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Abstract 

Veterans are more susceptible to homelessness as well as to physical and psychological 

problems than other groups because of their high exposure to combat-related trauma and 

geographic dislocation due to military deployment. This administrative study addressed 

struggles that the Falling Angels nonprofit organization faced with implementing its 

mission to serve all homeless veterans in a midwestern American state while preparing to 

expand housing services to accommodate homeless women veterans. The study was 

created to explore and describe how this organization employs homeless or displaced 

veterans. The research question was used to explore overall organizational performance 

of management by analyzing participants’ perceptions of the organization’s effectiveness 

and the issue of shortages of housing for veteran women. Seven administrators were 

interviewed. Findings led to recommendations for changes and strategies that are most 

effective for improving its management and program operations such as employing 

planning, organizing, staffing, directing, coordinating, reporting, and budgeting 

(POSDCORB), establishing community partnerships for funding opportunities, and 

performing frequent SWOT analyses to make sure the organization's mission and vision 

were in alignment with their organizational practices which would lead to positive social 

change.  
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Section 1: Introduction to the Study 

Introduction 

Nonprofit organizations play a pivotal role in the US economy (Nonprofit HR, 

2016). The term nonprofit is an important concept to define given that this administrative 

study focuses on the organizational practices of a nonprofit organization. Elfving and 

Howard (2018) said nonprofits operate as value-driven rather than profit-driven 

organizations. Some nonprofits tend to focus solely on the needs that go unmet by public 

companies or authorities, while others volunteer to help people recover from hardships 

(Elfving & Howard, 2018). Nonprofits do not necessarily generate income, nor do they 

allocate income to their board members, directors, or officers (Re & Rule, 2018). Most 

nonprofits support their organization with donated funds that are used to help 

organizations grow, support their mission, and provide services and programs for 

vulnerable populations within communities (Re & Rule, 2018). One vulnerable 

population is homeless veterans (National Coalition of Homeless Veterans, 2021).  

Nonprofits serve as a social haven since many offer emergency support services 

like childcare, housing, mental health, and workforce development courses (Despard, 

2017; Jensen & Meisenbach, 2015; Langer & LeRoux, 2017). Although nonprofits 

typically offer beneficial programs to local communities, it takes effective organizational 

practices and financial support to keep services flowing (Mendoza-Walters & Ivanov, 

2016; Re & Rule, 2017).  Nonprofit organizations have been considered an integral part 

of the US economy (Langer & LeRoux, 2017; National Center Charitable Statistics ( (CS, 

2020). Many nonprofits generate funds to support their mission by building partnerships 
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with nonprofits and governmental agencies like the VA (Seo, 2020). The primary mission 

of most nonprofits is to provide supportive services for individuals in need, including 

displaced or homeless veterans and stakeholders, to work together and combine resources 

to achieve their mission and purpose. 

Nonprofits compile specific guidelines related to communications, strategic 

planning, and allocating resources to ensure their mission is met (Garven et al., 2016). 

These organizations focus on providing social services to vulnerable individuals who fit 

mission criteria.  Nonprofits today struggle with operational practices of organizations. 

Some nonprofits also face challenges involving enhancing the effectiveness of leadership 

(Constandt & Willem, 2019).   

 Like other nonprofits, Falling Angels (pseudonym) provide a variety of 

supportive mental health and housing services to homeless veterans. Nonprofits cannot 

run effectively without support from their staff and volunteer workers (Elfving & 

Howard, 2016). Researching stakeholders’ perceptions of Falling Angels’ practices could 

help identify and correct ineffective organizational trends.  Effective case management 

and incentives like subsidized housing will help Falling Angels provide social support 

and mental health services for individuals in the local community.   

This section includes an examination of the role of nonprofits in providing social 

services. This includes information identifying Falling Angels and its role in providing 

supportive services, including housing for homeless veterans. The term homeless is 

important and should be defined to understand Fallen Angels’ clientele. A homeless 

person is someone living in a place not meant for human habitation in emergency 
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shelters, transitional housing, or institutions. People who are escaping domestic violence 

are also considered homeless. Veterans who fall within these categories are considered 

homeless and are serviced by Fallen Angels. 

Introduction to the Client and the Problem 

This study examined a nonprofit organization named Falling Angels (pseudonym) 

and its desire to become more effective in its mission to serve homeless veterans. 

Background of the Client Organization 

Falling Angels, a 501(c)(3) nonprofit organization in a Midwestern American 

state, provides mental health and housing support services to 120 former military 

members today and has served over 10,000 veterans since its inception in 1987. Falling 

Angels serves as a nonprofit organization that assists homeless veterans in a Midwestern 

American state who may experience mental health conditions. The mission of Falling 

Angels, according to its CEO, is to “provide displaced and homeless veterans with the 

social services needed to reintegrate them back into society.” Falling Angels also ensures 

that homeless veterans have a strong emotional, social, and psychological support system. 

Like other nonprofits, Falling Angels forms partnerships with other organizations to 

provide adequate services to the homeless veteran populations they serve daily. One such 

partnership is with the Department of (VA). The ability to partner with the VA heightens 

communication with communities, promotes coordination of care and services between 

nonprofits, and promotes the creation of new relationships amongst veterans and 

community partners. 
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Falling Angels started in a single duplex. The first Falling Angels homes was the 

first nonprofit agency specializing in services for homeless veterans. This was a place 

they could go after completing treatment at the VA Medical Center in a Midwestern 

American state. 

Tsai et al. (2017) said the VA worked strategically to end veteran homelessness. 

For example, the VA sponsors an Opening Doors initiative to help nonprofit 

organizations like Falling Angels rehabilitate homeless veterans and assist thsem as they 

readjust to a civilian lifestyle. Through the Opening Doors partnership, non-profit 

organizations and the VA plan to decrease homelessness among displaced veterans by 

providing them with adequate, sufficient, and safe places to call home. Currently, Falling 

Angels only provides services to male homeless veterans. The increase of veterans facing 

homelessness in this Midwestern American state, changes in governmental policies, and 

changes to the economy forced Falling Angels to postpone the continuation of various 

projects, such as the expansion of housing services to homeless women veterans. These 

changes have led to problems examined in this study. 

Background of the Problem 

Falling Angels has had a positive impact in the surrounding community by 

providing a host of services and programs to homeless and displaced veterans. Falling 

Angels programs lacked services that would include homeless women veterans, therefore 

creating a need to expand their services that included this population of individuals. 

Falling Angels has struggled because the nonprofit needed monetary donations and grants 
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to assist with its mission to continue and increase their services to accommodate all 

veterans, including women. 

Problem Statement 

Veterans in the United States experience homelessness at a higher rate than the 

general population (Kertesz et al., 2017; Weber et al., 2019). Despite the decline of 

homelessness amongst veterans, it is estimated that 17 out of every 10,000 people in the 

United States are homeless (Evans et al, 2019; Housing and Urban Development (HUD), 

2020). Among these displaced veterans are 3,571 women, who are the fastest growing 

group of homeless veterans (NCLS, 2019). An estimated number of 679 homeless 

veterans as of January 2019 lived in this state. Organizations such as Falling Angels work 

to assist homeless veterans during difficult times. Many former service members take 

advantage of programs offered by Falling Angels. Therefore, understanding the 

organizational practices of Falling Angels is critical to both the nonprofit and constituents 

that it serves.  

Falling Angels has faced hard times fulfilling its mission of providing adequate 

programs and services to prevent veteran homelessness. Most of their hardships stem 

from changes in governmental policies and the inconsistent economy. Likewise, Falling 

Angels has struggled because the nonprofit depends on monetary donations and grants. 

The problem addressed by this administrative study is that the Falling Angels nonprofit 

organization has struggled with implementing its mission to serve homeless veterans in 

this Midwestern America state, specifically its goal to expand housing services to 

accommodate homeless women veterans. 
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Purpose Statement 

The purpose of this administrative study is to explore and understand the 

organizational structure of Falling Angels and provide a recommendation memo so that it 

can meet its goal to be a more effective nonprofit and extend housing services to 

homeless female veterans. The population consisted of seven stakeholders from the 

organization who participated in semi-structured in-depth interviews. Ultimately, the 

organizational theory was used to analyze findings to discover how Falling Angels could 

continue, discontinue, or enhance certain organizational practices to expand their support 

of veterans, including women veterans. The organizational theory also helped me 

discover ways that Falling Angels could not only improve organizational performance, 

but also its efficacy to meet the needs of the veteran populations it serves. 

Research Question 

The overarching question used to guide this study is: What organizational 

practices are in place and necessary to improve Falling Angels’ ability to expand housing 

services to all veterans, including women?  

Nature of the Administrative Study 

This study involved using a qualitative research design to collect data required to 

explore and understand business practices of Falling Angels, including its desire to 

expand current housing to include homeless veteran women. Qualitative investigations 

are exploratory, which allow researchers to discover and understand phenomena in a real-

world or naturalistic setting (Bansal et al, 2019; Brink, 2018; Johnson, 2015). Qualitative 

research also involves a more inductive approach to explore a phenomenon rather than a 
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deductive approach commonly used in quantitative studies (Mattison et al., 2020; 

Williams & Moser, 2019). Furthermore, qualitative methods involve developing new 

ideas and testing existing theories (Bansal et al., 2019; Mattison et al., 2020).  

Qualitative inquiries usually include one of five common methodologies: case 

study, ethnography, grounded theory, narrative, and phenomenological research (Knapp, 

2015; Merriam & Tisdell, 2015; Williams & Moser, 2019). Case studies include in-depth 

assessments of organizations in real time without manipulating natural environments 

(Brink, 2018; Knapp, 2015; Roessger et al., 2017). A case study research design can also 

be used to generalize business practices based on perceptions of people employed by 

organizations (Brink, 2018; Mattison et al., 2020). An ethnographic research inquiry 

involves intensive observations of organizations or people involved with the culture of an 

organization to understand phenomena (Mojahan, 2018).  

The grounded theory differs from case study research because it requires 

researchers to collect and analyze data repeatedly to discover new information about a 

situation or event related to a phenomenon (Knapp, 2015; Mojahan, 2018). Compared to 

a case study, narrative research involves cohesive stories based on perceived experiences 

of one or more subjects (Merriam & Tisdell, 2015). A phenomenological design involves 

exploring lived experiences to discover people’s perceptions of phenomena (Mojahan, 

2018). Researchers might select a single-case or multiple case studies to address 

understanding of phenomena. This administrative study involved employing a single-case 

study qualitative design rather than the multiple-case study approach to gain more insight 

into Falling Angels’ organizational practices. Single-case studies not only involve 
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exploring relationships between theories and phenomena but can generate new ideas 

related to a phenomenon. In order to triangulate data within case studies, at least three 

data collecting tools are typically used (Alpi & Evans, 2019; Knapp, 2015). Using 

multiple data collection tools helps to verify accuracy of results gained from qualitative 

inquiries (Brink, 2018; Knapp, 2015).   

The single-case study was appropriate for this study because it allowed for an 

examination of a single organization through interviews and observations, thus extending 

knowledge related to managing nonprofits and ways to address veteran homelessness. 

Face-to-face interviews with seven Falling Angels’ stakeholders provided qualitative data 

collected in this study. Results include rich, thick, and descriptive interpretations of 

research subjects’ accounts used to determine recommendations needed to determine if 

Falling Angels fulfills its mission and future goals.  

Significance 

The stakeholders of relevance in this administrative study are the executive 

director, board of directors, administrative team, and philanthropists associated with the 

organization, community members, and veterans. The study will assist all stakeholders by 

helping them align their goals with needs of the community that they serve while 

providing ideas related to fundraising and resource allocation. Specifically, Fallen Angels 

has a goal of reaching all homeless veterans, and this study can assist them in finding 

ways to reach that goal.  
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Significance to Practice 

Overall, this study, like other administrative studies, can heighten nonprofit 

leadership’s understanding of important business practices. It can help to ensure that 

goals of the organization and everyday practices align with the organization’s mission 

and vision. The results and recommendations of this administrative study can assist 

leadership of Fallen Angels to develop much needed partnerships with the community 

and veterans that they are hoping to serve, which can potentially lead to increased 

funding and support.  

Significance to Social Change 

Currently, experiences and service of women veterans often go unnoticed, and 

organizations that attempt to assist them need more support. This administrative study 

has the potential of increasing resources available from community partners that will 

streamline organizational practices and support clients of Fallen Angels, and ultimately 

increase resources available for homeless veterans. It will also result in an increase in 

assistance for women veterans. 

Summary 

Administrative studies that observe the organizational practices of nonprofits have 

the potential to increase quantity and quality of their outreach to community members. 

Falling Angels is a nonprofit organization in a Midwestern state that specializes in 

providing mental health and housing to homeless veterans. Its mission is to continue to 

provide shelter, support, and services that facilitate and assist homeless veterans in terms 

of reintegrating into society. I sought to examine the organizational practices of the 
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nonprofit while also providing steps for the company to expand services to women 

veterans, a population that was not being served at the time of the study. Section 1 

included the problem, purpose statement, research question, nature of the administrative 

study, and significance of the study. This section also included the information regarding 

the term nonprofit, the role of nonprofits in providing social services, as well as 

conceptual information on homeless veterans. Section 2 includes the conceptual approach 

and background of the study, along with my role as the researcher conducting the study.  
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Section 2: Conceptual Approach and Background 

Introduction 

The problem is that Falling Angels, a nonprofit organization, has struggled with 

implementing its mission to serve homeless veterans in a Midwestern state, specifically 

its goal to expand housing services to accommodate homeless women veterans. The 

study uses the following question: What organizational practices are in place and 

necessary to improve Falling Angels’ ability to expand housing services to all veterans, 

including women? The purpose of this administrative study is to explore and understand 

the organizational structure of Falling Angels and provide a recommendation memo so 

that it can meet its goal to be a more effective nonprofit and extend housing services to 

homeless female veterans.  

This section covers the rationale for the organizational theory and business 

practices of Fallen Angels along with a robust literature review of conceptual approaches 

used to conduct this qualitative investigation. This section includes background 

information regarding the nonprofit organization analyzed in this study, and a review of 

scholarship related to nonprofits dedicated to homeless veterans. Finally, I review my 

role in this study and the organization’s need for an administrative study. 

Conceptual Framework (Concepts, Models, and Theories) 

This section begins with a synthesis of primary writings related to the 

recommendation memorandum that will be created for the client organization, as well as 

explanation of the general structure of a memorandum. This is followed by theoretical 

underpinnings of this study that guided my approach to understanding the organization 
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and its structure. This section then concludes with key concepts that were relevant to 

analyzing the organization and ways that it could improve on its mission. This next 

section includes information regarding Falling Angels as well as findings and 

recommendations. 

Deliverable to the Client 

A memo is used to communicate information to employees or members of 

organizations. Memos can also be sent out to constituents outside of an organization to 

communicate about a variety of topics. This is the deliverable that was used to 

communicate findings and recommendations of this administrative study. It was an 

efficient means of concisely sharing findings.    

A memo is used to communicate a message of importance to an individual, group, 

business, or organization (Indeed, 2021).  A memo has two purposes: it brings immediate 

attention to and solves problems (Purdue University, 2021). It informs reader about 

relevant information, potential issues, or recommendations to improve their services or 

business structure. This memo has several sections including context, ways to address 

issues and a summary section. This section includes key points, references, and sources 

needed for recommendations, a discussion section with relevant details to support 

recommendations, and a conclusion providing the reader with step-by-step actions, goals, 

and ways to achieve them, along with additional information. 

McGrath (2021) said memos provide directions and thoughtful insight on ways to 

improve.  There are several types of memorandum (memo): request memo, confirmation 

memo, report memo, and a recommendation memo.  Each memo must be written in 
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specific format and addressed to a specific audience based on recommendations 

suggested.  A recommendation memo should be brief, direct, and tactful. However, other 

memos report and make suggestions on ways to take actions.   

One primary way to communicate with employees is writing a business memo.  

Memos are usually used within a company or organization to report information, make 

requests, or recommend solutions; however, “certain places are replacing memos with 

emails, talking on the phone and placing printed advertisements in within the workplace” 

(Prabavathi & Nagasubramani, 2018, para 1.  Traditionally, memos are printed out and 

distributed to key parties within the organization or business. Business letters and memos 

are permanent forms of communication (Davis, 2021).  

This administrative study includes a copy of a recommendation memo (see 

Appendix A) that was addressed to Falling Angels. This memo provided relevant 

information to Falling Angels and made suggestions regarding ways it can continue to 

achieve its mission and goals as well as be more effective and transparent in terms of its 

organizational practices.  

 This upcoming section includes key theoretical underpinnings that provided 

support to this administrative study.  

Organizational Theory 

Organizational theories and terms associated with organizations provide 

researchers with explanations of practices and interactions between organizations, 

communities, and constituents (Birken et al., 2017). Organizational theory-related 

research tends to involve coordinating and managing daily operations within businesses. 
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It also involves details about past and present organizational practices involving culture, 

leadership, and its efficacy (Leeman et al., 2020; Betta, 2019., Maclean et al., 2017).  

Organizational theory was used for this research investigation because it aids in terms of 

identifying and solving problems related to efficiency and productivity within 

organizations. 

Classical Organizational Theory  

Classical organizational theory involves an amalgamation of scientific 

management, bureaucratic, and administrative theories in terms of effectiveness of 

organizational practices (Du Gay, 2016; Ferdous, 2016). Scientific management involves 

planning to accomplish organizational goals (Ferdous, 2016). Bureaucratic theories 

involve the structure or hierarchical arrangement of organizations (Ferdous, 2016). 

Administrative theories involve organizational systems and how leaders within 

organizations direct and allocate assignments to different committees and workers to 

complete (Ferdous, 2016). Collectively, each aspect of classical organizational theory 

involves documenting organizational ideologies and examining roles and responsibilities 

of leaders within organizations (Marijani, 2018; Hauge, 2016). 

Research associated with organization theory has influenced decision-making 

processes and operational practices. The classical organization theory involves 

understanding how successful businesses operate effectively by planning and functioning 

as knowledgeable groups (Ferodous, 2016). This theory also involves identifying trends 

in organizational practices and helping increase employees participation (Chalekian, 

2016; Du Paul, 2016). 
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 Mantie and Tan (2019) researched classical organizational theory to understand 

participants’ voluntary involvement in community wind bands.  24 individuals 

voluntarily participated in wind band groups across the world (Mantie & Tan, 2019). 

Mantie and Tan (2019) examined five characteristics associated with organizational 

behavior including: incentive systems and participant commitment, formal structures, 

leadership and authority, environmental conditions, and organizational effectiveness. 

Basic knowledge of the theory impacts organizational behavior (Mantie & Tan, 2019). 

The classical organizational theory includes seven key concepts: planning, organizing, 

staffing, directing, coordinating, reporting, and budgeting (POSDCORB); (Chalekian, 

2016; Sugiyanto et al., 2018).  

Key Concepts 

POSDCORB-related research involves conceptualizing theory as a functional tool 

to be used by organizations to accomplish goals. Gulick’s initial vision of the 

POSDCORB framework featured a future in which staff was motivated by a purpose, 

process, focus, and location (Chalekian, 2016; Espy & Guy, 2017). Today, the 

POSDCORB framework consists of seven crucial stages that could  identify the 

effectiveness of programs and services by studying sequential functions of an (Meyer et 

al., 2017); organization (Brunacini, 2015; Sugiyanto et al., 2018). More importantly, the 

different POSDCORB functions prepare organizations for change (Marijani, 2018). The 

following information briefly describes the different components of POSDCORB and 

highlights how each component assists organizations to be effective and transparent in 

their operational practices.    
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Planning  

Planning represents one of the most vital components of the POSDCORB 

framework (Espy & Guy, 2017; Sugiyanto et al., 2018). Organizational planning entails a 

continuous, systematic, and sometimes time-consuming process (Ford & Ihrke, 2019; 

Sugiyanto et al., 2018). During the planning process, the executive team spends large 

amounts of time creating goals aligning with the strategic plan and determining the 

efficacy of past goals (Basiony, 2018; Betta, 2019). Additionally, strategic planning 

empowers leaders to resolve issues preventing the organization from achieving its goals 

(Basiony, 2018; Espy & Guy, 2017; Korica et al., 2017). 

Organizing  

The second component of POSDCORB focuses on organizing activities to 

achieve organizational goals. Espy and Guy (2017) said organizing for human endeavors 

requires more than one person; a leader who directs and allocates tasks to followers who 

abide by the directive(s) from the designated lead. Basiony (2018) implied that 

employees appreciate when the organization provides a hierarchical structure 

highlighting roles, responsibilities, and functions for members of the organization. The 

leadership team is primarily responsible for creating organizational goals and 

coordinating activities to accomplish these targets (Espy & Guy, 2017). Individuals in 

leadership roles must also assign designated assignments to workers, manage human and 

material resources, and execute planned activities directed toward fulfilling the mission 

(Basiony, 2018; Osabiya, 2015). 
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Staffing 

Early POSDCORB-related research stressed the importance of creating an 

interconnected relationship between staffing/employees, roles and responsibilities, and 

the structure of the organization (Betta, 2019; Meyer et al., 2017). Gulick described 

staffing in the 1930s as a process in which the organization brings people into the 

establishment, trains them, and ensures that employees work in “favorable” conditions 

(Espy & Guy, 2017; Marijani, 2018). Skilled workers represent the most asset within an 

organization, and the key to organizational success (Osibiya, 2015). However, staffing 

involves much more than hiring and firing (Espy & Guy, 2017).  

Operating an organization means hiring people with skills that align with the 

organization’s goal and mission (Espy & Guy, 2017). In other words, staffing also entails 

selecting qualified individuals to perform specialized tasks and preparing them to succeed 

in the organization (Marijani, 2018). A mutual system between employers and employees 

benefits the organization and creates a progressive stance on hiring a strong workforce 

(Wright et al., 2020). Furthermore, staffing could also influence the organization’s 

culture or social system (Betta, 2019). 

 Directing  

Directing an organization based on the POSDCORB framework requires leaders 

to make decisions and provide directives to employees that align with the organization’s 

strategic goals (Espy & Guy, 2017; Johansen & Hawes, 2018). Directors and 

administrators lead organizations into the future and play a vital role in increasing 

employee productivity (Meyer et al., 2018; Osabiya, 2015). Directing an organization 
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effectively not only requires leadership to run the organization properly, but also to 

resolve conflicts, and provide resources to guarantee organizational goals are met (Espy 

& Guy, 2017; Johansen & Hawes, 2018). More importantly, effective decision-making 

represents a vital responsibility for those in leadership positions since it involves 

planning, organizing, and coordinating activities in the organization within a specified 

timeframe (Marijani, 2018; Osabiya, 2015).   

Coordinating 

The coordinating process of POSDCORB involves connecting various segments 

in the organization and communicating what is going on in the establishment (Espy & 

Guy, 2017). Coordination also requires leadership to plan, develop, and implement 

procedures that pushes the company forward (Nordbäck & Espinosa, 2019). It also 

requires an ample amount of time planning, implementation, monitoring, and evaluations, 

such as annual performance reviews (Marijani, 2018). However, coordination is about 

bringing units in an establishment together to achieve organizational goals (Burton & 

Obel, 2018). Coordinating activities also compel leaders to provide continuous feedback 

to keep workers informed during organizational changes (Burton & Obel, 2018; 

Nordbäck & Espinosa, 2019). 

Reporting  

In POSDCORB, reporting deals with control and accountability (Chalekian, 2016; 

Espy & Guy, 2017; Marijani, 2018). Reports give employees a sense of responsibility and 

boost the leadership team’s confidence when making decisions (Espy & Guy, 2017). The 

information in reports also keeps members abreast of current trends to improve 
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operational practices or identify ineffective practices that may hinder organizational 

success (Veltri & Bronzetti, 2015). Reporting also creates realistic and unbiased 

communication causing workers to trust the leadership’s direction (Chalekian, 2016). 

Thus, leadership must understand the importance of communicating reports to keep the 

organization effective and transparent (Marijani, 2018). 

Budgeting.  

Budgeting represents a financial narrative for the organization (Albritton et al., 

2018). A balanced budget not only prepares organizations to meet their strategic goals 

aligned to the mission, but also allows leaders to allocate resources adequately 

(Chalekian, 2016; Marijani, 2018). Finances and budgeting also keep companies afloat, 

so it is vital that leaders manage budgets accurately (Espy & Guy, 2017). Budgeting also 

serves as a road map for leadership to justify current purchasing practices and to make 

future purchases or remove less impactful items (Albritton et al., 2018). Furthermore, 

budgeting details a financial blueprint outlining, planning, and preparations of the 

organization's spending allocation covering expenses and profit for the year (Marijani, 

2018). 

Like other aspects of the classical organizational theory, the POSDCORB 

framework examines the efficacy of public and private establishments (Espy & Guy, 

2017; Marijani, 2018; Sugiyanto et al., 2018). POSDCORB components provide a 

comprehensive interpretation of issues and concerns affecting organizational behavior 

(Chalekian, 2016; Marijani, 2018). POSDCORB influences in leadership and 

management in public administration evolved over the years (Espy & Guy, 2017). 
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Implementing the POSDCORB framework requires all stakeholders to understand the 

role(s) and responsibilities through organizational transparency (Marijani, 2018; Veltri & 

Bronzetti, 2015). Therefore, POSDCORB supports the conceptual framework in this 

administrative investigation since it aims to understand the effectiveness of Falling 

Angels’ programs and services, as well as operational practices. 

Relevance to Public Organizations 

The nonprofit sector has grown considerably over the years and plays a pivotal 

role in today’s United States economy (Garven et al., 2018; National Center for 

Charitable Statistics 2020; Mitchell, 2017). In 2016, more than 1.5 million organizations 

registered with the Internal Revenue Services (IRS) as a 501(c)3 nonprofit organization 

and generated 1 trillion dollars (NCCS, 2020). Leaders of nonprofits work collaboratively 

to generate funds to fulfill the organization’s mission and to provide essential programs 

and services to the local community (Nonprofit HR, 2016; Re & Rule, 2018). However, 

nonprofits operate as value-driven rather than profit-driven organizations (Elfving & 

Howard, 2018). 

Nonprofit leaders today struggle with achieving organizational success (Gregory 

et al, 2020; Re & Rule, 2018; Seo, 2020). Many nonprofits seek assistance by acquiring 

resources from donors, corporate partnerships, and governmental agencies such as the 

VA (Seo, 2020). Competition between nonprofits vying for support from similar financial 

resources forces leaders to examine current organizational practices to determine their 

effectiveness (Gregory et al., 2020). Furthermore, nonprofit’s leadership addresses 

funding concerns by deciding whether new programs and services attract additional 
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funding to achieve the organization’s mission (Gregory et al., 2020; Seo, 2020). The 

leadership of the nonprofit must be cognizant and very resourceful in how funds are spent 

to fulfill organizational goals rather than selling a product or service (Albritton et al., 

2018). 

Effective nonprofit leadership works solely on the interaction of management and 

employee support through continuous communication, empowerment, leadership, and 

stable working conditions (Beer & Micheli, 2017; Chen et al, 2018; Mone & London, 

2018). The leadership team also works closely with the organization's advisory board 

members to formulate strategic plans aligning with the mission (Barbero & Marchiano, 

2016). Furthermore, effective management also includes coordinating, controlling, 

marketing, monitoring, planning, staffing interaction, overseeing, and building an 

external relationship with stakeholders, including supervising (Mone & London, 2018). 

When nonprofits utilize these concepts, it gives them a better understanding of their 

overall operational management because it outlines how managers can make decisions 

and explores options and ways to improve the efficiency and effectiveness of business 

operations (Mone & London, 2018). 

Organization Background and Context 

Nonprofit organizations are known to provide support services to the local 

community and serve as advocates for vulnerable populations (Elfving & Howard, 2018). 

Many nonprofits uphold public service even when the demands for their programs and 

services increases (Beliles, 2018). Falling Angels – a 501(c) (3) nonprofit organization in 

a midwestern American state provide mental health and housing support services to 120 
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former-military members today and has served over 10,000 veterans since its inception in 

1987. The veteran population that Falling Angels serves reports homelessness at a higher 

rate than the public (Kertesz et al., 2017; Weber et al., 2019). Nonprofit organizations 

like Falling Angels are considered heroic because of their continuous effort to support 

people in the local community (Beliles, 2018). 

The United States Department of Housing and Urban Development ([HUD], 

2020) estimated that almost 570,000 people in 2019 were homeless on any given night. 

Homeless people, according to HUD, “[lack] a fixed, regular, and adequate nighttime 

residence” (p. 2). Weber, Lee, and Martsolf (2018) asserted  that homelessness is often 

associated with “poorer health status due to the difficulty in maintaining health while 

attempting to satisfy the basic human needs such as food, shelter, and safety” (p. 1). 

Homeless individuals also usually experience different health ailments, mortality rates, 

and multiple comorbidities at a higher rate than non-homeless people (Weber et al., 

2018). Conversely, former military service members represent about 8% of the total 

population of homeless adults in the US (HUD, 2020).   

 Between 2003 and 2011, the US military deployed over 2 million veterans to Iraqi 

and Afghanistan during Operations Enduring Freedom (OEF) and Operations Iraqi 

Freedom (OIF); (Gonzalez et al., 2018). Many veterans returned from OEF/OIF warzones 

battling one or more mental health conditions – also known as comorbidities, such as 

depression, posttraumatic stress disorder (PTSD), and other health ailments (Gonzalez et 

al., 2018; Tull, 2019). Some Veterans ended up homeless because of a difficult transition 

from active military duty to civilian life (Lowe & Dybicz, 2019; Weber et al., 2019). 
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Many US states, including this midwestern American state seem to be witnessing an 

influx of Veterans homelessness due to a governmental housing shortage (Diprizio, 

2018). This administrative study investigated the Falling Angels nonprofit organization to 

understand the effectiveness of its operational practices and programs and services. The 

classical organizational theory’s POSDCORB framework provided a thorough 

understanding of processes associated with planning, coordinating, and delivering 

effective services to constituents of the Falling Angels nonprofit organization.  

Role of DPA Student-Researcher 

Falling Angels gained a great reputation for providing support to veterans in need 

of the programs and services provided by the nonprofit. Knowing the organization’s 

image in the local community, coupled with an interest in leading a public organization 

someday, motivated me to contact Falling Angels for this administrative study. This 

study aimed to discover and understand Falling Angels’ administrative practices, such as 

the structure of the organization and programs and services designated to provide housing 

resources for former military service members.  The research question focused on what 

organizational practices are in place and necessary to improve Falling Angels ‘ability to 

expand housing services to all veterans including women?  To answer this inquiry, I 

collected and analyzed data using the single-case study qualitative design.  

Before this administrative investigation, I did not have a personal or professional 

relationship with the Falling Angels nonprofit, its staff, or clients. My role in this 

administrative project related to a graduation requirement for the Walden University 

Doctor of Public Administration program. I chose Falling Angels because of my interest 
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in homelessness and finding solutions for this issue. However, I did not let my personal 

views about leading and managing an organization or homelessness interfere with the 

study by monitoring the thoughts I kept in a reflective journal (Burles, 2017; Nyirenda et 

al., 2020). Throughout the research process, I also remained objective while analyzing the 

collected data to identify trends in current practices to determine the effectiveness of 

Falling Angels. 

Summary 

Section Two reintroduced the problem and purpose statements, the practiced 

focused question and explained the study's conceptual framework. From an intensive 

search of research databases and archives, I gained an insightful overview of the 

POSDCORB concept related to the organizational theory to determine the effectiveness 

of the operational practices of the Falling Angels nonprofit organization. The 

POSDCORB framework related to the classical organizational theory has also been used 

to help organizations formulate and achieve strategic goals aligning to the mission of the 

establishment (Bett, 2019).  POSDCORB helps create a comprehensive strategic plan that 

aligns an organization’s short-term and long-term goals (Chalekian, 2016). As 

mentioned, this section reintroduced the problem and purpose statements, the practiced 

focused questions and explained the conceptual framework and theoretical underpinnings 

of this administrative study.  Section 3 will highlight the data collection and analysis 

methods that was used to guide this study.   
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Section 3: Data Collection Process and Analysis 

Introduction 

The problem addressed in this administrative study is that the Falling Angels 

nonprofit organization has struggled with implementing its mission to serve homeless 

veterans in a midwestern America state, specifically its goal to expand housing services 

to accommodate homeless women veterans. Falling Angels provides programs and 

services to veterans recovering from chronic homelessness, mental health conditions, and 

other health ailments. The purpose of this administrative study was to explore and 

understand the organizational structure of Falling Angels and provide a recommendation 

memo so that it could meet its goal to be a more effective nonprofit and extend housing 

services to homeless women veterans. Section 3 includes the research design, research 

rationale, target population and sample, sampling procedures, sources of evidence, and 

methodology used to analyze data collected in this administrative study. 

Practice-Focused Research Question 

This administrative inquiry featured one practice-focused research question: What 

organizational practices are in place and necessary to improve Falling Angels’ ability to 

expand housing services to all veterans, including women? 

Sources of Evidence 

Qualitative research involves exploring and understanding local problems related 

to different phenomena (Brink, 2018; Johnson, 2015; Knapp, 2015). The researcher acts 

as the lone instrument in qualitative studies since they collect data by way of in-depth 

participant interviews, notes obtained during conversations and interactions, and 
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conducting intensive archival research (Daniel, 2016; Roulston, 2019). As a novice 

qualitative investigator, I conducted participant interviews with seven stakeholders 

associated with Falling Angels to gain insight about organizational business practices. 

Information collected during interviews included perspectives about the effectiveness of 

the organization.  

Before conducting each interview, I communicated the importance of maintaining 

confidentiality and participants’ rights during this qualitative investigation. I also asked 

permission to record interviews on an audio device, then transcribed information after 

each interview. I also employed the member checking-system by sending an electronic 

document to participants to verify its accuracy before analyzing data (Birt  et al., 2020). 

Furthermore, I constructed rich and thick descriptions based on participants’ accounts to 

identify common organizational trends or themes that eventually led to recommendations 

discussed in Section 4.  

The integrity of this investigation relied on its trustworthiness. I kept an audit trail 

in a journal since the beginning of this study to be transparent and member-checked data, 

which enhances credibility of information. I also maintained notes to remind me of 

participants’ body language and hand gestures. Furthermore, the journal helped me 

monitor biases and subjectivity throughout the research process to prevent interference 

with the study results. 

In this qualitative study, I interviewed seven people who are familiar with Falling 

Angels’ past and present organizational performance. I also connected the nonprofit’s 

organizational behavior to literature associated with leading and managing nonprofits in 
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the 21st century and the organization theory. I also researched archival and operational 

data as well as historic artifacts and documents to understand Falling Angels’ business 

practices before recommending changes. Collectively, I used face-to-face interviews and 

interview questions in this qualitative investigation to triangulate so that I could gain a 

comprehensive understanding of Falling Angels’ practices.  

Furthermore, I interviewed seven stakeholders associated with Falling Angels to 

understand their perceptions about the nonprofit’s organizational practices. During 

participant interviews, I took notes to focus my attention directly on statements made by 

each participant.  

Evidence Generated for the Administrative Study 

The organizational theory was the conceptual framework for this single-case 

study qualitative investigation. Articles provided unique perspectives about the 

organization theory and the state of its future. Birken et al. (2017) said the organizational 

theory involves exploring organizational structures, target goals, strategic plans, and 

leadership. The organizational theory was used to address potential negative patterns in 

nonprofit operational practices. The theory was used to answer questions related to 

scientific inquiries concerning organizational performance and conditions of its culture. 

The organizational theory served as the conceptual framework for this 

administrative study. This theory involves “extensive insight into how organizations 

work and what happens in and around organizations” (Perkmann & Phillips, 2017, p. 1). 

Thus, the organization theory was used to develop a list of recommendations needed for 
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Falling Angels to overcome future challenges preventing the nonprofit from fulfilling its 

missions and future goals.   

Participant Selection  

Qualitative studies typically feature a small sample, but the size of the research 

population must be justified by the researcher (Hoven & Lawton, 2019; Young & Casey, 

2019). Sample sizes in qualitative research should also be large enough to define the 

phenomenon under investigation (Boddy, 2016; Morse, 2015). Data saturation determines 

whether a sample size is sufficient to provide a comprehensive understanding of a 

phenomenon (Astroth & Chung, 2018; Saunders et al., 2018; van Rijnsoever (2017). 

Weller et al. (2018) said data saturation occurs when qualitative data no longer produces 

new ideas or themes. Section 4 includes details about how I reached data saturation in 

this study. 

This administrative study followed the purposive sampling method that permits 

researchers to study a specific population that meets specific requirements. I connected 

operating practices at Falling Angels to the organizational theory with limited resources. I 

contacted management initially to not only explain the purpose of this investigation, but 

also express interest in studying the operational practices of Falling Angels. The manager 

on duty directed me to the Falling Angels executive leadership team. The nonprofit’s 

leadership accepted my research proposal, then appointed an executive assistant to serve 

as my primary person of contact.    

Qualitative researchers interview participants to learn more about how individuals 

make sense of phenomena (Roessger et al., 2017). I planned to interview at least 10 
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individuals associated with Falling Angels. I selected participants using the purposive 

sampling technique, and scheduled interviews with Falling Angels stakeholders who met 

specific criteria. Participants needed to be part of an organization (board member, 

leadership, management, and employee) for a minimum of two years and available and 

willing to participate in this administrative study. The executive assistant provided a list 

of 40 people associated with Falling Angels who met the criteria. I had intended to 

contact veterans seeking services from the nonprofit, but the organization could not 

release this information due to Health Information Probability and Accountability 

(HIPPA) laws which prohibit the release of clients’ private information without the 

person’s consent. Therefore, I did not interview any clients. 

Communicating with Participants 

I emailed 40 Falling Angels stakeholders inviting them to participate in this 

administrative study to share their perceptions of the effectiveness of the organization, 

including the nonprofit’s current and past practices. Emails explained the purpose of this 

study, informed consent, and confidentiality. I disclosed that anyone interested in sharing 

stories had one week to respond to the invitation. 

Procedures  

After Walden University’s Institutional Review Board  (IRB) endorsed this study 

10-11-19-0524943, I contacted Falling Angels to express interest in examining the 

nonprofit’s organizational practices. I spoke with a manager on duty who referred me to 

the executive leadership team. The group and I met briefly to discuss the problem, 

purpose, and significance of this administrative study. Falling Angels’ senior leadership 
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appointed a member of the staff to serve as the person of contact. The individual and I 

discussed criteria required to participate in this qualitative investigation, including my 

role in the organization, length of time affiliated with the nonprofit, and availability to 

interview during a specified time in October 2019.  

The contact person provided a detailed list of 40 stakeholders connected to Falling 

Angels whom I emailed invitations to participate in this administrative study. Seven 

people replied and consented to interviews including three individuals who served on the 

leadership team, two supervising managers, and two general employees. Once the 

research subjects were identified, I contacted participants individually to schedule 

interviews that occurred over two weeks (initial and follow-ups interviews). Participants 

chose a designated space that they felt comfortable sharing their experience with the 

nonprofit (McGrath et al., 2019; Morales et al., 2019).  

Before each interview, I explained the terms of the informed consent and 

confidentiality processes to recap participants’ rights in this administrative study. I 

assigned each person a code name (pseudonym) to protect their identities and to ensure 

identifiable information did not appear on any document after each interview (Lancaster, 

2017). I also documented my interactions with participants in a reflective journal and 

analyzed it to help triangulate the qualitative data. The reflective journal also allowed me 

to examine personal biases and subjectivities and express how I felt about my encounter 

with participants (Burles, 2017). Data collected from participant interviews and the 

reflective journal was analyzed along with the information collected from an intense 

search of archival data related to Falling Angels and the organizational theory.  
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All initial and follow-up interviews were transcribed verbatim. Similar to Antonio 

et al. (2020), the interviews were saved in three categories: audio of the actual interview, 

authentic data, and final transcripts of participants’ statements. Recording the interviews 

also confirm the accuracy of each interviewee’s account about the organizational 

practices of the Falling Angels nonprofit. After transcribing the data, I emailed 

participants an electronic copy of sentiments that they disclosed during the initial and 

follow-up interview – known as member-checking, which enhances trustworthiness in 

qualitative studies (Birt et al., 2020). Member-checking also assured the integrity of the 

evidence was based on the methodology, aims, and assumptions of this study (Antonio et 

al., 2020). 

Instrumentation 

The researcher characteristically serves as the primary instrument throughout the 

data collection stage of qualitative studies (Johnson et al. 2020). Additionally, qualitative 

researchers saturate data collected through participant interviews and field observation 

while monitoring preconceived assumptions, bias, and subjectivities during the process 

(Collins & Cooper, 2014). To ensure the integrity of the study and ensure the data 

collection was the same with each participant interaction, I followed an interview 

protocol that guided the research process and safeguarded similar and uniformed 

interviews (Appendix C).  To ensure content validity in this administrative study, I 

aligned assumptions, analytical techniques (i.e., analyzing each response to determine its 

category based POSDCORB key concepts), theoretical orientations (i.e., supportive 

literature), and methodological practices (i.e., created questions based on POSDCORB). 
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The same questions were asked of each interviewee, while responses were handwritten 

and digitally recorded.  

Additionally, each response was analyzed using the same methodology, thereby 

ensuring the trustworthiness of the techniques used in this study.  Interviewing is an 

important tool that the researcher uses as a guide to gathering information that is not 

visibly observed (Olson, 2011), such as feelings, ideas, thoughts, and behavior.  It also 

helped me understand the participant's points of view and responses to unfolding their 

participants' experiences. DeJonckheere and Vaughn (2019) state that semi-structured 

interviewing is the primary technique for data collection used to gather information from 

participants who have ideas, feelings, and thoughts about the topic.  The researcher 

created a list of 34 open-ended questions seeking detailed information from the 

participants based on the acronym POSDCORB: planning, organizing, staffing, directing, 

coordinating, reporting, and budgeting.  The notes I collected during the participants' 

interviews assisted me in monitoring my biases and subjectivity throughout this project. 

The interview questions focused on ways the organization can improve its organizational 

effectiveness. 

Protections (Ethical Procedures) 

 Alter and Gonzalez, (2018) maintained that the protection of study participants is 

the fundamental key and an obligation of the researcher at the beginning of the research. 

As the researcher, I was obligated to explain to the participants the purpose of the study, 

risks, rights, and confidentiality of data sharing and collecting during the research 

process. After each interview, the participants were assigned a code name (pseudonym) 
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to ensure identifiable information did not appear on any document. Each participants’ 

identities were not shared. No names, demographics, or other identifying information 

such as gender and age were shared verbally or mentioned to complete this administrative 

study.  In addition, each study participant was given a consent form outlining 

confidentiality and data sharing during and after the research was completed.   

All information was stored on a USB port and thumb drive that is password 

protected and stored in a secure locked file.  All handwritten notes, including a hard copy 

of the code name, were stored on a password-protected computer's thumb drive.  Only the 

researcher will have accessibility to the computer and the stored information. To protect 

all participants, this information will be kept and stored for five years per the 

requirements of Walden University.  

Strategies for Recruitment  

Initially, Falling Angels Nonprofit organization was contacted by telephone 

requesting permission to conduct this administrative study on its organization. The 

recruitment materials used for this administrative study included an invitation letter, 

signed consulting agreement, and signed participant's consent form.  Before the research 

could be conducted, the signed consulting agreement had to be presented to the IRB and 

accepted.  An invitation letter was emailed explaining the scope and purpose of the study 

and asking for permission to participate in my proposed study.  Falling Angels were 

given a one-week deadline to give the senior leadership time to consider my request and 

review my invitation. The senior leadership accepted my invitation by email.  Before 

selecting participants, my IRB approval code was required. Upon waiting for approval 
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from the IRB to conduct the study, I communicated directly with the executive assistant 

to keep her informed of the ethical procedures that must occur before interviews could be 

conducted.  I was granted approval by email from the IRB to continue my research at 

will.  During the research and data collecting process, each participant was identified 

using a pseudonym code name to ensure privacy. Per the Walden University Institution 

Review Board (IRB) requirements, the data will be kept and stored for five years to 

protect the confidentiality and privacy of each participant.  

Consent and Privacy 

Approval10-11-19-0524943 was granted by Walden University’s Institutional 

Review Board (IRB) to conduct the administrative study; in add ition, approval was 

granted by the executive director of the Falling Angels.  I followed protocol according to 

the IRB for confidentiality and privacy of each participant by assigning the pseudonym 

code names to each participant. I also explained the purpose of my study and their rights 

to withdraw. Each participant agreed to participate in this administrative study by signing 

a consent form.  I also informed each participant that this data would only be used for the 

project outlined in the consulting agreement. Additionally, each participant was informed 

of their rights to receive a copy of their recordings and a full research transcript (upon 

request). 

Client Organization Approval 

Prior to this study, there was no relationship between the organization, its staff, 

clients, and me.  Falling Angels was contacted after Walden’s IRB approval and asked  to 

participate in this administrative study. The organization's senior leadership was informed 
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of the purpose of this study, informed consent, and confidentiality of its participation. 

The senior leadership of Falling Angels granted permission by signing the consulting 

agreement.  

Walden IRB Approval 

Each participant in this administrative study was treated with the utmost respect 

and offered water, drinks, and snacks.  They were informed of the informed consent, 

privacy and right to withdraw from this study without notice willingly.  Each participant 

was given the option to choose a location to avoid distractions and to feel safe.  The 

participants in this administrative study were provided information to contact the 

Research Participant Advocate at Walden University at 612-312-1210 if they had any 

questions or concerns at this time or later regarding their rights as a participant during 

this study. Walden University’s IRB approved this administrative study and my right to 

conduct this study. The approval number for this study is 10-11-19-0524943.  

Analysis and Synthesis   

This section highlighted data collection, analysis methods and data integrity used 

to guide this administrative inquiry.  I followed a qualitative research design to explore 

and understand the operational practices of the Falling Angels Nonprofit Organization.  

Data Analysis Systems 

Yates and Leggett (2018) argued that qualitative data collection tools 

characteristically involved in-depth interviews, notes, and self-reflection. I interviewed 

seven participants from Falling Angels by conducting in-depth face-to-face interviews 

using a digital voice recorder and handwritten notes.  The data collected was to 
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understand the participants’ perception of the Falling Angels business practices and their 

effectiveness.  Falling Angels’ senior leadership provided a list of names of participants 

that would be appropriate for this study.   

Qualitative studies involve an inductive approach rather than a deductive process 

common in quantitative methods (Bansal et al., 2019; Brink, 2018; Mattison et al., 2020; 

Wilson, 2020). Williams and Moser (2019) acknowledged that inductive investigations 

usually start with collecting data relevant to qualitative research question(s) before three 

levels of coding occur: open-coding, axial-coding, and selective-coding. The interview 

questions focused on Organizational Theory that feature seven concepts POSDCORB: 

planning, organizing, staffing, deciding, cooperating, reporting, and budgeting. I coded 

the collected data using codes, categories, and themes. Once the coding was completed , it 

organized the components of organizational theory based on organization development 

into categories.  As the researcher, I identified the commonalities in the responses.  The 

commonalities were used to identify the seven participants’ familiarity with this 

organization's management structure and operations functionality. 

 According to literature, organizational theory supported the evidence needed to 

examine Falling Angels’ ability to uphold its mission of serving homeless veterans in a 

midwestern American state and its plan to expand housing services to accommodate 

homeless women veterans. Conversely, my overall goal was to identify axial codes, 

selective codes, themes, and patterns in the data to answer the study’s only research 

question, “what organizational practices are in place and necessary to improve Falling 

Angels’ ability to expand housing services to all veterans including women?  Before each 
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interview, I reiterated that these questions were based on POSDCORB to understand the 

organization's effectiveness. These responses were provided in confidence, and they will 

remain anonymous. Each participant was given a code name throughout the research 

process.  I intended to collect as much information from the participants. 

Analysis Procedures 

Today, technology also makes the qualitative coding process less strenuous since 

it allows researchers to quickly identify codes and themes (Ose, 2016; Zamawe, 2015). 

For example, some recent qualitative investigations featured the NVivo 11 software to 

locate recurring patterns in data collected from participant interviews (Maher et al., 2018; 

Mattison et al., 2020). NVivo’s ability to code and organize large amounts of textual data 

attracts qualitative researchers to understand and explain a social phenomenon (Mattison 

et al., 2020; Ose, 2016).   

According to Creswell (2014), the analysis of the data proceeds in three stages: 

open coding, axial coding, and selective coding). Within this study, data was analyzed. 

To mask the participants’ identity, they were given code names and themes to understand 

the interviewee’s perception of the operational practices of the Falling Angels nonprofit 

organization.  To collect the qualitative data, the researcher created a list of 34 open 

ending questions to conduct the interview process. The participants were identified by a 

pseudonym code name assigned see (Table 1). Once the data was gathered, I inputted the 

data in NVivo, computer software, to analyze the qualitative data to obtain a more in-

depth insight during the analysis process (Maher et al., 2018).   
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The initial step in this analysis process involved ensuring that I had accurate 

information obtained from interviews and face-to-face observation. I analyzed the 

collected data from the interviews using the NVivo technology common in qualitative 

studies (Church et al., 2019; Maher et al., 2018; Vaughn & Turner, 2018). The qualitative 

data analysis software not only codes textual data videos and images within the same 

study, but also lessens researcher’s bias (Feng & Behar-Horenstein, 2018).  The next step 

organized data by coding into categories and themes.  This was done by reading and re-

reading my written notes and manually coding each study participants’ responses to 

interpret relevant information based on the research questions asked. Then, I analyzed the 

coded qualitative data from the manually transcribed interviews and researcher’s written 

notes to determine relevant information with the same patterns or themes.  Based on the 

coded data and without subjective bias, I intended to describe the themes based on the 

participants’ responses.  All interviews were recorded using a digital voice recorder for 

documentation purposes and accuracy from the data collected .  I also took written hand 

notes on the responses and observed gestures to assist with transcribing. 

Maher et al. (2018) stated that organizing and managing qualitative data serves as 

a precursor for writing and disseminating the study’s findings. The organized information 

made it easier to immerse and dissect all the data to understand better Falling Angels’ 

operational practices (Antonio et al., 2020).  A final step in analysis procedures is 

interpreting the study outcomes based on the collected qualitative data. I reviewed and 

analyzed the data by comparing their strategic plan with the organizational theory 

process.  The collected information from the organization's archival and operational data 
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validated this study by providing information that was compared to data collected 

through interviews. 

I then reviewed and analyzed the data by charting and labeling according to the 

number of shared similar responses to create categories and themes.  After analyzing and 

reviewing all data collected, an interpretative construction of “rich” and “thick” 

descriptions (themes) was provided to outline the participants’ responses (Ashworth et 

al., 2018: Maher et al., 2018) and by identifying the relationship between categories and 

conceptual framework that guided this study (Aldoney & Cabrera, 2018: William & 

Moser, 2019).  The coding analysis was charted and labeled see (Figure 1). The 

transcribing was completed within several months following the interviews. I contacted 

each participant via email a copy of the transcription to verify for accuracy. 

Data Analysis Process (Coding)  

I began the data analysis process using the open, axial, and selecting coding (see 

Figure 4; Gerster et al., 2019; Williams & Moser, 2019). The first round of coding 

occurred after I member-checked the data collected from the participant interviews. I read 

and analyzed the transcribed interviews to become familiar with the raw data before 

entering the information into the NVivo software. I jotted down notes in a journal during 

the open-coding process as I thought about initial themes based on data collected from 

the participant interviews (Bush et al., 2020). To complete the axial-coding process, I 

entered the raw data of each participant interviewed separately and as a whole group to 

establish a relationship between the two sets of raw data (Gerster et al., 2018; Maher et 

al., 2018). During the selective coding phase, I refined the axial codes formed by NVivo 
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before constructing a “rich” and “thick” descriptive interpretation of participants’ 

accounts about their experience with the Falling Angels nonprofit organization.  

Figure 1 

Emerging Themes Figure 1 

 

The open coding generated for the current operations themes that related directly 

to the POSDCORB framework of the classical organizational theory, including the 

organization planning process, and leadership. Other open codes included members, 

veterans, leadership, organization process, and organization. After rereading the open-

codes, I formed axial-codes also related to the conceptual framework guiding this 

administrative study such as reports and budgeting. I also created a needs axial-code 

before forming the final – organizational behavior code. Additionally, I followed the 
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same coding system for the second theme related to future expansion for the organization. 

Decision-making, improvements, and strategies represented the open-codes used to create 

the management axial-code. Housing and board led to the clients-related axial-code, and 

practice and communication led to the other axial-code dealing with effectiveness.  

I organized and categorized data collected from participant interviews. I entered 

participants’ original and follow-up interviews into NVivo separately before analyzing to 

gain a sense of participants’ perception of the organization to determine their thoughts 

about the efficiency of the nonprofit organization. Once I gained a comprehensive 

understanding of the analyzed data, I connected the info collected from an intensive 

search of archived data and reflective journal. Combining all three sources not only 

helped triangulate data, but also answer the lone research question in this single-case 

study qualitative investigation. 

Maintaining Data Integrity   

Qualitative studies typically feature a dialogue about trustworthiness, consisting 

of the study’s credibility, dependability, confirmability, and transferability (Connelly, 

2017; Nyirenda et al., 2020; Stewart & Gapp, 2017). Credibility refers to how the truth of 

results generated in a qualitative investigation transfer to reality (Stewart & Gapp, 2017). 

Connelly (2017) hinted that triangulation represents one way to ensure credibility in a 

qualitative investigation. This single-case study achieved triangulation by combining data 

collected from three common qualitative methods: participant interviews, archival 

research, and a reflective journal.  
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I typed each interviewee's responses and saved them in a word document on my 

password-protected laptop and stored them on a USB drive and stored in a locked file.  

The information stored for the interviews included observations, written notes, and audio 

files. No names or demographic information was identified, and each participant was 

given a code name for confidentiality and privacy purposes. To ensure no information 

was identified as the researcher, I employed the member checking system by sending an 

electronic document to participants to verify its accuracy before analyzing the data (Birt 

et al., 2020).    

Credibility  

The initial step in this analysis involved ensuring that I had accurate information 

obtained from interviews and written notes. I transcribed the information collected from 

each interview verbatim before I emailed each participant an electronic copy of his/her 

statements to verify the content’s accuracy. The member-checking process reassured the 

credibility (i.e., equivalent to the validity) of the statement disclosed during participants’ 

interviews (Antonio et al., 2018; Birt et al., 2020). 

Information obtained from participant interviews gave me more insight into the 

organizational practices of Falling Angels. Old articles in the archives of local 

newspapers about the organization were examined, which provided an opportunity to 

understand the history of the nonprofit before identifying gaps and possible 

recommendations. Organizational theory was used to guide the study and the use of 

handwritten notes from a reflective journal and archival searches for information about 

the Falling Angels organization. Furthermore, a journal was used to document 
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interactions with participants during the interview process. The reflective journal also 

served as an audit trial making the procedures used in this qualitative study transparent, 

which helps validate dependability (Nyirenda et al., 2020).  

Transferability 

 Notwithstanding, transferability demonstrates that a qualitative study’s results 

could be applied to different contexts (Connelly, 2017). It also grants future readers an 

opportunity to expand the results generated in a qualitative study (Nyirenda et al., 2020). 

This administrative, single-case study featured “rich” and “thick” descriptions to 

facilitate transferability. However, results cannot be generalized because the small size 

included in this study does not represent the sentiments or perception of the entire 

organization (Connelly, 2017).   

The transferability of this qualitative study was based on the information provided 

by each participant. I read and reflected and highlighted any personal information. I also 

re-read the information of all participants to code into categories and themes to determine 

relevant information based on the central research question. I build a rich, thick, and 

detailed interpretation of the participants’ responses from the data collected . 

The primary advantage of observation during research is validity, which was 

unbiased information from the participants. I audio recorded all consent interviews using 

a digital tape recorder with an external microphone to confirm the validity, and the 

information was transcribed verbatim. Initially, after I had collected the data from the 

interview, which was unstructured, it needed to be transcribed. All interviews were 

recorded using a digital voice recorder for documentation purposes and accuracy. The 
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procedures used to assure the integrity of the evidence were based on the methodology, 

aims, and assumptions of this study. 

Dependability 

 A researcher ensures dependability by tracking the steps and decisions made 

during a qualitative research study. Astroth and Chung (2018) stated that dependability in 

qualitative studies is aligned with reliability in quantitative studies. To ensure 

dependability, I kept an audit trail in a reflective journal. The audit trail served as a guide 

and documentation of notes taken for the duration of the data collection and analysis 

processes. Additionally, I created a detailed description of seven Fallings Angels 

participants’ perceptions of the organization's effectiveness, including the present and 

past practices. The audit trail in the reflective journal assisted me in remaining 

transparent throughout the research study (Baillie, 2015; Connelly, 2016).  The audit trail 

highlighted my notes related to all activities in this study and the recommendations about 

the decisions I made during the investigation process (Connelly, 2016). 

Confirmability  

Confirmability also reinforces trustworthiness in qualitative research (Connelly, 

2017; Nyirenda et al., 2020).  Nyirenda et al. (2020) implied that confirmability keeps 

biases out of the study’s findings. I kept a journal to document, recognize, and manage 

biases and subjectivities throughout the study- a process called reflexivity (Nyirenda et 

al., 2020). 
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Summary 

This section highlighted data collection and analysis methods used to guide this 

administrative inquiry. I followed a single-case study qualitative design to explore and 

understand the operational practices of the Falling Angels Nonprofit Organization. 

Qualitative methods allow researchers to examine human behavior in a social context 

(Johnson, 2015; Mattison et al., 2020; Williams & Moser, 2017). The single-case study 

approach allowed me to collect data from participant interviews and connect it to the 

organization theory (Ridder, 2017).  I also conducted an intensive search of archival data 

to learn more about the organization theory as well as the current and past operational of 

Falling Angels.  

Furthermore, this section discussed protecting participants’ identities by replacing 

their names and other identifiable information with a pseudonym. I also placed a pseudo 

on documents to add an extra layer of protection. Section three also communicated how I 

analyzed the data collected in this qualitative study. I transcribed interviews manually, 

then emailed participants a copy of their sentiments to ensure its accuracy – member-

checking. Furthermore, this section communicated three sources used to triangulate the 

qualitative data needed to make the findings transferrable and trustworthy (Antonio et al., 

2020). 

  



46 

 

Section 4: Results 

The purpose of this administrative study was to explore and understand the 

organizational structure of Falling Angels and provide a recommendation memo so that it 

can meet its goal to be a more effective nonprofit and extend housing services to 

homeless female veterans. Falling Angels, a 501(c)(3) nonprofit organization, has 

provided services and programs to homeless and displaced veterans in a midwestern 

American state since its inception in 1987. The research question in this qualitative 

investigation was: What organizational practices are in place and necessary to improve 

Falling Angels’ ability to expand housing services to all veterans, including women?   

Introduction 

This administrative study produced findings about Falling Angels which have 

potential implications for the field of public administration as well as nonprofits that 

serve veterans. Likewise, there are several recommendations based on findings, and a 

review of strengths and limitations of the study. The section also explains how I analyzed 

collected data using NVivo from recorded interviews and written notes. Data collected 

from semi-structured interviews were analyzed, evaluated, and categorized to identify 

common themes and patterns to determine what changes the client organization must 

undertake to improve its performance. Section 4 includes a comprehensive discussion 

about seven themes answering the research question. Additionally, this section includes 

study findings and implications, as well as future recommendations based on results.  
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Findings 

This administrative study involved using qualitative data-collecting methods to 

discover and understand the organizational practices of Falling Angels to gain better 

insight into the nonprofit. Falling Angels provides programs and services to 120 

homeless veterans, but leadership in the organization wanted to expand its existing 

services, leading to the identification of this study’s problem. I first provided findings 

from my review of archival data, and then from interviews with participants. 

Findings from Archival Review of Falling Angels  

Archival data is pr-existing internal data stored for future reference and used to 

provide understanding of the context of research or evaluations. Several important 

sources were used as archival data, includes books, scholarly journals, magazines, and 

newspapers. I used Falling Angels’ internal database because it contained archived 

articles related to the organization’s history and business practices.  I used organizational 

theory to guide the study of Falling Angels’ history and practices.  

Falling Angels’ internal database was established to serve as a historical reference 

to show proof of its internal and external growth and development. According to Falling 

Angels’ senior leadership, these archived newspaper articles explain how Falling Angels 

began and continued to expand. Archived data used in this administrative study included 

detailed descriptions of its history. I identified an urban farm project, fundraiser events, 

and letters of support from political constituents. The advantage of using archival data 

was that it provided information that was relevant to this research. 
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 A photo of a veteran affiliated with Falling Angels was photographed 

participating in an urban farm project at a local food bank. The current CEO mentioned 

that veterans associated with Falling Angels harvested pounds of fruits and vegetables for 

those in need in the community. An annual fundraising event that Falling Angels 

sponsors with other agencies in the area provides support programs and services to 

veterans facing homelessness. I also found letters of support that Falling Angels acquired 

from elected state public officials, including senators, congresspeople, and mayors, as 

well as members of the local community.  

Falling Angels collected more than $1.1 million between 2007 and 2008 from 

three different grants. It also received a grant in 2015 for $195,000.  The nonprofit has 

also benefited from generous donations from charities and private corporate donors. 

Based on archival data, Falling Angels began servicing eight veterans in the mid-1980s. 

More than 120 former military service members take advantage of programs and services 

currently provided by Falling Angels veterans, including housing ranging from 30 days to 

2 years. As the researcher, I was unable to review any strategic plans that Falling Angels 

had in place; however, senior leadership did verify that the organization had several 

strategic plans that would expand for the next 5 years. One key plan was to expand its 

main office location within the next year to have more office space and storage.  

Findings from Participant Interviews 

 This administrative single-case study inquiry featured participant interviews as a 

data-collecting tool since data collected includes participants’ perceptions of a 

phenomenon. Four males and three females consented to and participated in two in-depth 
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interviews in October 2019 (1-hour initial interview and 30-minute follow-up 

conversation to clarify questions I had while analyzing initial data). After each participant 

interview, I transcribed the audio recording verbatim before following the member-

checking system to ensure accuracy of statements. 

Table 1 includes information regarding each participant’s role and affiliation with 

Falling Angels who consented to participate in this administrative investigation. In this 

study, I interviewed seven people associated with Falling Angels, including three 

individuals who served on the leadership team, two supervising managers, and  two 

general employees. Three of seven people in this study took advantage of programs and 

services offered by Falling Angels before joining as stakeholders.  

All participants in this study selected a designated space at Falling Angels to hold 

interviews. I asked each participant whether they were comfortable before interviews 

began. Allowing participants to choose interview space made them feel comfortable to 

share their experiences with the nonprofit organization. The designated interview space 

also prevented noise or other distractions from interfering with interviews with 

participants. I reiterated the informed consent document, explained participants’ rights, 

and asked for permission to audio record interviews. I asked participants again if they had 

questions about the consent form. Furthermore, I asked each participant if they 

understood their rights as research subjects before proceeding with interviews. 
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Table 1  

Participants 

Participant Participant’s Falling Angels Affiliation  

Participant 1 Executive Leadership 

Participant 2  Management 

Participant 3  Management 

Participant 4 General employee 1 

Participant 5 General employee 2 

Participant 6  Management 

Participant 7  Board member 

 

Participant interviews included 34 questions (see Appendix B) highlighting 

different aspects of the POSDCORB framework associated with the classical 

organizational theory. Six questions related to organizational planning, four were about 

organizing and cooperating, and five related to staffing and decision-making at the 

nonprofit. Five questions focused on reporting and five were about the organization’s 

budget. Collectively, seven individuals shared their perspectives about the effectiveness 

of the organization.   

Findings from participants are organized around three themes that emerged from 

data collected from qualitative data analyses of participant interviews: effective 

organizational practices, expenses and revenue, and expansion. Figure 4 illustrates how 

codes connected to form the two primary themes.   
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Themes 

 Three essential themes, effective organizational practices, expenses and revenue 

and expansion, emerged from data collected from in-depth interviews I conducted with 

seven stakeholders associated with Falling Angels. I also connected the themes to data 

retrieved from archival research related to the classical organization theory and the 

POSDCORB framework. The first couple of paragraphs in this section report the results 

generated in this study. After discussing the findings, I explain implications in this study 

leading to the recommendations. 

Theme One: Effective Organizational Practices 

 Participants in this study shared information related to Falling Angels’ daily 

business operations that demonstrated that they engaged in effective organizational 

practices. These findings aligned with the POSDCORB framework associated with 

classical organizational theory. Gulick and Urwick introduced the POSDCORB 

framework in the 1930s to “create a balanced organizational approach to better address 

the basic functions needed for effective system performance” (Brunacini, 2015, p. 54). 

The POSDCORB framework suggests that there are certain core practices existent within 

an organization (Brunacini, 2015). Transcriptions demonstrated that employees of Falling 

Angels engaged in planning, organizing, hiring qualified staff members, assigning direct 

roles and responsibilities, coordinating activities, reporting business and administrative 

findings transparent, and budgeted to remain financially viable. 

Planning. Planning involves ample hours aligning strategic goals and 

organization activities to fulfill the mission (Betta, 2019; Ford & Ihrke, 2019). At least 



52 

 

six out of seven people in this administrative study stated that Falling Angels schedule 

meetings monthly to discuss and plan events/activities to generate funds for the nonprofit 

organization (see Figure 5). Participant 5 asserted that regular planning meetings keep 

employees informed about “what we need to contribute to help [Falling Angels] continue 

to support] its clients].” In Participant 3’s words, “we always communicate with one 

another [during weekly planning meetings] to make sure that everyone is on the same 

page as it relates to the care of our clients.” Several participants also discussed planning 

for fundraiser events to generate funds to help the nonprofit fulfills its mission and 

provide vital support services to its veteran constituents.  

For example, Participant 6 said “we [plan for] different fundraising events… [to 

collect] donated money to support our fundraising events to help maintain our clients’ 

needs.” Participant 2 mentioned that Falling Angels sponsor “six to seven events…to 

help support [the] veterans and keep [the nonprofit] operable.” In agreement, Participant 

1 indicated that Falling Angels hold annual fundraising events, such as “a golf 

tournament, veterans day parade, military masquerade ball, and [an] auction to help 

achieve [the organization’s] goals.”  When asked about planning the events, Participant 2 

responded, planning gives the organization an opportunity “to understand [the] 

environment and create a [solid] foundation that works for [the] clients.” 
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Table 2 

Planning Document 

1st Quarter Event Date 

October Finance meeting with the board  Date  10/6/2019 @ 9 am 

November Meeting to discuss the upcoming Christmas Gala  Date 11/2/19 @ 10 am 

  December Christmas Gala  Date 12/20/19 @ 730 pm 

2nd Quarter Event Date 

January Staff meeting to discuss upcoming housing needs Date  1/14/2020 @10 am 

February Meet with potential donors  Date   2/8/2020 @ 2pm 

March Meet with board  Date    3/3/20 20 @ 2pm 

3rd Quarter Event Date 

April Management meeting  Date     4/10/2020 @ 3pm 

May Meet with case management to discuss upcoming 

referrals  

Date      5/18/2020 @ 1pm 

June Meet with accountant to discuss upcoming 

expenses  

Date       6/2/2020 @ 9 am 

4th Quarter Event Date 

July Monthly meeting to discuss golf tournament  Date      7/6/2020 @ 9am 

August VA meeting with board  Date       8/8/2020 @ 11 

am 

 

September Meet with potential volunteers  Date      9/5/2020@ 10 
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Organizing. The second component of the POSDCORB framework deals with 

organizing, which requires the leadership team at Falling Angels to assign designated 

assignments to employees, manage resources (human and material), and execute planned 

activities directed toward fulfilling the organization’s mission (Chalekian, 2016; Espy 

and Guy, 2017). I inquired about the structure of the nonprofit during each interview, 

Participant 1 replied, “we have [an organizational] flow chart…that we use to keep things 

in order.” Participant 1 also shared that the organization’s flow chart “open[s] line of 

communications between employees and management.” Participant 2 also expressed that 

“[Falling Angels] have flow charts (see Figure 6) and written reports that [the 

organization does] to make sure [Falling Angels meets] clients’ needs.”  

During the initial interview, Participant 6 stated, “organizing is critical and good 

communication skills comes from good organizing skills.” Participant 6 also 

communicated that “as a manager it’s my job to know everything about my clients and 

their needs… [the flow chart helps] keep records of [clients] transitioning through the 

program.” Likewise, Participant 5 agreed that “being organized gives [Falling Angels] a 

sense of importance and it [helps the organization] improve communication.” When 

asked to elaborate, Participant 5 shared, 

Effective communication is very important in how [Falling Angels] meet[s] the 

needs of our clients and how [members of the organization] respond to [clients’] 

needs [and achieve the] organization’s mission. 

Participant 6 also stated that “organizing my day helps me to complete my job 

effectively,” confirming the organizing aspect of the POSDCORB framework. 
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POSDCORB theorists argued that employees feel obligated to support the organizational 

mission when executive leadership provides a hierarchical structure/flow chart 

highlighting roles and responsibilities (Basiony, 2018; Espy & Guy, 2017; Meyer et al., 

2017).  

Staffing. A highly trained and qualified staff represents an asset to an 

organization since employees play a crucial role in organizational success (Osibiya, 2015; 

Wright et al., 2020). Collectively, participants in this study agreed that Falling Angels 

staffs the organization with qualified employees. The staff at Falling Angels, according to 

Participant 6, “[understands] that client[s]’ needs are a top priority [for the 

organization].” Employees also “know the history of [the] organization and how [to] 

work as a team effectively” (Participant 1). Furthermore, participant 1 also stated that the 

“administrative staff attends seminars to [remain up-to-date one] policies and 

procedures.” Participant 1 further explained that Falling Angels employs:  

A qualified [staff that] must meet [certain] requirements that…meet 

[constituents’] needs. [Falling Angels] also has a great reputation in the local 

community for hiring former clients.   

Agreeably, Participant 2 asserted that “[Falling Angels] we hire [former] clients who 

have transitioned through the program.” Participant 3 also communicated that the 

nonprofit hired former veteran clientele, the person must be qualified and “meet the 

[requirements for] the job and have [a degree, if necessary]” for the position.  

Figure 2 

Organizational Chart 
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Directing. Both public and private entities hire leaders to supervise employees 

directly to ensure organizational goals are met (Espy & Guy, 2017; Johansen, & Hawes, 

2016). Leading the organization effectively not only increases productivity, but also 

generates more funds to support the mission and provide services for the organization’s 

constituents (Meyer et al., 2017). Five of the seven participants communicated during 

their respective interview that Falling Angels has effective leadership. For example, 

Participant 2 mentioned that Falling Angels leadership team “communicate [the 
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importance] of improving [employee] job performance.” Participant 2 also stated 

“effective leadership at [Falling Angels] makes decisions that are in the best interest of 

our clients and [the organization].”  

Participant 3 said, “effective leadership from management is the key to [Falling 

Angels] client reintegrating back into society.” Falling Angels leadership also assigned 

roles and responsibilities to subordinates to handle directly if any event an issue occurred. 

P1 said:  

[Falling Angels] staff is the frontline of communication. They know clients and 

what they need. They also communicate with the [direct] supervisor [assigned to 

the unit] about any concerns [involving] clients. 

Working as a manager, Participant 3 shared, “as a supervisor for [employees who work 

directly with clients] it is vital that I make effective decisions.” Another manager also 

communicated that [the manager] work directly with [the direct] supervisor…to discuss 

any concerns about [Falling Angels] clients as a team to ensure that we have the 

necessary components to provide services” (Participant 2). 

 Coordinating. A strict hierarchical structure not only fosters coordination, but 

also impacts organizational effectiveness (Burton & Obel, 2015; Marijani, 2018). Most 

nonprofits today rely on its staff to perform core activities to fulfill its mission (Brimhall, 

2018). Falling Angels follows a hierarchical system to achieve organizational goals, 

consisting of the board of directors, CEO, residential managers, case managers, and front-

line employees. Participant 1 stated during the interview:  
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Effective [coordination] is vital [at Falling Angels] …board members work 

together… [with the] CEO…to ensure that we have all our T's crossed and to 

[prepare] for upcoming events. [The leadership team] also met to discuss how 

important [Falling Angels] services are essential to the [veteran] community. 

Participant 1 also communicated that coordination between different units at the 

nonprofit organization: 

Shows the board that we are also fully invested in our client well-being. This type 

of [coordination] influences the board to be fully invested in the daily operation of 

[Falling Angels] and continue their efforts to focus on incoming contributions. 

Participant 2 acknowledged that board members and executive leadership team meet to 

discuss ways to optimize supportive services to the veteran clients.  

In Participant 2’s words, the board and CEO “always [meet] with potential 

[donors] to [generate funds] to [fulfill] mission.” Participant 3 expressed that board 

members and executive leaders at Falling Angels also gather regularly to discuss “annual 

budget reports on expenses, donations, gifts… [and] flow charts and weekly reports.” 

Board members and the leadership team also “work on special projects and events… 

[promote organizational] growth” (Participant 3). Furthermore, Participant 2 and 

Participant 3 admitted board and executive leaders at Falling Angels communicates 

effectively what needs to be done to meet the organization’s goals. Continuous 

communication or reporting, according to Participant 2, “is needed when [an organization 

works] with the vulnerable population [such as veterans in needs].”  
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Reporting. Reporting changes or communicating future to employees give them a 

sense of responsibility within the organization and enhances the decision-making process 

for the leadership team (Chalekian, 2016; Espy & Guy, 2017). Falling Angels has 

“several reports that [employees] provide to [the leadership team] based on how the 

clients transitioned through the program” (Participant 2). Participant 3 explained, 

“[Falling Angels] have hospice palliative reports, transitional housing, and independent 

living flow charts.” The organization also requires staff “[to] look at specific 

reports…relate[d] to [the] job and [clients’] services” (Participant 2). Additionally, 

Participant 5 said that “[my job requires] me to send reports to the VA on a daily basis.” 

The leadership team received all “reports from [Falling Angels associates, including] 

…managers so that [leaders] can determine the need of the [veteran] clients.” 

Four participants in this study also mentioned the IRS-990 mandated report 

during the interview to keep the organization’s finances transparent. Each year, all 

nonprofits must complete an IRS-mandated 990 form each year reporting how the 

organization spent monies (Garven et al., 2017). An archival search of public records 

revealed that Falling Angels had assets and revenue worth $4.5 million dollars in 2018, 

far more than $80,000 the organization started with in 1988 (GuideStar, 2020). The 990-

form that Falling Angels also itemized the list of expense the organization accumulated 

through fundraising activities, and how much it spent to operate multiple facilities 

(veteran housing spaces). 

Budgeting. Delivering essential mental health and housing services to the veteran 

community requires a nonprofit like Falling Angels to keep the budget balanced 
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(Albritton et al., 2018; Connolly-Ahern & Ahern, 2015; Marijani, 2018). The budget also 

impacts organizational behavior as well as programs and services that nonprofits provide 

to its clients (Kim et al., 2019). Most nonprofits collect funds from private and public 

donors, as well conduct fundraisers to balance the budget and support the organization’s 

mission (Nonprofit HR, 2016; Re & Rule, 2018). Like other nonprofits, Falling Angels 

operates as a value-driven organization rather than profit-driven (Elfving & Howard, 

2018).  

When asked oversees the budget, four participants communicated that Falling 

Angels hired a full-time accountant to oversee the nonprofit’s financial statements. The 

organization’s accountant, according to Participant 7, “handles all of our budget reports.” 

Participant 7 elaborated that the executive leadership team “[reviews the] annual budget 

reports on expenses, donations, gifts… [in] weekly meetings.” In agreement, Participant 

1 communicated, “[the] budget is monitored by a…full-time accountant who conducts an 

annual audit and …keep records of all expenses accrued [in] organization.” Participant 1 

also disclosed that Falling Angels “[has] a 6-month reserve fund that we have in place to 

ensure that we can meet our goals and in case of emergency.”  

 I also asked participants how the nonprofit generates funds to fulfill the mission 

of the organization. All seven participants admitted that Falling Angels generates funds to 

balance its budget to via fundraising events throughout the years, donated funds from 

public and private charities, and other partnerships. Participant 3 and Participant 4 talked 

about the same annual events. In Participant 3’s words, “[Falling Angels] conduct[s] 
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annual fundraisers [consisting of] a Veteran’s Day parade, golf tournament, and 

masquerade gala.” Participant 4 stated,  

[Falling Angels has] plenty of support from outside donors who donate to our golf 

 tournament, masquerade ball and for our auction, we accept all kinds of items to 

 sell. 

Participant 1, Participant 6, and Participant 7 also acknowledged that individual donors 

also contribute to the organization by donating money and “memorabilia” to sale during 

the annual auction. According to Participant 6,  

…I have seen donations that individuals give toward our auction such a bottle of 

wine, pictures, basketball, autograph jersey, and even money to help Falling 

Angels to grow and continue to provide service to our veterans. 

Participant 1 stated that “[Falling Angels sponsors] six or seven fundraising events…to 

raise money to [support veteran clients and] …receive donations and gifts from 

individuals through cash, checks, [and] online.” 

In summation, all units in Falling Angels worked collaboratively to fulfill the 

organization’s mission and to provide essential programs and services to the local 

community (Re & Rule, 2018). The board and the CEO of the nonprofit hired and 

delegated tasks to also staff who planned events throughout the year aligned with the 

organization’s mission, including an annual golf tournament and auction. Falling Angels 

also communicated effectively throughout the organization. Falling Angels remained 

transparent about changes and funding opportunities to maximize and balance the 

nonprofit’s budget. While analyzing the data collected in this study, I discovered that the 
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organization’s leadership intends to expand its housing services to include more female 

veterans who need lodging support from Falling Angels. This discovery led to the next 

theme, expenses, and revenue   

Theme Two: Expenses and Revenue 

In 2016, the IRS reported that the nonprofit sector generated almost a trillion 

dollars toward the US economy (NCCS, 2020). Many nonprofit organizations provide an 

array of vital resources for the local community in which they serve, ranging from food to 

shelter (Bradford & Boyd, 2020). However, some nonprofits struggle to keep the doors 

open (Gregory et al., 2020; Re & Rule, 2018). During a discussion of the organization’s 

expenses and revenue (all information that can be found publicly), it was mentioned that 

Falling Angels was on target to maintain, if not, increase, revenue for the 2018-2019 

fiscal year. During this discussion with participants, the organization’s financial viability 

was emphasized as a point of success and progress. Falling Angels generated almost $2.2 

million dollars in total revenue during the 2017-2018 fiscal year from contributions from 

donors and grants, program services revenue, and other monetary sources (GuideStar, 

2020). Employee salaries and benefits at Falling Angel made up almost one half of the 

organization’s budget (over $1.1 million) and operational expenses comprised of over $1 

million from the budget at the end of the 2018 fiscal term.  

Currently, Falling Angels provides vital mental health and housing services to 120 

veterans in the local community. During one of the interview sessions, Participant 1 

indicated that the organization was financially successful, but that there were steps that 

needed to be employed to expand their services. Specifically, participants mentioned a 
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goal of expanding the supportive programs to include housing for women veterans in the 

future.  

Theme Three: Expansion 

Several of the participants interviewed provided elaborate details about the 

nonprofit’s possible expansion. Participant 5 shared,  

[The] future plans [of Falling Angels] is to expand housing [services] to 

accommodate females and sell our fruits and vegetables to the public to support 

the [organization’s] mission. 

In agreement, Participant 2 stated that soon Falling Angels planned to “expand [programs 

and] services to [to provide] female veterans [housing] support.” When asked how many 

female veterans received housing services from the organization, Participant 3 indicated, 

“we do not have any space [housing] available [at the moment] for women veterans.” 

Despite wanting to provide housing for women veterans, there was little information 

about how the organization planned to expand these services except for the expansion of 

fundraising from produce grown in the urban farm. Participant 2 shared, “[Falling 

Angels] leaders want to sell [fruits and vegetables] from [the organization’s] urban farms 

[to generate] money to add more housing for [women] veterans.” Reinforcing Participant 

2’s earlier statement, Participant 3 asserted, “[Falling Angels] plans to expand our 

services to house females and sell produce from our urban farms raised by our clients.” 

Participant 4 also verified that Falling Angels planned to expand services “to help female 

veterans and make money from the vegetables we grow by selling to the public.” 

Collectively, these leaders within the organization demonstrated the importance of 
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expanding and intentions of doing so without much elaborate plans to initiate this 

opportunity. However, permanent housing for women veterans could be a reality if the 

leadership of Falling Angels mapped out and discussed the steps necessary to move 

forward to assist homeless women veterans.  

Collectively, the employees of Fallen Angels who participated in this study 

demonstrated a focus on advancing daily organizational practices that could lead to the 

successful continuation of services of homeless veterans. Likewise, they demonstrated a 

focus on expenses and revenue, and proved attentive to how those expenses and revenue 

impacted their daily operations. Finally, participants demonstrated an interest in 

expanding services, which would align with their mission, but did not discuss detailed 

plans to successfully meet the housing needs of homeless women veterans. The themes 

that arose from this administrative study provided various implications for the 

organization, its employees, area veterans along with recommendations. 

Interpretation and Implication of the Findings 

This administrative study aimed to explore and understand the operational 

practices of the Falling Angels nonprofit organization to determine its effectiveness. The 

only question in this study read, what organizational practices are in place and are 

necessary to improve Falling Angels’ ability to expand housing services to all veterans 

including women?  Using a common qualitative research data collection tool, I 

interviewed seven participants connected to Falling Angels in various role (see Table 1). 

This study served as voice for only a small segment of Falling Angels stakeholder, so the 

results do not represent the sentiments of the entire organization. The information shared 
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in this qualitative study voices the perception of participants and not that of the 

researcher. Based on the data collected in the participant interviews, two emerged themes 

from a NVivo qualitative data analysis: current operations and future expansion for 

Falling Angels. 

Managing and leading nonprofit organization is a complex process (Beer & 

Micheli, 2017; Seo, 2020). It is critical that the entire organization understands the 

mission, his or her role(s) and responsibilities, and provide effective customer services to 

clients (Gregory et al., 2020; Re & Rule, 2018). The current operations at Falling Angels 

aligned with concepts of the POSDCORB framework associated with the classical 

organization(al) theory used to guide this study. Each Falling Angels associated 

interviewed for this study understood their role(s) and responsibilities in the organization, 

confirming the idea that hierarchical charts in nonprofits tend to be effective if it is 

applied correctly (Basiony, 2018). The organizational chart at the nonprofit works since 

the directives come from the board and CEO.  

Collectively, all participants in this study considered Falling Angels’ senior 

leadership team effective. Leadership and employees at Falling Angels meet regularly to 

discuss ways to improve the organization’s effectiveness, performance, and productivity. 

Participants commit to the Falling Angels nonprofit organization because their personal 

and personal briefs aligned with the organization’s mission. Positive interactions between 

leaders at Falling Angels and employees supported other researcher’s sentiments that 

continuous communication among leaders and subordinate creates stable working 

conditions (Beer & Micheli, 2017; Chen et al., 2018; Mone & London, 2018). The 
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organization already has an effective line of communication between the leadership and 

subordinates. Strengthen communication when it is efficient currently will only make the 

organization much stronger in the future. 

Recommendations 

The following recommendations will aid Fallen Angels in meeting these goals 

and can potentially assist other organizations in the future. Ultimately, these 

recommendations can create social change for veterans in this midwestern America state 

and in the United States.  

Maintaining Successful Organizational Practices  

Based on the findings in this study, the leadership and employees at Falling 

Angels demonstrated effective organizational practices. To continue along these lines, 

educational opportunities related to POSDCORB could be implemented to make sure that 

the organization-maintained opportunities to plan, organize, staff, direct, coordinate, 

report, and budget effectively. Likewise, efforts to strategically connect their 

organizational practices to expound upon their financial goals and expand services to 

include homeless women veterans.  

Acquiring and Obtaining Fundraising Opportunities 

After analyzing the data, I also established that more funds are needed to support 

expanding current housing services to include more female veterans. This study’s results 

suggested that Falling Angels plan fundraising activities throughout the year to support 

its current mission. Several participants stated that Falling Angels collect funds from 

conducting fundraisers, including a golf tournament and auction each year. The 
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organization already has an effective line of communication between the leadership and 

subordinates. Strengthen communication in the organization when it is efficient currently 

will only make the organization much stronger in the future. 

One of the concerns that was frequently part of the discussions with participants 

was the creation of housing for women veterans. Although several participants discussed 

the selling of produce from the urban farm, there was no strategic plan to sustainably 

raise funds that would ensure that women veterans would have housing. Therefore, it is 

recommended that the nonprofit consistently and intentionally plan to apply for capacity-

building grants to help achieve their goal of expanding their operations to accommodate 

women veterans. Upon a review of past financial records, Falling Angels benefited from 

grants. Therefore, exploring other grant opportunities could generate funds to support 

adding more housing services for women veterans. One possibility would be the 

development of a partnership between Falling Angels and National Alliance to End 

Homelessness (NAEH), an organization that provides different solutions (including 

financial) in response to homelessness in America. This partnership could assist Falling 

Angels in their goal of assisting the needs of homeless veterans in the area.   

Conducting SWOT Analysis to Meet Needs of All Veterans 

The leadership of Falling Angels should consider specifying guidelines related to 

communications, strategic planning, and allocating resources to ensure the mission of the 

nonprofit is met (Garven et al., 2016). Specifically, the mission of providing housing to 

homeless veterans, which includes women veterans. The performance of quarterly SWOT 

analysis could assess the needs of the organization and its constituents while also ensure 
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that women, a growing demographic of homeless veterans, are part of their community. 

Falling Angels should also appoint women to assist with this analysis to ensure that steps 

are taken to implement these changes, but that women are also part of the leadership team 

in the organization to meet their goal of providing sufficient and adequate housing 

services to all veterans. These appointees can also work closely with the board of 

directors and the executive director to address concerns related to the needs and concerns 

of women. These things are important given that creating housing is only the beginning 

to welcoming women within Fallen Angels. Creating a belonging space will ensure that 

they feel safe.   

Strengths and Limitations of the Study 

This administrative investigation explored a nonprofit organization to understand 

its operational practices. One strength of this project will serve as a resource for Falling 

Angels and other organizations supportive of veterans in need. This study also added an 

alternative perspective of managing and leading a nonprofit organization. Most studies 

about nonprofits focused on funding these organization, but this study examined the 

behavior of a nonprofit group. Conversely, a few limitations also influenced the study’s 

results including the hermeneutic phenomenology research design. Like other qualitative 

studies, the findings in this study cannot be generalized. The sentiments shared in this 

study reflect only the experiences and perception of the seven participants, not the entire 

Falling Angels organization.  

This study will be useful for future research and will provide a new understanding 

of how nonprofit organizations can improve organizational effectiveness and productivity 
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while continuing to provide programs and services to the targeted population. Evidence 

from this study implies that other organizations can use organizational theory to help 

guide both their short-term and long-term goals, and that time invested in improving their 

organizations’ effectiveness and performance is a worthy effort.  Future researchers 

would interview an unbiased sample of the population over a short period and develop 

new questions about improving organizational effectiveness in the workplace. Future 

studies would determine which policies enforced by the organization need reviewing or 

modifying to increase housing that would accommodate at-risk veterans. 

This administrative study also presented potential implications affecting positive 

social change. The emergence of Veteran homelessness has become a critical concern for 

the Falling Angels nonprofit organization. This study can serve as a guide for other 

scholars and nonprofit organizations to embrace the need to explore possibilities and 

implement strategies that can lead to the development of stable housing. Providing 

housing services to combat veteran homelessness could help more veterans become 

steadily employed and could create more permanent housing.  Another implication for 

social change that future organizations could develop an internal feedback plan that 

would identify both negative and positive feedback of programs and monitor their 

successful outcomes as it impacts their organization.  

Summary 

Section Four reviewed the findings, implications, and recommendations 

associated with the administrative study of Falling Angels. It detailed common themes 

that demonstrate that Falling Angels is, for the most part, successfully meeting the needs 
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of homeless veterans, and that it should put a plan in place to expand its reach to women 

veterans.  Section Five details the dissemination plan that occurred to inform the 

organization of the findings of the study.  
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Section 5: Dissemination Plan 

Introduction  

Based on findings, all seven participants acknowledged that Falling Angels plans 

to expand its housing services to include women. The organization has applied for grants 

in the past successfully. Therefore, applying for another expansion grant would assist 

them in attaining this goal. Currently, Falling Angels’ organizational practices 

demonstrate successful business practices. The board and leadership team gather often to 

communicate new ideas to help the organization grow. Falling Angels also communicates 

based on a hierarchical structure that keeps all stakeholders informed about changes, 

including expanding current services. The seven participants who interviewed as part of 

this administrative study supported the mission of the organization and worked to ensure 

clients used services offered by Falling Angels. 

Plan to Disseminate Findings  

As the researcher, I conducted a meeting with Falling Angels senior leadership to 

share the results of this study. In addition, senior leadership was provided with a 

memorandum that included a copy of the abstract, the completed project, summary of the 

findings, and summary of recommendations for future studies. Senior leadership will 

share information from this study as deemed appropriate. This organization was located 

within proximity of my residence; I made myself available to present an oral overview of 

my findings if senior leadership asks. Finally, I made senior leadership aware that this 

research project is available electronically.  
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Audience for Dissemination 

 The audience for this study includes the board of directors of this nonprofit 

organization, scholar-practitioners, donor entities, other nonprofit organizations, 

nonprofit advocates, volunteers, and local and state representatives. Appropriate findings 

of this administrative study can be shared with other nonprofit organizations that believe 

in providing needed services to vulnerable populations. Findings from this research were 

shared in academic settings, fundraising events, and workshops for nonprofit advocates. 

Findings of this study could also help Falling Angels understand the importance 

of implementing common organizational practices. Connecting with stakeholders, 

funders, and partner organizations helps to ensure positive outcomes and measurable 

pathways to further improve clients and the community. Based on findings, Falling 

Angels can also (a) delegate responsibility, (b) communicate more effectively, (c) know 

and identify their strengths and weaknesses, (d) keep the targeted population in mind, (e) 

focus on education and growth, (f) use human resources, and (g) increase its quality and 

delivery of services.  

Summary 

 The purpose of this administrative study is to explore and understand the 

organizational structure of Falling Angels and provide a recommendation memo so that it 

can meet its goal to be a more effective nonprofit and extend housing services to 

homeless female veterans. Based on findings, having stable housing would dramatically 

improve this organization’s mission of transforming lives of individuals they support 

continuously.  
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Falling Angels operates as a highly functional organization, and each unit is 

committed to the mission of the nonprofit. This organization could grow in terms of 

effectiveness by continuing to focus on POSDCORB practices and fundraising to expand 

services. Based on findings, Falling Angels could take several actions: increasing 

fundraising, increasing grants requests, and increasing partnerships that could improve 

achieving its mission and goals in transforming the lives of individuals they support 

continuously.  

  



74 

 

References  

Albritton, B. R., Hartsfield, F., Holmes, A. F., & Kappmeyer, C. (2018). Developing  

bridges center grant proposal: A budgeting case for a nonprofit organization. 

Journal of Governmental & Nonprofit Accounting, 7(1), 78–86. 

https://doi.org/10.2308/ogna-52365  

Aldoney, D., & Cabrera, N. (2016). Raising American citizens: Socialization goals of  

low-income immigrant Latino mothers and fathers of young children. Journal of 

Child & Family Studies, 25(12), 3607–3618. https://doi.org/10.1007/s10826-016-

0510-x 

Alpi, K. M., & Evans, J. J. (2019). Distinguishing case study as a research method from  

case reports as a publication type. Journal of the Medical Library Association,  

107(1), 1–5. https://doi.org/10.5195/jmla.2019.615 

Alter, G., & Gonzalez, R. (2018). Responsible practices for data sharing. American 

Psychologist, Vol. 73(2), 146. 

Antonio, M. G., Schick-Makaroff, K., Doiron, J. M., Sheilds, L., White, L., & Molzahn,  

A. (2020). Qualitative data management and analysis within a data repository. 

Western Journal of Nursing Research, 42(8), 640–648. 

https://doiorg/10.1177/0193945919881706 

Ashworth, R. E., McDermott, A. M., & Currie, G. (2019). Theorizing from qualitative  

research in public administration: Plurality through a combination of rigor and 

richness. Journal of Public Administration Research and Theory, 29(2), 318-333. 

Astroth, K. S., & Chung, S. Y. (2018). Focusing on the fundamentals: Reading  

https://doi.org/10.2308/ogna-52365
https://doi.org/10.1007/s10826-016-0510-x
https://doi.org/10.1007/s10826-016-0510-x
https://doi.org/10.5195/jmla.2019.615
https://doiorg/10.1177/0193945919881706


75 

 

qualitative research with a critical eye. Nephrology Nursing Journal, 45(4), 381-

386. https://proxy1.ncu.edu/login?url=https://www-proquest-

com.proxy1.ncu.edu/docview/2096468835?accountid=28180 

Audretsch, D. B., Siegel, D. S., & Terjesen, S. (2020). Entrepreneurship in the public and 

nonprofit sectors. Public Administration Review, 80(3), 468–472. 

https://doi.org/10.1111/puar.13200 

Bansal, P., Smith, W. K., & Vaara, E. (2018). New ways of seeing through qualitative 

research. Academy of Management Journal, 61(4), 1189–1195. 

https://doi.org/10.5465/amj.2018.4004 

Basiony, B. M. (2018). Management development strategy for developing nurse intern’s  

managerial skills. Academy of Strategic Management Journal, 17(5), 1-11. 

https://proxy1.ncu.edu/login?url=https://www-proquest-

com.proxy1.ncu.edu/docview/2137982806?accountid=28180 

Baum, J. A. C., & Haveman, H. A. (2020). Editors’ comments: The future of 

organizational theory. Academy of Management Review, 45(2), 268–272. 

https://doi-org/10.5465/amr.2020.0030 

Beliles, S. (2018). Alpha Omega Veterans Services fight the at-home battle. 

https://www.commericalappeal.com/story/opinion/2018/06/12/alpha-omega-

veterans-services-fights-home-battle/690732002/ 

Beer, H. A., & Micheli, P. (2017). How performance measurement influences 

stakeholders in not-for-profit organizations. International Journal of Operations 

https://proxy1.ncu.edu/login?url=https://www-proquest-com.proxy1.ncu.edu/docview/2096468835?accountid=28180
https://proxy1.ncu.edu/login?url=https://www-proquest-com.proxy1.ncu.edu/docview/2096468835?accountid=28180
https://doi.org/10.1111/puar.13200
https://doi.org/10.5465/amj.2018.4004
https://proxy1.ncu.edu/login?url=https://www-proquest-com.proxy1.ncu.edu/docview/2137982806?accountid=28180
https://proxy1.ncu.edu/login?url=https://www-proquest-com.proxy1.ncu.edu/docview/2137982806?accountid=28180
https://doi-org/10.5465/amr.2020.0030
https://www.commericalappeal.com/story/opinion/2018/06/12/alpha-omega-veterans-services-fights-home-battle/690732002/
https://www.commericalappeal.com/story/opinion/2018/06/12/alpha-omega-veterans-services-fights-home-battle/690732002/


76 

 

& Production Management, 37, 1164-1184. https://doi.org/10.1108/ijopm-08-

2015-0481 

Betta, M. (2019). Business, organization theory, and the current challenge of 

neocharisma. Business and Society Review, 124(2), 261-281. 

Birken, S. A., Bunger, A. C., Powell, B. J., Turner, K., Clary, A. S., Klaman, S. L., 

…Weiner, B. J. (2017). Organizational theory for dissemination and 

implementation research. Implementation Science, 12(1), p. 1-15. 

https://doi.org/10.1186/s13012-017-0592-x 

Birt, L., Scott, S., Cavers, D., Campbell, C., & Walter, F. (2016). Member checking: A 

tool to enhance trustworthiness or merely a nod to validation? Qualitative Health 

Research, 26(13), 1802–1811. https://doi.org/10.1177/1049732316654870 

Box, R. C. (2017). Into a new regressive era: Implications for public administration. 

Public Integrity, 19(6), 576-592. 

Bradford, T. W., & Boyd, N. W. (2020). Help me help you! Employing the marketing 

mix to alleviate experiences of donor sacrifice. Journal of Marketing, 84(3), 68–

85. https://doi-org.proxy1.ncu.edu/10.1177/0022242920912272 

Brimhall, K. C. (2019). Inclusion and commitment as key pathways between leadership 

and nonprofit performance. Nonprofit Management & Leadership, 30(1), 31–49. 

https://doi-org.proxy1.ncu.edu/10.1002/nml.21368  

Brink, R. (2018). A multiple case design for the investigation of information management 

processes for work-integrated learning. International Journal of Work-Integrated 

Learning, 19(3), 223-235. 

https://doi.org/10.1108/ijopm-08-2015-0481
https://doi.org/10.1108/ijopm-08-2015-0481
https://doi.org/10.1186/s13012-017-0592-x
https://doi.org/10.1177/1049732316654870
https://doi-org.proxy1.ncu.edu/10.1177/0022242920912272
https://doi-org.proxy1.ncu.edu/10.1002/nml.21368


77 

 

Brunacini, A. (2015). POSDCORB. Fire Engineering, 168(3), 54–56. 

Burles, M. C. (2017). Negotiating post-research encounters: Reflections on learning of  

participant deaths following a qualitative study. Mortality, 22(2), 170-180. 

Burton, R. M., & Obel, B. (2018). The science of organizational design: fit between  

structure and coordination. Journal of Organization Design, 7(1), 1–13. 

https://doi-org.proxy1.ncu.edu/10.1186/s41469-018-0029-2 

Bush, A. A., Amechi, M., & Persky, A. (2020). An exploration of pharmacy education  

researchers’ perceptions and experiences conducting qualitative research. 

American Journal of Pharmaceutical Education, 3, 334. 

Buzzelli, M., & Allison, D. J. (2017). Proposed strategic mandates for Ontario  

Universities: An organizational theory perspective. Canadian Journal of Higher 

Education, 47(3), 170–191. https://doi-org.proxy1.ncu.edu/10.7202/1043244ar 

Campbell, S., Greenwood, M., Prior, S., Shearer, T., Walkem, K., Young, S., Walker, K.  

(2020). Purposive sampling: complex or simple? Research case examples. 

Journal of Research in Nursing. https://doi.org/10.1177/1744987120927206 

Chalekian, Paul. 2016. Instantiations of POSDCORB: A framework-theory-model  

approach. Administration & Society 48(3):316–343. 

Chen, J., Harrison, G., & Jiao, L. (2018). Who and what really count? An examination  

of stakeholder salience in not‐for‐profit service delivery organizations. 

Australian. Journal of Public Administration, 77(4), 813–828. https://doi-

org.ezp.waldenulibrary.org/10.1111/1467-8500.12322 

Church, S. P., Dunn, M., & Prokopy, L. S. (2019). Benefits to qualitative data quality  

https://doi-org.proxy1.ncu.edu/10.1186/s41469-018-0029-2
https://doi-org.proxy1.ncu.edu/10.7202/1043244ar
https://doi.org/10.1177/1744987120927206
https://doi-org.ezp.waldenulibrary.org/10.1111/1467-8500.12322
https://doi-org.ezp.waldenulibrary.org/10.1111/1467-8500.12322


78 

 

with multiple coders: Two case studies in multi-coder data analysis. Journal of 

Rural Social Sciences, 34(1), 1–14. 

Collins, C.S., & Cooper, J.E. (2014). Emotional intelligence and the qualitative 

researcher. International Journal of Qualitative Methods, 88-103. 

https://doi.org/10.1177/160940691401300134  

Connelly, L. M. (2016). Trustworthiness in qualitative research. Medsurg Nursing, 25(6),  

435-436. Retrieved from https://proxy1.ncu.edu/login?url=https://www-proquest-

com.proxy1.ncu.edu/docview/1849700459?accountid=28180 

Connolly-Ahern, C., & Ahern, L. (2015). Agenda-tapping: Conceptualizing the  

relationship between news coverage, fundraising, and the First Amendment. 

Journal of Nonprofit & Public Sector Marketing, 27(1), 1–22. https://doi-

org.proxy1.ncu.edu/10.1080/10495142.2014.918795. 

Constandt, B., & Willem, A. (2019). The trickle‐down effect of ethical leadership in  

nonprofit soccer clubs. Nonprofit Management & Leadership, 29(3), 401–417. 

https://doi-org.ezp.waldenulibrary.org/10.1002/nml.21333 

Creswell, J. W. (2014). Qualitative, quantitative, and mixed methods approaches. Sage.  

Davis, G. F. (2015). Celebrating organization theory: The after-party.  

Journal of Management Studies, 52, 309–319. 

Department of Veteran Affairs. (2010). Federal strategic plan to prevent and end 

homelessness: 2010. 

https://www.usich.gov/resources/uploads/asset_library/Home-Together-Federal-

Strategic-Plan-to-Prevent-and-End-Homelessness.pdf. 

https://doi.org/10.1177/160940691401300134
https://proxy1.ncu.edu/login?url=https://www-proquest-com.proxy1.ncu.edu/docview/1849700459?accountid=28180
https://proxy1.ncu.edu/login?url=https://www-proquest-com.proxy1.ncu.edu/docview/1849700459?accountid=28180
https://doi-org.proxy1.ncu.edu/10.1080/10495142.2014.918795
https://doi-org.proxy1.ncu.edu/10.1080/10495142.2014.918795
https://doi-org.ezp.waldenulibrary.org/10.1002/nml.21333
https://www.usich.gov/resources/uploads/asset_library/Home-Together-Federal-Strategic-Plan-to-Prevent-and-End-Homelessness.pdf
https://www.usich.gov/resources/uploads/asset_library/Home-Together-Federal-Strategic-Plan-to-Prevent-and-End-Homelessness.pdf


79 

 

Despard, M. R. (2017). Can nonprofit capacity be measured? Nonprofit and Voluntary  

Sector Quarterly, 46(3), 607–626. https://doi.org/10.1177/0899764016661425 

Diprizio, J. (2018). Local I Team shortages of housing in Memphis due to the abundance 

of investors. Retrieved from https://www.localmemphis.com/news/local-

news/local-i-team-shortage-of-housing-in-memphis-due-to-abundance-of-

investors/1185631369 

DeJonckheere, M., & Vaughn, L. M. (2019). Semi-structured interviewing in primary  

care research: a balance of relationship and rigor. Family Medicine and 

Community Health, 7(2), e000057. 

Döhler, M. (2017). The bias of structures: How multidivisional organizations work  

the public sector. Public Organization Review, 17(1), 83–100. https://doi-

org.proxy1.ncu.edu/10.1007/s11115-015-0329-8 

Dyck, B., & Greidanus, N. S. (2017). Quantum sustainable organizing theory: A study of 

organization theory as if matter mattered. Journal of Management Inquiry, 26(1), 

32-46. 

Du Gay, P. (2015). Organization (theory) as a way of life. Journal of Cultural Economy, 

8(4), 399-417. 

Elfving, J. & Howard, P. (2018). Opportunity identification and identity creation in non- 

profit organizations. Journal of Enterprising Communities: People and Places in  

the Global Economy, 12(5), 566–581. https://doi-

org.ezp.waldenulibrary.org/10.1108/JEC-07-2018-0044 

Espy, L. D., & Guy, M. E. (2017). Maybe it is Rocket Science: How the Martian reflects  

https://doi.org/10.1177/0899764016661425
https://www.localmemphis.com/news/local-news/local-i-team-shortage-of-housing-in-memphis-due-to-abundance-of-investors/1185631369
https://www.localmemphis.com/news/local-news/local-i-team-shortage-of-housing-in-memphis-due-to-abundance-of-investors/1185631369
https://www.localmemphis.com/news/local-news/local-i-team-shortage-of-housing-in-memphis-due-to-abundance-of-investors/1185631369
https://doi-org.proxy1.ncu.edu/10.1007/s11115-015-0329-8
https://doi-org.proxy1.ncu.edu/10.1007/s11115-015-0329-8
https://doi-org.ezp.waldenulibrary.org/10.1108/JEC-07-2018-0044
https://doi-org.ezp.waldenulibrary.org/10.1108/JEC-07-2018-0044


80 

 

Gulick’s “Notes on the Theory of Organization.” Administrative Theory & Praxis 

(Taylor & Francis Ltd), 39(3), 193–205. https://doi-

org.proxy1.ncu.edu/10.1080/10841806.2017.1345511 

Evans, W. N., Kroeger, S., Palmer, C., & Pohl, E. (2019). Housing and urban  

development–veterans affairs supportive housing vouchers and veterans’ 

homelessness, 2007–2017. American Journal of Public Health, 109(10), 1440-

1445. 

Feng, X., & Behar-Horenstein, L. (2019). Maximizing NVivo utilities to analyze open- 

ended responses. The Qualitative Report, 3, 563. 

Ferdous, J. (2016). Organization theories: from classical perspective. International  

Journal of Business, Economics and Law, 9(2), 1-6 

Ford, M. R., & Ihrke, D. M. (2020). Connecting Group Dynamics, Governance, and  

Performance: Evidence From Charter School Boards. Nonprofit & Voluntary 

Sector Quarterly, 49(5), 1035–1057. 

Gajda, J. (2019). Archiving and Re-using of Qualitative Data as a Path to Development 

of Public Administration Research. International Studies: Interdisciplinary 

Political and Cultural Journal, 24(2), 143–160. 

 https://doi-org.proxy1.ncu.edu/10.18778/1641-4233.24.09 

 

 

 

 

https://doi-org.proxy1.ncu.edu/10.1080/10841806.2017.1345511
https://doi-org.proxy1.ncu.edu/10.1080/10841806.2017.1345511
https://doi-org.proxy1.ncu.edu/10.18778/1641-4233.24.09


81 

 

Garven, S. A., Hofmann, M. A., & McSwain, D. N. (2016). Playing the numbers game:  

Program ratio management in nonprofit organizations. Nonprofit Management 

and Leadership, 26(4), 401–416. https://doi.org/10.1002/nml.21201  

Gerster, K., Murray-Davis, B., Dason, E. S., & Costescu, D. (2019). A Qualitative  

Exploration of Past Family Planning Counselling of Adolescent and Young 

Mothers. Canadian Journal of Midwifery Research & Practice, 18(2), 40–47 

Gregory, G., Ngo, L., & Miller, R. (2020). Branding for non-profits: explaining new 

donor decision-making in the charity sector. Journal of Product & Brand 

Management, 29(5), 583. 

Guidestar. (2020). Basic nonprofit 990 search. https://www.guidestar.org/profile/58-

1761468 

Gulick, L. (1937). Notes on Theory of Organization. Classics of organizational theory,  

3(1937), 87-95.   

Haveman, H. A., & Wetts, R. (2019). Contemporary organizational theory: The 

demographic, relational, and cultural perspectives. Sociology Compass, 3. 

https://doi-org.proxy1.ncu.edu/10.1111/soc4.12664  

Hoven, J., & Lawton, J. (2015). Sample Size of One: Operational Qualitative Analysis in  

the Classroom. Journal of Strategic Security, 8, 40–47.  

https://doi-org.proxy1.ncu.edu/10.5038/1944-0472.8.3S.1474 

Indeed, Editorial Team (2020). How to Create a Memo (With Template and Examples) 

February 22, 2021. Retrieved from https://www.indeed.com/career-advice/career-

development/memo 

https://doi.org/10.1002/nml.21201
https://www.guidestar.org/profile/58-1761468
https://www.guidestar.org/profile/58-1761468
https://doi-org.proxy1.ncu.edu/10.1111/soc4.12664
https://doi-org.proxy1.ncu.edu/10.5038/1944-0472.8.3S.1474
https://www.indeed.com/career-advice/career-development/memo
https://www.indeed.com/career-advice/career-development/memo


82 

 

Indeed, Editorial Team (2021). 4 Tips on how to end a Business Memo 

May 6, 2021. Retrieved from https://www.indeed.com/career-advice/career-

development/how-to-end-a-memo 

Johansen, M., & Hawes, D. P. (2016). The effect of the tasks middle managers performs 

on organizational performance. Public Administration Quarterly, 40(3), 589-616. 

Retrieved from https://proxy1.ncu,edu/login?url=https://www-proquest-

com.proxy1.ncu.edu/docview/185235018?accountid=28180 

Johnson, J. L., Adkins, D., & Chauvin, S. (2020). A Review of the Quality Indicators of 

Rigor in Qualitative Research. American Journal of Pharmaceutical Education, 

84(1), 138-146.  https://doi.org/10:5688/  

Johnson, J. S. (2015). Qualitative sales research: an exposition of grounded theory. 

Journal of Personal Selling & Sales Management, 35(3), 262–273. https://doi-

org.proxy1.ncu.edu/10.1080/08853134.2014.954581 

Kertesz, S. G., Austin, E. L., Holmes, S. K., DeRussy, A. J., Lukas, C. V. D., & Polka,  

D. E. (2017). Housing First on a Large Scale: Fidelity Strengths and Challenges in 

the VA’s HUD-VASH Program. PSYCHOLOGICAL SERVICES, 14(2), 118–128. 

https://doi-org.ezp.waldenulibrary.org/10.1037/ser0000123 

Kim, M., Charles, C., & Pettijohn, S. L. (2019). Challenges in the Use of Performance  

Data in Management: Results of a National Survey of Human Service Nonprofit 

Organizations. Public Performance & Management Review, 42(5), 1085–1111. 

https://doi-org.proxy1.ncu.edu/10.1080/15309576.2018.1523107 

Knapp, M. S. (2017). The practice of designing qualitative research on educational  

https://www.indeed.com/career-advice/career-
https://www.indeed.com/career-advice/career-
https://doi.org/10:5688/
https://doi-org.proxy1.ncu.edu/10.1080/08853134.2014.954581
https://doi-org.proxy1.ncu.edu/10.1080/08853134.2014.954581
https://doi-org.ezp.waldenulibrary.org/10.1037/ser0000123
https://doi-org.proxy1.ncu.edu/10.1080/15309576.2018.1523107


83 

 

leadership: Notes for emerging scholars and practitioner-scholars. Journal of 

Research on Leadership Education, 12(1), 26-50. 

Korica, M., Nicolini, D., & Johnson, B. (2017). In search of ‘managerial work’:  

Past, present, and future of an analytical category. International Journal  

of Management Reviews, 19(2), 151-174. 

Kwon, K., & Park, J. (2019). The life cycle of employee engagement theory in HRD 

research. Advances in Developing Human Resources, 21(3), 352-370. 

Lancaster, K. (2017). Confidentiality, Anonymity and Power Relations in Elite  

Interviewing: Conducting Qualitative Policy Research in a Politicized Domain.

 International Journal of Social Research Methodology, 20(1), 93–103 

Langer, J., & LeRoux, K. (2017). Developmental Culture and Effectiveness in Nonprofit  

Organizations, Public Performance & Management Review.  

https://doi-org.10.1080/15309576.2016.1273124 

Leeman, J., Baquero, B., Bender, M., Choy-Brown, M., Ko, L.K., Nilsen, P., & Birken,  

S.A. (2019). Advancing the use of organization theory in implementation science. 

Preventive medicine, 129. https://doi.org//10.1016/j.ypmed.2019.105832 

 Lounsbury & Beckman, 2015. (2015). Celebrating organizational theory. Journal of  

Management Studies. Vol. 52(2), 288-308.  https://doi.org/10.1111/joms.12091Lowe, S., 

& Dybicz, P. (2019). Veteran Homelessness: Examining the Values of Social  

Justice Guiding Policy. Journal of Veterans Studies, 4(1), 15–33. 

http://doi.org/10.21061/jvs.v4i1.91  

Maclean, M., Harvey, C., & Clegg, S. R. (2017). Organization theory in business and  

https://doi-org.10.1080/15309576.2016.1273124
https://doi.org/10.1016/j.ypmed.2019.105832
https://doi.org/10.1111/joms.12091
http://doi.org/10.21061/jvs.v4i1.91


84 

 

management history: Present status and future prospects. Business History 

Review, 91(3), 457-481. 

http://dx.doi.org.proxy1.ncu.edu/10.1017/S000768051700102 

Maher, C., Hadfield, M., Hutchings, M., & de Eyto, A. (2018). Ensuring Rigor in  

Qualitative Data Analysis: A Design Research Approach to Coding  

Combining NVivo with Traditional Material Methods. International Journal of 

Qualitative Methods. https://doi.org/10.1177/1609406918786362 

Mantie, R., & Tan, L. (2019). A Cross-Cultural Examination of Lifelong Participation  

in Community Wind Bands through the Lens of Organizational Theory. Journal 

of Research in Music Education, 67(1), 106–126. 

Marijani, R. (2018). Ties that Bind: The Link between Functions of Public Sector 

Manager in Tanzania and Luther Gulick’s Notes on The Theory of Organization. 

Holistica, 9(2), 95–106. https://doi-org.proxy1.ncu.edu/10.2478/hjbpa-2018-0014 

Mattison, C. A., Lavis, J. N., Hutton, E. K., Dion, M. L., & Wilson, M. G. (2020).  

Understanding the conditions that influence the roles of midwives in Ontario, 

Canada’s health system: an embedded single-case study. BMC Health Services 

Research, 20(1). https://doi-org.proxy1.ncu.edu/10.1186/s12913-020-5033-x 

McGrath, C., Palmgren, P. J., & Liljedahl, M. (2019). Twelve tips for conducting 

qualitative research interviews. Medical teacher, 41(9), 1002-1006. 

McGrath, R. (2021). Journalling and memoing: reflexive qualitative research tools. In 

Handbook of Qualitative Research Methodologies in Workplace Contexts. 

Edward Elgar Publishing. 

http://dx.doi.org.proxy1.ncu.edu/10.1017/S000768051700102
https://doi.org/10.1177/1609406918786362
https://doi-org.proxy1.ncu.edu/10.2478/hjbpa-2018-0014
https://doi-org.proxy1.ncu.edu/10.1186/s12913-020-5033-x


85 

 

Merriam, S. B., & Tisdell, E. J. (2015). Qualitative research: A guide to design and  

implementation. Jossey-Bass. 

Meyer, N., Meyer, D., & Kot, S. (2017). The development of a process tool for improved 

risk management in local government: Acces la success. Calitatea, 18, 425-429. 

Retrieved from https://proxy1.ncu.edu/login?url=https://www-proquest-

com.proxy1.ncu.edu/docview/1855018930?accountid=28180 

Mitchell, G. E. (2017). Fiscal Leanness and Fiscal Responsiveness: Exploring the 

Normative Limits of Strategic Nonprofit Financial Management. Administration 

& Society, 49(9), 1272–1296. https://doi-

org.ezp.waldenulibrary.org/10.1177/0095399715581035 

Mitchell, G. E., & Berlan, D. (2018). Evaluation in Nonprofit Organizations: An 

Empirical Analysis. Public Performance & Management Review, 41(2), 415–437. 

https://doi-org.proxy1.ncu.edu/10.1080/15309576.2017.1400985 

Mohajan, H. K. (2018). Qualitative research methodology in social sciences and related 

subjects. Journal of Economic Development, Environment and People, 7(1), 2348. 

Mone, E., M., & London, M. (2019). Employee engagement through effective  

 performance management. A practical guide for managers. Routledge. 

Morales, E., Narayan, A., & Atienza, W. (2019). Vulnerable Vets? How gatekeeping and

 stereotypes shape access to student-Veterans in the qualitative interview  

Process. The Qualitative Report, 4, 717. 

Morse, J.M. (2015). Critical analysis of strategies for determining rigor in  

qualitative inquiry. Qualitative Health Research, 25(9), 1212-1222. 

https://proxy1.ncu.edu/login?url=https://www-proquest-com.proxy1.ncu.edu/docview/1855018930?accountid=28180
https://proxy1.ncu.edu/login?url=https://www-proquest-com.proxy1.ncu.edu/docview/1855018930?accountid=28180
https://doi-org.ezp.waldenulibrary.org/10.1177/0095399715581035
https://doi-org.ezp.waldenulibrary.org/10.1177/0095399715581035
https://doi-org.proxy1.ncu.edu/10.1080/15309576.2017.1400985


86 

 

National Center for Charitable Statistics. (2020). The Nonprofit Sector in 2019 Brief.  

https://nccs.urban.org/publication/nonprofit-sector-brief-2019 

National Coalition for the Homeless. (2021).  Homelessness in America.  

https://endhomelessness.org/homelessness-in-america/Nyirenda, L., Kumar, M. B., 

Theobald, S., Sarker, M., Simwinga, M., Kumwenda, M., &  

Taegtmeyer, M. (2020). Using research networks to generate trustworthy 

qualitative public health research findings from multiple contexts. BMC Medical 

Research Methodology, 20(1), 13. 

Nonprofit HR. (2016). 2016 Nonprofit Employment Practices Survey™ Results. 

Washington, DC: Guidestar. Retrieved from https://www.nonprofithr.com/wp-

content/uploads/2016/04/2016NEPSurvey-final.pdf. 

Nordbäck, E. S., & Espinosa, J. A. (2019). Effective coordination of shared leadership in  

global virtual teams. Journal of Management Information Systems, 36(1), 321-

350.  

Null, M. (2019). Operation Enduring Freedom and Operation Iraqi Freedom and PTSD.  

https://www.verywellmind.com/oefoif-Veterans-and-posttraumatic-stress-ptsd-

symtpoms-2797314 

Osabiya, B. J. (2015). The effect of employees’ motivation on organizational 

performance. Journal of public administration and policy research, 7(4), 62-75 

Ose, S. O. (2016). Using Excel and Word to Structure Qualitative Data.  

Journal of Applied Social Science, 10(2), 147–162. 

Ospina, S. M., Esteve, M., & Lee, S. (2018). Assessing qualitative studies in public  

https://nccs.urban.org/publication/nonprofit-sector-brief-2019
https://endhomelessness.org/homelessness-in-america/
https://www.nonprofithr.com/wp-content/uploads/2016/04/2016NEPSurvey-final.pdf
https://www.nonprofithr.com/wp-content/uploads/2016/04/2016NEPSurvey-final.pdf
https://www.verywellmind.com/oefoif-Veterans-and-posttraumatic-stress-ptsd-symtpoms-2797314
https://www.verywellmind.com/oefoif-Veterans-and-posttraumatic-stress-ptsd-symtpoms-2797314


87 

 

administration research. Public Administration Review, 78(4), 593-605. 

Palinkas LA, Horwitz SM, Green CA, Wisdom, J.P., Duan, N., & Hoagwood, K. (2015) 

Purposeful sampling for qualitative data collection and analysis in mixed method 

implementation research. Administration and Policy in Mental Health and Mental 

Health Services Research, 42(5), 533–544. https://doi-

org.ezp.waldenulibrary.org/10.1007/s10488-013-0528-y 

Paradis, E., O'Brien, B., Nimmon, L., Bandiera, G., & Martimianakis, M. A. (2016). 

Design: selection of data collection methods. Journal of graduate medical 

education, 8(2), 263-264. 

Patel, H., & Green, S. D. (2020). Beyond the performance gap: reclaiming building 

appraisalthrough archival research. Building Research & Information, 48(5), 469–

484. https://doi-org.proxy1.ncu.edu/10.1080/09613218.2019.1672517 

Perkmann, M., & Phillips, N. (2017). Using and developing organization theory to study  

innovation. Innovation: Organization & Management, 19(1), 1-4. 

http://dx.doi.org.proxy1.ncu.edu/10.1080/14479338.2017.1282663  

Phillips, S., & Dalgamo, N., (2017). Professionalism, expertise, compassionate: A  

qualitative study of medical residents. BMC Medical Education, 17(1),21. 

https://doi.org.//10.1186/s12909-017-0864-9Phillips, S., Raskin, S. E., Harrington, C. B., 

Brazinskaite, R., & Gany, F. M. (2019).  

“You have to keep a roof over your head”: A qualitative study of housing needs 

among patients with cancer in New York City. Journal of Oncology Practice, 

15(8), e677–e689. https://doi-org.proxy1.ncu.edu/10.1200/JOP.19.00077.  

https://doi-org.ezp.waldenulibrary.org/10.1007/s10488-013-0528-y
https://doi-org.ezp.waldenulibrary.org/10.1007/s10488-013-0528-y
https://doi-org.proxy1.ncu.edu/10.1080/09613218.2019.1672517
http://dx.doi.org.proxy1.ncu.edu/10.1080/14479338.2017.1282663
https://doi.org./10.1186/s12909-017-0864-9
https://doi-org.proxy1.ncu.edu/10.1200/JOP.19.00077


88 

 

Pick, D. (2017). Rethinking organization theory: The fold, the rhizome, and the seam 

between organization and the literary. Organization, 24(6), 800-818. 

Peterson, R., Gundlapalli, A. V., Metraux, S., Carter, M. E., Palmer, M., Redd, A.,  

Samore, M. H., & Fargo, J. D. (2015). Identifying Homelessness among Veterans  

Using VA Administrative Data: Opportunities to Expand Detection Criteria. PLoS 

ONE, 10(7), 1–14. https://doi-

org.ezp.waldenulibrary.org/10.1371/journal.pone.0132664 

Prabavathi, R., & Nagasubramani, P.C. (2018). Effective oral and written 

communication. https://phoenixpub.org/journals/index.php/jaar/article/view/164 

Purdue University (2021). Memos General Introduction. Retrieved from 

https://owl.purdue.edu/owl/subject_specific_writing/professional_technical_writi

ng/memos/index.html  

Re, D. E., & Rule, N. O. (2016). Predicting firm success from the facial appearance of 

Chief Executive Officers of non-profit organizations. Perception, 45(10), 1137-

1150. 

Ridder, H. G. (2017). The theory contribution of case study research designs.  

Business Research, 10(2), 281-305. 

Roessger, K. M., Greenleaf, A., & Hoggan, C. (2017). Using data collection apps and 

single-case designs to research transformative learning in adults. Journal of Adult 

and Continuing Education, 23(2), 206-225. 

https://doi-org.ezp.waldenulibrary.org/10.1371/journal.pone.0132664
https://doi-org.ezp.waldenulibrary.org/10.1371/journal.pone.0132664
https://phoenixpub.org/journals/index.php/jaar/article/view/164
https://owl.purdue.edu/owl/subject_specific_writing/professional_technical_writing/memos/index.html
https://owl.purdue.edu/owl/subject_specific_writing/professional_technical_writing/memos/index.html


89 

 

Roulston, K. (2019). Using Archival Data to Examine Interview Methods: The 

Case of the Former Slave Project. International Journal of Qualitative Methods, 

18, https://doi-org.ezp.waldenulibrary.org/10.1177/1609406919867003 

Saunders, B., Sim, J., Kingstone, T., Baker, S., Waterfield, J., Bartlam, B., Burroughs, H.,  

& Jinks, C. (2018). Saturation in qualitative research: exploring its 

conceptualization and operationalization. QUALITY & QUANTITY, 52(4), 

1893–1907. https://doi-org.ezp.waldenulibrary.org/10.1007/s11135-017-0574-8 

Skinner, D., Franz, B., Taylor, M., Shaw, C., & Kelleher, K. J. (2018). How U.S.  

children’s hospitals define population health: a qualitative, interview-based study.  

BMC Health Services Research, 18(1), 494. https://doi-

org.proxy1.ncu.edu/10.1186/s12913-018-3303-7 

Seo, H, (2020). Transnational Nonprofits’ Social Media Use: A Survey of  

Communications Professionals and an Analysis of Organizational Characteristics. 

Nonprofit & Voluntary Sector Quarterly, 49(4), 849–870. https://doi-

org.ezp.waldenulibrary.org/10.1177/0899764020908340 

Stewart, H., & Gapp, R. (2017). Exploring the alchemy of qualitative management 

research: Seeking trustworthiness, credibility, and rigor through crystallization. 

The Qualitative Report, 22(1), 1-19. Retrieved from 

https://proxy1.ncu.edu/login?url=https://www-proquest-

com.proxy1.ncu.edu/docview/1867932452?accountid=28180. 

Sugiyanto, E., Djumadin, Z., & Digdowiseiso, K. (2018). Irrigation planning in the era of  

https://doi-org.ezp.waldenulibrary.org/10.1007/s11135-017-0574-8
https://doi-org.proxy1.ncu.edu/10.1186/s12913-018-3303-7
https://doi-org.proxy1.ncu.edu/10.1186/s12913-018-3303-7
file:///C:/Users/My%202%20Angels/AppData/Roaming/Microsoft/Windows/Network%20Shortcuts/Seo,%20H,%20(2020).%20Transnational%20Nonprofits’%20Social%20Media%20Use:%20A%20Survey%20of%20Communications%20Professionals%20and%20an%20Analysis%20of%20Organizational%20Characteristics.%20Nonprofit%20&%20Voluntary%20Sector%20Quarterly,%2049(4),%20849–870.%20https:/doi-org.ezp.waldenulibrary.org/10.1177/0899764020908340
file:///C:/Users/My%202%20Angels/AppData/Roaming/Microsoft/Windows/Network%20Shortcuts/Seo,%20H,%20(2020).%20Transnational%20Nonprofits’%20Social%20Media%20Use:%20A%20Survey%20of%20Communications%20Professionals%20and%20an%20Analysis%20of%20Organizational%20Characteristics.%20Nonprofit%20&%20Voluntary%20Sector%20Quarterly,%2049(4),%20849–870.%20https:/doi-org.ezp.waldenulibrary.org/10.1177/0899764020908340
file:///C:/Users/My%202%20Angels/AppData/Roaming/Microsoft/Windows/Network%20Shortcuts/Seo,%20H,%20(2020).%20Transnational%20Nonprofits’%20Social%20Media%20Use:%20A%20Survey%20of%20Communications%20Professionals%20and%20an%20Analysis%20of%20Organizational%20Characteristics.%20Nonprofit%20&%20Voluntary%20Sector%20Quarterly,%2049(4),%20849–870.%20https:/doi-org.ezp.waldenulibrary.org/10.1177/0899764020908340
file:///C:/Users/My%202%20Angels/AppData/Roaming/Microsoft/Windows/Network%20Shortcuts/Seo,%20H,%20(2020).%20Transnational%20Nonprofits’%20Social%20Media%20Use:%20A%20Survey%20of%20Communications%20Professionals%20and%20an%20Analysis%20of%20Organizational%20Characteristics.%20Nonprofit%20&%20Voluntary%20Sector%20Quarterly,%2049(4),%20849–870.%20https:/doi-org.ezp.waldenulibrary.org/10.1177/0899764020908340
https://proxy1.ncu.edu/login?url=https://www-proquest-com.proxy1.ncu.edu/docview/1867932452?accountid=28180
https://proxy1.ncu.edu/login?url=https://www-proquest-com.proxy1.ncu.edu/docview/1867932452?accountid=28180


90 

 

local autonomy: An analysis of existing and alternative model. Journal of 

Advanced Research in Law and Economics, 9(2), 692-704. 

http://dx.doi.org.proxy1.ncu.edu/10.14505/jarle.v92(32).3   

Tsai, J., Hoff, R. A., & Harpaz-Rotem, I. (2017). One-year incidence and predictors of  

 Homelessness among 300,000 U.S. Veterans seen in specialty mental health care. 

Psychological Services, 14(2), May 2017, 203-207. 

United States Department of Housing and Urban Development. (2020). 2019  

AHAR Report: Part 1 – PIT Estimates of Homelessness. 

https://www.hudexchange.info/resource/5948/2019-ahar-part-1-pit-estimates-of-

homelessness-in-the-us/. 

United States Interagency of Council for Homelessness. (n. d.). A Homelessness  

Statistics 2018. https://www.usich.gov/homelessness-statistics/tn/  

Van Rijnsoever, F., J. (2017). (I Can’t get no) saturation: A simulation and guidelines for  

sample sizes in qualitative research. PLoS One, 12(7) doi: 

http://dx.doi.org.proxy1.ncu.edu/10.1371/journal.pone.0181689  

Vaughn, P., & Turner, C. (2016). Decoding via Coding: Analyzing Qualitative Text Data  

Through Thematic Coding and Survey Methodologies. Journal of Library 

Administration, 56(1), 41–51. https://doi-

org.proxy1.ncu.edu/10.1080/01930826.2015.1105035Veltri, S., & Bronzetti, G. (2015). 

A Critical Analysis of the Intellectual Capital, 

Managing, and Reporting Practices in the Non-profit Sector: 

http://dx.doi.org.proxy1.ncu.edu/10.14505/jarle.v92(32).3
https://www.hudexchange.info/resource/5948/2019-ahar-part-1-pit-estimates-of-homelessness-in-the-us/
https://www.hudexchange.info/resource/5948/2019-ahar-part-1-pit-estimates-of-homelessness-in-the-us/
https://www.usich.gov/homelessness-statistics/tn/
http://dx.doi.org.proxy1.ncu.edu/10.1371/journal.pone.0181689
https://doi-org.proxy1.ncu.edu/10.1080/01930826.2015.1105035
https://doi-org.proxy1.ncu.edu/10.1080/01930826.2015.1105035


91 

 

Lessons Learnt from a Case Study. Journal of Business Ethics, 131(2), 305–318. 

https://doi-org.proxy1.ncu.edu/10.1007/s10551-014-2284-7Vogus & Singer 

(2016). 

Wagner, C., Kawulich, B., & Garner, M. (2019). A Mixed Research Synthesis of  

Literature on Teaching Qualitative Research Methods.. SAGE Open, 9(3). 

Ward, M. (2016). The impact of ‘Duty to warn’ on countering violent extremism  

diversion and intervention programs. Homeland Security Affairs, Retrieved from 

https://proxy1.ncu.edu/login?url=https://www-proquest-

com.proxy1.ncu.edu/docview/2206253291?accountid=28180 

Weber, J., Lee, R. C., & Martsolf, D. (2018). Pursuing the Mission: How Homeless  

Veterans Manage Chronic Disease. Global Qualitative Nursing Research. 5, 1-9. 

doi: 10.1177/2333393618792093 

Weller, S. C., ⨯, B. V., H, R. B., Blackburn, A. M., Borgatti, S., Gravlee, C. C., & 

Johnson, J. C. (2018). Open-ended interview questions and saturation. PLoS One, 

13(6) doi: http://dx.doi.org.proxy1.ncu.edu/10.1371/journal.pone.0198606  

White, M. C., Randall, K., Avara, E., Mullis, J., Parker, G., & Shrime, M. G. (2018). 

Clinical outcome, social impact and patient expectation: A purposive sampling 

pilot evaluation of patients in Benin seven years after surgery. World Journal of 

Surgery, 42(5), 1254-1261. doi: http://dx.doi.org.proxy1.ncu.edu/10.1007/s00268-

017-4296-9. 

Williams, M., & Moser, T. (2019). The art of coding and thematic exploration in 

qualitative research. International Management Review, 15(1), 45–55. 

https://doi-org.proxy1.ncu.edu/10.1007/s10551-014-2284-7
https://proxy1.ncu.edu/login?url=https://www-proquest-com.proxy1.ncu.edu/docview/2206253291?accountid=28180
https://proxy1.ncu.edu/login?url=https://www-proquest-com.proxy1.ncu.edu/docview/2206253291?accountid=28180
http://dx.doi.org.proxy1.ncu.edu/10.1371/journal.pone.0198606


92 

 

Wright, T., Wehman, P., McDonough, J., Thomas, K., Ochrach, C., Brooke, A., Ham, 

W., Godwin Jr., J. C., & Junod, P. (2020). Charity-Oriented Versus Human 

Resource-Oriented Perspectives: Investigating Staff Understandings of 

Employment Practices for Persons with Disabilities. Journal of Applied 

Rehabilitation Counseling, 51(2), 146–167. https://doi-

org.proxy1.ncu.edu/10.1891/JARC-D-19-0002 

Yates, J., & Leggett, T. (2016).  Qualitative research: An introduction, Radiologic 

Technology, 88(2), 225-231. 

Young, D. S., & Casey, E. A. (2019). Examination of the Sufficiency of Small 

Qualitative Samples. Social Work Research, 43(1), 53–58. https://doi-

org.proxy1.ncu.edu/10.1093 

Zamawe, F.C. (2015). The implementation of using NVivo software in qualitative data 

analysis: Evidence-based reflections. Malawi Medical Journal, 27(1). 13-15. https://doi 

 

 

 

 

 

 

 

 

 

https://doi-org.proxy1.ncu.edu/10.1891/JARC-D-19-0002
https://doi-org.proxy1.ncu.edu/10.1891/JARC-D-19-0002
https://doi-org.proxy1.ncu.edu/10.1093
https://doi-org.proxy1.ncu.edu/10.1093


93 

 

Appendix A: Memorandum to the Client 

MEMO 

To: Falling Angels Nonprofit Organization 

From: Doctor of Public Administration Candidate 

Date: 10/20/2021 

Re: Falling Angels: A Qualitative Study Exploring a Nonprofit” 

Organizational Practice 

Executive Summary  

This memorandum provides a summary of the results of the qualitative 

investigation exploring the organizational practice of Falling Angels in the fall of October 

2019. The study was conducted to explore and understand the organizational structure of 

Falling Angels and to make recommendations so that it can meet its goal to be a more 

effective nonprofit, and to extend housing services to homeless women veterans.  Using 

the classical organizational theory as the conceptual framework in a qualitative research 

design as the methodology. Interviews were conducted with seven Falling Angels 

stakeholders to understand the operational practices of the organization. After the data 

was analyzed, it seems that more funds are needed to support expanding current housing 

services to include women veterans. The results in this study also suggested that Falling 

Angels could plan fundraising activities to continue to support its current mission. 

Background of Issue: 

Nonprofit organizations provide support services to the local community and serve as 

advocates for vulnerable populations (Elfving & Howard, 2018). Many nonprofits uphold 
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public service even when the demands for their programs and services increase (Beliles, 

2018). Falling Angels – a 501(c) (3) nonprofit organization in a midwestern American 

state provide mental health and housing support services to 120 former-military members 

today and served over 10,000 veterans since its inception in 1987. The veteran population 

that Falling Angels serves reports homelessness at a higher rate than the public (Kertesz 

et al., 2017; Weber et al., 2019). The United States Department of Housing and Urban 

Development ([HUD], 2020) estimated that almost 570,000 people in 2019 were 

homeless on any given night. The increasing number of homeless individuals is the 

primary reason to help find funding to help find adequate housing for these vulnerable 

individuals. 

Summary of Data Collections and Analysis: 

Data for this qualitative study was collected via audiotaped participant’ interviews, 

written notes, and a robust literature review. I interviewed seven people associated with 

Falling Angels including three managers, two general employees, and one executive 

leader, and one board member.  I transcribed the participant interviews verbatim, then 

analyzed and coded the data to identify themes about participants’ experiences. All 

participants in this study met the criteria since they were affiliated with nonprofit 

organization. Three essential themes emerged from the qualitative data analysis of 

participants’ interviews answering the research question in this administrative study, 

including effective organizational practices, expenses and revenue and expansion. 

Summary of Findings and Implication: 
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The findings generated in this study represented months of interactions with the 

participants affiliated with the Falling Angels nonprofit organization. I conducted 

interviews with seven stakeholders to understand their perception about the effectiveness 

of its operational practices. The following information highlight key findings f rom my 

conversations with participants: 

• Leadership and employees at Falling Angels demonstrated a great line of 

communication due to its hierarchical structure 

• All seven participants acknowledged that Falling Angels plans to expand its 

housing services 

• Based on the findings, providing stable housing for women veterans could help 

them meet its mission of transforming the lives of its constituents they support  

After analyzing the data, I identified gaps within the organization’s operational practices 

that lead to recommendations presented to the organization’s leadership. Most of my 

suggestions aligned with the nonprofits’ plan to maximize its current housing services to 

include more women veterans. 

Recommendations:  

Based on the findings of this qualitative study, I have made recommendations on ways 

Falling Angels can continue to meet its goal to be a more effective nonprofit, and ways to 

expand housing services to accommodate female veterans. The recommendations 

provided are designed to help continue the fruition of its organizational practices and 

expansion. One way to do this, I recommend the following: 

• From a planning perspective, I encourage the leadership team to convene  
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to discuss applying for capacity-building grants to help achieve its goals of 

expanding its housing services to include more women.  

• Falling Angels should also form a partnership with the NAEH to attain more 

funding to support its future goal of expanding housing for more women. 

• To conduct quarterly SWOT analysis to assess the needs of the organization and 

its constituents. Falling Angels should also appoint members from different units 

of the organization to a critical risk response team. Implementing a critical risk 

response team within the organization is vital since this unit could supplement the 

nonprofit goal to provide adequate housing services to all veterans in need. 

• From a researcher standpoint, I recommend future researchers to connect the 

POSDCORB to leading and managing small nonprofit organizations, such as 

Falling Angels. 

Recommendation Analysis: 

The findings in this study led to several recommendations that will help the 

organization to continue to meet its mission effectively. This consultant’s report lists 

different suggestions for Falling Angels to consider its fruition of being a more effective 

and transparent in its overall operational practices. The different suggestions could assist 

Falling Angles with ways to collect more funding opportunities to expand its housing 

services to accommodate women veterans. 

The first recommendation was for the leadership of Falling Angels to apply for 

capacity building grants that will assist the organization in expanding its current 

operations to house more women. A capacity-building grant could increase management 
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systems and governance structures aimed at enhancing the qualities of Falling Angels’ 

operational practices.  It also will strengthen this organization’s ability to better serve its 

clients’ needs which is the primary reason most funders offer support. The capacity 

building grants will also ensure that proper funding continues to be made at a level in 

which the organization meets its mission. Additionally, the grants will help Falling 

Angels strengthen its current infrastructure to support their goal of extending housing 

services for more women.     

Based on the results. I also recommended that Falling Angels create a partnership 

with the National Alliance to End Homelessness (NAEH), an organization that provides a 

host of different solutions to help eradicate homelessness in America. I suggested that 

Falling Angels create a risk response team to increase its chances to add more housing for 

women. The risk response team would utilize the action plan to understand, at a deeper 

level any recurring issues that may interfere with this nonprofit future goals. The results 

generated in this study also supported the organization’s short-term and long-term goals 

aligned with policies and procedures required by Falling Angels’ board of directors and 

the VA.  

Furthermore, Falling Angels’ leaders could conduct a quarterly SWOT analysis to 

forecast its strengths, weaknesses, opportunities, and threats. The SWOT analysis could 

be used to evaluate the overall structure of the organization, identify critical needs, and 

detect gaps in organizational practices.  In terms of research practices, future studies can 

be done to examine a broader spectrum of Falling Angels’ clients, funding agencies, and 

partner agencies to connect the relationships between the services provided and 
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operational practices.  Future studies can also expand on POSDCORB, and ways other 

nonprofit organizations can benefit from its component’s connections to operational 

practices. 

Implementation of Recommendations: 

My goal is to provide the leadership of Falling Angels with recommendations that should 

increase its operational practices and broaden the advancement for future studies to be 

performed.  I would like to extend the invitation to the leadership of this policy meme to 

contact me to discuss the possibility these recommendations. For more information, 

please contact me by phone () or by email ().  

Conclusion: 

The study indicated a positive social change. Falling Angels could implement this memo 

to help provide guidance, communicate with future stakeholders, funders, and partner 

organization to help ensure positive outcomes and measurable pathways to further 

improve its mission to impact their clients and the community. This recommendation 

could heighten the infrastructure of the Falling Angels’ business structure to expand 

housing, implement new programs and services to accommodate female veterans. In turn, 

it would continue to achieve its mission and be a more effective organization. 
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Appendix B: Interview Questions 

 I am going to ask questions about organizational development because this will 

help your organization to improve its effectiveness. I will ask the following questions 

based on the primary components of POSDCORB: planning, organizing, staffing, 

directing, coordinating, reporting, and budgeting.  

Planning  

1.   What strategies and planning process does the organization have in place to ensure 

annual financial projections are met? Have financial projections been met for the past 3-5 

years? If so, how? If not, what in your opinion has been the problem? 

 2.    What planning process has the organization used in the past to meet its mission 

objectives? Has the organization faced any barriers in its planning process? What 

difficulties has the organization experienced in its planning process? Does the 

organization follow its plan once the planning process is complete? What support does 

the organization receive from outside supporters for expanding housing services? 

3.    What in your opinion could be improved in the planning process? Could you 

implement these ideas for improvement, or is it someone else’s responsibility? 

4.     How has strategic planning influenced the board of directors in making effective 

decisions? Give me some examples.   

5.     What types of future plans does the organization plan to implement to continue its 

service offering to veterans?  In addition to expanding the organization’s capacity what 

other plans are being considered? 
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6.     Has your planning improved performance, productivity, and effectiveness for your 

staff? Give some examples? Could it be better? How? 

Organizing 

1.     What organizational structures are in place to ensure the organization's mission and 

objectives are met?  If so, is there anyone else who is not employed or a member of the 

board of director that you would consider a part of the organization structure? 

2.      How do the board members relate to persons in the organizational structure of the 

organization?  Please list some activities that the board members are involved in that have 

a direct impact on the effectiveness of the organization. Do they provide good advice to 

the Executive Director? How? 

3.      Are the priorities of the organization organized in a manner that all staff are aware 

of what they are? Does the organizational structure effectively work in its span of 

control? Give some examples.  When you look at the present structure of the organization 

what changes do you think would improve the effectiveness of the management team? 

4.      What have you found to be effective in the area of organizing?  What things do you 

need to improve to be more effective in your area of responsibilities? 

Staffing 

1.    Talk to me about how staff are hired and what is the process? What are the key 

elements of the hiring process that in your mind ensure the most qualified individuals are 

considered for employment at this organization?  Is there anything else about that process 

that you want to tell me about? Who else should be involved in making needed necessary 

changes to make sure the most qualified individuals are hired?  
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2.    What training opportunities are available for staff when they are hired as well as 

ongoing during their employment? If additional training were offered for employees to 

improve performance, what would it be? What are the key things for staff to know to be 

effective at this organization, and why?  How does existing training contribute to this? 

3.     Do you specifically hire staff with expertise in your mission of obtaining more 

affordable housing?  Are staff hired internally only? Or outside as well? If you only hire 

internally, what do you think would be the impact if hired externally?  

4.      What goals do staff have in terms of finding additional housing for expansion of 

services?  What role do staff have in terms of finding additional housing? What is the 

main goal of each staff person? 

5.      What training opportunities are available for staff when they are hired as well as 

ongoing during their employment? If additional training were offered for employees to 

improve performance, what would it be? What are the key things for staff to know to be 

effective at this organization, and why?  How does existing training contribute to this? 

Deciding  

1.      What incentives are in place for management to motivate its staff?  Are these 

monthly and what other incentives could management receive to increase motivation?  

How would the organization look overall if these incentives were in placed? 

2.       How are decisions made in the organization? What are the key elements for 

decision-making for the organization?  Why were these element chosen? Do you think 

there any other elements that need to be added? If so, how would they improve the 

overall effectiveness of the organization? 
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3.     How do these decisions ensure the integration of employees’ efforts towards the 

attainment of organizational goals? How does the decisions made by leadership improve 

the collaboration of employees in their efforts to achieve goals? 

4.      How does management decision-making promote motivation and effective 

leadership which helps you be effective?  Describe the process of deciding that is 

presently implemented and are there any other components that could be added to make 

this process more effective? 

5.      What role does the board have in decision making? Any? Do they make 

recommendations to management? 

Cooperating 

1.     What processes are in place for cooperating management procedures and policies? 

Can these processes be integrated into the responsibilities of management to improve the 

effectiveness of the organization? Is so give examples?  

2.      How does cooperation help board members focus on ways to allocate resources? 

Give an example of how this process works?  How will this lead to improving the 

effectiveness of the organization? 

3.      How does cooperation enhance nonprofit organizations’ board members' abilities to 

provide advice to the organization?  In addition to board members being involved in the 

organization’s growth how does their involvement improve the effectiveness of the 

organization? Give examples. 



103 

 

4.      What communication skills do you look for in staff to maximize cooperation? 

During staff meetings does each attending staff have the opportunity to be involved?  

How does this involvement help to improve the effectiveness of the organization? 

Reporting 

1.     What reports does the board of directors receive? What additional reports do you 

think would be useful in increasing the effectiveness of this organization?  Is it 

appropriate for you to recommend including those reports? Is it likely that your 

recommendation would receive positive consideration? 

2.      How are reports used by the management teams and supervisors in providing 

oversight to capture information that could threaten the organization’s mission? What 

other data should be made, or reports presented during staff meetings? 

3.      What reports help management monitor the availability of housing for clients? How 

is the data for the reports collected and analyzed?  What other information could be 

collected to improve the organization’s effectiveness. How often is this data collected and 

presented? 

4.       What reports are required of staff? Daily reports? Weekly reports? How detailed 

are the reports? If you don’t have reports, should you? Does sharing this information 

offer the potential to increase the effectiveness of the organization? 

5.       What reports are shared with the public and donors to help continue the future of 

your company? Do the public support organizations ask for additional information? 

Would providing the additional information improve the effectiveness of the organization 

or increase support from the requesting organization? 
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Budgeting 

1. What budget measures does the organization have in place to guarantee financial 

sustainability through fundraising donations and partnerships? 

2. How is budget monitored to ensure the organization does not miss its financial 

projections? 

3. What opportunities does the organization have to grow revenue? 

4. What are the projected budgets for the next 5 years? 

5. What are the major expenses affecting the budget? And why?  
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Appendix C: Invitation 

Hello, 

I am conducting a research study in the Walden University’s Doctor of Public 

Administration (DPA) program which is a part of the capstone process.  I am writing to 

ask if you would be willing to volunteer and participate in my proposed study titled, 

“Falling Angels: A Qualitative Study Exploring a Nonprofit’s Organizational Practice”. 

If you decide to participate, I will explore and understand the organizational structure of 

Falling Angels and make a Recommendation Memo so that it can meet its goal to be a 

more effective nonprofit, and to extend housing services to homeless women Veterans.  

Based on my results, the outcome may confirm that the growing population of homeless 

veterans is a critical problem that may threaten society and escalate due to lack of 

housing. 

 This research process includes signing an Informed Consent statement (attached), 

being interviewed by me in person at a quiet designated location that is free from harm 

and distractions. This interview process will take about ninety (60) minutes. 

I would do a follow-up with you within a week to see if you can take part in the 

study and to seek permission to interview members of your organization. You can contact 

me by phone at 000-000-000 if you have any questions.   

I appreciate your time and consideration of my request and, if agreeable, your 

consent of participation. 

Best regards,   
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Appendix D: Interview Introduction Statement 

Good (morning/afternoon). Thank you for agreeing to participate in my 

administrative study, and this interview process for my study titled “Falling Angels: A 

Qualitative Study Exploring a Nonprofit’s Organizational Practice”. There is a total of 

thirty-four (34) questions, and I anticipate that the interview will take approximately 

ninety minutes.  During this interview, if you do not understand the question(s) being 

asked please stop and ask me to repeat or explain before going forward.  

I will be using an audio recorder to record the interview so that I can stay on task 

throughout the interview process. I will later review and take notes of your responses for 

accuracy. You will receive a copy of the interview notes within two (2) weeks after the 

initial interview process had been completed. This will allow me the opportunity to 

analyze and copy your responses for documentation purposes. To ensure no 

misunderstanding occurs, I am requesting that during these two weeks that if you have 

any additional concerns, comments, or changes to make to submit them doing this time. 

Your cooperation will ensure the ongoing success of my research. 

I also want to remind you that no names of participants will be included in the 

study, but ID numbers will be used to identify you. Your organization name will not be 

used during the study analysis or in my study outcomes for future research purposes. This 

is done to protect the privacy of all participating parties that may have been mentioned 

during the interview process after reviewing my notes, my data analysis, or the study 

outcomes. 
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Finally, any time during this interview you have the right to stop or refuse further 

participation at any time, for any reason. This concludes my introduction. Do you have 

any questions? If not, are you ready to begin the interview?  



108 

 

Appendix E: Consulting Agreement 

Service Order Agreement 

Project Proposal / Organization Approval 

Students are required to secure approval to participate in the organization where they 

wish to conduct research. The organization leader must state their desire to participate in 

the study in a signed letter. The letter should state a preference if the organization wishes 

to be identified or not in the student’s published study. An organization report with the 

organization’s name will be provided by the student to the organization.  In concert with 

a student’s Professional Administrative Study chairperson, the student must provide 

details on what they hope to accomplish and have a signed agreement from a senior 

organizational leader.  

This Project Proposal has been drafted by [] for [.] and is dated [10/19/2018]. 

  [Describe internship expectations and outcomes/deliverables] 

Work Phase Estimated Time Required 

interactions:   

 

 

To conduct a qualitative case study on your organization to 

determine ways Falling Angels can expand and improve its 

service offerings to the clients they support  

Short-term (2 to 3 months) 

Outcomes/Deliverables:   

 

Short- term (2 to 3 months) 
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To identify any gaps in Falling Angels’ programs or services and 

provide a consultant report of recommendations, suggested policy 

modifications, and other information to assist them to be as 

effective as possible with accomplishing their service mission to 

offer better housing services to their clients 

 

Additional Services Provided if Requested:   

  

Total A complete analysis of their operations  

 

Services Summary 

 

 

Estimated Length of 

Engagement 

 

 

 2 to 3 months  

 

Additional Services Provided if Requested:   

Total:    A complete analysis of their operations  

Services Summary                     Estimated Length of Engagement (2 to 3 months) 

Terms of confidentiality and compliance: 

In all reports (including drafts shared with peers and faculty members), the student is 

required to maintain confidentiality by removing names and key pieces of information 

that might disclose an Institution’s / individual’s identity or inappropriately divulge 
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proprietary details.  If the Institution itself wishes to publicize the findings of this project 

that is the Institution’s judgment call.   

The student will publish the case study in ProQuest as a doctoral capstone (with site and 

participant identifiers withheld). The case study will be based upon interviews with non-

vulnerable adults on the topic of the Institution’s business operations, review of public 

records, and review of internal records/documents related to the Institution’s operations 

that the Institution deems appropriate for sharing with the student. 

The doctoral student will not use this data for any purpose other than the project outlined 

in this agreement. 

Interview recordings and full transcripts will be shared with any interviewee (upon 

request), and the doctoral student will provide opportunities for clarifying previous 

statements. Transcripts with identifiers redacted may be shared with the doctoral 

student’s university faculty, peer advisors, and site leadership (upon request). 

The doctoral student is responsible for understanding and complying with all of the 

Institution’s policies and regulatory requirements. 

Ethical Conduct in this Consulting Relationship 

The Code of Conduct in the Walden University 2016-2017 Student Handbook and the 

ethical requirements for IRB compliance.  

Also, students are required to uphold professional principles in fulfilling their roles as 

consultants and coaches to client organizations.  Beyond the confidentiality requirements 

outlined above, three principles are key to ensuring ethical conduct in consulting 

relationships. 
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Principle 1: Protect the integrity of Walden University 

• Not represent conflicting or competing interests or positioning themselves such that their interest 

may be in conflict or may be perceived to be in conflict with the purposes and values of Walden 

University 

• Not intentionally communicate false or misleading information that may compromise the integrity 

of Walden University and of the consulting capstone experience 

Principle 2: Exhibit professional conduct at all times 

• Respecting the climate, culture, values, and regulatory requirements of client organizations and 

client workforce members 

 

Principle 3: Protect the promise of confidentiality 

• Not using or adapting client organization’s data and information after the capstone experience, 

unless the information has been publically shared by the client 

• Not conducting telephone conferences with the client organization in public places where 

information may be overheard 

This Project Proposal has been submitted by Lorraine Coker: 

_Researcher 10/19/2018 

SIGNATURE & Date 

This Project Proposal has been approved: 

Falling Angels Manager               10/19/2018____ 

SIGNATURE & Date 
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Appendix F: Falling Angels Budget 

Falling Angels Sample Budget

Form 990 Return of Organization Exempt From Income Tax 
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Appendix H: Falling Angels Archival Articles 

Urban Farm project 

 

Note. Image extracted from a local newspaper. It’s distorted to protect the organization’s 

identity; ‘Falling Angels’ represents a pseudonym. 
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Falling Angels awarded local grant  

 

Note. Image extracted from a local newspaper. It’s distorted to protect the organization’s 

identity; ‘Falling Angels’ represents a pseudonym. 

 

Falling Angles Letters of Support 
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Note: Image extracted from a local newspaper. It’s distorted to protect the organization’s 

identity; ‘Falling Angels’ represents a pseudonym. 
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