peer victimization, school
belonging, and ethnicity. Journal of Child and Family Studies, 28(9), 2467-2476.

https://doi.org/10.1007/s10826-018-1168-3

High, R. (2019). Motivational structure of young chemists. Journal of Education Culture

and Society, 10(2), 255-269. https://doi.org/10.15503/jecs20192.255.269




134
Hill, B. J., Rosentel, K., Bak, T., Silverman, M., Crosby, R., Salazar, L., & Kipke, M.
(2017). Exploring individual and structural factors associated with employment
among young transgender women of color using a no-cost transgender legal
resource center. Transgender Health, 2(1), 29-34.

https://doi.org/10.1089/trgh.2016.0034

Huang, S. C., & Aaker, J. (2019). It’s the journey, not the destination: How metaphor
drives growth after goal attainment. Journal of Personality and Social

Psychology, 117(4), 697—720. https://doi.org/10.1037/pspa0000164

James, S., Herman, J., Rankin, S., Keisling, M., Mottet, L., & Anafi, M. A. (2016). The
report of the 2015 US Transgender Survey.

https://transequality.org/sites/default/files/docs/usts/USTS-Full-Report-Dec17.pdf

Janesick, V. J. (2011). "Stretching"” exercises for qualitative researchers (3rd ed.). Sage.
Johnson, A. H. (2015). Normative accountability: How the medical model influences
transgender identities and experiences. Sociology Compass, 9(9), 803—813.

https://doi.org/10.1111/s0c4.12297

Johnson, A. H., & Rogers, B. A. (2020). “We're the normal ones here”: Community
involvement, peer support, and transgender mental health. Sociological Inquiry,

90(2), 271-292. https://doi.org/10.1111/s0in.12347

Jones, T., Smith, E., Ward, R., Dixon, J., Hillier, L., & Mitchell, A. (2016). School
experiences of transgender and gender diverse students in Australia. Sex

Education, 16(2), 156—171. https://doi.org/10.1080/14681811.2015.1080678




135
Kallio, H., Pietila, A., Johnson, M., & Kangasniemi, M. (2016). Systematic
methodological review: Developing a framework for a qualitative semi-structured
interview guide. Journal of Advanced Nursing, 72(12), 2954-2965.

https://doi.org/10.1111/jan.13031

Karaman, M. A., & Watson, J. C. (2017). Examining associations among achievement
motivation, locus of control, academic stress, and life satisfaction: A comparison
of US and international undergraduate students. Personality and Individual

Differences, 111, 106—-110. https://doi.org/10.1016/].paid.2017.02.006

Kimberly, C. (2016). Assessing political opinions about transgender legal rights using a
multiple-segment factorial vignette approach. Sexuality Research and Social

Policy, 13(1), 73-83. https://doi.org/10.1007/s13178-015-0216-7

King, I. M. (1994). Quality of life and goal attainment. Nursing Science Quarterly, 7(1),

29-32. https://doi.org/10.1177%2F089431849400700110

Koca, F. (2016). Motivation to learn and teacher-student relationship. Journal of
International Education and Leadership, 6(2), Art. n2.

https://eric.ed.gov/?1d=EJ1135209

Korobeynikov, G. V., Korobeynikova, L. G., Romanyuk, L. V., Dakal, N. A., & Danko,
G. V. (2017). Relationship of psychophysiological characteristics with different
levels of motivation in judo athletes of high qualification. Pedagogy of Physical
Culture and Sports, 21(6), 272-278.

https://doi.org/10.15561/18189172.2017.0603




136
Kubikova, K., & Pavelkova, 1. (2016). Assessing school performance and motivation.
Polskie Forum Psychologiczne [Polish Psychological Forum], 21(1), 43—60.

https://doi.org/10.14656/PFP20160104

Lanham, M., Ridgeway, K., Dayton, R., Castillo, B. M., Brennan, C., Davis, D. A.,
Emmanuel, D., Morales, G. J., Cheririser, C., Rodriguez, B., & Cooke, J. (2019).
“We're going to leave you for last, because of how you are”: Transgender
women's experiences of gender-based violence in healthcare, education, and
police encounters in Latin America and the Caribbean. Violence and Gender,

6(1), 37-46. https://doi.org/10.1089/vi0.2018.0015

Laumann, K. (2018). Criteria for qualitative methods in human reliability analysis.
Reliability Engineering & System Safety, 194, Art. 106198.

https://doi.org/10.1016/j.ress.2018.07.001

Lincoln, Y. S., & Guba, E. G. (2013). The constructivist credo. Left Coast Press.

Linder, C., Quaye, S. J., Lange, A. C., Roberts, R. E., Lacy, M. C., & Okello, W. K.
(2019). "A student should have the privilege of just being a student": Student
activism as labor. Review of Higher Education, 42(5), 37-62.

https://doi.org/10.1353/rhe.2019.0044

Liu, H., & Wilkinson, L. (2017). Marital status and perceived discrimination among
transgender people. Journal of Marriage and Family, 79(5), 1295-1313.

https://doi.org/10.1111/jomf.12424




137
Magnano, P., Craparo, G., & Paolillo, A. (2016). Resilience and emotional intelligence:
Which role in achievement motivation. International Journal of Psychological

Research, 9(1), 9-20. http://www.scielo.org.co/scielo.php?script=sci

arttext&pid=s2011-20842016000100002

Maher, C., Hadfield, M., Hutchings, M., & De Eyto, A. (2018). Ensuring rigor in
qualitative data analysis: A design research approach to coding combining NVivo
with traditional material methods. International Journal of Qualitative Methods,

17(1), Art. 1609406918786362. https://doi.org/10.1177%2F1609406918786362

Maslow, A. H. (1954). Motivation and personality. Harper.

McClelland, D. C. (1961). The achieving society. Van Nostrand.

McClelland, D. C. (2005). Achievement motivation theory. In J. B. Miner (Ed.),
Organizational behavior: Essential theories of motivation and leadership (pp. 46-
60). Taylor & Francis.

McClelland, D. C., & Winter, D. G. (1969). Motivating economic achievement. Free
Press.

McConnell, E. A., Birkett, M., & Mustanski, B. (2016). Families matter: Social support
and mental health trajectories among lesbian, gay, bisexual, and transgender
youth. Journal of Adolescent Health, 59(6), 674—680.

https://doi.org/10.1016/j.jadohealth.2016.07.026




138
Meerwijk, E. L., & Sevelius, J. M. (2017). Transgender population size in the United
States: A meta-regression of population-based probability samples. American
Journal of Public Health, 107(2), el—e8.

https://doi.org/10.2105/AJPH.2016.303578

Merriam, S. B., & Tisdell, E. J. (2016). Qualitative research: A guide to design and
implementation (4th ed.). Jossey-Bass.

Meyer, 1. H., Brown, T. N., Herman, J. L., Reisner, S. L., & Bockting, W. O. (2017).
Demographic characteristics and health status of transgender adults in select US

regions: Behavioral risk factor surveillance system, 2014. American Journal of

Public Health, 107(4), 582—589. https://doi.org/10.2105/AJPH.2016.303648

Michelson, M. R. (2019). The power of visibility: Advances in LGBT rights in the United

States and Europe. The Journal of Politics, 81(1). https://doi.org/10.1086/700591

Miles, M. B., Huberman, A. M., & Saldana, J. (2014). Qualitative data analysis: A
methods sourcebook (3rd ed). Sage.
Miller, L. R., & Grollman, E. A. (2015). The social costs of gender nonconformity for

transgender adults: Implications for discrimination and health. Sociological

Forum, 30(3), 809—831. https://doi.org/10.1111/socf.12193
Milyavskaya, M., & Inzlicht, M. (2017). What’s so great about self-control? Examining
the importance of effortful self-control and temptation in predicting real-life

depletion and goal attainment. Social Psychological and Personality Science,

8(6), 603—611. https://doi.org/10.1177/1948550616679237




139
Mirza, S., & Rooney, C. (2018). Discrimination prevents LGBTQ people from accessing

health care. https://www.americanprogress.org/issues/lgbt/news/2018/

01/18/445130/discrimin action-prevents-lgbtg-people-accessing-health-care/

Moolchaem, P., O'Halloran, P., & Muhamad, R. (2015). The lived experiences of
transgender persons: A meta-synthesis. Journal of Gay & Lesbian Social Services,

27(2), 143—-171. https://doi.org/10.1080/10538720.2015.1021983

Morse, J. M. (2015). Critical analysis of strategies for determining rigor in qualitative
inquiry. Qualitative Health Research, 25(9), 1212—1222.

https://doi.org/10.1177/1049732315588501

Mubhr, S. L., Sullivan, K. R., & Rich, C. (2016). Situated transgressiveness: Exploring
one transwoman's lived experiences across three situations. Gender, Work, &

Organization, 23(1), 52—70. https://doi.org/10.1111/gwao.12093

Murry, J. M. (1938). The future of the intelligence. The Sewanee Review, 46(4), 441-447.

https://www.jstor.org/stable/27535481

Nazir, N., Shah, N. H., & Zamir, S. (2019). Relationship between learning style
preferences, personality profiles and achievement motivation of university
students: A gender base analysis. Kashmir Journal of Education, 1(1), 51-68.

https://miu.edu.pk/kje/index.php/kje/article/view/23

Nicolazzo, Z. (2017). Trans* in college: Transgender students' strategies for navigating
campus life and the institutional politics of inclusion. Stylus Publishing.
Noble, H., & Smith, J. (2015). Issues of validity and reliability in qualitative research.

Evidence-Based Nursing, 18(2), 34-35. https://doi.org/10.1136/eb-2015-102054




140
Nownes, A. J. (2019a). Organizing for transgender rights: Collective action, group
development, and the rise of a new social movement. SUNY Press.
Nownes, A. J. (2019b). Transgender rights interest groups in the United States. In Oxford
research encyclopedia of politics [Online].

https://doi.org/10.1093/acrefore/9780190228637.013.1169

Olson, K. R., Durwood, L., DeMeules, M., & McLaughlin, K. A. (2016). Mental health
of transgender children who are supported in their identities. Pediatrics, 137(3),

Art. €20153223. https://doi.org/10.1542/peds.2015-3223

Oswalt, S. B., & Lederer, A. M. (2017). Beyond depression and suicide: The mental
health of transgender college students. Social Sciences, 6(1), Art. 20.

https://doi.org/10.3390/socsci6010020

Over, H. (2016). The origins of belonging: Social motivation in infants and young
children. Philosophical Transactions of the Royal Society B: Biological Sciences,

371(1686), Art. 20150072. https://doi.org/10.1098/rstb.2015.0072

Patnaik, S., & Pandey, S. C. (2019). Case study research. In R. N. Subudhi & S. Mishra

(Eds.), Methodological issues in management research: Advances, challenges,

and the way ahead (pp. 163—179). https://doi.org/10.1108/978-1-78973-973-
220191011
Patton, M. Q. (2015). Qualitative research & evaluation methods: Integrating theory and

practice (4th ed.). Sage.



141
Peoples, H., Nissen, N., Brandt, A., & la Cour, K. (2018). Belonging and quality of life as
perceived by people with advanced cancer who live at home. Journal of
Occupational Science, 25(2), 200-213.

https://doi.org/10.1080/14427591.2017.1384932

Peter, M. Z., Peter, P. F. J., & Catapan, A. H. (2015). Belonging: Concept, meaning, and
commitment. US-China Education Review, 5(2), 95—101.

https://doi.org/10.17265/2161-6248/2015.02.003

Polit, D. F., & Beck, C. T. (2014). Essentials of nursing research: Appraising evidence
for nursing practice. Wolters Kluwer Health/Lippincott Williams & Wilkins.

Pomeranz, J. L. (2018). Challenging and preventing policies that prohibit local civil
rights protections for lesbian, gay, bisexual, transgender, and queer people.
American Journal of Public Health, /08(1), 67-72.

https://doi.org/10.2105/AJPH.2017.304116

Poteat, T., German, D., & Kerrigan, D. (2013). Managing uncertainty: A grounded theory
of stigma in transgender healthcare encounters. Social Science and Medicine, 84,

22-29. https://doi.org/10.1016/j.socscimed.2013.02.019

Powell, T., Shapiro, S., & Stein, E. (2016). Transgender rights as human rights. American
Medical Association Journal of Ethics, 18(11), 1126—-1131.

https://doi.org/10.1001/journalofethics.2016.18.11.pfor3-1611




142
Puckett, J. A., Maroney, M. R., Wadsworth, L. P., Mustanski, B., & Newcomb, M. E.
(2020). Coping with discrimination: The insidious effects of gender minority
stigma on depression and anxiety in transgender individuals. Journal of Clinical

Psychology, 76(1), 176—194. https://doi.org/10.1002/jclp.22865

Puckett, J. A., Matsuno, E., Dyar, C., Mustanski, B., & Newcomb, M. E. (2019). Mental
health and resilience in transgender individuals: What type of support makes a
difference? Journal of Family Psychology, 33(8), 954-964.

https://doi.org/10.1037/fam0000561

Ravitch, S. M., & Carl, N. M. (2016). Qualitative research: Bridging the conceptual,
theoretical, and methodological. Sage.

Raymond, J. G. (1979). The transsexual empire: The making of the she-male. Beacon
Press.

Reisner, S. L., Biello, K. B., Hughto, J. M. W., Kuhns, L., Mayer, K. H., Garofalo, R., &
Mimiaga, M. J. (2016). Psychiatric diagnoses and comorbidities in a diverse,
multicity cohort of young transgender women: Baseline findings from project life
skills. JAMA Pediatrics, 170(5), 481-486.

https://doi.org/10.1001/jamapediatrics.2016.0067

Reisner, S. L., Hughto, J. M. W., Dunham, E. E., Heflin, K. J., Begenyi, J. B. G., Coffey-
Esquivel, J., & Cahill, S. (2015). Legal protections in public accommodations
settings: A critical public health issue for transgender and gender-nonconforming

people. The Milbank Quarterly, 93(3), 484-515. https://doi.org/10.1111/1468-

0009.12127



143
Reisner, S. L., Keatley, J., & Baral, S. (2016). Transgender community voices: A

participatory population perspective. The Lancet, 388(10042), 327-330.

https://doi.org/10.1016/S0140-6736(16)30709-7

Reisner, S. L., Vetters, R., Leclerc, M., Zaslow, S., Wolfrum, S., Shumer, D., &
Mimiaga, M. J. (2015). Mental health of transgender youth in care at an
adolescent urban community health center: A matched retrospective cohort study.
Journal of Adolescent Health, 56(3), 274-279.

https://doi.org/10.1016/j.jadohealth.2014.10.264

Riley, T., & White, V. (2016). Developing a sense of belonging through engagement with
like-minded peers: A matter of equity. New Zealand Journal of Educational

Studies, 51(2), 211-225. https://doi.org/10.1007/s40841-016-0065-9

Rodriguez-Carvajal, R., Herrero, M., van Dierendonck, D., de Rivas, S., & Moreno-
Jiménez, B. (2019). Servant leadership and goal attainment through meaningful
life and vitality: A diary study. Journal of Happiness Studies, 20(2), 499-521.

https://doi.org/10.1007/s10902-017-9954-y

Rood, B. A., Puckett, J. A., Pantalone, D. W., & Bradford, J. B. (2015). Predictors of
suicidal ideation in a statewide sample of transgender individuals. LGBT Health,

2(3),270-275. https://doi.org/10.1089/1gbt.2013.0048

Rosati, C., Nguyen, D. J., Troyer, R., Tran, Q., Graman, Z., & Brenckle, J. (2019).
Exploring how student activists experience marginality and mattering during
interactions with student affairs professionals. College Student Affairs Journal,

37(2), 113—-127. https://doi.org/10.1353/csj.2019.0009




144
Rossiter, H. (2016). She's always a woman: Butch lesbian trans women in the lesbian
community. Journal of Lesbian Studies, 20(1), 87-96.

https://doi.org/10.1080/10894160.2015.1076236

Ruzié, V., & Stefanec, A. (2016). Gender differences in achievement motivation of
employed adults. Suvremena Psihologija [Modern Psychology], 19(1), 81-88.

https://doi.org/10.21465/2016-SP-191-07

Ryan, R. M., & Deci, E. L. (2000). Self-determination theory and the facilitation of
intrinsic motivation, social development, and wellbeing. American Psychologist,

55, 68-78. https://selfdeterminationtheory.org/SDT/documents/2000

RyanDeci SDT.pdf

Safer, J. D., & Tangpricha, V. (2019a). Care of the transgender patient. Annals of Internal

Medicine, 171(1), ITC1-ITC16. https://doi.org/10.7326/AITC201907020

Safer, J. D., & Tangpricha, V. (2019b). Care of transgender persons. New England
Journal of Medicine, 381(25), 2451-2460.

https://doi.org/10.1056/NEJMcp1903650

Sarangi, C. (2015). Achievement motivation of the high school students: A case study
among different communities of Goalpara District of Assam. Journal of

Education and Practice, 6(19), 140—144. http://iiste.org/Journals/index.php/JEP

Scandurra, C., Amodeo, A. L., Valerio, P., Bochicchio, V., & Frost, D. M. (2017).
Minority stress, resilience, and mental health: A study of Italian transgender
people. Journal of Social Issues, 73(3), 563—-585.

https://doi.org/10.1111/j0s1.12232




145
Scarf, D., Moradi, S., McGaw, K., Hewitt, J., Hayhurst, J. G., Boyes, M., Ruffman, T., &
Hunter, J. A. (2016). Somewhere I belong: Long-term increases in adolescents’

resilience are predicted by perceived belonging to the in-group. British Journal of

Social Psychology, 55(3), 588—599. https://doi.org/10.1111/bjso0.12151

Schrock, D., Holden, D., & Reid, L. (2004). Creating emotional resonance: Interpersonal
emotion work and motivational framing in a transgender community. Social

Problems, 51(1), 61-81. https://www.sssp1.org/

Selkie, E., Adkins, V., Masters, E., Bajpai, A., & Shumer, D. (2020). Transgender
adolescents' uses of social media for social support. Journal of Adolescent Health,

66(3), 275-280. https://doi.org/10.1016/j.jadohealth.2019.08.011

Shapiro, E. (2004). 'Trans' cending barriers: Transgender organizing on the Internet.
Journal of Gay & Lesbian Social Services, 16(3—4), 165—179.

https://doi.org/10.1300/J041v16n03 11

Smith, R. L. (2015). A contextual measure of achievement motivation: Significance for

research in counseling. VISITAS Online. https://www.counseling.org/docs/default-

source/vistas/a-contextual-measure-of-achievement-motivation-significance-for-

research-in-counseling.pdf?sfvrsn=6417f2¢ 10

Smith, R. L., Karaman, M. A., Balkin, R. S., & Talwar, S. (2020). Psychometric
properties and factor analyses of the achievement motivation measure. British
Journal of Guidance & Counselling, 48(3), 418-429.

https://www.tandfonline.com/loi/cbjg20




146
Stanton, M. C., Ali, S., & Chaudhurl, S. (2017). Individual, social and community-level
predictors of wellbeing in a US sample of transgender and gender non-
conforming individuals. Culture, Health, & Sexuality, 19(1), 32—49.

https://doi.org/10.1080/13691058.2016.1189596

Stout, J. G., & Wright, H. M. (2016). Lesbian, gay, bisexual, transgender, and queer
students' sense of belonging in computing: An intersectional approach.
Computing in Science & Engineering, 18(3), 24-30.

https://doi.org/10.1109/MCSE.2016.45

Su, D., Irwin, J. A., Fisher, C., Ramos, A., Kelley, M., Mendoza, D. A. R., & Coleman, J.
D. (2016). Mental health disparities within the LGBT population: A comparison
between transgender and nontransgender individuals. Transgender Health, 1(1),

12-20. https://doi.org/10.1089/trgh.2015.0001

Sweileh, W. M. (2018). Bibliometric analysis of peer-reviewed literature in transgender
health (1900-2017). BioMed Central International Health and Human Rights,

18(1), Art. 16. https://doi.org/10.1186/s12914-018-0155-5

Tilak, G., & Singh, D. (2019). A study of representation of transgender community in
media industry. International Journal of Emerging Technology and Innovative

Research, 6(5), 412—420. http://210.212.169.38/xmlui/bitstream/handle/

123456789/9639/A_STUDY_OF REPRESENTATION_ OF TRANSGENDER.p

df?sequence=1&isAllowed=y




147
Toomey, R. B., Syvertsen, A. K., & Shramko, M. (2018). Transgender adolescent suicide

behavior. Pediatrics, 142(4), Art. e20174218. https://doi.org/10.1542/peds.2017-

218

Unluer, S. (2012). Being an insider researcher while conducting case study research. The

Qualitative Report, 17(29), 1-14. https://doi.org/10.46743/2160-3715/2012.1752

U.S. Department of Justice. (2014, December 18). Attorney general holder directs
department to include gender identity under sex discrimination employment

claims. https://www.justice.gov/opa/pr/attorney-general-holder-directs-

department-include-gender-identity-under-sex-discrimination

Veale, J. F., Watson, R. J., Peter, T., & Saewyc, E. M. (2017). Mental health disparities
among Canadian transgender youth. Journal of Adolescent Health, 60(1), 44—49.

https://doi.org/10.1016/j.jadohealth.2016.09.014

Veldhuis, C. B., Drabble, L., Riggle, E. D., Wootton, A. R., & Hughes, T. L. (2018). “I
fear for my safety, but want to show bravery for others”: Violence and
discrimination concerns among transgender and gender-nonconforming
individuals after the 2016 presidential election. Violence and Gender, 5(1), 26-36.

https://doi.org/10.1089/vi0.2017.0032

Virupaksha, H. G., Muralidhar, D., & Ramakrishna, J. (2016). Suicide and suicidal
behavior among transgender persons. Indian Journal of Psychological Medicine,

38(6), 505-509. https://doi.org/10.4103/0253-7176.194908




148
Vogler, S. (2019). Determining transgender: Adjudicating gender identity in US asylum
law. Gender & Society, 33(3), 439—462.

https://doi.org/10.1177/0891243219834043

Wagaman, M. A., Shelton, J., Carter, R., Stewart, K., & Cavaliere, S. J. (2019). "I'm
totally transariffic": Exploring how transgender and gender-expansive youth and
young adults make sense of their challenges and successes. Child & Youth

Services, 40(1), 43—64. https://doi.org/10.1080/0145935X.2018.1551058

Walliman, N. (2011). Research methods: The basics. Routledge.
Walton, G. M., & Cohen, G. L. (2007). A question of belonging: Race, social fit, and
achievement. Journal of Personality and Social Psychology, 92(1), 82-96.

https://doi.org/10.1.1.320.7960

Weinhardt, L. S., Xie, H., Wesp, L. M., Murray, J. R., Apchemengich, 1., Kioko, D.,
Weinhardt, C. B., & Cook-Daniels, L. (2019). The role of family, friend, and
significant other support in well-being among transgender and non-binary youth.
Journal of GLBT Family Studies, 15(4), 311-325.

https://doi.org/10.1080/1550428X.2018.1522606

White Hughto, J. M., & Reisner, S. L. (2018). Social context of depressive distress in
aging transgender adults. Journal of Applied Gerontology, 37, 1517-1539.

https://doi.org/10.1177/0733464816675819

Wigtield, A., & Eccles, J. S. (2000). Expectancy: Value theory of motivation.
Contemporary Educational Psychology, 25, 68-81.

https://doi.org/10.1006/ceps.1999.1015




149
Wilchins, R. (2017). TRANS/gressive: How transgender activists took on gay rights,
feminism, the media & congress... and won! Riverdale Avenue Books.
Winter, S., Diamond, M., Green, J., Karasic, D., Reed, T., Whittle, S., & Wylie, K.
(2016). Transgender people: Health at the margins of society. The Lancet,

388(10042), 390-400. https://doi.org/10.1016/S0140-6736(16)00683-8

Winter, S., Settle, E., Wylie, K., Reisner, S., Cabral, M., Knudson, G., & Baral, S.
(2016). Synergies in health and human rights: A call to action to improve
transgender health. The Lancet, 388(10042), 318-321.

https://doi.org/10.1016/S0140-6736(16)30653-5

Wirtz, A. L., Poteat, T. C., Malik, M., & Glass, N. (2020). Gender-based violence against
transgender people in the United States: A call for research and programming.
Trauma, Violence, & Abuse, 21(2), 227-241.

https://doi.org/10.1177/1524838018757749

Wylie, K., Knudson, G., Khan, S. 1., Bonierbale, M., Watanyusakul, S., & Baral, S.
(2016). Serving transgender people: Clinical care considerations and service
delivery models in transgender health. The Lancet, 388(10042), 401-411.

https://doi.org/10.1016/S0140-6736(16)00682-6

Yuval-Davis, N. (2011). The politics of belonging: Intersectional contestations. Sage.

Zeeman, L., Aranda, K., Sherriff, N., & Cocking, C. (2017). Promoting resilience and
emotional well-being of transgender young people: Research at the intersections
of gender and sexuality. Journal of Youth Studies, 20(3), 382—-397.

https://doi.org/10.1080/13676261.2016.1232481




150
Zhang, Z. J., Zhang, C. L., Zhang, X. G., Liu, X. M., Zhang, H., Wang, J., & Liu, S.
(2015). Relationship between self-efficacy beliefs and achievement motivation in
student nurses. Chinese Nursing Research, 2(2-3), 67-70.

https://doi.org/10.1016/j.cnre.2015.06.001




151

Appendix: Interview Guide Questions

Demographic Information

The demographic information questions were derived from the selection criteria

detailed in the methodology section.

1.

2.

3.

4.

5.

How would you describe your gender identity?

Are you 18 years old or older?

Are you employed? What is your current job?

Are you enrolled in school? What are you studying?

Are you a member of any transgender activist community or group? Which one/s?

CQ. How does transgender activists' community participation influence their sense of

belonging?

1.

What motivates you to achieve your goals? (Motivation can be intrinsic or
extrinsic (Atkinson & Feather, 1966; Nazir et al., 2019) This question can help
identify whether the participant is motivated by belongingness).

What activities in your local community make you feel as though you belong?
(This question will be used to elicit responses regarding involvement in the
community that could promote belongingness (Fisher et al., 2015).

How do your activities influence your sense of belonging? (Central question)
How do your activates influence your sense of resilience? (Resilience is an
indicator of personal achievement and motivation (Peter et al., 2015; Scarf et al.,

2016).
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RQ1. How do transgender activists' lived experiences of sense of belonging influence
their motivation to achieve and personal goal attainment?

5. How do you think your community influences your achievements? (Derived from
the concept that achievement is a result of the interaction of the individual with
their immediate environment such that a standard of excellence is socially
constructed (Sarangi, 2015).

6. How does your activist experience influence your personal goal attainment? (One
of the three levels of activism is the micro/individual level. Activism is believed
to increase empowerment, social connectedness, and resilience that contribute to
goal attainment (Hagen et al., 2018).

7. How would you describe your personal drive when attempting to achieve your
personal goals? (One’s competitive drive contributes to the motivation of being
persistent and impulsive to attain achievement (Smith et al., 2020).

8. What influences you to increase your efforts in a certain activity? (Achievement
motivation consists of various factors that influence increasing or maintaining

one’s efforts in relation to goal achievement (Smith et al., 2020).
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