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Abstract
In the United States Armed Forces, 30% of women in the military suffer physical assault
each year; in 2009, there were 22 reported cases of sexual assault in the U.S. Central
Command. Aggravated assault, gang violence, sexual assault, homicide, and suicide can
damage the morale of military personnel at a deployed site and collectively cost millions
of dollars over time. Interpersonal violence in the United States military is destructive to
the military system and directly diminishes mission readiness. This study was designed to
illuminate the environmental, cultural, and political influences that affect interpersonal
safety among military women in the deployed environment of Afghanistan with the goal
of discovering mechanisms to improve interpersonal safety for that population. Grounded
theory was used to analyze data obtained from U.S. military women in Bagram,
Afghanistan and their environment concerning interpersonal safety. This information was
used to generate a relational social theory based on themes, patterns, and relationships;
the theory of US Military Interpersonal Safety, Violence Prevention, and Response. This
theory is intended to improve interpersonal safety as well as prevent and counter violence
in the deployed setting. Applying this theory is expected to promote better assessment,
development, implementation, and evaluation of violence prevention and response
healthcare programs meant to mitigate violence and assist military members who have
been victims of violence. This study promotes positive social change by identifying
precursors of interpersonal violence in a deployed environment and creating a strong
foundation for understanding how to prevent interpersonal violence and create response

programs to address this issue.
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Chapter 1: Introduction to the Study
Introduction

Bagram is a U.S. military base situated in the northern portion of Afghanistan, on
a piece of land that sits squarely in the center of a ring of Hindu Kush Mountains. The
perimeter of the compound is framed with high concrete walls topped with rings of razor
wire. Inside the base is a composite of dirt paths and paved roads, gravel walkways,
concrete walkways, and more concrete walls. Small huts made of plywood stand pressed
together near the northwest side of the airfield, and airplane hangars line the tarmac of the
flight line. Humvees and mine-resistant ambush-protected (MRAP) vehicles travel, one
behind one another, down the only main road, Disney Drive, named after 21 year old
Army Specialist Jason A. Disney who lost his life in Bagram in 2002 (Jones, 2013). In
their wake they leave a trail of grey dust.

This grey dust is everywhere. It lays a thin blanket of smudge over the buildings;
covers the few vehicles allowed inside the compound, and invades the barrier of
sunglasses on the faces of people as vehicles pass by. At times, the dust completely
obscures the sun, especially when the spring winds swell up and twist like a Tasmanian
devil across the ground. This is Bagram, Afghanistan, home base to several thousand
American and NATO forces, as well as U.S. and international contractors and local
Afghanis. It is one of the places that United States President Barrack Obama listed in
December 2009, when announcing plans to deploy 30,000 U.S. troops in an effort to
shore up his strategy to destroy the momentum of the Taliban and increase stability to the

country’s government (CNN, 2009). The deployment of these troops, the President



announced, would increase the number of U.S. military personnel in Afghanistan to
over 100,000, which would be further augmented by over 40,000 NATO soldiers (CNN,
2009, para. 24).

In Bagram, locally available media transmit social issues and training topics
related to individual safety and personal respect. Base televisions broadcast messages via
the Armed Forces Network (AFN) to frequently remind military personnel that sexual
assault will not be tolerated. Information provided to the troops encourages military
personnel with thoughts of suicide to immediately seek assistance from a physician,
counselor, or military chaplain. Posters and flyers related to violence prevention are
visible in places throughout the base, and professional personnel are stationed at Bagram
specifically for dealing with issues of interpersonal violence. Despite these proactive
measures and interventions, interpersonal crimes and incidents continue to occur with as
many as twenty to thirty incidents reported per month (Personal communication Bagram
Military Police, 2010).

Developing effective programs to prevent violence are imperative because of the
consequences of violence in this context. Stressors related to interpersonal violence,
combined with hardships of serving in a deployed combat arena, increase the potential for
development of posttraumatic stress disorder (PTSD) over time (Street, Stafford, Mahan,
& Hendricks, 2008). Women in the military have reported experiencing incidents of
sexual harassment, unwanted sexual contact, and other physical assaults while on
deployment, resulting in some women having left their military careers earlier than

originally intended due to those experiences (Sadler, Booth, Cook, Torner, &
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Doebbeling, 2001). In order to develop useful programs to prevent such occurrences, it

1s important to understand both the culture and the environment in which women serve.

The literature review for this study identified very little literature that addressed
the subject of understanding the environment and foundation of the deployed social
structure and of the perceptions and experiences of military personnel in that
environment. Of the literature that was found, most research consisted of studying
veterans or active duty women post-deployment. A 2003 quantitative study examined,
deployment and risks for domestic violence in a group of active duty military men who
had deployed to Bosnia (McCarroll et al., 2003), concluding that deployment was not a
significant predictor of post-deployment violence. Another quantitative study examined
the topic of post-traumatic stress disorder (PTSD), healthcare utilization, and the cost of
care in 270 female veterans who reported experiencing sexual assault while in the
military (Suris, Lind, Kashner, Borman, & Petty, 2004). This study supported the
hypothesis that higher levels of PTSD are found in military women who experience
sexual assault while on active duty (Suris et al., 2004). This study did not separate
numbers of women who had a history of deployment versus those who had not been
deployed, thus making it unclear, for the purposes of this study, whether military women
experienced more incidents of sexual assault while on deployment, or whether more
women who were deployed were at greater risk from PTSD after experiencing a sexual
assault in theater.

There is minimal literature concerning the interpersonal safety of women serving

in the US armed services. This research gap includes a lack of grounded theory research



studies of interpersonal safety in the deployed environment. The relevant literature
identified by this review dealt primarily with post-deployment domestic violence issues,
sexual abuse of military women pre and post-military, and working with military women
who are veterans. For example, one such study presented a meta-analysis of research
military female veterans, highlighting military women’s issues such as exposure to
traumatic events, suicide-related ideation and behaviors, body dissatisfaction and eating
disorders, relationship and marital functioning, and social support (Ghahramanlou-
Holloway, Cox, Fritz, & George, 2011). It also discussed issues such as exposure to
traumatic events focused largely on exposure to combat, sexual trauma, and potential for
experiencing PTSD.

The literature review for this dissertation did not identify any comprehensive
studies that researched the various types of interpersonal safety/interpersonal violence
experienced by women in the military while living in the deployed environment although
several studies discussed the sole topic of sexual violence experienced by women in the
military. No grounded theory studies of interpersonal safety or interpersonal violence
were found that focused on women and interpersonal violence in the military. This study
was specifically designed to help fill this gap in the literature.

Medical and anthropological literature related to this topic primarily describes
deployment issues of violence in the military as those related to crimes of sexual assault.
Sexual assault prevention and response (SAPR) and suicide prevention programs are used
in the overseas military theater with the expectation that they will mitigate interpersonal

violence issues in the same way they do in the United States (Department of Defense,



2010). Unfortunately, however, suicides and sexual assaults have increased in the
deployment arena over the past two years (Alvarez, 2009; Department of Defense, 2010).
Problem Statement

The deployed environment in which United States military personnel live and
operate is very different from their environment stateside. When overseas, and
particularly in areas considered a war zone, military personnel must focus their concerns
on personal safety and the safety of members of their units (Wilson, 2008). Women in the
military are a gender minority, and suffer incidents of sexual harassment, sexual assault
and other physical assaults despite the number of prevention and response programs that
area currently in the deployed arena (Street et al., 2008). Thirty percent of women in the
military suffer some form of physical assault and workplace violence is a common
experience for many military women (Sadler et al., 2001).

This harassment and assault has dire consequences. Each mission depends on unit
cohesion and the ability of individuals to function with the knowledge that among each
other, they are safe (Wilson, 2008). Soldiers, sailors, marines, and airmen depend on a
developed trust of each other in order to successfully negotiate dangerous missions
(Wilson, 2008). Interpersonal violence and a lack of safety within units and in the larger
environment creates a problem with cultivating and maintaining trust (Dunivan, 1997).
To date, there are no studies that describe and explain the deployed military environment
in relation to issues of interpersonal safety among military personnel. This study was
designed to improve understanding of the perceptions, ideas, attitudes, and experiences of

the female military population that experience violence and threats to personal safety
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from other Armed Services personnel in the deployed environment. Its planned design

outcome was developing a theory to examine current programs and subsequently assess,
plan, implement, and evaluate future violence prevention programs.
Nature of the Study

A qualitative method design using a grounded theory approach was selected for
this study. To better understand a phenomenon, theory can generate a framework to
examine, test and explain an experience as well as develop interventions to address a
social problem. Grounded theory fits the needs of this research ideally because so little
research has been done in this area, and the descriptions of the physical and cultural
environment of deployed personnel as well as their perceptions, ideas and concepts of
that environment are scarce. Denzin and Lincoln (2005) stated the following about
grounded theory: “A major strength of grounded theory methods is that they provide
tools for analyzing processes, and these tools hold much potential for studying social
justice issues” (p. 57-58). Social Justice issues are often complex, and baseline factors
that contribute to complications in these issues are often multifaceted (Denzin and
Lincoln, 2005). Generating a grounded theory based on a problem that exists serves as a
foundation upon which the development of solutions to the problem can be built upon
(Denzin and Lincoln, 2005). In particular, when considering issues related to
interpersonal violence and crime among military members, the theory generated in this
study can assist in developing systems to analyze processes and programs.

This study used observation, field notes, and semi-structured interviews with key

informants and study participants to investigate the perceptions, experiences, and ideas of
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active duty military women in the deployed environment of Bagram, Afghanistan. For

the purpose of this study, the term ‘key informants’ denotes professional personnel on the
base who run programs or who care for the population, such as the Morale, Welfare, and
Recreation (MWR) Center, the Spiritual Centers, or medical personnel at the hospital.
These individuals interact with military women who are deployed to Bagram and are in
the unique position to observe interpersonal safety issues between military personnel in
the local environment. The study participants were active-duty military women who were
deployed to Bagram for a minimum of thirty days at the time of the study.

This study took into consideration a wide range of influences on female military
personnel such as military culture, the environment of Afghanistan, and stresses of being
away from home and on deployment. The goal of this study was to generate a theory
from data collected in the field, so as to provide foundational information regarding the
broad spectrum of interpersonal safety issues as viewed by military women on
deployment. Foundational information is the most basic foundation or groundwork of
information needed to understand a particular topic and begin to adequately address it.
Foundational information from this research can later be tested and potentially used to
improve violence prevention and response programs in the deployed environment.

Research Questions
The descriptive study design led to the selection of broad research questions. The

research questions were:



1. What are the interpersonal safety perceptions, attitudes, beliefs, and
experiences of military service women in the deployed environment of Bagram,
Afghanistan?

2. How does the military culture of Bagram, Afghanistan affect U.S. service
women’s perceptions, attitudes, and beliefs about interpersonal safety?

3. What environmental influences of Bagram’s social atmosphere affect U.S.
service women’s experiences, perceptions, attitudes, and beliefs of interpersonal safety?

Purpose

The purpose of this study was to develop an understanding of the environmental,
cultural, and political influences that affect interpersonal safety among military women in
the deployed environment of Afghanistan with the goal of discovering mechanisms to
improve interpersonal safety for women in the military. The results of this research may
generate a theoretical model that displays their coping process and the meanings they
assigned to their experiences. The data collection for this study took place solely in
Bagram, Afghanistan, and analyses of the data were performed later in the United States.

The grounded theory methodology of this study was used to understand the lived
experiences of active duty military women in the war environment, particularly in regard
to interpersonal safety while deployed to Bagram, Afghanistan. The theory generated
from this study presents future researchers with options to further test and examine
instances of violence that occur while military personnel are deployed, and may assist the

United States military in gaining greater insight into how to assess, develop, implement,



and evaluate healthcare programs to assist women who have been subjected to
interpersonal violence.
Conceptual Framework

The conceptual framework for this study was adapted from the theory of violence
between family members, as developed by Straus in 1973, and the culture of violence
theory, as developed by Wolfgang and Ferracuti in 1967. Straus (1973) used a general
systems theory approach to further develop and explain the theory or violence between
family members, which falls under the description of a multidimensional model. This
theory was originally used to explain the occurrences of family violence, describing it as
a “systemic problem” that takes into account the individual, the family, and the social
environment (Straus, 1973).

The systems theory of violence between family members argues that continuing
violence is a systemic product of social entities, such as a family or other social networks,
instead of the result of an individual’s pathological action (Straus, 1973). Under the
tenets of this theory, ascending spirals of violence are due to positive feedback, while the
process of dampening social conditions (reducing risks that contribute to violence)
maintains violence at static levels, also known as negative feedback (Straus, 1973).

Straus (1973) described a system of positive and negative feedback. In this
system, positive feedback explains how violence tends to increase in social systems.
Escalations of violence due to this positive feedback occur through processes that
include: labeling, reinforcement of an individual using violence after successfully

accomplishing violence, the development of expectations of one’s role and self concept
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(tough versus violent), and the creation of secondary conflict over the use of violence

(Straus, 1973). Negative feedback occurs when precursors to violence are mitigated,
when violence is not rewarded or reinforced, when role expectations are altered to reflect
those are more conducive to peaceful societal expectations, and when labels that are used
to negatively describe individuals are reduced and/or extinguished (Straus, 1973). Within
a military culture, this can be difficult since many military members are rewarded
frequently with positive feedback in their daily role as military member and war fighter,
and violence prevention programs seek to enforce negative feedback in their lives both
among each other and in their roles outside of their military duties.

Straus (1973) primarily focused on physical violence, which was defined “A
general systems theory approach to a theory of violence between family members.” In
his paper, Straus (1973) described a family as an entity “generally seen as a social group
committed to non-violence between its members” (p. 106). The literature discussed in
this same study includes examples of violence between family members that suggest a
universal commonality of violence in certain family situations, however.

Straus (1973) highlighted the importance of understanding that most sociological
issues involve multifactorial elements so numerous that it is impossible to pinpoint what
directly affects a situation. Even when paying strict attention to the most important
factors, key elements may still be overlooked. Examining the problem of interpersonal
violence, and feelings of interpersonal safety within a group, using grounded theory to

look deeply into those multiple elements, as well as considering the individual, the group
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(or family) and the environment, can possibly serve to generate a theory upon which a

foundation of further research, programs and policies can be built.

Wolfgang and Ferracuti’s (1967) subculture of violence theory examined violence
that occurred based on societal norms and structure. This theory is divided the theory into
two basic perspectives: (a) cultural approval of violence and (b) the subculture of
violence. The theory uses a premise that acts of violence are more likely to occur within a
culture that accepts violence as normal and acceptable behavior (Wolfgang & Ferracuti,
1967). In the same study, these authors also examined several areas of historical research
pertaining to the subculture of violence, which they termed integrated conceptualization.
The topics that they examined included psychoanalytic theories of aggression, medical
and biological studies, pyschometric techniques, frustration and aggression hypothesis,
containment theory, the concept of catharsis, child-rearing practices and aggression,
social learning and conditioning and the cultural context (Wolfgang & Ferracuti, 1967).
After examining how all of these related to their current research they stated the
following, “Probably no single theory will ever explain the variety of observable
behavior. However, the subculture-of-violence approach offers, we believe, the
advantage of bringing together psychological and sociological constructs to aid in the
explanation of the concentration of violence in specific socio-economic groups and
ecological areas: (Wolfgang & Ferracuti, 1967, p. 161).

One limitation of this theory is that the research was performed with a discrete
population within a subculture of urban, lower-class African American males (Kurst-

Swanger & Petcosky, 2003). The researchers explained criminological behaviors and
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homicide rates in this demographic, but did not address occurrences of violence outside

of this subculture group (Kurst-Swanger & Petcosky, 2003). In particular, Wolfgang and
Ferracuti did not consider the population of the military, its culture, and existing
subcultures, in their analysis.

The systems theory of family violence is appropriate to consider in relation to the
current study because the military is a social group that is committed to nonviolence
between its members. Violence that exists within this social system is counterproductive
to the function of its social system and inhibits the military from achieving its goals
(Wilson, 2008). The subculture of violence paradigm is equally essential to consider
when contemplating the military culture and the subcultures that exist within its
framework. In the U.S. military violent action against the enemy is acceptable. It is one
of the reasons that the military itself exists, to be able to respond with an appropriate
level of force when needed (Wilson, 2008).

Yet, military personnel are expected to know and understand when violence is
appropriate and when it is not. In addition, some roles within the military are geared more
toward violence than others, such as Navy Seals who are exclusively of the male gender
and trained in hand to hand combat as well as advanced weaponry (Couch, 2003).
Military medical personnel, or administrative professionals who also serve in military
roles, are less involved in participating in violence although their main purpose is to
support it in the event it is needed.

Description and explanation of social phenomenon cannot easily be quantified in

research. Attempting to quantify it robs social research of the richness of the data, which
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is often enveloped in narrative description (Charmaz, 2007). The grounded theory

methodology for this project was influenced by Glaser and Strauss’s (1999) explanations
of how theory from data can be generated by using qualitative methods in a systematic
manner to describe and explain existing phenomena. Since the purpose of this study was
to develop an understanding of the environmental, cultural, and political influences that
affect interpersonal safety among military women in the deployed environment of
Afghanistan, grounded theory was the methodology that seemed most appropriate. In
Glaser and Strauss’s work (1999), their 1967 social research expounded upon the benefits
of grounded theory methods for generating theory in little known or minimally

understood areas of inquiry.

Operational Definitions

Grounded theory. Grounded theory, developed by Glaser and Strauss in 1967, is
a specific methodology designed with the purpose of constructing theory from data.
Theoretical constructs in grounded theory are derived from the analysis of qualitative
data (Corbin & Strauss, 2008).

Interagency/organizational safety. How free from occurrence or risk of injury,
danger, or loss an individual feels within an organization or agency (Tobin, 2001).
Examples of individuals in organizations or agencies in this study are personnel within
the same military service, within sub-sets of military services, or within the entire
military itself.

Interpersonal safety. The term “interpersonal” means: “1. of or pertaining to the

relations between persons. 2. Existing or occurring between persons” (Collins English
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Dictionary, n.d.). The term “safety” refers to “...the state of being safe; freedom from

the occurrence or risk of injury, danger, or loss” (Collins English Dictionary, n.d.).
Therefore, “interpersonal safety” refers to how free from occurrence or risk of injury,
danger or loss an individual feels in relations existing between other persons.

Interpersonal violence. The various forms of violence that occur between
personnel with whom there is a close personal, professional, or community relationship
(WHO, 2010).

Key informant. Individuals used in grounded theory research to assist the
researcher in examining specialized systems or processes (example: How the process of
sexual assault prevention works in a deployed environment, etc.). Key informants are
insiders who work and/or live within the environment of study, and who are
knowledgeable about the subject matter, the environment or situation of study, and who
willingly provide information to the researcher concerning the topic of study (Weiss,
1994). Interviews with key informants may also assist the researcher in developing a
fuller understanding of where the best pool of participants exists in the process of
theoretical sampling (Glaser & Strauss, 1999).

Key informant interview. Also known as the “expert interview,” the key informant
interview is a loosely structured conversation with individuals who have experience and
specialized knowledge concerning the topic the researcher desires to understand (Glaser
& Strauss, 1999).

Semi-structured interviews. Semi-Structured interviews use basic questions as a

beginning point for an interview; however, interviews generally progress to what the
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interviewee desires to discuss, and data are derived from what the interviewee considers

important concerning the subject (Glaser & Strauss, 1999).
Assumptions
Four assumptions were made during this study:
1. Interpersonal violence can be prevented by developing programs, which
incorporate an understanding of the environment, culture and resources of a specific area.
2. The deployed environment in Bagram, Afghanistan, is different from the
military environment in the United States.

3. The information provided by government and military agency sources on the
rates of violence is true and accurate.

4. Key informants and participants will respond truthfully and openly to interview
questions.

Limitations

A major limitation of this study was the limited amount of time available for
collecting data. Lag times with military Institutional Review Board approvals, letters of
approval and military assessments of this research proposal foreshortened the time to
collect data, since my time of deployment to Afghanistan was finite. An additional
limitation was my role as an officer in the United States Navy. It may have been
perceived by junior personnel that the researcher was researching this issue with the
purpose of assigning guilt or blame to individuals who discuss incidents of interpersonal
violence. Therefore establishing trust in the community was extremely important as well

as ensuring participants understood their responses were confidential.
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Delimitations

This research will focus on the population of female military personnel deployed
to Bagram, Afghanistan at the time of my deployment, and will not include men.
Because of the increased potential for military women to suffer from interpersonal
violence in the deployed environment, only women will be selected for this research.
Bagram, Afghanistan, was selected as the location of this study for convenience. Studies
of other deployed environments such as forward operating bases or smaller installations
more likely to suffer from local Taliban attacks, might yield different results or could
expand further on developing concepts and drawing theories from the research. That
approach was outside the parameters of the proposed study because of time and travel
limitations.

Significance of the Study

The structure of the military, with hierarchical ranks dictating relationships of
subordination and superior command status, was developed to create order that would
help to ensure the success of the mission (Dunivin, 1997). At the same time, however, it
requires compliance with orders, and interactions among servicemen and women can be
different from the way they exist in the world outside the military (Dunivin, 1997). Thus,
there is the possibility that rank or rate (individual job specialty) may affect the way
people deal with a stronger personality or person.

This study is timely, in that today there are continuing debates as to whether
commanders in the U.S. military should maintain their right to handle sexual assault

investigations within their armed forces (McLaughlin, 2013). Commanders fiercely
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desire to maintain that right in part because they see it as their responsibility and

integral role in the chain of command, however advocacy groups have pressured
members of Congress, particularly those who sit on the Armed Services Committee, to
relieve military leadership of that responsibility and place it in the hands of prosecutors
instead. During an Armed Services Committee hearing, a member on the panel of
commanders brought before the committee stated that, . . . removing commanders from
the investigative process undermine their troops' trust in them, but it would also deny
them the effective tool of nonjudicial punishment, known as Article 15” (McLaughlin,
2013). From a military perspective, that argument is logical and has merit, while from a
civilian perspective, it does not (McLaughlin, 2013). In order to determine the effect of
such a change in military process, deep consideration should be given to the overall
culture of the military and whether or not such a change would truly be effective. One
method of helping to determine that is to gain the perspective of those who live and work
in the junior ranks, as well as those commanders who experience handling these issues.
In this study, interviews with American women serving in one deployed military
environment yielded information that was useful for gaining a better understanding of the
unique dynamics of interpersonal relationships and threats to personal safety in a military
structure. The information also provided insight into current experiences and military
cultural issues related to interpersonal safety in the deployed environment and
subsequently provided information that could be used for the development of more

effective violence prevention and violence response programs. But designing more



18
effective programs, the mission capability of the United States military would be

enhanced.

The social change implications for this research are that positive change could
result from a more comprehensive and targeted development process in the area of
violence prevention and response in the military, with the cumulative result of enhancing
prevention of violence and response care to military personnel not only in deployed
environments, but perhaps even globally. This research focused on perceptions, attitudes,
beliefs, and experiences of female military personnel and sought to determine the cultural
milieu of the deployed environment that alters typical relationships. The study did not
include the environment that exists in the continental United States (CONUS).

Since time alters memories, it is preferable to capture information in the field with
service members who have immediate perceptions and direct experience within a culture
that manages violence as part of its mission. This information is often lost over time and
needs to be captured in the environment instead of relying on memory or retrospective
data. Only where participants live and interact can the researcher observe and document
specific surroundings and see local circumstances that contribute to the study. Only in the
current environment can key informant information be gathered first hand and
immediately. In that environment, study participants are far more likely to fully recollect
and describe their perceptions, attitudes, beliefs, and experiences about interpersonal
safety. The information that was gained during this study may assist the military in more

fully understanding violence in its ranks, particularly toward women in the deployed
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environment, and may give the armed services a better perspective for developing and

implementing violence prevention and response programs in the future.

This research study, which used a grounded theory research approach, sought to
describe and explain the deployed environment of Bagram, Afghanistan, in 2010 as well
as to understand the interpersonal safety perceptions of military women deployed there.
By so doing, this research captured the very foundation of the current military culture of
Bagram and analyzed the perceptions and experiences of military women in that
environment. This information, utilizing grounded theory, resulted in the formation of a
theoretical construct that can be used to assist the DoD in future developments of
interpersonal safety, violence prevention, and response programs that will foster positive
social change in the military community.

Summary and Transition

Interpersonal safety of military personnel on deployment, particularly females,
who are fewer in number and may be less physically powerful, is a concern in a war
environment (Sadler, et al., 2001). Women in the military must have a sense of kinship
and trust when working with other military personnel, and should not have to live and
work in an environment where they feel threatened by relationships with other military
persons--male or female (Sadler et al., 2001). Despite the efforts of the DoD and
individual branches of the U. S. armed forces, workplace violence has been a common
experience for military women (Sadler et al., 2001).

The chapter introduced issues of interpersonal violence that exist in the deployed

environment, but there remain questions about the causes, effects, and extent that
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violence exists today. Chapter 2 presents a review of salient literature that supports the

concept that violence is a public health issue and that, like civilians, military women need
to be free of interpersonal violence to maintain a healthy lifestyle while both working and
living in a culture created to counter or commit violence. Chapter 3 describes and
explains the qualitative methodology for using a grounded theory approach and illustrates
the methods I used for selecting participants and key informants. The chapter also
includes protections afforded to participants to ensure their responses remain confidential
and assurances that their safety and mental well-being will be primary concerns. Chapter
4 describes the results of the study and Chapter 5 is used to reflect upon and interpret the

results as well as offer recommendations for further research.
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Chapter 2: Literature Review
Introduction

This chapter includes a review of relevant literature about issues of interpersonal
safety and interpersonal violence in the U.S. military. Specific literature dealing with
interpersonal safety and interpersonal violence issues in military deployed environments
is sparse. This review begins with a description of violence as a public health problem
and is followed by further descriptions of violence as a public health issue in the military
and violence against women in the military. It highlights the need for such a study
because of the stresses that violence, such as sexual assault, places on members of the
military. It also demonstrates the immediate and lingering costs of violence. The end of
this chapter examines literature describing why participants for this study are best
interviewed in their local environment as opposed to interviewing participants in
CONUS, and concludes with a description of how the literature review is related to the
chosen methodology for this research. Topics specifically included in this chapter
include: research strategies, violence as a public health problem, violence as a military
public health problem; violence and women in the military; violence, sexual assault and
resulting stress; the cost of violence; interviewing research participants in their
environment; and literature related to the chosen methodology.
Literature Search Strategy

Walden University’s online library resources and the U.S. military’s Edward Stitt

online library, now known as the Darnell Bio-medical Resource Center, were used to
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access a variety of resources for this literature review. Database sources searched

included Anthrosource, OVID, PubMed, EBSCO, and Medline. In addition, the World
Health Organization (WHO) website on violence and public health was used. The
literature searched was from the 1980s to the present. Anthropology data sources were
searched as well as traditional medical data sources, with the intent of discovering more
information on military culture in relation to the topic. Sites searched for information on
military deployment often highlighted the topic of violence, aggravated assault and
suicide. This prompted me to look deeper into those areas.

The key word strings used singularly and in combination in the review of
literature include: women military deployment, military interpersonal violence,
deployment safety, interpersonal safety, violence and public health, military culture,
armed forces culture, violence and U.S. military, military sexual assault, and military
suicide.

Violence as a Public Health Problem

Violence and its effects on health are often overlooked in healthcare communities.
Violence is frequently considered the primary domain of law enforcement or social
services (Lawson & Rowe, 2009). The concept of violence as a public health issue is
recent within the health professions; however, key leaders in the public health system in
the United States realized the connection between violence and health as early as the
1970s (CDC, 2008). As an example, in 1979, the U.S. Surgeon General, Julius B.
Richmond, underscored that concept when he identified violent behavior as a key public

health priority (CDC, 2008).
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The CDC recognized the need to develop a national program to assist in

reducing injury-related death and disability in the workplace in its studies on patterns of
violence that were published in the 1980s (CDC, 2008). In 1990, Healthy People 2000
included violent and abusive behavior as 1 of 22 public health priority areas in the
national disease-prevention campaign (CDC, 2009). The CDC established the National
Center for Injury Prevention and Control (NCIPC) in 1992 (CDC, 2008), a national
center that now serves as the foremost federal organization for the prevention of violence
in the United States and currently houses the Division of Violence Prevention (DVP).
Today, leaders within the CDC understand that violence has a detrimental effect on the
health of communities across the United States, and disintegrates the integrity of society
in a variety of ways. There is not, however, an equivalent Division of Violence
Prevention in the US Military.
Violence as a Military Public Health Problem

Preventing violence, particularly interpersonal violence, is an important public
health goal (Lawson & Rowe, 2009). Approximately 25% of women in the United States
report being victims of physical or sexual violence from a partner or close associate at
some time in their lives. Over a million and a half women, and almost 900,000 men
suffer from physical assault or rape by intimate partners in the United States annually
(Whitaker, Haileyesus, Swahn, & Saltzman, 2007).

Perceptions of adequate interpersonal safety are important in all populations and
affect various levels of health (WHO, 2004). Interviews with military veterans who have

experienced violence have repeatedly supported the belief that the culture of the
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environment that these people live and work in is integral to their job performance

(Sadler et al., 2001). In military culture, being able to implicitly trust a fellow military
member is imperative to peace of mind for a soldier, sailor, marine or airman (Dunivin,
1997). Therefore, it is important to consider that various perceptions, attitudes, beliefs,
and experiences related to interpersonal safety may also affect the performance abilities
of military personnel in a deployed environment.

In the U.S. military, many programs have been developed to combat various
forms of violence. The DoD Sexual Assault Prevention and Response (SAPR) was
developed in 2004 and designed to combat issues of sexual violence. The Defense Center
of Excellence (DCoE) was developed in response to and designed to combat
posttraumatic stress disorder (PTSD) and military suicide. These programs are examples
of how the DoD has addressed its goal to decrease interpersonal violence. No grounded
theory study to date has examined why violence occurs in military ranks, however. In
particular, there is a gap in the literature concerning why violence occurs within military
ranks when personnel are stationed in areas of deployment.

Incidents of violence between military personnel, including sexual assaults, fall
under the Central Command (CENTCOM) Area of Responsibility (AOR) (DoD, 2009).
Twenty-two cases of sexual assault were officially reported in the CENTCOM Area of
Responsibility (AOR) during fiscal year 2009 (DoD, 2010). New research designed to
examine violence as a whole, rather than paying attention to independent incidents, will

provide for the formation of a theory related to interpersonal safety in deployed
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environments. In turn, this theory may be used as a foundation to develop better

prevention and response programs in health promotion and crime prevention areas.

Exposure to interpersonal violence issues may decrease military vigilance and
morale and may contribute to decreased functioning and depression. These issues,
including aggravated assault, verbal harassment, sexual assault, homicide or suicide, have
been shown to affect civilian populations (Gorman-Smith, & Tolan, 1998; Shafii &
Shafii, 2003). Gorman-Smith and Tolan (1998) expanded an understanding between the
exposure to violence and family relationships. The study authors explained that little was
known about the risk of children’s exposure to violence and factors that reduce negative
outcomes associated with witnessing violence when incidents occur (Gorman-Smith &
Tolan, 1998). They found that risks of exposure to violence were associated with living
arrangements (e.g., house versus apartment, and a longer length of living time in an area),
and a relation between increased community violence and increased family violence was
noted (Gorman-Smith & Tolan, 1998). Gorman-Smith and Tolan studied the relationship
between exposure to community violence and characteristics of family to further explore
the issue.

There is a long list of studies that have documented an association between an
individual’s exposures to violence and either emotional or behavioral negative outcomes.
These negative outcomes include depression, anxiety, posttraumatic stress disorder and
increased aggression (Gorman-Smith & Tolan, 1998). Gorman-Smith and Tolan
postulated that aggression is more likely result when there is violent aggression in the

community. Despite the fact that Gorman-Smith and Tolan focused their efforts more on
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studies of children and youth, the information they obtained may also translate to adults

with similar experiences. Negative outcomes may even be compounded for adults who
have suffered violence in their childhood and subsequently suffer it later in their maturity
(Crawford & Fiedler, 1992).

In this longitudinal study, data were obtained from the Chicago Youth
Development Study (CYDS), and from the Exposure to Violence Interview using a
sample of 245 Latino and African-American boys who came from lower income
neighborhoods (Gorman-Smith & Tolan, 1998). Results of the study showed that, over a
one-year period, an increase in depression and aggressive behavior occurred among the
youth that appeared to be related to their exposures to community violence. Advantages
of this study were the access to the population and the already developed tools to initiate
the study. In addition, it seemed well grounded in previous literature review of the
problem of exposure to community violence and individual behavior. Drawbacks to this
study were that it was complex, lengthy and utilized more of a quantitative approach
toward evaluating items such as: Emotional Cohesion, Support, Communication and
Shared Deviant Beliefs.

Given that this study included interviews of both the youth participants and the
families of the participants, it may well have benefited from a more qualitative approach,
or mixed methods approach. An interesting finding was that this study demonstrated that
there was a significant level of aggression associated with families with a high degree of
organization or “structure” (Gorman-Smith & Tolan, 1998). Structure was described by

Gorman-Smith and Tolan (1998) as, “...organization and support and intolerance of
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antisocial values” (p. 107), which is a structure similar to the basic structure within

military organizations.

In a study done by Crawford and Fiedler (1992), 17 men and 8 women were to be
discharged from military service during basic training due to mental health issues. Of
those identified, five males and five females admitted to physical and/or sexual abuse
during their childhood (Crawford & Fiedler, 1992). In another recent study done by
Williams and Bernstein (2011), military sexual trauma and its prevalence, impact and
treatment were studied, and previous sexual abuse before entering the military was cited
as a risk factor for developing PTSD due to experiencing sexual trauma while in the
military. Another study, which examined gender differences among military personnel
who were admitted to psychiatric wards by reviewing their military electronic medical
records, highlighted prior violence related to child abuse and sexual abuse factors which
contributed toward suicide ideation, suicide attempts and the completion of suicide of
women in the military (Cox, et al., 2011).

Military members often serve as something akin to a close-knit family with each
other, particularly when deployed or working in a war environment (Dunivin, 1997).
Many of those members come from previous home lives where they’ve experienced
violence in the past, and so establishing trust and a safe environment is essential in
building a cooperative team. The need to decrease interpersonal violence, and increase
personal safety is imperative to the fulfillment of military missions, and necessary for the
peace of mind of its members. Individual programs exist in the military that attempt to

deal with violence issues such as sexual assault, domestic violence and suicide, however
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the numbers of incidents have not decreased and some (such as suicide and sexual

assault) have only increased (DoD, 2010).

Although several studies of female veterans have surveyed participants after their
deployments and investigated issues related to suicide, sexual assault and PTSD, there are
no studies presently found in the literature that examine current experiences of
interpersonal safety in the deployed environment and generate theory from those studies.
This study seeks to describe and explain the current deployed environment of Bagram,
Afghanistan, and interpersonal safety perceptions of military women deployed there.

Violence and Women in the Military

As of September 30, 2008, the population of the U.S. military included 34,300
female officers, and 163,600 enlisted women, totaling 197,900 active duty women in the
service (Defense Manpower Data Center, 2010). In 2008, women made up 14% of the
U.S. armed forces (Defense Manpower Data Center, 2010). In Afghanistan, there are
over 71,000 active duty military personnel deployed (Defense Manpower Data Center,
2010). Women constitute approximately 10% of the forces in Iraq and Afghanistan and
are 16% of the 3.5 million members of all of the U.S. armed forces (Musick, 2009).

Because of their relatively small representation, women may be more at risk for
suffering from interpersonal violence, as gender imbalances have frequently been the
catalyst for violence (Hesketh & Xing, 2006). Hesketh and Xing emphasize this point by
highlighting the fact that large differences in gender are a well-established correlate to
violent crime, and that there is a relationship between the development of violence and

disparities of sex ratio. Countries such as Canada, China, Korea, and India have noted
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that imbalance of genders positively contribute to an increase in antisocial behavior and

violence between the sexes and in communities (Basu, 2010; Hesketh & Xing, 2006). In
addition, because of the lack of sexual needs being met within a population of mostly
males, sexual trafficking and coercion have been noted in some populations (Hesketh &
Xing, 2006).Women are twice as likely to be assaulted in the workplace as men are, and
they are at increased risk of becoming victims of homicide in the workplace (LaMar,
Gerberich, Lohman, & Zaidman, 1998).

Military women run a risk of suffering from issues related to violence in the
deployed environment (Donahoe, 2005). For example, Sadler et al. (2001) examined
environmental risk factors of military women and nonfatal assault of women who served
in the Vietnam, post-Vietnam, or Persian Gulf War (PGW). After excluding rape and
domestic violence, Sadler et al. (2001) found that workplace violence was a common
experience for many military women and that physical assault was experienced by 30%
of them. Among this group, physically assaulted women reported that such incidents led
to their leaving their military careers earlier than originally intended. In the same study,
79% reported having experienced sexual harassment during their military service, and
54% reported unwanted sexual contact.

Dunivin (1997) took note of the culture of the U.S. military and its paradigm shift
toward accepting women in combat roles. Dunivin described the predominant “combat
masculine warrior” (CMW) culture of the military and its effect on acceptance of females
in combat roles. Although the Dunivin paper was written over 13 years ago, women in

the military still deal with the problem of acceptance today. Traditionalists continue to
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believe that women are not strong enough for the military and those who prefer the

CMW paradigm see women as a hazard to the combat environment (Dunivin, 1997).
Military personnel who believe this way, and give voice to it, may perpetuate a hostile
environment for military women to both work and live.

A woman’s exposure to interpersonal violence issues such as aggravated assault,
verbal harassment, sexual assault, and workplace violence may decrease military
vigilance and morale and may contribute to decreased personal functioning and
depression, since these issues were shown to affect civilian populations in previous
studies (Donahoe, 2005). In studies of women veterans, participants have described
issues such as risk factors for women’s nonfatal assault in military environments (Sadler
et al., 2001) and stressors faced by women deployed to Iraq and Afghanistan (Street,
Stafford, Mahan, & Hendricks, 2009). There were no studies found in the literature that
examined current experiences of interpersonal safety of women in the deployed
environment.

Violence, Sexual Assault, and Resulting Stress

While sexual assault and other sex crimes are not the only interpersonal violence
issues that women face, these are the predominate issue in the literature. For example, in
a cross-sectional survey of 4,918 veterans by Murdock et al. (2004), 69% of female
combat veterans and 86.6% of female noncombat veterans reported in-service or post-
service sexual assaults. In total, 71% of females surveyed reported experiencing in-

service sexual assault (Murdock, 2004).
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A meta-analysis of literature by Street, Vogt, and Dutra (2009), examined

stressors experienced by military women, violence associated with sexual assault, sexual
harassment, and gender harassment in several studies. Street et al. concluded that
stressors related to interpersonal violence, combined with serving in a deployed combat
arena, increased the potential for development of posttraumatic stress disorder (PTSD)
over time. The reduction of stressors related to interpersonal violence, therefore, have the
potential to reduce the impact of war zone deployment and allow for decreased threats to
the mental health and wellbeing of women who serve in the military.

Several authors have highlighted problems related to sexual assault in the
deployed environment; however none of the authors considered the totality of violence in
the deployed environment. For example, in the study by Kelly et al. (2008), telephone
surveys were used to obtain responses from 1,496 female veteran participants with the
purpose of exploring trends between the effects of sexual assault and combat exposure on
military women and their use of veteran’s healthcare services. Statistical analyses of the
data were completed using Chi-Square difference tests for demographic data and a
modified Bonferonni procedure to analyze the participants’ responses to the surveys
(Kelly et al., 2008). In this study Kelly et al. (2008) found that there was greater use of
Veterans Health Administration (VHA) care among veteran females who reported having
a history of sexual assault as compared to veteran females without a history of sexual
assault.

Sadler et al. (2001) used quantitative methods in computer assisted telephone

interviews in a cross-sectional study of 558 female veterans who had served in Vietnam,
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and subsequent eras of military service, with the purpose of understanding military

women’s exposures to various types of non-fatal violence. Data from the interviews were
analyzed using bivariate logistic regression analyses, odds ratios and logistic regression
(Sadler et al., 2001). In this study, Sadler et al. (2001) found that violence toward military
women appeared to be promoted by the environment in which they served. Issues such as
sexual harassment, physical violence and sexual violence were surveyed as well as
behaviors of women while off duty versus on duty (Sadler et al., 2001). Situations such as
serving under leadership that demonstrated tolerance or support of sexual harassment
and/or a sexualized workplace, as well as easy access of opposite sex to living/sleeping
quarters was found to contribute toward non-fatal violence toward military women
(Sadler et al., 2001). Among the women surveyed, former military females also identified
leadership behaviors and support as factors contributing to their experience of violence in
the workplace (Sadler et al., 2001).

Murdoch (2004) implemented a cross-sectional survey of 4,918 male and female
veterans in a quantitative study, with the purpose of understanding the connection
between military experiences of sexual assault and the rate of veterans seeking disability
benefits from Veteran’s Affairs. This author reported that among veterans who
experienced combat exposure, the prevalence of in-service sexual assault was 4% for
males and 71% for females (Murdoch, 2004). Murdoch (2004) later described in her
paper how rape victims’ frequently depicted feelings that the world is unjust and that they

feel a loss of self efficacy after experiencing assault, and that these common feelings
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seemed more profound in military service women who served alongside their male

military counterparts.

The literature discussed above highlights quantitative studies by researchers
assessing individual topics of violence toward women in military communities, thus
demonstrating existing problems of violence issues for women in the military services.
This review shows that work in discovering and quantifying issues of violence against
military women has been done. The research does not, however, generate theory or
discuss related theories that may describe and/or explain environmental, cultural, and
political influences that affect interpersonal safety among military women.

The Cost of Violence

Violence is costly (Lawson & Rowe, 2009). In the United States of America, the
cost of violence is estimated to be at least 3.3% of the gross domestic product (WHO,
2004). Additionally, in the 2003 report, “Costs of Intimate Partner Violence against
Women in the United States”, by the Centers for Disease Control and Prevention (CDC),
it was estimated that costs of violence against women related to physical assault, stalking,
rape and homicide, exceeded over $5.8 billion per year.

Interpersonal violence within the military is destructive and directly impacts
mission readiness (Dunivin, 1997). Incidents related to aggravated assault, gang violence,
sexual assault, homicide, and suicide undermine the very fabric of the United States
military and collectively cost millions of dollars to address over time (Special Agent J.

Wright, personal communication, July 16, 2010).
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Perceptions of interpersonal safety, as well as existing environmental factors,

are important in various populations and affect various levels of bio-psycho-social health
(WHO, 2004). The WHO described the many factors that come together to influence both
individual and community health as “the social determinants of health” (Health Impact
Assessment, 2010). These social determinants of health may include income, social
status, physical environment, and education. Social determinants of health also include
issues related to environmental safety and the existence of violence in the community.

Information from interviews with military veterans who have experienced
violence in the past suggests that the environment people live and work in colors their
perceptions, beliefs, and attitudes about their safety (Sadler et al., 2001). Therefore, it is
important to consider that those perceptions, attitudes, beliefs, and experiences related to
interpersonal safety may also affect the performance abilities of military personnel in a
deployed environment (Reed, 2007).

Interviewing Research Participants in their Environment

This research study contains some ethnographic components, as it is concerned
with military culture and influences within military culture. If at all possible, it is
important to interview participants in their natural environment (Rossman & Rallis,
2003). Memories are not static; they can fade or change over time (Geraerts, 2008;
Landau, 2009). There is a tendency for people to revise memories to fit their current
perspective of themselves, and many may embellish details of what they believe
happened (Feldman, 2005; Whetstone, 1998). False memories can be so persuasive that

they can cause people to change their behavior (Geraerts, 2008). In a study of beliefs and



35
memories, Geraerts (2008) found that it is possible to change long-term behaviors in

others by inducing false memories using simple suggestive techniques.

This information helps to illustrate the understanding that perceptions, attitudes,
beliefs, and experiences of participants while in theatre will yield more accurate data than
relying on post deployment surveys or research done well after the participant has left the
theatre. The closer to the time of the occurrence of an incident, the clearer and more
precise a memory will be and therefore, the more accurate the data.

Literature Related to Chosen Methodology

This study utilizes a qualitative research approach to gather data for the purpose
of generating a theory of interpersonal safety in the deployed environment. The purpose
of qualitative research is to understand and learn new information about the social world.
The ultimate purpose of qualitative research is learning. Qualitative research is a process
that groups data (images, words, sounds, numbers) into building blocks of information
(Rossman & Rallis, 2003). In qualitative research, the study itself is conducted through
the researcher, and the researcher makes decisions based on the emerging processes of
inquiry. Qualitative research is further defined as a process that “takes place in the natural
world, uses multiple methods, focuses on context, emergent rather than tightly
prefigured, and is fundamentally interpretive” (Rossman & Rallis, 2003, p. 8).

Grounded theory is a method designed to build a theoretical foundation beyond a
domain of study, with an end result that provides substantive or formative level middle
range theory (Glaser & Strauss, 1967). In grounded theory, the researcher examines the

totality of the central issue by first examining the key points of data retrieved
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(microscopic level) and then later rendering an overall theory from the ideas and

concepts discovered within the data (macroscopic level) (Wuest, 2007).

The overall aim of a grounded theory approach is to identify main concerns of
persons within the community, as well as a number of strategies that can be implemented
to alleviate that concern (Pettigrew, 2000). Grounded theory is a precursor to change,
because it recognizes the complexity of social worlds and, when it is uncovered, explains
the behaviors of a community to itself (Pettigrew, 2000). Creswell (2007) states that the
main intention of grounded theory is to ““...move beyond description and to generate or
discover a theory” (pp. 62-63). The commonality among participants in this form of
research study is that each individual would have experienced the same process under
inquiry, and from the theory generated by the study additional frameworks for future
research and programs could be developed (Creswell, 2007).

In summary, issues related to violence are not only a public health problem in the
general civilian populations, but are also a public health problem in the US military.
Among the population of the US military, women are most vulnerable because of their
relative smaller numbers and persistent cultural and ideological views of women that
exist in the United States. The majority of research in this area has focused on sex crimes
toward women rather than issues such as work place violence or gang violence, probably
due to political and advocacy group focus on those issues. Regardless of the type of
violence that occurs, it is costly both in terms of financial assets of the government and in

psychosocial well being for individuals and communities.
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No related literature was found that reviewed the comprehensive topic of

military interpersonal safety or interpersonal violence in the deployed environment, or the
theories that might exist within those topics. While some literature dealt with surveys of
veterans related to sex crimes, literature is spare in examining violence issues as a whole
in the deployed environment. This lack of information in the literature review crystallized
my own understanding that a grounded theory approach would be the best method for this

research study.
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Chapter 3: Research Method

Introduction

This grounded theory study was designed to understand the historical culture of
the United States military, engage in participant observation of a deployed military
location as it existed in 2010, and utilizing participant interviews to identify population
ideas, beliefs, and concepts of interpersonal safety in the community. I approached this
study using a constructivist paradigm which focuses on the phenomenon being studied
instead of the methods used to study it in order to look deeply at the foundational and
theoretical problem concerning interpersonal safety and interpersonal violence in the
deployed environment. A constructivist approach, as opposed to a positivist approach,
takes the view that society ultimately constructs its own reality (Denzin & Lincoln,
2005). This approach was deemed best-suited for the basic identified problem because
there were no foundational theories on interpersonal safety in the deployed environment,
and because military culture is an integral and inseparable part of society in Bagram,.

This study used interview data that I collected under a military IRB approval
through the Military Research Medical Command (MRMC) in September 2010. The
MRMC gave its approval after multiple reviews of a research proposal that matched my
then-in-current research proposal at Walden University. I subsequently notified the
Walden University IRB of this procedure and received its approval for me to collect data
using the provided military IRB approval. This approval was granted due to the limited
time available for data collection and my Walden University proposal not yet being ready

for submission.
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Research Design

The research design for this study utilized a grounded theory methodology. It
used qualitative methods to analyze secondary data obtained via qualitative methods of
data collection and focusing/refocusing on the data throughout the process, to identify
analytic interpretations of participants’ worlds (Denzin & Lincoln, 2005). Denzin and
Lincoln (2005) stated the following about grounded theory: “A major strength of
grounded theory methods is that they provide tools for analyzing processes, and these
tools hold much potential for studying social justice issues” (p. 507-508). Since this study
dealt primarily with issues of interpersonal safety and interpersonal violence, and these
issues center around social justice, it was and ideal approach for grounded theory
methodology.

Researchers engaged in a grounded theory research project use the following
steps:

1. Conduct observations and interviews,

2. Collect data,

3. Refine emerging analyses,

4. Develop a group of conceptual categories based on an understanding of actions
and words of the participants along with researcher observations,

5. Develop theories relative to the patterns of responses that emerge from the

categories (Charmaz, 2006):.

These steps in the grounded theory research are not necessarily done sequentially, but are

often done simultaneously. Researchers using a grounded theory methodology spend a
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significant amount of time extracting abstract ideas and concepts from field

observations as well as arriving at meaning from actions and verbal encounters with
participants (Denzin & Lincoln, 2005). These ideas, concepts and meanings are used to
describe and explain discovered relationships and include the abstract concepts that
envelope those relationships (Denzin & Lincoln, 2005). It is from those relationships and
abstract concepts that theory is generated.

This study used a composite of different ethnographic methods, including
observation, field notes, key-informant resources, and semi-structured interviews. These
methods assisted in developing a theory of the unique factors that involve interpersonal
violence in the deployed environment, as suggested by LeCompte and Schensul (1999).
Observations and field notes about the military base at Bagram, in conjunction with
interviews with key informants and military study participants, helped to capture a more
complete picture for the generation of a grounded theory.

While interviews were the key component in this research study, other methods
such as field notes and observations were employed to assist with generating theory.
Charmaz (2006) acknowledged that qualitative researchers frequently choose a single
method, such as interviewing, for a study; however combining various methods is useful
in qualitative research and may provide richer data. This approach, also known as
triangulation, increases the trustworthiness of the data obtained by allowing the
researcher to cross check the variety of information obtained using additional qualitative

methods (Denzin & Lincoln, 2005). The combination of observation, field notes, key
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informant interviews, and interviews with study participants in the study design

provided well-rounded data for generating theory.

Qualitative methods rather than a quantitative approach were used in this study
for the following reasons: (a) attitudes, experiences, beliefs, and practices cannot be
objectively and numerically quantified, and (b) there are no foundational theory studies
of military interpersonal safety and violence in the deployed arena (Denzin & Lincoln,
2005). The information obtained through a qualitative approach is different from that
collected from a quantitative study (Denzin & Lincoln, 2005; Rossman & Rallis, 2003).
Qualitative studies use interviews of specific populations, interpret data from what
interviewees have discussed, and analyze how that population describes and explains
what members of the population have experienced (Denzin & Lincoln, 2005).

In qualitative research, the researcher uses analytic tools such as open coding and
theoretical coding, to code or denote ways research participants express themselves in
words or for noting incidents that occur (Denzin & Lincoln, 2005). The purpose of open
coding is to generate as many codes as possible to fit the data that has been obtained
(Munbhall, 2007). In theoretical coding the researcher compares and contrasts codes, and
arrives at basic themes and ideas comprised of the amalgamation of codes. Computer
programs are available to assist the qualitative researcher with coding, and are further
discussed in the data analysis section at the end of this chapter.

Grounded theory methodology, primarily developed and explained by Glaser and
Strauss (1967), is a constant comparative method that is neither solely deductive nor

inductive, but is one which coalesces into a mixture of both forms of reasoning
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depending on the process and method of inquiry (Denzin & Lincoln, 2005). The

process of data sampling, data analysis, and theory development is therefore not separate
and distinct, but an evolution that must be repeated in a cycle until the phenomenon to be
researched can be fully described and explained (Denzin & Lincoln, 2005). The
combination of the researcher’s observations, information from key informants, and the
data synthesized from semi-structured interviews will result in several categories of
information that should result in full theory development. When data saturation occurs
(meaning, when no new information is uncovered), and additional participants or
information would not significantly alter the emerging theory, then the collection of data
will stop (Munhall, 2007).

Grounded theory in particular, is useful in studying organizations and
organizational cultures (Martin & Turner, 1986). Martin and Turner (1986) discussed the
utility of grounded theory in organizational research and expounded upon the benefit of
using this method to generate foundational theories. By combining qualitative methods
such as semi-structured interviewing and participant observation, a researcher can
examine a variety of data, which allows a fuller picture of the research to be visualized
and understood (Martin & Turner, 1986). A grounded theory approach may also be more
useful than large surveys, when seeking to facilitate desirable change within an
organization, because it includes detailed data from participants, as well as the
researcher’s observations of the local area, rather than using preselected answers written
in a specific format or seeking short responses from senior personnel within the

organization as is done in short answer or survey methods (Martin & Turner, 1986).
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The Role of the Researcher

My role as the researcher included conducting all of the elements involved in this
study, including the research design, collection of data, synthesis and analysis of data and
reporting on overall findings of the study. In the formation of the research design, I first
identified that there were no studies found that linked all of the aspects of violence
prevention and response into one sound theory. This is important because there is a
significant problem regarding interpersonal safety of women in deployed environments.
Although several programs and policies developed within the Department of Defense
have addressed violence prevention and response, my investigation of the origins of these
programs found that there was limited empirical research concerning the foundation of
understanding upon which these programs were built.

Additionally, there is no evidence that military programs in the United States
were transferred to the deployed arena after an evaluation of their applicability to an
environment of war. The Department of Defense constantly adapts its process of dealing
with violence prevention and response as evidenced by numerous Instructions on
domestic violence, sexual assault and sexual harassment. However, without a logical
blueprint to facilitate organizational change, programs that are developed or redesigned in
the future may not be optimal for US Armed Forces personnel and may fail to address the
particular nature of the problem. This study was designed in part to address this lack of
information.

My role in data collection for this study included developing research questions,

identifying the appropriate population to study and the appropriate place of study,
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conducting both participant and key informant interviews, observing local population

interactions and writing field notes. My personal experience as a military member, and
Nurse Corps officer provided increased understanding of interviews and observations, as
I was previously familiar with the language, the culture and the organizational structure
of the military. My pertinent educational background included both graduate studies and
experience with individual studies of violence prevention and response; this focused my
research lens on the key areas of violence or non-violence that needed to be considered
as I collected my data and assisted me with asking the proper follow up questions during
interviews.

My study implementation included several cautions against researcher bias. My
view of the world as a military member, combined with my education, may have
inadvertently influenced my assumptions in the research; this understanding led me to
work diligently to guard against this and recognize personal bias in my study. My time on
deployment at Bagram Air Base provided an increased understanding of the study
environment, but may also have biased me because of my own personal experiences. For
example, while in Bagram, I lived in a plywood house, and walked outside to the porto-
johns, which were approximately 50 feet from my living space. The area was dimly lit,
however I never felt threatened or in danger from fellow soldiers, airmen, marines or
sailors. My feelings of insecurity, or threat, came mainly from the occurrences of rocket
or mortar attacks, and occasionally from senior-level personnel in my workspace. It is
these personal experiences that may have inadvertently biased my analysis of transcripts

and field notes. Any bias that I noted during my analysis was mediated by utilizing my
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mentors and methods expert on my dissertation committee to also review my interview

transcripts, followed by my comparing their interpretation of my data analysis with the
committee’s reviews.

Because I had a higher military rank as an officer and Commander, and
correspondingly greater seniority in the military than the persons who were interviewed,
it was essential to minimize any perception of coercion for participants who took part in
this study. When recruiting participants or performing interviews, I took care not to
advertise my rank or to wear my uniform. In the deployed environment, the only alternate
clothing allowed for U.S. military personnel is the physical fitness uniform (PT gear),
which is Service (Army, Navy, Air Force) specific, and PT clothing is what I wore. This
reduced the likelihood of intimidation or perception of coercion.

Interview Questions

Interview questions using qualitative methodology are often developed and/or
refined as the research study progresses (Corbin & Strauss, 2008). The immediate
research goal was to determine women’s perceptions of their physical and emotional
security among their fellow troops. To gain an understanding of their perceptions, I asked
participants, in a semi-structured interview format, the following sample of questions
which are also documented in the Study Participant Research Interview Guide in
Appendix A.

1. Describe a safe (living, working, playing) environment.

2. Describe your initial ideas of what Bagram would be like before you were

deployed here.
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3. What were your initial impressions of Bagram when you arrived?

4. What types of recreational activities are you involved in at Bagram?

5. Describe your impressions of the current level of personal safety among
fellow members of the military in the environment of Bagram.

6. What sights, sounds, conversations, or other experiences have contributed to
your perceptions of personal safety in the environment of Bagram,
Afghanistan?

7. Describe any changes on Bagram AFB during your time here that has
increased or decreased your perception of personal safety on Bagram AFB.

8. If you could make recommendations for how to improve personal safety on
Bagram AFB, what recommendations would you make, and why?

These questions were not all inclusive of themselves, but meant only to serve as basic
topics to generate conversation in the direction of understanding active duty women’s
experiences, perceptions, attitudes and beliefs of interpersonal safety in the deployed
environment.
Procedures for Gaining Access to Participants

At the time of this study, I was a U.S. Navy active duty nurse who lived in the
deployed environment where I collected data for the research. I had access to all of the
study’s participants on the Bagram Air Force Base by proximity of daily living. I
advertised for study participants using U.S. military IRB-approved recruitment flyers (see
Appendix E) in public places where I observed military social interactions such as: on

public transportation and bus stops, at Morale/Welfare/Recreation centers, dance events,
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religious services, military exchange/shopping areas. Advertisement flyers referred

potential participants to this researcher’s private Internet address instead of a military
Internet address in order to minimize any hint of coercion due to military rank. I did not
wear my uniform when interacting with participants or when conducting participant
interviews. None of the participants inquired about my military rank, and only one
participant was aware of my rank during the interview. I explained to all participants that
knowledge of my military rank had the potential to bias their statements and that I
preferred my rank to be anonymous. This aspect was important, because in order to avoid
any semblance or intimation of coercion due to my military rank of Navy Commander it
was best not to actively volunteer it.

Bagram Air Base is approximately 5,000 acres in size, and hosted over 27,000
active duty military and government employees at the time of data collection(Army
Environmental Policy Institute, AEPI, 2010). Because deployments are anywhere from
six months to a year long, personnel come into and leave Bagram frequently. Because
most personnel move in and out of this environment regularly, people who did not work
directly with me were more likely not know my military rank unless I informed them.

Ethical Protection of Participants
The researcher for this study, me, as well as dissertation committee members, are
the only persons to have full access to audio recordings, transcriptions, and data. In
addition, a methodology expert on the committee worked with me throughout the data
analysis process to further validate findings and processes. Audio recordings were

transcribed verbatim by me and transcripts were sent to the dissertation committee



48
methods expert, Dr. Debra Wilson, PhD, for review. All participant and key informant

consent forms, audio recordings and transcripts are currently maintained in a double
locked secure space at my place of employment as well on my password protected
computer. All items were available for review at any time by members of the dissertation
committee.

Data stored for this study includes audio-recorded interviews, transcripts of
interviews, field notes from public observations and data analysis material. Electronic
data is kept on a password-protected computer, remains in the possession of me. The
collected data will be stored for a minimum of seven years.

Ethical Concerns of Observation

Observational methods and ethical concerns are an ongoing topic of discussion in
research. One view in this area is that communities should be notified that they are being
observed whenever a research protocol is put into effect that requires social, community
observation (LeCompte & Schensul, 1999). Another view is that communities need not
be notified if ethical principles of confidentiality, respect to populations and beneficence
are applied (LeCompte & Schensul, 1999).

The advantage of notifying the public of ongoing research is that this procedure
allows the community of study to be aware they are being observed. The disadvantage of
this is that the goal of observing a population is to obtain information regarding
behaviors, activities and daily routines in the ‘natural’ setting and notifying a population

that they are being observed may cause them to change their behaviors, activities and
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daily routines (known as the Hawthorne Effect) thereby rendering the researcher’s

observations of little value.

Modern researchers have generally agreed that observation of a population being
researched is acceptable as long as the process is monitored by a research entity such as
an IRB, and/or a colleague or academic member, to ensure that observations are done
ethically (Schensul, Schensul, and LeCompte, 1999). The research community also
agrees that it is not feasible to obtain informed consent from each individual in an entire
population when attempting to observe that population (Schensul, Schensul, and
LeCompte, 1999).

The following are actions that some researchers have instituted to help increase
integrity of the research while providing ethics in notifying the community they are being
observed:

1. Post a general notice in the community about the research in progress. This
may be done a via notification flyer placed in public spaces.

2. Review observational research practices with mentors and/or impartial
colleagues.

3. Do not use personal identifiers in observations/field notes, and maximize
confidentiality as much as possible.

4. Keep observations/field notes in a secure area when not in use.

For this research proposal, all of the above actions were done.
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Consent Process

I was responsible for obtaining informed consent of the study participants and
key informants. Each participant who was considered for an interview was fully informed
that the interviews would be audio recorded and transcribed, and that the audio-
recordings and transcriptions would be kept confidential. Participants were informed they
could elect to participate in the interview process and not be tape-recorded, in which case
the primary investigator would take notes during the interview, and the notes will be used
as data. No participants in this study declined to be recorded.

Participants were informed that none of their personal identifying information
would be released. Recordings, notes, and transcriptions are kept in a lock box at the
researcher’s place of employment, and under password-protected and encrypted computer
files. The consent process took place in a secure space at the Craig Joint Theatre
Hospital (CJTH) or in another secure area that was agreed to by the participant and me.
Compensation for Participation

Per D. Depaul of the Army MRMC IRB, military personnel on deployment are
technically considered on duty 24 hours a day, 7 days a week, and therefore it is against
military policy to provide compensation to individuals who participated in this study
(personal communications, 03 September 2010). Study participants were notified via the
recruiting flyer, and during the informed consent process, that there was no compensation
provided for volunteering for this study.

Risks and Safeguards

Risks in this study included the following
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1. Potential loss of confidentiality. Safeguards included: (a) all audio-recordings

and transcripts are kept inside a secure password protected computer, and (b) only non-
identifying information was used during the recording, data analysis and the final written
report.

2. Potential recollection of unpleasant events related to any experiences of
decreased safety or experiences with violence. Safeguards included: (a) participants were
fully informed of this potential risk, and contact information for behavioral health
assistance, via the Combat Stress Clinic at Heathe Craig Hospital, was provided to the
participant before the commencement of any interview, and (b) participant was fully
informed that any time during the course of the interview, she may choose to stop the
interview and choose any information she provided not to be used in the study in which
case it would then be destroyed.

3. Potential disclosure of reportable events. Safeguards included the following.
Reportable events, and the result of disclosing reportable events, were fully discussed
with each participant. The requirements to report to the proper authorities were fully
described on the participant Informed Consent form. In personal communications with
research D. Wilson, PhD, professor at the School of Psychology at Walden University
and qualitative methods expert, regardless of the primary investigator’s obligation to
contact proper authorities in the case of reportable events, participants often disclose
events and talk freely, and any resulting referrals to behavioral health are usually

therapeutic for the participant (private communication, May 7, 2010).
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Reportable events included such incidents as sexual assault, in which case the

installation Sexual Assault Response Coordinator (SARC) would have been contacted
and the participant would still have had the option to maintain confidentiality with the
SARC if so desired under Restricted Reporting per the DoD Instruction 6495.02. Cases in
which an individual may have confessed a desire to harm herself or others would
necessitate an automatic referral to behavioral health, and if that had occurred, the
researcher would have directly assisted the participant in obtaining immediate care from a
behavioral health professional at Heathe Craig Hospital. Confidentiality in this case
would still be maintained because the participant would be referred directly to a
behavioral health professional who maintains confidentiality via their professional
obligations.
Withdrawal From Study Participation

Participants were informed that they could withdraw from the study any time
without penalty, up until the point that the study was completed and published, and they
were given my full contact information so they could request to withdraw from
participating is they later chose to do so. If a participant decided to withdraw from
participating in the study, all materials obtained from that individual (audio-
recordings/transcripts/notes) would have been completely destroyed/deleted. The
research consequences of a participant withdrawing would depend on the state of
completion of the research. At the time of the submission of this paper, no participants
have requested to withdraw from the study.

If the research was in the investigative and data collection phase at the time a



participant decided to withdraw from the study, then I would have deleted the
participant’s information and would have recruited a new candidate for an interview. If
the participant withdrew at the data-analysis phase, it may have affected the outcome of
the study if the data did not reached a saturation point. In this case, I would have been
required to return to the research site to find another participant.
Participant Selection, Observation and Field Notes

The population selected for this study was active duty military women, from the
ages of 18 to 80, who were stationed in the deployed environment at Bagram,
Afghanistan, for at least 30 days. The setting for this research was the military base at
Bagram, Afghanistan. The base is approximately 11 kilometers (6.8 miles) southeast of
Charikar in the Parwan province of Afghanistan and is surrounded by the Hindu Kush
Mountains. U.S. forces (Air Force, Army, and Navy) all work together with NATO and
International Security Assistance Forces (ISAF) on the base.
Study Participants

The target population was women who were members of the active and reserve
military forces assigned to the U. S. base at Bagram and who lived in that environment
for a minimum of 30 days. Pregnant active duty females were excluded as they are a
vulnerable population, and pregnant females are automatically redeployed out of theatre
once it is known they are pregnant (Sanchez, 2007). Pregnancy of female active duty
members was ruled out during initial informed consent procedures by asking the female

if she is pregnant.

53
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The amount of time judged to be adequate for participants to become acclimated

to the culture and environment of Bagram, and to settle into the community was
approximately 30 days. This judgment was based on unofficial discussions with members
of the local population who stated that it took them anywhere from 3 weeks to a month to
begin to feel comfortable in the Bagram environment.

Participants were recruited through flyers posted on base in public places such as
recreation areas, gymnasiums, medical facilities, and the military exchange (PX).
Participants were all volunteers who responded to the advertisements, and who meet
criteria for the study. In an effort to obtain interviews from a broad range of locations on
the base, however, participants who responded after initial interviews were completed,
were selected more purposefully by location, utilizing a map of the base to plot where
interviewees originated and determining where a gap in interview representation may
occur. The goal for this research was to attempt to obtain interviews from different
locations, ranks (officer versus enlisted) and job categories.

Bagram Air Force base is a 5,000-acre tract of land that revolves around a large
central aircraft landing strip. All housing and workspaces are peripheral to the landing
strip itself. Those who live on the north side of the compound have greater access to fast
food, MWR activities and are in close walking distance of many of those activities. Those
who live on the south side of the installation have fewer resources. In addition, the
southern side of the installation has a majority of military personnel who are associated

with flight operations; namely pilots and aircraft maintenance crews, whereas the north
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side of the compound includes support staff such as medical personnel, administrative

offices, military law enforcement and investigative services.

Convenience sampling was used to obtain volunteers to participate in this
research study; they self-selected and responded to some form of research advertisement,
such as a flyer or poster announcing the research study and requirements for participation
in the study (Munhall, 2007). Purposeful sampling occurs when the researcher
deliberately selects their sample by deciding if the potential participant fits within the
sample parameters, and whether or not that participant will serve as a good informant for
the study at hand (Munhall, 2007).

In qualitative research, there are typically no set numbers for the research sample
size (Munhall, 2007). In this study, semi-structured interviews were conducted with 10
U.S. active duty military women, and/or U.S. active reserve military women deployed to
Bagram AFB Afghanistan. Saturation level of information in qualitative research is based
on obtaining the full range of concepts accessible through the data sources or when no
new information is presented (Munhall, 2007). In this study, a total of 10 participants
were obtained within a thirty-day timeframe because the researcher was scheduled to
redeploy and only had a limited time to obtain participant interviews. In addition to
participant interviews, the researcher interviewed 11 key informants on the military base
in order to increase the likelihood of saturation level of information and assist in

demonstrating trustworthiness of the data.
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Key Informants

Key informants play a crucial role in understanding the community, the
environment, and the culture of a study group. A total of 11 key informants were asked
to participate in semi-structured interviews based on their active professional roles in the
community as law enforcement, counselors, lawyers, morale welfare and recreation
(MWR) employees and other professions.

There were four major groups of key informants included in the study. The
purpose of forming these groups was to increase confidentiality of the professionals
participating in the study. At least two key informants were chosen from each major
groups below:

1. Counselors: To include chaplains, psychologists, sexual assault response

coordinators (SARCs), combat stress personnel, unit victim advocates.

2. Legal personnel: To include lawyers, law enforcement, security, military

investigators (NCIS/OSI/CID)

3. Medical personnel: To include physicians, nurse-practitioners, registered

nurses, hospital corpstaff, military medics, emergency response personnel to

include fire fighters.

4. Base services: Morale welfare and recreation (MWR) personnel, safety office

personnel, beauty salons, PX and the dining facilities (DFAC).

In the research analysis, key informants were not described by specific profession,
but by their general grouping. When describing the key informants and their responses in

any written documentation, a general classification pseudonym was used for each
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individual and no identifying personal information was used in the final report. This is

because the military population at Bagram is small, respectively, and there are specific
job roles in the environment that it takes only a small amount of information to identify
an individual.
The following were sample questions generally asked of key informants:
1. How long have you been in Bagram, Afghanistan?
2. What safety issues, either positive or concerning, have you noticed between
military personnel?
3. Consider interactions between military personnel and their relationships.
Describe what you consider a “safe group” and/or “safe working environment”
among groups of military personnel.
4. What military programs do you feel are effective in promoting a safe
interpersonal/group/working environment at Bagram?
5. What programs would you like to see develop?
6. What programs would you like to see dissolve or be removed?
7. Describe any concerning practices/experiences you have knowledge of in
regard to military personnel, interpersonal relationships and interpersonal
violence.
Location of Observations
The specific locations used in this study, for observation of interactions of
military personnel, were: Morale, Welfare and Recreation Facilities (i.e.: 8-Ball facility;

The Vulture’s Nest; the gymnasiums (Clamshell and The Rock); Camp Cherry Beazley
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MWR), military dining halls, shopping areas such as the main PX, north PX and nearby

Afghan stores, the Green Bean coffee shop, the U.S.O., and any of several smoking areas
located on base. I also used public transportation areas such as the base shuttle bus, and
shuttle bus-stop waiting areas. The reason for selecting these locations was based on my
ability to publically visualize the greatest numbers of social interactions between military
personnel.
Field Notes

Field notes are information recorded by the researcher, according to what the
researcher has seen, heard or experienced in other sensory fashion (Rossman & Rallis,
2003). Field notes may be taken by hand or audio recorded by the researcher (Rossman
& Rallis). For this study, field notes were hand written and recorded during observations
or as soon as possible after observations. Field notes did not include any observations
during participant or key informant interviews. The two methods of field notes and
interviews were kept separate in order to avoid duplication or over documentation.

Steps for taking field notes (Rossman & Rallis, 2003) (Seyfarth, n.d.):

a. The researcher keeps a specific journal that includes field notes.

b. Dates and times are recorded for each encounter.

c. The pages of each paper/entry are divided into two sections to allow for the

researcher to write objective observations on the left side of the paper (double-

entry notes), and the researcher’s reflections on those observations on the right

hand side.
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d. If field notes are taken via audio recording, the researcher must remember to

document date/time via audio, and to record both objective observations and then

reflections on those observations.

e. The researcher decides on which geographical area and/or population she/he

would like to observe. This is done in correspondence with research goals and

research questions.

f. Field notes are complete when the researcher feels he/she has gathered enough
pertinent information to contribute toward answering the research topic and/or question.
In this study, field notes were kept starting the date of military IRB approval for research
from MRMC, and stopped the day the researcher redeployed back to the United States.
A limitation of this was the minimal time the researcher had to observe and document
interactions between military personnel in public places.

Data Collection and Analysis

The data collection for this study was approved in a prior research proposal via a
military U.S. Army MEDCOM IRB. Participants were US military active duty or active
reserve females who were on deployment in Bagram, Afghanistan for 30 days or more.
Individuals recruited for the study were volunteers who responded to a local
advertisement for the research study, and were screened to ensure they met the
requirements for the study. Participants who met the study requirements and volunteered
were scheduled a date, time and place to be interviewed.

Participants were informed of the interview process, their rights as a participant,

that interviews would be recorded, and they were given my contact name and number.
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Participants were given a handout explaining the research study before their interview,

the study was explained once more at the beginning of the interview and once all of their
questions were asked they signed the consent form. All participants understood that they
could choose to stop the interview at any time and elect to have their interview or
transcripts of their interview deleted and not included in the study up until the point the
data were analyzed and published.

All key informants were volunteers who responded to the research request for a
volunteer interview, and all individuals understood their information would be
confidential. In order to maximize confidentiality, the key informants’ gender, rank,
military affiliation, age and specific group affiliation was not identified. Key informants
were given a handout that explained the purpose of the research study, and after
answering all of their questions; they signed a consent form for the interview. They
understood their interview would be audio-recorded and that at any time they could
request to stop the interview, and request that their information not be utilized up until the
research was analyzed and published.

Data Collection

Data collection included observations, field notes, and interviews with study
participants and key informants. Interviews with key informants of Bagram Air Force
Base included a discussion of issues such as overall security of the base; respect toward
fellow soldiers/sailors; and atmosphere of safety. Field notes were written in notebooks
and/or noted on a password-protected laptop computer, then compiled into a

comprehensive Word document. Interviews were audio recorded and/or handwritten and
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then transcribed. All transcriptions were placed on a password-protected computer, and

all audio recordings were placed both on a password-protected computer via MP3 audio
file, and locked in a double lock box kept in my possession.
Instrumentation and Materials

This was a qualitative study utilizing observations, field notes, and audio-recorded
interviews. A set of interview questions for participants and key informants was used as
an instrument, as well as myself as the researcher. Only tape recorders, computer
programs for synthesis of audio recordings and observations, and hands on qualitative
methods have been utilized.
Data Analysis of Interviews

The combination of primary investigator observations, information from key
informants, and the data synthesized from semi-structured interviews of participants and
field notes were examined with the purpose of generating a full theory development upon
completion of the research study. At the onset of data analysis, field notes from
observations and experiences, the interviews of key informants and interviews of
participants were fully transcribed. Each set of transcriptions were analyzed separately
using three phases of coding termed: open, axial and selective (Creswell, 2007). Open
coding was done initially with each data set in order to examine the data in detail and
categorize it (Creswell, 2007). Coding in this manner allowed the researcher to analyze
the text for categories, which emerged as the researcher asked questions while reviewing
the data, and made comparisons of categories that emerged (Corbin & Straus, 1998). It is

this process that I began with, examining each separate group of data within each
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transcript for categories that become apparent. In addition, I used the qualitative

research computer programs, NVivo-8 and NVivo-9 (discussed later in this chapter) to
save and organize these codes.

The process of grounded theory data collection and data analysis is demonstrated
below diagram in a simplified diagram that I constructed (Figure 1), which is derived
from the readings of Charmaz (2009) and Glaser and Strauss (1999). This diagram shows
the progression of grounded theory development, from the initial stages of the
researcher’s formulation of a research question through theory development. Once the
researcher has considered and formulated a research question, then the researcher decides
on the best methodology in order to research that question. When a methodology is
decided upon, based on the specifics of the research question and the best ‘fit’ for the
research approach, then a proposal is drafted, sent to the Institutional Review Board
(IRB) for approval, and once approved the researcher may begin data collection utilizing
the specific tools (observations, interviews, field notes) for his/her chosen methodology.
Once the data are collected, analysis of data begins. This is done after transcribing any
interview recordings or field notes as necessary. The first step in the analysis is coding,
discussed later in this paper, and then the analysis is refined and moves toward the

generation of a theory.
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Data collection (observations/ key informants/ interviews)

3

A 4

Figure 1. A diagram showing the theory development process for this study.

Data analysis is done during the qualitative research study, utilizing the
previously described coding methods of data in order to arrive at categories, and themes
that are uncovered throughout the research (Denzin & Lincoln, 2005; Saldana, 2009).

Coding in grounded theory research is an ongoing process and continually forms
from new data that are obtained in the research process (Denzin & Lincoln, 2005). Once

the open coding phase is complete, I will move into axial coding, what Straus and Corbin
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(1998) describe as “...linking categories at the level of properties and dimensions” (p.

124) in which I take the categories and subcategories derived from open coding and
reassemble the data into more precise explanations about phenomena found in the data. It
1s important to understand that open coding and axial coding are not necessarily done
sequentially, and that the researcher will move back and forth between these two
processes as she examines the data (Straus & Corbin, 1998). Categories and
subcategories are studied throughout the individual transcripts, and then the sets of
transcripts, until the researcher is satisfied she has exhausted the descriptions of the
phenomena under investigation (Straus & Corbin, 1998). At this level, the words and
phrases participants use to describe events or experiences, as they are found in open
coding, are processed into the researcher’s overall interpretation, or paradigm of what is
actually going on with those events (Straus & Corbin, 1998). Creswell (2007) describes
the end result of this process as generating or building a theory of the process under
study.

Selective coding, the third part of the process, has the purpose of interrelating the
categories derived from the data, and integrating and refining them until an overall theory
takes shape (Straus & Corbin, 1988). Using this process, the researcher links the concepts
she constructed from each set of data (field notes, key informant interviews and
participant interviews) to generate theory. Straus and Corbin (1998) take particular care
to state that the word “constructed” in this sense means, “ . . . that an analyst reduces the
data from many concepts and sets of relational statements that can be used to explain, in a

general sense, what is going on” (p. 145).
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After examining the data, the researcher chooses a central category from the

categories constructed. Choosing the central category is important, because it must relate
to all of the other categories and be a true representation of the main theme of the
research (Straus & Corbin, 1998). In order to do this, the researcher writes a story line for
each data set (field notes, interviews of key informants and interviews of participants)
and cross-compared the story lines of the three sets. A story line allows the researcher to
answer the basic question of “what seems to be going on here” and arrive at the central
category, or central idea, within the research (Straus & Corbin, 1998). Once this central
idea has been decided on, it is given a name, and then the researcher goes back and
examines the other categories, and applies them to the central category. Using the story
line method once again, she links those categories to the existing themes. She also uses a
diagram to assist with the understanding of the concepts of the data, and to provide an
understanding of the relationships among those concepts. The overall goal of this process
is to explain all of the data in a theoretical scheme that results in final integration of the
data into theory (Straus & Corbin, 1998).
Analysis of Field Notes

Analysis of field notes is done much like analysis of semi-structured interviews in
qualitative research; however more of a “descriptive coding” is used. Saldana (2009)
describes descriptive coding in the following way.

Descriptive Coding is appropriate for virtually all qualitative studies, but

particular for beginning qualitative researchers learning how to code data,

ethnographies, and studies with a wide variety of data forms (e.g. interview
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transcripts, field notes, journals, documents, diaries, correspondence, artifacts,

video) (p. 46).

This method allows for data to be categorized at a very basic level, and in this
way, an organizational understanding of the study can be obtained by the researcher
(Saldana, 2009).

To analyze field notes, the researcher may do the following (Saldana, 2009):

a. Transcribe field notes into a word document for ease of analyzing word,

sentence and idea patterns.

b. Akin to how coding is preformed for grounded theory using semi-structured

interviews; basic words, sentences, ideas and themes are noted in the word

structure of field notes and collected into categories, as well as the impressions/
reflections of the researcher.

c. Develop specific categories from coding.

d. From categories, extract basic themes.

e. In the case of combining qualitative methods, the themes from field notes are

compared/contrasted with information derived from (in this case) semi-structured

interviews of participants, and basic information obtained from key informants.
Qualitative Software Programs

NVivo qualitative research programs are data analysis programs frequently used
to aid in data analysis with qualitative data gathered from audio-recorded interviews,
notes from interviews, and notes from observations. These programs allow the researcher

to input the transcripts and examine the variety of codes the researcher synthesizes from
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the data and catalog them, making it much easier for the researcher to recognize

emerging themes and ideas (Munhall, 2007). NVivo programs are more frequently used
by researchers who have a Windows, or an IBM based system (Creswell, 2007).

The program NVivo (developed in 1999) is a computer software package
designed for qualitative data analysis and is utilized by qualitative researchers who work
with an intense amount of text-based and/or multimedia information (QSR International,
2007). Large volumes of data are more easily organized and synthesized, and a deep level
of analysis and organization can be obtained from the data. NVivo can be used in a wide
variety of research methods such as grounded theory, phenomenology and literature
reviews (QRS International, 2007). The NVivo-8 and NVivo-10 programs are the
programs the researcher used for analysis of data for this research study because it was
usable with her current computer system, and it is considered both intuitive and user
friendly by her peers and mentors who have similar systems.

In summary, several measures were taken to protect participants’ and key
informants’ confidentiality, and to reduce any perception of coercion of participants due
to higher military rank. All interviews were on a volunteer basis, and specifics of the
research were explained in detail verbally and on a before the participant and/or key
informant signed the consent form. Participants and key informants were given the
opportunity to ask questions, and were given a copy of their consent form at the
beginning of the interview. Each participant and key informant was told that they could
request that their audiotape and/or information not be used at any time, and the

interviewer’s contact information was given to the participant.



68
Participant interviews were completed in a quiet and private environment within

the Heathe Craig Hospital, or in a place the participant requested where she felt safe and
comfortable. In the case of key informants, interviews were done at their place of work,
or in a place they designated feeling comfortable giving the interview, which included the
option of being interviewed at Heathe Craig Hospital.

Interviews were recorded utilizing both a cassette tape recorder and an Olympus
electronic recorder, and were transcribed by me. Dual recordings were done in case one
of the recording methods malfunctioned, as was the case in 5 recordings for this research.
In addition, one key informant declined to be tape/audio recorded. In this case, extensive
notes were taken; however after discussion with methods experts it was suggested that
this case be dropped from the key informant analysis due to the method of data collection
inconsistency compared to the rest of the key informants.

Per my IRB approvals, transcriptions with non-identifying information were
stored on a password-protected computer where only I had access to the transcription
information. Transcript information was provided to my dissertation committee via
requests for individual review and analysis. Electronic recordings were also stored on my
password-protected computer, per IRB approvals, and were released to my dissertation
committee per their request for analysis. Cassette recordings were stored in a lock box in
my military office, under double lock, and per my IRB approvals, will be destroyed once
this research is published. Raw data, written transcripts of participant and key informant
interviews and my field notes, will be kept on my password protected computer for a total

of seven years at which time they will also be completely deleted.
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Chapter 4: Results

Introduction

The purpose of this research was to develop an understanding of the
environmental, cultural, and political influences that affected interpersonal safety among
military women in the deployed environment of Bagram military base in Afghanistan.
This dissertation study was designed to discover mechanisms to improve interpersonal
safety for women on deployment in the military and, ultimately, to generate a theoretical
model displaying the meanings they assigned to their experiences. The study data was
obtained exclusively from a previously approved study that I had previously conducted
on the military base of Bagram, Afghanistan. This previous study was approved by a
military Institutional Review Board (IRB) and the Walden University IRB; the original
data collection took place while I was stationed on the Bagram Air Base starting 9
September until the date of 07 November 2010.

This chapter is divided into eight separate sections. The first section is this
introduction. The second section includes a description of the deployed military setting in
Bagram, Afghanistan, where the research data was collected. The demographics of this
study are highlighted in the third section, and the fourth section consists of how the data
were collected from participants and key informants on Bagram as well as how |
documented my field notes. In the fifth section I describe the process of my triangulated
data analysis. The sixth section is an examination of the trustworthiness of the data and
the seventh section of the chapter includes the findings within the data. The final section

is a summary of the chapter overall.
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Setting

This study was done in the operational theater of war in Bagram, Afghanistan.
This region is a very controlled area in which military personnel’s activities are tightly
managed and their actions are restricted; military duties are paramount and overall
security operations are high. Most participants had trouble getting away from their
military duties for an hour. These on-duty activity restrictions led to some participants
coming for interviews during their off-duty time, usually after a 12-hour shift.

Military personnel in this environment are constantly arriving and returning back
to the United States. The population is therefore not static, but ever changing. It’s
possible that this constant flux of personnel contributed to a less stable environment and
may have impacted participants’ responses. In addition, the ever-present threat of rockets,
mortars or the possibility of being shot at from snipers off base may have influenced the
participants’ responses and interpretation of my study results.

Recruitments and Demographics

I collected minimal demographic information from the participants because
military members make up a vulnerable population in which individuals can sometimes
be identified using very little information. Service affiliation, for example, was not
recorded in order to increase confidentiality. All participants were female; their age is
reported by decade rather than precise age to help protect their identities.

Interview data was collected from a mix of participants from the study population
and from key informants. Ten participant interviews were completed for this study; the

participants’ demographic information is summarized in Table 1. Eleven interviews were
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also collected from key informant; their information is provided in Table 2. Interviews

were done in a semi-structured interview format utilizing loosely designed questions
crafted to obtain a broad description of participant and key informant experiences. Data
were recorded with both an Olympus electronic recorder and a cassette recorder. These

two methods of recording were utilized in case of failure of one method.

Table 1

Schedule of Participant Interviews

Total
Projected Months on

Date Active Age # of Times Deployment This
Name 2010 D/R Group Deployed Time Deployment
Participant 1 09/21 AD 20-29 1 12 Months 9
Participant 2 09722 AD 20-39 1 10 Months 8
Participant 3 09/28 AR 40-49 3 18 Months 13
Participant 4 09/28 AD 30-39 1 12 Months 4
Participant 5 10/05 AD 40-49 3 4 Months 6
Participant 6 10/05 AR 30-39 2 12 Months 9
Participant 7 10/06 AD 20-29 1 6 Months 1
Participant 8 10/12 AD 30-39 4 12 Months 6
Participant 9 10/14 AD 30-39 3 12 Months 2%
Participant 10 10/17 AD 20-29 1 12 Months 3

AD-Active Duty; AR —Active Reserve.

In addition to participant interviews, 11 key informant interviews were collected
from four major groups (Medical, Base Services, Legal, & Counselor) on Bagram Air
Base. There were two variations in data collection with key informants. I was able to
interview five counselor key informants instead of just two, so I interviewed five
counselors. In addition, there was an unusual circumstance in which the first legal key

informant declined to be audio recorded or audio taped, so I was only able to take notes
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during this interview. After a discussion with my methods expert, I decided not to

include this key informant’s interview for the sake of continuity in method and

transcription.

Table 2

Schedule of Key Informant Interviews

Name Date Order of Interview Status
Counselor #1 09/14/2010 1 AD
Medical #1 09/15/2010 2 AD
Counselor #2 09/17/2010 3 AD
Legal #2 09/17/2010 4 AD
Medical #2 09/19/2010 5 AD
Base Services #1 09/20/2010 6 AD
Counselor #3 09/24/2010 7 AD
Base Services #2 09/29/2010 8 CIv
Legal #3 10/08/2010 9 AD
Counselor #4 10/08/2010 10 AR
Counselor #5 10/11/2010 11 AD

AD-Active Duty; AR — Active Reserve; CIV —Civilian.
Researcher Field Notes
The final portion of data used for this study consisted of field notes. I provided
community notifications of my planned research observations two days in advance via
the base radio and flyers; in this way, base personnel were informed of an active research
observation. I also placed flyers in locations where observations of military personnel
interpersonal interactions were planned. These flyers were placed in the community
immediately after I received approval from the military IRB, after which I began
recording my observations of interpersonal interactions and researcher experiences while

on Bagram Air Base. These notes were handwritten in notebooks and transcribed into
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Word documents for ease of analysis later. The observations included experiences at

social events such as hip-hop night and a Hispanic Month celebration at the large
gymnasium called the Clam-Shell. These also include my observations from a full tour of
the base completed on local transportation buses, visits to the military exchanges and
dining halls, and recordings of all study observations.

Data Collection and Storage

Data for this research were obtained from a prior research study, as described
above, while I was deployed in Bagram, Afghanistan. As noted, a military IRB
committee approved this prior study. In the military IRB-approved study, interviews were
obtained from 10 female active duty participants, and 11 key informants between the
dates of 09 September 2010 and 07 November 2010. In addition, I also documented field
notes. After the data were collected, none of the data were analyzed until the research
approval of the Walden University IRB. The data previously collected in this study were
then examined.

Data for this research is stored in my password-protected computer, as well as
within a private lock box in my office at my place of business. Only I have the key to the
lock box and the file cabinet where the lock box is stored. I am the only person with
direct access to the raw data and information.

Data Analysis

I utilized the program NVivo-8 for initial analysis of the data, and then later used

NVivo-10 for viewing data and creating a model. NVivo-8 was used first because it was

the most current program available to me. NVivo-10 was used later because of better
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performance of the newer program and the ability to easily create a model that reflected

the data analysis.

I transcribed the audio recordings of participants and key informants, which were
between 20 and 90 minutes in duration. I then sent transcripts of the recordings and
research field notes to the methods expert on the dissertation committee for review and
follow-up questions. I also uploaded the participant and key informant interviews in
transcript form and my typed field notes into NVivo-8 program before beginning the
process of coding the transcripts.

The central research questions were reviewed before coding the transcripts: 1.
What are the interpersonal safety perceptions, attitudes, beliefs, and experiences of
military service women in the deployed environment of Bagram, Afghanistan? 2. How
does the military culture of Bagram, Afghanistan affect U.S. service women’s
perceptions, attitudes, and beliefs about interpersonal safety? 3. What environmental
influences of Bagram’s social atmosphere affect U.S. service women’s experiences,
perceptions, attitudes, and beliefs of interpersonal safety?

Transcript coding began first with listening to the audio-recordings, in the order
of those interviewed, while noting key statements, phrases and paragraphs that related to
the research questions and coding them in what is called a ‘free node’ in the NVivo-8
program. Free nodes are individual codes that are not yet formed into a group or category
that denote an overall concept (QSR International, 2007). After several free nodes were
coded, I reviewed and grouped them into what is termed ‘tree nodes’ in the NVivo-8

program. Tree nodes are parent nodes with groups of similar concepts, or child nodes,
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listed within the broad tree node category. I listened to the audio recordings and

reviewed the transcripts in their entirety a minimum of two times to ensure data were
entered and coded appropriately as the research questions were considered. They were
reviewed and edited once again when the data were transferred from the NVivo-8 to
NVivo-10 program.

Once all of the transcripts were reviewed and coded, and the remaining free nodes
were placed into the appropriate tree nodes, their relationships, themes and overall
concepts were reviewed. This is what Strauss (1987) terms “selective coding.” During
this process, the researcher periodically discussed the findings with dissertation
committee members via email and telephone. In particular, the findings were discussed
with the methods expert, D. Wilson, and I elicited questions and considerations from her
as I analyzed the data.

Participant and key informant interviews were done using a semi-structured
interview format with a basic open-ended question guide (see Appendix A); however,
questions were not limited to the guide and therefore answers resulted in more of a free-
form discussion approach. I adapted subsequent questions according to responses from
participants.

Initial coding of free nodes was done of participant, key informant and field note
transcripts after reading through all of the transcripts at least one time. As categories of
nodes became apparent, they were moved into a tree, or parent, node until most free, or
child, nodes had a place under tree nodes. Unrelated nodes were not included in the final

analysis because they were too variant to be considered as part of a common theme and
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not a part of the cumulative experience for participants. Because of this, unrelated

nodes were discarded.
Evidence of Trustworthiness

Analyzing three different groups of data from participants, key informants and
field notes helped to increase trustworthiness of the data in the coding process because
each group of data were used to approach the research question from an alternate
perspective. In addition, each group of data were examined separately and a cross
comparison for codes, concepts and themes showed that much of the data intersected or
relationships to each other could be demonstrated. These interactions and relationships
increased the trustworthiness of the data, as the interviews and observations were not
obtained from a single source. All credibility strategies were implemented as noted in
Chapter 3.
Transferability

Graneheim and Lundman (2003) discussed meanings frequently used by
qualitative researchers to describe and show their research work as trustworthy.
Transferability is described as the ability to transfer the research findings to other groups,
places, cultures or contexts (Graneheim & Lundman, 2003). While this research does not
have direct transferability because it was done in only one location, at a single time-
period, these findings may be relevant for other active duty females in other deployed

environments, and thus further research should be considered to confirm these findings.
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Dependability

Graneheim and Lundman (2003) reviewed issues of dependability in qualitative
research; this means to consider aspects of the research design or unstable factors that
may have influenced the researcher over time, or influenced the researcher’s decisions as
she performed her analysis. In particular, the authors cite taking extensive time for data
collection, and obtaining long data sets, as a hazard to dependability (Graneheim &
Lundman, 2003). The opposite may also true, in that a researcher may be too hasty, or
have too small a data set to make a good assessment of the data. Graneheim and
Lundman (2003) also highlighted that, although sometimes it is important to question
similar areas for all of the participants, that “interviewing and observing is an evolving
process during which interviewers and observers acquire new insights into the
phenomenon of study, that can subsequently influence follow-up questions or narrow the
focus for observation” (p. 110).

Limitations

In this study, there was the limitation that only one researcher collected and
analyzed the data, which was in the form of interviews and observations. The collection
of the data occurred in a combat zone in Afghanistan, with military approval, while I was
on active duty and additional researchers and assistants were not an option. This is a
limitation because my data collection and interpretation could have impacted the study
with personal bias. Because of this, I utilized the method of triangulation for gathering
data, which included participant interviews, key informants, and field notes. This broad-

spectrum collection of data provided information from different perspectives.
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The research committee was allowed access to my transcripts for review, and

asked questions about the research as the work progressed. In addition, the data were
obtained from three separate areas (participants, key informants, and observations).
Participants rapidly volunteered, and the data were collected before I returned to the
United States. With each interview, I obtained new insights, which led me to ask different
questions. Analysis, done at a later date, was dependent on my notes, transcripts, audio
files of the interviews and my memory.

Confirmability

Polit and Hungler (1997) stated that confirmability refers “ . . . to the objectivity
or neutrality of the data” (p. 307), in that if at least two different people in a group were
asked about the meaning of the data, there would be agreement. The best method for
demonstrating confirmability is to be sure that the researcher constructs, and makes clear,
an audit trail for an independent auditor or researcher to go by in order to—if desired —
reproduce the researcher’s findings (Polit & Hungler, 1997).

It may be difficult for an auditor or fellow researcher to replicate or confirm these
research findings only because it would be rare to find qualitative researchers who
understand the deployed environment, military culture, and the observations and
experiences that I personally went through during this study. It would take such a person
to read through the data transcripts and understand the unique military language, the
situations and the overall meanings embedded within. However, the best method of
confirmability during my research analysis was during discussions with my research

committee, specifically my methods expert Dr. Wilson. During conference calls and
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emails, I described and explained how I systematically discovered the individual nodes

(codes) in each transcript, and how I selected the basic nodes to go under the broader
categories of tree nodes. I emailed portions of my transcripts to my methods expert, and
described and explained to her how, out of the groups of tree nodes, I uncovered themes
and then finally arrived at my overarching theme. My committee evaluated my process of
coding, made suggestions, asked questions about my interpretation of the data and
approved of the method I used to group codes to tree nodes, tree nodes to themes and
then themes to an overarching theme or theory.

Results

Research Themes

There were a total of 21 people who were interviewed and who contributed to the
codes identified within the transcripts. Each code was examined and then placed within
the following groups of tree nodes according to their similarity in meaning. A total of
thirteen primary themes emerged from the data and these themes either overlapped or
demonstrated a relationship from the analysis of interviews of participants and key
informants, and from research field notes. These themes were distilled into one or two
words to describe the overall central theme that housed the individual tree nodes. The
resulting themes were: safety, violence, leadership, deployed environment, social,
behavioral mental-health, substance abuse, workplace, gender, military, safety, peers,
spiritual and family.

Safety. There were 17 sources with a total of 80 references that were coded and

placed in the following tree nodes: safety of base environment, definition of safe
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environment, base safety advertisements, and safety among peers and safety among

females. The first participant described a safe living environment as the following:
Participant #1: “Well, when you don’t have to worry about anybody breaking into
your room. Um, I don’t know, just, not having to worry about your peers, ‘cause
in our unit it is our peers that mostly harm you, it’s not an outsider. So, um, being
safe would be like, um just not having to worry about nobody hurtin you while

you’re sleeping, etcetera, I guess.”

When asked about interpersonal safety among fellow soldiers, sailors, marines in
the environment of Bagram, she replied:
Participant #1: “To be honest, I feel safe around everybody besides my unit. To
be, um, honest. Um, locals, ok. But um, the most problems that I’ve had since |
got here was with my own unit, whether it be with sexual harassment, um, having
to deal with guys twenty-four seven, even after you tell them “no” you know?
And, um it makes it harder for you to go to work when the person is your boss,
you know. So it would be, um . . . I’d rather be around anybody who’s not in my

unit, to be honest.”

Initial codes for the Participant #1 interview included: safety, workplace discomfort,
sexual harassment, gender harassment, unwanted sexual approaches, lack of offender
consequences and no accountability. Some of these codes changed over time after re-

reading them and going back over the transcript later.
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Responses from Participant 1 caused me to reevaluate my research participant

questionnaire, and I subsequently inquired specifically about interpersonal safety and
issues of violence because my initial sample questionnaire was often interpreted as
questioning about the safety of the physical environment. When I interviewed the second
participant, I reevaluated my questions further as Participant 2 described her experience
with a recent supervisor who was relieved of his duties:
Participant #2: “He was relieved of duty because, in my eyes, he’s a worthless
human being. He, um. It was only to the females. Where we work at we have two
males and three females. One of em’s my soldier. And I don’t know what his
issue was, or what’s happened to him in his life, or past life, but he treated the
females like CRAP. He treated us horrible, calling us everything from cunts,
whores, bitches. We weren’t like the last deployment whores, you know, because

we weren’t putting out.”

In this interview, Participant #2 described experiences of: gender disparity,
workplace discomfort, a hostile work environment, poor leadership, perception of
leadership failure and her need to shoulder responsibility for and protect the female
soldiers she supervised. Based on the review of her transcript, those categories (nodes)
were created and coded and eventually sorted into major categories, or tree nodes.

The initial interviews with participants made it clear that their experiences with
various types of violence while on deployment contributed to their experiences of
interpersonal safety, therefore the interview questions changed to reflect this information

after the initial interviews.
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Participants’ transcripts were reviewed in order. Upon completion of the review
and coding of Participant #5’s transcript, basic themes were becoming apparent. Key
informant interviews were performed during the same timeframe that participant
interviews were performed, as well as documented experiences and observations in field
notes. After coding participants’ interviews, key informant interviews were coded and
then the field notes were coded. Codes were moved into major categories and then into
themes as they presented themselves. Also, during that time, memos were created as
reminders for the researcher of thoughts about a certain passage, or a bias noted, or
something the researcher remembered about deployment. The memos were reviewed
periodically.

Violence. The largest coded theme was that of non-war related interpersonal
violence. There were 510 references to a code or category within the theme of
experiencing interpersonal violence. Every source (participant, key informant, field
notes) described some sort of experience with violence. Main tree nodes housed within
the theme of violence included: sexual violence, workplace violence, suicide, homicide,
verbal violence, domestic violence, theft, prior life experiences with violence or crime,
hearsay of violence, violence prevention and response, stalking, gang violence and
reporting.

Prior life experiences with violence or crime were essential to include in the
coding process since it was mentioned enough to notice in the interviews and since those

prior experiences have been shown to negatively impact the mental health of military
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women after they join the military, particularly if they suffer military sexual trauma

(MST) after they join the service (Kelly, Skelton, Patel & Bradley, 2011). In their 2011
study, Kelly et al. found that 20-40% of female veterans had suffered from some kind of
MST while serving in the military. Their study included 135 participants, and 94.5% of
the female veterans studied reporting experiencing a minimum of one trauma prior to
their service in the military, whether physical, sexual or psychological, or a combination
of traumas (Kelly et al., 2001). Seventy-seven percent of the women studied reported
trauma as adults, which most often included sexual assault, and 52.6% of the women
studied reported sexual trauma and/or physical and psychological trauma while they were
children.

The reason that those prior experiences are relevant in relation to interpersonal
safety between fellow military personnel, is that studies have revealed that females who
have had prior experiences of violence are more at risk for experiencing violence later in
life (Merrill et al., 1999).

Leadership. The second most coded area was within the theme of leadership,
which had 275 references. Thirteen sources had codes that fell within the theme of
leadership. Main tree nodes noted were: perceptions of poor leadership, results of
leadership actions, perception of leadership failure, expectations of leadership, leadership
action, leadership behaviors and leadership training.

Leaders in the military are not only responsible for their own duties, but they are
responsible for the health, professional development and welfare of all military personnel

they are charged with, and yet despite their responsibility, military women are two times
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more likely to be assaulted at work, and/or likely to die from homicide at their job than

from other work related incidents (Sadler et al., 2001).

Deployed Environment. The overall deployed environment which included
either surprises or difficulties in 244 references, was a theme that all 22 sources identified
in some way as contributing to their interpersonal safety. Most individuals who were
interviewed admitted to some sort of preconception of what the deployed environment
would be like. Tree nodes dominant within this theme were: size of the military base,
surprises and difficulties of deployed environment, sports and physical fitness, lighting,
overcrowding, bathrooms, social recourses, privacy, housing quarters and recreation.

Social. The social theme within this study included 215 individual codes, with
tree nodes that covered: social activities, sex, socialization, communication, expectations
of adult behavior, being alone, fraternization, individual recreational activities, mutual
interpersonal relationships, poor judgment and lack of boundaries.

Behavioral Mental Health. Twenty-one out of 22 sources coded for some aspect
within the theme of behavioral mental health. There were 182 references that were
combined to arrive at this theme. Major tree nodes included: stresses of deployment,
sense of belonging, helplessness, cries for help, anger, desire for reduced military
restrictions and increased personal freedom, relaxation, depression, sleep, combat stress,
anxiety mental stress, violent feelings and relationship stresses.

Substance Abuse. There were 141 references coded from 20 sources within the
theme of substance abuse. The greatest numbers of tree nodes were: alcohol, substance

abuse programs, medication, smoking, prescription medications, ecstasy and toxicology.
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Workplace. Eighteen sources made 97 references that were coded under the

theme of workplace. The majority of codes were placed in the tree nodes of: work hours,
avoidance of work, accountability, command climate, mutual respect, positive work
environment, workplace conflicts going too far and age and experience.

Gender. The theme of gender was found in 11 sources, with 88 references coded
under tree nodes such as: gender imbalance, female perceptions of male military, male
perceptions of females in the military, perceptions of gender roles at work, how females
feel males perceive them, female perceptions of other military females and female gender
harassment.

Military. Fourteen sources, with 87 references coded, contributed to the theme of
military. Tree nodes discovered in analysis included: military culture, military rules and
regulations, expectations of military, military weapons, military planning for troops,
distrust of military programs and restrictions.

Peers. The theme of peers was seen after coding 52 references and discovering
tree nodes such as: peer relationships, peer support, peer and supervisor caring, peer
conflict, lack of peer support, labeled outsider and peer pressure negative behavior.

Spiritual. The spiritual theme was visible after 12 sources contributed to 39
references that were coded and placed under the following tree nodes: spiritual support,
chaplains, spiritual activities and spiritual identity.

Family. Seven sources provided twelve references that were coded and placed

under three individual tree nodes: marital issues, family and being away from family.
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Research Questions

The development of this study was based on three research questions. Each
research question is listed below and followed up with an example of participants’
responses. After the responses there is a brief discussion concerning the responses.

1. What are the interpersonal safety perceptions, attitudes, beliefs, and
experiences of military service women in the deployed environment of Bagram,
Afghanistan?

When examining the data, reading, rereading and then coding, patterns began to
emerge that answered this question. The more interviews I did searching for interpersonal
safety experiences, the more I found that issues of violence were deterrents to women
feeling safe in their living spaces and at work on the base. For example, below,
Participant 2 describes her experience of unease with her supervisor at work, which

contributed to the development of themes of leadership and workplace violence:

Participant 2: “Um, when we first got here, for the first three months we got here,

we had a really serious problem. With our NCOIC, he’s an E-7. He’s relieved of

duty now; he’s not allowed to be around us anymore. Um. Once we got rid of

THAT situation, now everything’s fine. It’s all, it’s great. It’s a good experience

here.”

Participant 3 voiced her concern about the decreased visibility; lack of lights, at
night in her living environment, the desire to travel in groups of two to be safe and the
lack of police/security vigilance in her area. This kind of statement contributed to the

development of themes related to safety and deployed environment.
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Participant 3: “There’s some places on BAF, I’'m like phsew, it’s kinda dark

over there. Like even in the chapel area, it’s really dark over in that area, and I’'m
like you know, you’d think they would light it explicitly, but because the MP
station, I guess it’s because they feel like the MP station is right there, but that
doesn’t mean anything to some people, you know, they’re like, phsew, they’ll do
whatever. So, lighting, and then there’s some issues like down towards the
infantry villages it’s kinda dark through there too. I have some friends that live
over there. Um usually we try to travel in groups of two.”

Participant 4 also highlighted her deployed environment as something that she
was concerned about, and thusly it affected her experience of interpersonal safety, citing
that the overcrowded base and contractors who are not bound by the same rules as the
military, and contributed to her unease.

Participant 4: “So, um, coming here was a whole lot different because it’s more

active here. Ah, you have more people here, you got more cars. You got more

contractors here. You could very well experience road rage here.”

In the below quote, Participant 5 describes her experience with the bathrooms on
base, and her concern with the distance of the bathrooms and limited lighting at night,
which contributed to the development of the themes of safety and deployed environment.

Participant 5: “As a matter of fact they’re talking about possibly me moving here

to this camp when the 300th rips out and the 210th comes in because the 210th

will be living here, but I know there’s only one bathroom, female bathroom over

there, so no matter where you live on this camp it’s a long walk to the bathroom
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which again to me is a pain in the butt because it’s not well lit, you’re walking

across rocks and unless I want to put my uniform on, full sneakers, all that kind of

stuff it’s just kind of a pain bathroom situation.”

Participant 9 compared her experience in the war environment to the environment
on a military base in the U.S., and stated that it was different. Her friends and work peers
were often the same, and there was no way to get away from her work environment
because it was also, primarily, her off-duty environment as well.

Participant 9: “You know, in garrison, you have your friends outside of work and

not necessarily the people you work with all day long. So I think the dynamics of

the interpersonal relationships here are a lot different than um, behaviors that
might be exhibited in the rear.”

Women who were interviewed also described daily incidents of harassment,
workplace violence, assumptions concerning their sexuality and pressures for sex in
addition to dealing with leadership problems. In the deployed environment, they felt they
lived in a male dominated world where they were obligated to both work and live to
perform their military duties. The following participant responses illustrate these
experiences:

Participant 1: Um, the issue is, um...you don’t want to sleep with him, so you tell

him “no,” then they gets, cause he’s your boss, um they start making things you

know, very very difficult...
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Participant 2: Um, when we first got here, for the first three months we got here,

we had a really serious problem. With our NCOIC, he’s an E-7. He’s relieved of

duty now; he’s not allowed to be around us anymore.

Participant 10: Right. Um, yes. We have had one Major who was the deputy

three. He, um, he’s actually leaving and people are extremely excited he’s

leaving. Uh, I would say he has a pretty aggressive leadership style um, where he
makes people very uncomfortable to be in the office.

Sadler et al. (2001) found that women were twice as likely to be assaulted in the
workplace as their male counterparts and they died more often from workplace homicide
and accidents on the job. They also indicated that women’s experiences of harassment
and assault were greater in traditional male work roles where gender imbalance was still
prominent. Participants highlighted experiences that echoed those findings.

Discussion

The responses of the participants were used to illustrate the relationships that led
me to the answers for this question. Key informant responses and my independent
observations had some similarities and served as a triangulation crosscheck to what
participants described as their experiences. The responses to the research question
concerning how participants experienced interpersonal relationships in terms of safety,
demonstrates how there were shared relationships with other themes such as leadership,
social issues and violence as illustrated above. During the coding process, I noted that
some codes overlapped, and some groups or tree nodes overlapped. There were also

concepts that overlapped as well. Some of the responses included in the theme of
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environment shared relationships to themes of safety, substance abuse and mental

health. As responses were coded into their categories, the overlaps and relationships were
of similar categories were noted themes emerged. After examining the groups of basic
themes, the theme that was the most dominant emerged. The most dominant theme was
that of violence.

2. How does the military culture of Bagram, Afghanistan affect U.S. service
women’s perceptions, attitudes, and beliefs about interpersonal safety?

As described earlier, the military has it’s own unique culture, and there are
subcultures within the overall branch of the U.S. military, and cultures within those
cultures. Participant 1 described how she witnessed a member of her battalion being
punished in a way that was inappropriate.

Participant 1: “The right kind of punishment would have been to make him clean

his room correctly. And maybe make him do some, uh, police calling, some push

ups.”

Participant 2 described the deployment arena, and her uncertainty and discomfort
with not being sure what was going to happen day-to-day while in Afghanistan.

Participant 2: “No Ma’am. We were supposed to go to Gardez. And so we

researched about Gardez. And you know, we heard it was small, prepared

ourselves packs for that and everything.”

In the military, orders must to be followed or they result in some form of
punishment. General Order Number 1 was a military order that prohibited all U.S.

military personnel on base from having members of the opposite sex in their bunking
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quarters. Participant 3’s statement below is an example of how different orders in the

different branches of the military contributed to disorder and confusion when it came to
having visitors in their bunking quarters, and how the military sent a different message
with items that were carried at the military exchange, a place where Bagram base
personnel could go to purchase general items for eating an living.
Participant 3: ““. . .you put out General Order Number one. And even the Air
Force, the Air Force is not allowed to be in the other people’s living areas and if
you get caught then they deal with it severely. The Army’s more laid back. Um,
you can buy condoms at the PX, you can buy pregnancy tests at the PX, you can
get them here at the hospital for free so it’s kinda like, “We don’t want you to do
it, but if you’re gonna do it be safe. ¢ So you’re sending a mixed message. So
I’'m like, they either need to take that out of General Order Number One, . . .”
Participant 5 was a more senior military member, and described how the military
uniform and proper dress code are important in the deployed environment for good order
and discipline. This is not only a military rule, but part of the military culture since the
wearing of the military uniform is mandatory. Uniforms need to be worn correctly, and
loose rules contribute to junior personnel who push the boundaries of those rules.
Participant 5: “ . . . maybe I’ve been in too long but all the rules that we have like
wearing your PTs, doing this and doing that, I think it serves a greater purpose not
just to because you should be in uniform all the time but it keeps people from — I

don’t know, like for example, I was walking past the smoke pit one day and this



92
little girl walked out and she’s air force and her shirt wasn’t tucked in and her

hair was down and it looked like she blew dried it straight, nice and pretty. No.

So, I told her nicely I said, “Hey, you might want to go ahead, you know you have
to have your hair up, your shirt has to be tucked,” but see to me there’s a bigger
reason for all that, it’s not because we don’t want anyone to have fun and this that
or the other, I just think it keeps things muted a little bit. We don’t need to go
flashing all that you got right now, wait until you go back to the States and —
because I say that all the time, “I miss pretty clothes, I miss my girl clothes,” I
miss all that, that’s not what we’re here for right now, with that said, I know my
mental, that whole thought ...much different than just two years ago when I was
at (name).

In the next quote below, Participant 6 highlights how fellow military personnel
she worked with in Bagram are considered “family” in the deployed environment, versus
the non-deployed environment.

Participant 6: “Ah, cause see, as much as all of us might gripe, we’re still a

family and we watch out for each other, a lot of people don’t have that back

home. Their co-workers aren’t their family, their co-workers they don’t care what
they do everyday. They don’t watch each other the way we do and that’s just the
kind of culture we have.”

The term “flagging,” according to interviewees, is used to describe when someone

points the muzzle of their weapon at a co-member of the military, or at “friendlies” which
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means personnel who are fighting on the same side. Flagging is hugely frowned upon,

and depending on the military service, it can result in immediate punishment. Different
military services address the issue individually, and some may be lenient, while others
may not be. According to interviewees, an accidental flagging can sometimes result in an
accidental shooting, or what is called a negligent discharge. Participant 7 described her
experience with this issue:

Participant 7: “No just the accidental flagging, and that’s it.”

Interviewer: “Uh hum. And how often does that happen that you know of?”

Participant 7: “I mean honestly it kind of happens quite often. You have to kind

of be like, “Hey muzzle awareness, can you not point that thing at me?”

The offense of “jumping the chain” could be reprimanded or lead to other
punishments. The responses of the participants, concerning this topic, are enlightening.
Below are just a few examples:

Participant 1: Um, we’re all really close because of what he done. So that made

us very very close. Um, cause we even had NCO’s in there who didn’t know what

to do. Cause they never dealt with anything like that. With them, you know, going
up the chain of command, telling them they was just makin it sweep under the rug

till it like really escalated. So.

Participant 1 describes in the above statement that all of her peers are very close
after suffering mental and verbal abuse, and how initially “going up the chain” or chain

of command failed due to senior officers who chose to ignore the problem at first.
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Participant 1 felt her leadership failed because they swept the problem “under the rug”

and didn’t address her safety or those of her peers. The problem affected how safe the
women felt. In a war zone, they were concerned about how a supervisor treated them.

In the example below, the military woman describes a supervisor’s / leader’s
behavior, and calls him a “worthless human being.” Eventually her supervisor was
relieved of duty, but during that time, in a foreign country, on a base where mortars and
rockets are frequently fired onto the base, her greatest concern was her leader and his
behavior toward her.

Participant 2: He was relieved of duty because, in my eyes, he’s a worthless

human being. He, um. It was only to the females. Where we work at we have 2

males and three females. One of em’s my soldier. And, I don’t know what his

issue was, or what’s happened to him in his life, or past life, but he treated the
females like CRAP. He treated us horrible, calling us everything from cunt’s,
whore’s, bitches. We weren’t like the last deployment whores, you know,
because we weren’t putting out. We weren’t givin up. He, I never had any issues
with anybody in my whole military career. He was the first person, and put me at
parade rest. He got so close to my face he was spitting on me, that’s how close he
was. And he told me, because I went um, down to the terminal alone, he was like

“Women shouldn’t be going to the terminal alone. That’s how people get raped

and killed.” and I don’t know. It was just, it was horrible. For three months it

was horrible. And we was, sorta, because, you know, as you know in the military,

we put our mission first. We shouldn’t have, not that I look back at it. But we
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were makin sure all the people got in and out to their FOBs, and we had the

mission going Third Brigade started, and then it turned into a big serious thing,
and finally, we went to our chain of command but nobody did anything, cause he
was blocking it. And when somebody said something to them, he was telling them
that we were ‘whining’. And that it’s just that we were whining, we were being
“little princesses” is what he said. And once it came to a head, and they figured
out exactly what was going on he was pulled out of there like that. In two
seconds he was gone. We haven’t seen him since.

Participant 9: Oh um, (sigh) he, I, I consider myself a very competent
person and a smart person. Um, I make mistakes but I don’t appreciate, um,
being micromanaged and I understand that bosses are different but he was a
deputy to my boss so he wasn’t necessarily in my chain anywhere. Um, and I just
got to a point where I got tired of him checking up on every single task that I was
doing when I was already reporting to my boss about it. Um, and yelling at, and
yelling at me. I don’t want to say yelling. Chastising me for not doing my job
correctly or um, not doing it the way he would do the job and finally, he sent out
one email that was kind of the breaking point where I just said, “You know what?
I don’t appreciate you talking to me like that. I don’t care who you are. 1
understand you’re the deputy but I’'m your peer and that’s not the way that peers
should work together to get the job done.” And he, ah, he came to me and asked
me, you know, why I sent him that email and I started to yell at him and I decided

that because of where we were at, at that time, which was in our JOC and there
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were soldiers there and our boss was in the office, that that was not the place

that we should continue that conversation. So I walked away from him. He later
sent me another email. Um, basically telling me that you know, I was wrong and
you know, how could I be such a baby to not want to discuss the option but you
know, I wrote him an email back and I said, “Look, I appreciate everything
you’ve done for the unit um and I wish you the best in your career.” Because he’s
about to leave in about a month, less, well yeah, about a month. He is out the

door.

Participant 10: I guess we...I don’t know. I think people kind of um, would be
apprehensive including myself like I never thought it was that bad that I would
risk setting him off. So I’m kind of saying here, I think is completely like wrong,
you know. But um, I think people just kind of wanted to tiptoe around him like
he’s leaving soon. Don’t worry about it. Um, but I think there’s definitely
something (laughter) wrong. And you know, honestly, I didn’t do anything to
help it or so I probably do regret that. That’s very wrong of me, looking back on
it. Butum, I don’t think anyone ever really officially said anything. They just
kind of tiptoed around. I think some of the other majors which were his peers
kind of confronted him and had some altercations like, “Hey, you can’t do this.
You can’t do that.” But I think he was been kind of ostracized by the group. Um,

but no one really officially took it to the chain of command.

Discussion
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Participants responded to questions that related to military culture in various

ways, and the responses above are a sample of those answers. Responses not only
addressed military culture, but shared thematic relationships with safety, leadership,
workplace violence, social issues, surrounding environment, behavioral/mental health
and family. Military culture encourages a service-member within the organization to be
strong both physically and mentally (Wilson, 2008). On Bagram Air Base, several
independent military cultures exist within the overall military culture there. Not only do
separate U.S. military services live there, but NATO forces inhabit the base as well. At
the time the data were collected for this study, Polish, French, Korean, Egyptian and
United Arab Emirates forces were stationed there.

Among the U.S. services, several cultures exist within each service. Examples
are: security forces, special operations, medical forces, aviation, and Explosive Ordinance
Disposal (EOD), just to name a few. Each group follows its own set of codes and
behavioral expectations within the paradigm of the uniformed service that they both live
and work in and sometimes, those expected behaviors are at odds. In particular, the chain
of command or the expected route of leadership a military member is expected to follow
is paramount. A junior member must adhere to the chain of command for good order and
discipline in the military service. Jumping the “chain” is highly frowned upon. Yet, if
junior members are suffering abuse from their direct supervisor in the chain of command,
it can be construed as insubordination if the junior members do not initially talk to their

supervisor regarding any perceived abuse.



98
Thus the central theme of violence, and the relationship between themes of

leadership (including workplace, military, peers and gender), social (spiritual and family),
deployed environment and safety, applied to the question of how military culture affects
female service members, because the culture of the military, of their service, of their
specialty and of their unit is intensely ingrained into part of who they are. Leadership, in
particular, was an important part of answering this question because it is the primary
point where the military members enter their environment in any service assignment.

3. What environmental influences of Bagram’s social atmosphere affect U.S.
service women’s experiences, perceptions, attitudes, and beliefs of interpersonal safety?

The below statement supported Participant 1’s view of her experience in Bagram.
Having a chaplain was something positive in her world, and being able to have time to go
worship God was important to her.

Participant 1: “We have the Chaplains... I, I think it’s pretty good, to be honest.”

Participant 2 commented on how her job in the deployed arena was something she
couldn’t take a break from, but she encouraged her subordinates to play outdoors together
if work became slow. She felt there were some activities her subordinates participated in
that were helpful to their overall deployment experience.

Participant 2: “We um, honestly, my job, my hours I haven’t really been able to

go do anything, but um we work out all the time, and like if we’re sitting around

and there’s nothing going on I make everybody go outside and play kick-ball or

something, or volleyball, and cause we have a good working...like everybody

works really well together. But um, they go to a, a church and or like, an



99
organization, I forgot, it’s like Eastern Star or something like that but um...I

haven’t had the chance personally, but I’'m okay, like I just work out and read a

lot (laughs).”

Below, Participant 4 also voiced going to church as an activity that she would like
to participate in, but because of her work schedule, she was unable to attend as much as
she liked.

Participant 4: “Well ma’am, when I first got here I was going to church but

again my work schedule with me being the only, um, the only S-1 I have to, ah,

you know, be available.”

Participant 5, below, was concerned about the size of the base, and described her
decreased desire to go anywhere other than work and her bunk area. She also seemed
aware of individuals who drank alcohol in certain places, and expressed a desire to stay
away from that kind of illegal activity.

Participant 5: “Here it’s so big, I would even be afraid to even ask or inquire or

whatever but I have not — but again I don’t go anywhere, like I don’t hangout

places where I could possibly see if people were able to get a hold of alcohol or
whatever.”

In the next paragraph, Participant 6 described how her family missed her, in
particular her husband. Her decreased social activity was self-imposed due to her feelings
of loyalty to her family. She acknowledged the difficulty in trying to explain to her

family what it was like on deployment.
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Participant 6: “Uh hum. They have a harder time dealing with what’s going on

over here, at least mine does because he is reading the news stories then he is

relying on that as his only source of information. So, he thinks that ’'m here and

I’'m going to get blown up. And here I am sleeping to rocket attacks and turning

over and then I go, “Oh, we got hit, it shook, good night.” It’s completely

different perspective because I know what it’s like here and he doesn’t. He’s just
looking at news stories, um but for me I don’t really let much bother me as far as
that goes, I can’t do anything by it anyway.”

In statements made by Participant 9, she championed many events, but did
not know about many of them herself.

Participant 9: “Um, it might be, I don’t know how soldiers find out about the

different programs so it’s more like a commander leader involvement type of

issue in letting soldiers know that programs do exist out there, whether it’s, you
know, sports activities or um, you know, fitness classes or um, you know like

races, like the Amazing Race that our unit did.”

The third research question was addressed through violence or crime, and the
relationship to themes of deployed environment, social, safety, leadership (workplace,
military, peers and gender), and behavioral mental health. The overall deployed
environment of the base, from women’s living spaces, to bathrooms, to community
socialization, contributed to active duty women’s unsettling experiences, sexualized

perceptions, careful attitudes and concerns of interpersonal safety. Part of their
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experiences seemed to be strongly connected to gender imbalance and long work hours

that often prevented them from being able to participate in social activities.
These influences are illustrated in a few instances when participants discussed
their deployed environment in terms of military berthing areas or B-Huts. Participant #1
described several incidents that contributed to her decreased faith in the military police
and her decreased sense of safety by stating:
Participant #1: “I seen people be hemmed up against a B-Hut in the middle of the
night. Whether she wanted it or not, she was saying, “no.” So. I seen that quite a
few times since I been here. So if they (*military police) could, I don’t know, just
... no sayin they don’t do their jobs, but just come through the little areas,

common areas where people live, and see.”

Participant #3 commented on an incident that contributed to feelings of
discomfort on base when a male outside of her unit, who held a similar type of military
job, would contact her late at night on her cell phone.

Participant #3: “So I just asked him one night, I’'m like you know, “How come

you only call me at all hours of the night,” I’'m like, “...but you haven’t really said

anything work related.” (laughs nervously) So, he didn’t call me for a while,
cause I guess he got his courage up and called me one night and said, “I’m on my

way to your B-Hut,” and I thought that was really strange, because, I’'m like, I

never told you where I lived, I’ve never said, “Hey can you come see me . . .,” [

obviously have a ring on my finger. I’'m in a relationship. I’'m not married, but I

wear this ring purposefully so that you don’t even have to guess. You know I’m in
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a relationship. So uh, I said, “you know what” and I was sleepin at the time,

“I’m gonna do you one better,” I said. “I’m gonna get dressed. ’'m gonna meet
you at the North PX.” So I figured if something got out of hand, least I’d be in the
public, or whatever.”

Interviewer: Uh hum.

Participant #3: “ “I don’t know what I said or did to make you think that you
could come to my room but that is not cool. That’s very disrespectful and I just
don’t feel like this relationship is conducive to the kind of relationship I thought
we were gonna have, so I just really would appreciate it if you didn’t call me.”
And he hasn’t. (laughs a little). A lot of times it seems like a lot of males feel like,
oh yeah, we bring females on deployment but they’re basically here for us to do

what we want to do with them sexually. That’s not, so not, what we’re here for.”

Leadership and issues of workplace violence were factors that were strongly
interconnected and associated with participant’s experience of the deployed environment.
For example, Participant #3 described an experience during her deployment that related
to workplace violence, failed leadership and gender imbalance:

Participant 3: One E-7 in particular, SGT First Class <K>, was very demeaning,

degrading, would just call em “cunts” and I mean just all kinds of stuff. But I

noticed he picked his victims, I guess that probably isn’t a good word, but, he

picked his victims pretty carefully, cause he NEVER said ah, anything to me. He
probably knew, because I have a pretty strong personality, and I really don’t take

much crap. Not sayin that SGT <A> does, but she’s more laid back and more,
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she’s more uh I don’t know, quiet, and she’s not really confrontational. Not that

I am either, but um, I guess because I am a larger woman, people tend to watch
what they say. So uh, we talked, and she eventually went to the Chaplain, and
they removed him. So our work environment got 100% better. Because you
could just, I’d have to go over to their office, you could just cut the tension with a
knife. Like, they were like, little soldiers; they had to be at attention all the time
in the office. These are people you work with. They never could relax. It was
always something. And he always something negative to say. Especially about
being female. So once he left. It was pretty, pretty OK. Um.
Interviewer:  And where did he go?
Participant 3: He went to another FOB. Um, ah, I think that uh, SGT <A> was a
little upset, and I kinda can und...relate to why she’s upset because it’s like, you
moved him to another FOB now some other females are going to have to be
subjected to him.
Discussion
All participants discussed various surrounding environment issues that were
eventually coded as nodes under the tree node of “perceptions of deployed environment,”
and the other nodes listed above. Other concerns they brought up, that seemed important
to them, were situations described previously in this study, such as lack of privacy in the
bathrooms, the toilet stalls that had only a shower curtain as a door and not a solid door,
the fact that their B-Huts did not have walls that went to the ceiling and that their room

doors used only a flimsy hasp to keep the door shut. Participants frequently mentioned
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the size of the base, that it was large, and that the base seemed over-crowded. Too

much lighting, and too little lighting, were factors of concern in their interviews, in that
too much lighting could attract the enemy causing rockets or mortars to be aimed their
way, and not enough lighting at night might leave them vulnerable to an attacker if they
had to leave the B-Hut and trek a few yards to the bathroom.

Participants discussed various aspects of their social experience while on
deployment. Social experiences included shared relationships to family, spirituality,
environment, safety, substance abuse, behavioral mental health, leadership and violence.

Theory Related to Findings

Examining the findings and the statements related to the research questions above
led me to research what past theories have been used to describe and explain participants’
social experiences while on military deployment in a declared war zone. The participants
involved in this research were female active duty members of the U.S. military on
deployment in Bagram, Afghanistan. Because the participants were stationed with other
military members, who live and work within the parameters of military culture, it seemed
logical to begin with Walter Buckley’s description of modern systems theory (MST)
(1967) and his description of deviance.

After considering Buckley’s MST, I read books and journals that provided
information about culture and interpersonal violence (I found nothing on interpersonal
safety), and I became interested in the research described in Wolfgang and Ferracuti’s
Sociology and Subculture of Violence (1967). In their text, Wolfgang and Ferracuti used

their research to theorize violence in groups or in interpersonal relationships which



105
reflects the basic social values of the subculture it is within. Essentially, if violence

occurs as part of the day-to-day routine, then it is accepted as the normative behavior and
even expected depending on the situation. When considering the U.S. military, many of
the job positions are focused on killing the enemy, or finding a method to subdue an
enemy, such as a sniper, infantry or Navy Seal. Military personnel often live where they
work, and there are close quarters on ships, submarines or forward operating bases, so the
culture of the job exists in concert with off-duty or personal time. Wolfgang and
Ferracuti’s theory seemed to be important to my findings since the awareness of
interpersonal safety of participants was described more by the presence or absence of
interpersonal violence within the military culture. Wolfgang and Ferracuti’s research,
however, was limited since it was performed only on one group of young Black
individuals within a single culture (Wolfgang and Ferracuti, 1967). In the next sections, I
will examine more completely how these theories, and Glaser and Strauss’s discovery of
grounded theory, originally written in 1967, led me to my final conclusions that the
interpersonal safety of military members depends on the subculture of violence within
that community, and their conflicts and adaptations to it when dealing with the enemy
versus dealing with their own society (Glaser & Strauss, 2008.)
Walter Buckley’s Modern Systems Theory

As I contemplated the themes found in the research, I discovered it was important
to consider the entire bio-psychosocial experience of the military females on deployment,
as well as consider other theories that might embrace and describe the experiences of

these women and possibly address their current state of existence. I reviewed several
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related models and theories such as: behavior change, social contagion of violence,

social contagion of crime, modern systems theory and workplace violence and
aggression. Modern systems theory seemed the most likely theory to begin with since it
considered groups of people related to their sociocultural interactions (Wolfgang and
Ferracutti, 1967). It was useful to understand when considering the effects of the
environment of the military on deployment, the impact of systems on a group of people,
as in this case, the group of active duty deployed women. After examining the theory in
comparison to my research and my data, it seemed the likely launch pad for examining
the research data and themes.

Walter Buckley, Ph.D., 1921 to 2006, was considered one of the main fathers of
the development of modern systems theory. In Buckley’s 1967 book, Sociology and
Modern Systems Theory, he describes how a modern systems approach in sociology
makes more sense than accepting the constricted approaches of mechanical equilibrium
and models that, during his work in the 60’s, were solely organic in nature (Buckley,
1967).

After providing a discussion of several examples of existing research models,
Buckley listed six benefits of sociology accepting a modern systems approach when
performing social research (Buckley, 1997). The benefits namely included: having a
common vocabulary by which to communicate research and theory findings; having a
tool available that can be used for “treating large, complex organization” (p. 39); having a
method by which sociologists could dialogue in terms of seeing the ““ . . . sociocultural

system in terms of information and communication nets” (p. 39); acknowledging a model
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by which groups and relations could be studied instead of single individuals; and

utilization of the system for objective, definable research that and be used with purpose to
study human behavior in groups, to include their cognitive processes and sociocultural
emergence and dynamics (Buckley, 1967).

In the military, there are overarching language commonalities that are vastly
different from the regular civilian language. For example, the acronym ASAP stands for
“as soon as possible,” and the acronym AWOL means “absent without leave” (Joint
Education and Doctrine Division, 2014.) In the military, acronyms are numerous and
stand for a variety of things, so familiarity with the language and agreeing on
commonality is essential in the research.

In addition, the U.S. military, overall, is a large organization with over 3.6 million
members (Military One Source, 2012). Those members are clustered into sub-
organizations such as the Army, Navy, Air Force, Marine Corps and Coast Guard. Each
one of those groups is likely to have its own social behaviors, culture, language and
dynamics.

Central Theory

After extensive reading on these theories and examining their models, I realized
there were no theories that completely encompassed the experiences of military women
related to interpersonal violence in the deployed environment. There also appear to be no
theories to completely describe and explain the military groups overall, or their
experience of interpersonal safety, or interpersonal violence, in the deployed

environment.
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I examined the data and compared the relationships of each of the themes to

each other. The central theme that became apparent was that of violence. Violence was
associated with all of the other themes, and I noted that each of the other themes was
associated with some aspect of violence. Each theme examined was found to be
associated to other themes, but there was no cause and effect of any factor in a theme.

Six themes did not share relationships, meaning they did not have overlapping of
clusters of tree nodes or concepts, directly to violence, but instead shared relationships
with primary themes that surrounded violence. Spiritual and family themes shared
relationships with primary themes of social and behavioral mental health. Workplace,
military, peers and gender themes shared more relationships with the primary theme of
Leadership.

All of the transcripts were reviewed in order of participants and in order of key
informant interviews done. My field notes were examined last. Saturation was reached
after analysis of data from Participant #9. Key informant transcripts demonstrated similar
themes, with no new themes notable after Legal #3’s interview. Analysis of field notes
described and explained some issues more in depth, but simply revisited the same themes
coded in both the Participant and Key Informant transcripts in relation to the three main
research questions.

Thus, after analyzing all of the data, a central theory seemed to emerge. This
theory was titled: theory of U.S. military interpersonal safety, violence prevention and

response (see Figure 2). The individual themes together provide a rainbow spectrum of
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“keys” that affect the experience of safety in interpersonal relationships of active duty

military women in the deployed environment of Bagram Air Base.

Family
Issues
Workplace
Behavioral
Mental
Leadershi Violence or Crime
6 Issues
Deployed
Environment
Surroundings
Gender

Issues

Figure 2. A diagram showing the interrelated aspects of the generated theory of U.S.
military interpersonal safety, violence prevention, and response.

I used the descriptions of model making and symbols in NVivo 12 to suggest how
to construct and describe the model (QSR International, 2012). Straight lines in NVivo
models show associated relationships between connecting themes (shown as ovals)

instead of a cause/effect relationship (QSR International, 2012). An association means
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that in one theme there were components of other themes that shared a relationship

(QSR International, 2012; see Figure 2).

A cause/effect relationship was indeterminable because the experiences of
interpersonal safety and interpersonal violence were so multi-factorial. What was
recognizable in the research were themes of leadership, which held more of an associated
relationship with workplace/military/peers & gender themes because personnel and work
related tasks fall under the purview of leadership. These themes seemed to relate to each
other as well, and are much more closely related to leadership than with the direct central
theme of violence.

In investigating the concepts of leadership, Yap (2007) discovered that the most
common words associated with leadership were influence and motivation. Leadership is a
central component of the military as an organization and affects it directly as a culture
(Baker, 2008). It is with the aid of excellent leadership that a military culture, instituted to
support and defend the country, will become a culture that does not tolerate interpersonal
violence while performing violent tasks they are ordered to perform against other nations
or terrorist groups (Fretwell, 2013). This is a concept inherent in the understanding of the
military and in leadership, but exemplified in a 2012 statement documented by Peter
Fretwell, and made by Admiral Jonathan Greenert, who underscored the importance of
military leaders being able to address issues of sexual violence in the military directly,

“Preventing and responding to sexual assault is not just a legal issue—it is assuredly a
leadership issue—and fundamentally imbedded in what we call 'the charge of command"’

(Fretwell, 2013, p.2).
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When considering the entry point of the military active duty female into this

spectrum, it is important to understand that she enters first through her leadership, by her
deployment orders which order her to a specific unit or command. Her current leader
must then assist her in preparing for deployment and later she reports to her next leader
for acceptance into her unit. Leadership sets the tone for the military woman’s initial
experience of the deployed environment and she makes a journey through the
interpersonal safety/violence prevention and response web from there.

A direct pathway to workplace, peer issues, military issues and gender issues,
noted in green on the theory model, accompanies the female military member when she
arrives in Bagram Afghanistan. These four items comprise the immediate hierarchy of
existence for the military member. Once she has been introduced to her unit, settled in
her room, has food and shower facilities, she can begin to notice her environment, think
about calling family, meet other people and develop friendships, as well as nurture her
spiritual needs.

In social and behavioral/mental health themes, there was a more direct association
with family and spirituality because of overlap of concepts. Family and spirituality
themes had concepts that overlapped social and behavioral/mental health themes
(meaning there was not one isolated without the others).

Discrepant Cases

A review of participant and key informant interviews demonstrated one discrepant

participant case. Participant #4 was the shortest interview; it was approximately twelve

minutes long. The service member had very few experiences of interpersonal violence
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and felt very safe on the military base. She described experiencing “road rage” from

other personnel while at Bagram but otherwise felt it was a very safe base and she stated
her workplace environment as:

“It’s a good working environment.”

When asked about recreational activities she was involved in, she stated:

“Well ma’am, when I first got here I was going to church but again my work
schedule, with me being the only, um, S-1, I have to, ah, you know, be available.”

When asked, Participant #4 described the background behind why she was not
able to attend church or other recreational activities and she stated: “It’s just time.”

Other than those instances, she had few other things to add. Some of the
experiences she described did apply to other themes described in this paper. I felt it was
significant to include this interview as an example of someone who believed the
environment was safe overall. The interview provided a perspective of someone who has
experienced a safe interpersonal environment on Bagram base, but perhaps because of
her isolation and inability to interact with others, had reduced opportunity to evaluate the
environment. Therefore, this case was still incorporated into the research despite its
discrepancy.

Summary

Analysis of data from the transcripts of 10 participants, 11 key informants and 6
weeks of observations documented in my field notes resulted in the findings in this study.
All participants were volunteers who responded to advertisements for the research study.

Key informants were selected by their specialty, convenience and willingness to be
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interviewed. Answers to interview questions and data within field notes demonstrated a

strong central theme of violence as a factor in interpersonal safety, and coding items
eventually became repetitive with no new themes discovered. Participants and key
informants described primary surrounding themes such as Leadership, Social Issues,
Behavioral Mental Health, the Deployed Environment, Substance Abuse and Safety as
associated with their experiences of interpersonal safety.

In this chapter, the participants, key informants and field notes collected in this
study were described. Additionally a description of the population within the study, and
the adherence to qualitative methods and procedures was provided in order to provide
confidence in the trustworthiness of the data.

In Chapter 5, a discussion of the following topics: interpretations of the research
findings, limitations of the study, recommendations for further research, implications for

social change and the final conclusion to the study will be provided.
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Chapter 5: Discussions, Conclusions, and Recommendations
Introduction

This study addressed a literature gap concerning research on experiences of
interpersonal safety by active-duty military women among other U.S. service members
while on deployment. There were no studies in which researchers examined women’s
experiences while they were in the deployed theater, and nothing was found in which
their circumstances during the time of their deployment was described and explained. In
addition, I discovered there were few descriptions of resources and programs available in
the deployed environment designed to help women adjust to the difficulties in their
surroundings.

A grounded theory approach was used for this study with the intention of
exploring and uncovering the root elements that contributed to a sense of interpersonal
safety among military women in the deployed environment. It was also used to generate
understanding concerning which aspects on a military base, located in a foreign war
environment, might contribute to a lack of interpersonal safety among other military
personnel. This study is valuable in that it demonstrates the problem of compromised
interpersonal safety to military leaders so they can understand how their troops are
affected as a unit, and it may help them find ways to promote respect and non-violence
among each other so they can feel safe and stay focused on the military mission.
Individuals who are distracted, fearful or anxious among fellow military personnel they

are supposed to trust with their lives, will be more at risk for injury and mental instability,
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and that risk will spread to the rest of the unit. Military members who feel safe and

secure among other military members of their unit will find it easier to focus on military
tasks and mission essential actions, and this will allow for a stronger military force, both
physically and mentally, in the war environment.

The overall purpose of this study was to develop an understanding of the
environmental, cultural, and social influences that affected interpersonal safety among
U.S. military women in the deployed environment of Afghanistan with the goal of
discovering mechanisms to improve interpersonal safety for women in the military and,
ultimately, to generate a theoretical model to display their coping process and the
meanings they assigned to their experiences. Key findings in this study were related to
overall issues of violence in the deployed environment and associated factors. In
particular, sexuality issues and gender imbalance were associated with women’s
experiences of interpersonal safety.

Another associated factor that contributed to women’s experiences was the type
of culture they belonged to while on deployment. Although not thoroughly explored in
this study, it is also conceivable that participants were affected by their independent
service cultures (Army, Navy, Air Force, Marine Corps), subcultures within those
services, and specific job cultures and rank cultures (enlisted versus officer). I uncovered
a better understanding of the factors that were associated with the experience of
interpersonal safety of U.S. active duty military women in the deployed environment of
Bagram Afghanistan, and issues to consider that may reduce future experiences of

interpersonal violence in similar circumstances.
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Interpretations of Findings

This study was guided by three main research questions as described in Chapter 1.
They were constructed after an extensive literature review in which I searched for
background information on central issues of military interpersonal safety and the female
active duty experiences of interpersonal safety and violence in the deployed environment.
During my literature review, I noted that most of the studies done on military women on
deployment, were not begun until after the female service member returned from
overseas duty, or after they’d left military service and/or became retired veterans.

This study of interpersonal safety of active duty women in Bagram, Afghanistan
illustrates the overarching concerns military women have regarding disrespectful
treatment in the workplace. Sexual harassment by male senior military members and
failure of leadership to address those issues properly are counterproductive to providing a
workplace and a social environment that is stress-free and crime-free. Themes generated
in the research, such as peer issues, gender issues, military issues and workplace all relate
to the role of leadership, as leadership in the deployed arena is in control of those areas of
a military member’s life.

Leadership sets the tone of the military members’ perceptions, attitudes and
beliefs, particularly in the deployed environment where leadership is the dominant feature
for the service member, both during work and off hours. An example of how this
overwhelmingly affected a female service member was found in a response from

Participant #1, who described having to work for an abusive senior NCO. When asked
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how the situation of working for him made her feel, she stated, “It made me want to

die, to be honest. The first three months of this deployment was hell. A lot of hell.”

The above statement echoes the research points that Sadler et al. (2001) found
regarding workplace violence and the experience of military women. Sadler et al. (2001)
focused primarily on issues related to physical violence in the military workplace and
found that service women reported having the common experience of violence in the
workplace (Sadler et al., 2001). Over three-fourths of women in the Sadler study reported
experiencing sexual harassment while working in military service (Sadler et al., 2001).

Although previous studies have highlighted physical abuse experienced by
servicewomen, this prior literature has not addressed the emotional and psychological
abuse women may experience in the military workplace. Although Dunivin (1997)
described a gender paradigm shift toward male acceptance of women in the military and a
changing culture in the US armed services, responses such as those of Participant #1
suggest that women are still fighting an ongoing battle for respect and equality among
their male counterparts. This battle may have psychological repercussions. This
dissertation study promotes using education, training, and vigilance geared toward
preventing workplace violence, generating leadership support, and developing new
policies that deter violence in the workplace.

Behavioral health and spirituality were themes separate from leadership and the
results of leadership, but they were gently connected, sharing similar words in their
themes or referring to other themes. Participants described emotional turmoil living with

difficult issues they’d undergone and sought help. Others turned to the Church and God
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as their source of strength. Individual DoD programs were developed to address these

problems and support military members and their families, but each was developed on its
own conceptual island and exists in the military isolated from brother/sister programs
when they should probably be combined beneath one umbrella department (DoD, 2010).

Gender imbalances can cause women to be more at risk of suffering from
violence (Hesketh & Xing, 2006). This condition was prevalent in the study environment,
in this case with more men than women. The deployed environment itself, austere and
rife with harsh conditions, particularly in war zone places such as Afghanistan, Iraq and
Kuwait, is also factor in women suffering physical non-sexual violence as well (Sadler et
al., 2001). Under such conditions, overall physical and mental safety may be
compromised as morale and military vigilance diminish and become harder to maintain
(Donahoe, 2005). This study uncovered and supported the theme of leadership written in
Sadler et al.’s 2001 paper, where turning the blind eye away from issues such as sexual
harassment, or a sexualized workplace, increased the likelithood of women experiencing
non-fatal violence.

Alcohol and drugs were also significant factors in abuse. The illegal use of
alcohol and over-the-counter medications such as Nyquil that contain 10% alcohol,
mixed with the commonly prescribed drug Ambien given to military personnel for sleep,
can contribute to substance abuse issues. They also increase the likelihood of a service
woman being preyed upon or acting irresponsibly due to the side effects of alcohol
combined with a sleeping agent. A service woman may not remember a post alcohol

Ambien night. It’s possible she behaved that night as if she were consenting to sexual
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activity but later report being sexually assaulted, resulting in some members of her

team believing her and others not. This often leads to behavioral health issues with
servicewomen experiencing depression and anger (Sadler et al., 2001).
Conceptual or Theoretical Frameworks

The conceptual or theoretical frameworks that were hypothesized to apply to the
results of this research, in Chapter 1 of this paper, are consistent with the findings in the
data. When considering Murray Straus’s (1973) theory of violence between family
members, it was interesting to note that participants described their relationships with
work units and peers as those that, by definition, constitute a family. Miriam Webster
Online’s (2013) definition of family is, “a group of individuals living under one roof and
usually under one head.” In this analogy, the head of a military family is the senior
officer of an independent unit, governed by more senior officials but directly in charge of
junior personnel. They have responsibilities that include providing for the physical and
emotional welfare of service-members, ensuring that good order and discipline are
maintained throughout the ranks, and settling disputes when they occur. Military
personnel in units often endure episodes of violence like those that occur in other family
situations. Emotional abuse, physical abuse, and incest are not uncommon. Participant #6
described this in an anecdote showing how military units are viewed from an insider’s
point of view:

As much as all of us might gripe, we’re still a family and we watch out for each

other; a lot of people don’t have that back home. Their coworkers aren’t their
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family; their coworkers, they don’t care what they do everyday. They don’t

watch each other the way we do and that’s just the kind of culture we have.

Wolfgang and Ferracuti’s (1967) subculture of violence theory assists in the
understanding of the findings in this research. In addition, the word military means, . . .
of or relating to soldiers, arms, or war” (Miriam Webster, online). The word culture is
appropriately defined by LeCompte and Schensul as “ . . . beliefs, behaviors, norms,
attitudes, social arrangements and forms of expression that form a describable pattern in
the lives of members of a community or institution (p. 21). The United States Department
of Defense exists to defend the U.S. in the cases of war, utilizing both defensive and
offensive acts of violence to achieve its mission, and the culture of the military is
ingrained in its people and is essential in order to achieve that mission.

During literature reviews, I found no studies that applied Wolfgang and
Ferracuti’s subculture of violence theory to the military, although there were numerous
non-fiction novels written by special operations, intelligence and national security
personnel that described the subcultures of violence in the military. This was intriguing
since the two basic perspectives of the theory, cultural approval of violence and the
subculture of violence, exist within the military. Cultural approval of violence in the
military can be seen in daily operations of the military personnel. War exercises, combat
training, and off- hours participation in video gaming with such first person shooter
games as Battlefield, Halo, along with physical sparring and in paintball/airsoft games are

all part of the approval of the military culture.
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Subcultures of violence in the military include groups who have specialties

considered somewhat elite. Army Rangers, Army Infantry, Navy SEALS, Marine
RECON, pilots, rescue swimmers and other specialty teams have their own culture within
military ranks and certain acts of violence that evolve and are tolerated within those
cultures until deveined unacceptable by other military or civilian groups. As a brief
example, there was an old Navy tradition of “tacking on the crow” of a newly promoted
petty officer which involved the sailor’s work community and family sewing on his new
rank in a stitching ceremony (DelaCruz, 2010). This tradition later evolved into
shipmates punching the sailor in the upper arm to recognize their achievement, and
tolerating the punches to the extent of excessive bruising was considered a rite of passage
(DelaCruz, 2010). In the military, there are cultures within the culture that accept
violence as a normal and acceptable behavior because it is part of their core training. In
addition, there is evidence to suggest that the military specifically targets enlistments of
youths from disadvantaged and low socioeconomic populations (APHA, 2012). Gang
culture, street violence and impoverished ethnic groups are often overlooked and upon
enlistment, the veneer of vigorous military training is expected to counteract these
cultures. The truth is, it does not (APHA, 2012).

In short, no specific framework can apply completely to that of U.S. military
members on deployment because service members are part of several cultures and many
members see their independent units as family. In addition, they both live and work in
their military communities, communities whose entire reason for existing is to respond to,

or follow orders that result in violence. The thirteen themes discovered within the data
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contribute, in various ways, to the overall experience of interpersonal safety in the

deployed environment. The factors contributing to the themes, such as workplace
violence or sexual assault, can impact the deployed female negatively if they are not
recognized and managed well. Themes such as leadership, spiritual, workplace, safety,
social and family, can be recognized by military leaders and they can work with the
military members to help their overall experience of deployment be a safe one within
their own ranks.

The military revolves around the concept of violence, whether defending a
position, assisting an ally in fighting a war, or taking aggressive action toward thwarting
an enemy after an attack. It is therefore prudent to consider the theoretical frameworks of
subculture of violence and systems theory of family violence when researching and
developing programs as a result of this study, because each concept or theory applies to
the military member’s experience on deployment, and cannot be separated. They are
integrated into the very fabric that completes the tapestry of a culture designed for war.

Limitations of the Study

This study was performed with some limitations. The initial limitation was the
population, as the study focused only on one deployed military community on one base at
a certain period of time, and therefore the results of this study cannot be generalized to
any other population. Another limitation was that there was only a total of six weeks in
which to collect the data, and so data collection of interviews could not be theoretical but
were instead obtained via convenience from volunteer participants and key informants

with the hope that saturation of data would be evident after analyses of transcripts.
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Having a single researcher collecting, transcribing and interpreting the data

could call in to question trustworthiness of the data due to bias and interpretation due to a
single viewpoint. In order to diminish issues of bias in this study, I used a triangulation
approach by obtaining data from three sources: researcher field notes, participant
interviews and key informant interviews. All transcripts of the data were submitted to my
methods expert for review, and the process of data analysis and findings were fully
discussed with my dissertation committee. Because I was also a member of the U.S.
military, insights into statements made by participants and key informants were best
interpreted by me due to my unique grasp of the culture and my own experience in the
deployed environment of Afghanistan. It is also important to consider that as a member
of the U.S. military, I included my observations in field notes--to include my own
experiences related to interpersonal safety —and this many have contributed to personal
bias during the study. The methods expert and dissertation committee served as important
points of crosscheck for analysis, as well as points for dialogue in describing, explaining
and translating interview responses of participants and key informants. Utilizing the
above process, the data were analyzed in the best scenario possible.
Recommendations

Recommendations for the planning and preparation of condensed and streamlined
programs for deployed military personnel were considered after analyzing the data. First,
in order to increase interpersonal safety in the deployed environment, interpersonal
violence must be decreased within the military ranks. Several elements in this research

were associated with active duty women’s experience of interpersonal violence and
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decreased interpersonal safety, but because of the multi-factorial issues there were no

clear causative elements. Regardless, the following recommendations based on
interviews with participants and key informants, could reduce active duty women’s
experience of interpersonal violence and as a result, strengthen the military community:

1. Combine all military violence prevention and response programs, to
include suicide prevention, and place them under the umbrella of one DoD department.
Medical related aspects of these programs should fall under public health, and
epidemiology of all issues related to violence should be tracked, researched and
addressed by including feedback from military women in the deployed environment via
focus groups, surveys and interviews, to help find solutions to increase interpersonal
safety and prevent any form of interpersonal violence.

2. Provide adequate time for military personnel on deployment to take part in
social and assistance programs during deployment by setting policy for no more than ten
hours in a work day, and at least one day off a week, when not actively engaged in
combat or urgent missions. Social and assistance programs provide avenues for women to
seek help if there is a deficit in the experience of interpersonal safety at work or among
peers. In this way, they can obtain spiritual assistance via chaplains, or utilize behavioral
health or other social avenues to address any concerns related to their safety between
supervisors, peers or other deployed military members.

3. Provide advertisements for these combined programs-- listed in number
one-- on AFN radio, at the DFAC and other public places. One of the problems women

mentioned was the difficulty of finding out what options were available to help increase
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their experiences of interpersonal safety, or how to report when there was a threat to it.

Multiple advertisements focusing on the topic of interpersonal safety in the military
ranks, what it means to feel safe with fellow military members and supervisors, and how
to receive help in order to increase military women’s sense of core safety would allow a
single point of accountability for women to find information and answers to their
questions. In addition, if they felt threatened, or recognize they are in an abusive or
workplace violence situation, then they can call or go to these central programs to receive
help

4. Create an effective DoD leadership course that trains military personnel in
the art of caring for people under their leadership, particularly within the auspices of the
deployed environment where personnel are likely to work within a joint military
environment. A joint military environment is an operational mission, which utilizes
members from more than one military branch. For example, members of the army, navy
and air force work together on a deployment to Afghanistan to achieve a number of
objectives. Train them to have proper leadership skills that focus how to treat their
personnel, what their responsibilities to those they are leading and the consequences of
any abusive leadership, as well as understanding the concept of workplace violence and
how to mitigate it.

While the armed forces may feel they address these issues, my independent
review of military leadership courses, as well as my own experience as a naval officer
who has received beginner and advanced leadership training, has revealed that current

leadership training is predominantly focused on concrete supervisor skills such as
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performing evaluations, performing counseling for poor work performance, and

receiving sensitivity and equality training on topics such as sexual harassment, sexual
assault, domestic violence and suicide. There is a need for truly understanding what it
means to be a leader and how to treat subordinates, peers and other leaders.

The DoD and all military services may benefit from examining the results of this
study and doing further research on this topic. It may be that instead of having
independent military offices and task forces, such as DoD SAPR (sexual assault
prevention and response), the DoD U.S. Department of Defense Task Force on Domestic
Violence (DTFDV) and the Defense Suicide Prevention Office (DSPO), it would be
better to combine these programs into a single office. The single office could be named
so that it covers all issues of interpersonal violence. An office with a name such as the
DoD Violence Prevention and Response (VIPR) could be the major umbrella under
which all of these independent offices work and provide military members with training,
education and assistance.

Shifting personnel who currently exist in separate departments to combine them
into one department, for example, merging the DoD Sexual Assault Prevention and
Response (SAPR) office and the DoD Task Force for Domestic Violence under the
umbrella of a larger proposed VIPR organization, could allow for a better understanding
of how to improve the safety of military personnel. In addition, it would be better to shift
authority over these departments in the Pentagon from the many leaders that exist, to only
one or two leaders. This could result in a VIPR program that responds to several needs

for more than half the cost. Having a central program that addresses all of the aspects of
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interpersonal safety under one roof would potentially reduce the confusion for the

military members and encourage them to have faith in a system that works cohesively
and addresses all of their needs in preventing and responding to violence.

In the research, participants stated in several areas that they felt their leadership
had failed them. In some instances, their leadership was blatantly abusive. When asking
participants and key informants about leadership and various types of leadership courses
available, as well as to what the content included, there was a sense that training to
prevent workplace violence was not incorporated into leadership training. The
development of a true leadership program that teaches military leaders the value of their
people, and how to lead them without abusing them, would prevent violence that
subordinates experience and could save millions of dollars.

Service members suffering mental trauma or suicide because of a poor or abusive
leader, an abusive leader’s potential involvement in the legal system, the cost of attending
a court martial and leaving a vacant position in a unit, these are just a few of the things
that the DoD should consider with the results of this study and further research.

Results of this study will be disseminated in the publication of an accepting
medical or nursing journal, as well as in presentations at military medical conferences
such as the Force Health Protection (FHP) conference and the Armed Forces Public
Health Conference (AFPHC). Additional presentations may include the civilian
American Public Health Association (APHA) conference or the Journal of Forensic

Nursing.
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Implications for Social Change

The implications for social change, based on the findings of this research, relate to
the need for the military to tackle interpersonal safety issues, such as those that surround
the central theme of violence or crime. With the development of the DoD workplace
violence instruction in January 2014, positive social change is already on its way (DoD
2014). Because of this, military services may be better equipped to provide a positive
experience of interpersonal safety of active duty women on deployment.

Military course changes that are focused on ensuring that leaders are trained to
understand what constitutes abuse of their power and workplace violence, while
simultaneously addressing social, behavioral health, substance abuse, safety and deployed
environment issues could result in a healthier DoD workforce that is better able to
achieve military missions. In addition, a more solid approach to violence prevention and
response, and assuring that leaders are properly trained to understand how to treat their
fellow military and subordinates could have the effect of strengthening the military while
preserving its valuable manpower resources.

Military culture takes time to change. Implementing methods to decrease episodes
of interpersonal violence is possible, however, dedicating a full office toward violence
prevention and response as an umbrella for violence prevention could help further the
goals of stopping substance abuse, sexual assault, domestic violence, child abuse and
gang warfare. Reshuffling where these programs that currently exist in different places,
and moving toward a concentrated violence prevention and response (VIPR) office, could

decrease the amount of funding needed for these individual programs and additionally
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allow all data related to violence and violence prevention to be available for a fuller

picture of what violence issues are occurring in the military and what programs have
worked over time.

On January 14, 2014, the first instruction on violence in the workplace was
released. Titled DoD Instruction NUMBER 1438.06, this instruction is the first policy the
military has put in place regarding workplace violence, and the document outlines
prohibited individual military personnel behaviors in the workplace (DoD, 2014). This is
a positive move by DoD to increase an environment of safety while military personnel
are on duty, while serving in the U.S., overseas, or in a war environment, and it just may
be a prelude for better things to come.

Conclusion

The military community is comprised of both male and female personnel,
although the ratio of men to women is unbalanced. In order to provide for an environment
that promotes and maintains interpersonal safety, military leadership could consider that
the coordination of resources and program development should occur before a
deployment takes place. In addition, the strength of the U.S. military is only as good as its
leadership. The military must take a strong stance on ensuring that military leaders are
properly trained in how to promote interpersonal safety and how to recognize
interpersonal violence and address it quickly when it occurs. In addition, leaders need to
be held accountable when they are abusive and/or negligent of the safety of their
members and should be removed entirely from their current military environment and

either retrained in proper leadership skills and values, or discharged from the service. In
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order to do this, there must be a confidential reporting mechanism made readily

available that allows military members to report abuses without fear of discovery or
reprisal. Each report should be readily and thoroughly investigated from an outside and
objective source, and as rapidly as possible to ensure safety of personnel and maintain
unit cohesiveness and morale.

Although military women comprise only 25% of the armed forces deployed
overseas, women are essential members of the DoD team who perform necessary skills
required to combat the enemy and support their fellow troops. They have studied and
passed the same courses as their male peers in their job roles and met the physical
requirements; therefore not only they should be expected to perform equally in their tasks
but they should be able to unfailingly trust in all of their fellow service members, whether
they be men or women. One thing is certain. The increase in interpersonal safety, and
development of instinctive trust of both military leaders and peers, will provide for a

stronger DoD force now and in the future.
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Appendix A: Study Participant Research Interview Guide

Perceptions, Attitudes, Beliefs, and Experiences of Interpersonal Safety of U.S.
Military Women in the Deployed Environment of Bagram, Afghanistan

Demographics:

1. How long have you been stationed at the Bagram AFB?

2. Demographic questions: Age range (20s, 30s, 40s, etc.); education:

general semi-structured interview questions:

3. Describe a safe (living, working, playing) environment.

4. Describe your initial ideas of what Bagram would be like before you were
deployed here.

5. What were your initial impressions of Bagram when you arrived?

6. What types of recreational activities are you involved in at Bagram?

7. Describe your impressions of the current level of personal safety among
fellow members of the military in the environment of Bagram.

8. What sights, sounds, conversations, or other experiences have contributed to
your perceptions of personal safety in the environment of Bagram, Afghanistan?

9. Describe any changes on Bagram AFB during your time here that has
increased or decreased your perception of personal safety on Bagram AFB.

10. If you could make recommendations for how to improve personal safety on

Bagram AFB, what recommendations would you make, and why?
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Appendix B: Interpersonal Safety Data Collection Sheet

Date:

Interview/Subject Number:

Military:

Active Duty
Active Reserve
Age Group:

<20

20-29
30-39
40-49
50-59

>59

# of deployments:

Total projected time this deployment:

Current time on station (this deployment):
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Appendix C: Military Letter of Support

From: Blackbourne, Lorne H COL MIL USA MEDCOM AISR
[mailto:Lorne.H.Blackbourne@us.army.mil]

Sent: Wednesday, May 12, 2010 8:23 PM

To: Ferguson, Cynthia T USA LCDR USN TF 62nd MED Research Team

Cc: McGraw, Leigh K. USA LTC USA TF 30TH MEDCOM; Gibbons, John A USA Lt
Col USAF TF MED (JC2RT); Sanders, Leslee F USA LTC 30th MEDCOM Clin Ops
Subject: RE: Protocol Request (UNCLASSIFIED)

Classification; UNCLASSIFIED
Caveats: FOUO

I support as it is a high military priority and do not believe it will take away from
core mission. Challenges will be

Getting rapid IRB approval (may be seen as more than minimal risk) and follow
on expert to continue after you leave. I would run by Annette

From: Ferguson, Cynthia T USA LCDR USN TF 62nd MED Research Team
[mailto:cynthia.t.ferguson@afghan.swa.army.mil]

Sent: Tuesday, May 11, 2010 7:08 PM

To: Blackbourne, Lorne H COL MIL USA MEDCOM AISR

Cc: McGraw, Leigh K. USA LTC USA TF 30TH MEDCOM; Gibbons, John A
USA Lt Col USAF TF MED (JC2RT); Sanders, Leslee F USA LTC 30th MEDCOM
Clin Ops

Subject: Protocol Request (UNCLASSIFIED)

Classification: UNCLASSIFIED

Caveats: FOUO

Greetings COL Blackbourne,
I am LCDR Cynthia Ferguson, a member of the JC2RT in Bagram, Afghanistan.
I am writing to you because I desire to continue the development of my qualitative

research protocol while I am on assignment at the JC2RT. The protocol development
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committee (PDC) at Bagram has reviewed my initial abstract and agrees that the

research I propose is something that can be done only in theatre. To proceed with further
development, your official support of my protocol is needed.

It is my hope that you will support this protocol. This specific research protocol is
a "one-time shot,” a unique opportunity to capture cultural and societal developments
during a surge of military activity within a deployed environment, and to take note of the
overall health effect it has on the existing population. The end result of the compiled data
could help to make vast improvements in military public health program developments
and in violence prevention. It may also assist in saving military lives and government
finances.

I have attached a one-page summary of my protocol for your review, as well as a
copy of my CV. Should you support my protocol proposal, and if my completed protocol
is approved through the MRMC IRB, I would require no more than 6 hours per week to
work on the protocol. This is with the understanding that JC2RT duties must take
ultimate priority, and that if needed I will use my off hours to collect data for my
approved protocol. Thank you for your time and consideration.

Very respectfully,

LCDR Cynthia T. Ferguson

LCDR Cynthia T. Ferguson, CNM MSN MPH

SANE-A FNE-A PhD(C)

Staff Researcher JC2RT

Task Force Med

Bagram, APO AE

09354
DSN 318-431-9162
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Appendix D: Map of Bagram Air Base
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Appendix E: Volunteer Participation Recruitment Flyer

Would You Like to Participate ~==
in Research?

WHO can Participate?

Women who are Active Duty/Active
Reserve Military and who have
Ba; Afghanistan for

'WHAT is it about?

This research asks female military
volunteers to participateina1to2

our mtervxe“'don \ o
perceptions and experiences
interpersonal safety among fellow
deployed military personnel.
WHERE do I go?

Interviews are done in a location
that will maintain your privacy.

WHEN?

Evenings 8PM to 10PM. Itisalso
e L
Please call or email Cynthia
Ferguson to set up an appointment.
DSN: 381-431-9162

Email: ctfergiz@hotmail.com

DSN 318-431-9162 or email

DSN 318-431-9162 or email
ctferg13@hotmail.com

ctfergi3@hotmail.com

DSN 318-431-9162 or email

DSN 318-431-9162 or email
ctferg13@hotmail.com

DSN 318-431-9162 or email
Call Cynthia Ferguson @
ctfergi3@hotmail.com

Call Cynthia Ferguson @
Call Cynthia Ferguson @
Call Cynthia Ferguson @

ctferg13@hotmail.com

Call Cynthia Ferguson @
DSN 318-431-9162 or email
ctfergig@hotmail.com

Call Cynthia Ferguson @
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Appendix F: Scientific Approval of the CENTCOM Theater Protocol



DEPARTMENT OF THE ARMY
U.S. ARMY INSTITUTE OF SURGICAL RESEARCH
3400 RAWLEY E. CHAMBERS AVENUE, BLDG 3611
FORT SAM HOUSTON, TEXAS 78234-6315

REPLY TO
ATTENTION OF

MCMR-SRZ 21 Aug 2010
MEMORANDUM FOR RECORD

SUBJECT: Scientific approval of CENTCOM Theater protocol

1. The protocol titled: Interpersonal Safety of U.S. Military Women in the Deployed
Environment of Bagram Afghanistan: A Grounded Theory Approach, has undergone appropriate
scientific peer review and is consistent with good scientific research practice. It is recommended
that the protocol be deemed acceptable for Institutional Review Board review. Scientific review
checklists, other documentation and the final version of the protocol are attached.

2. POC is the undersigned, (210) 916-9562, Robert.roussel@us.army.mil.

CF: ROB]‘ERT R. ROUSSEL

USAISR, ORCQM LTC, MS
MCMR-RP CENTCOM Scientific Review Director
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Appendix G: Initial Approval of the Protocol

DEPARTMENT OF THE ARMY
US ARMY MEDICAL RESEARCH AND MATERIEL COMMAND
504 SCOTT STREET
FORT DETRICK, MD 21702-5012

REPLY TO
ATTENTION OF

MCMR-RPI 8 September 2010

MEMORANDUM FOR THE RECORD

SUBJECT: Initial Approval of the Protocol, “Interpersonal Safety of US Military Women in the
Deployed Environment of Bagram Afghanistan: A Grounded Theory Approach,” Submitted by
LCDR Cynthia T. Ferguson, Bagram Airfield, Afghanistan, IRB Protocol Log Number M-10035

1. The Headquarters, U.S. Army Medical Research and Materiel Command Institutional Review
Board (HQ USAMRMC IRB) serves as the IRB of Record for the subject protocol. The protocol
has been reviewed for compliance with applicable human subject protection regulations. There
are no outstanding human research protections issues to be resolved.

2. In accordance with 32 CFR 219.110(a,b), the protocol may be approved by expedited review
because it involves no more than minimal risk and is included in the categories of research
listed in the 9 November 1998 Notice in the Federal Register (63 FR 60364-60367) that may be
reviewed by the IRB through an expedited review procedure, specifically research on individual
or group characteristics or behavior (including, but not limited to, research on perception,
cognition, motivation, identity, language, communication, cultural beliefs or practices, and social
behavior) or research employing survey, interview, oral history, focus group, program
evaluation, human factors evaluation, or quality assurance methodologies (Category 7).

3. The protocol (version dated 4 September 2010) is approved for a one-year period,
8 September 2010 - 7 September 2011, pending the approval of the U.S. Forces — Afghanistan
Approving Official.

4. The study is approved to enroll up to 42 subjects.

5. The protocol must be reviewed for continuation IAW 32 CFR 219.109(e). A continuing
review report with a copy of the current protocol must be submitted by 7 August 2011 to ensure
approval on or before 7 September 2011.

6. Any modifications (including, but not limited to, changes in the principal investigator,
inclusion/exclusion criteria, number of subjects to be enrolled, or procedures) must be
submitted as a written amendment for the IRB's review and approval prior to implementation.

7. Any deviation to the protocol that may have an effect on the safety or rights of the subject or
the integrity of the study must be reported to the IRB as soon as the deviation is identified.

8. Unanticipated problems involving risk to subjects or others and all serious adverse events
must be promptly reported by telephone (301-619-6240), by e-mail (irboffice@amedd.army.mil),
or by facsimile (301-619-4165) to the HQ USAMRMC IRB. A complete written report is to follow
the initial notification.
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MCMR-RPI

SUBJECT: Initial Approval of the Protocol, “Interpersonal Safety of US Military Women in the
Deployed Environment of Bagram Afghanistan: A Grounded Theory Approach,” Submitted by
LCDR Cynthia T. Ferguson, Bagram Airfield, Afghanistan, IRB Protocol Log Number M-10035

9. A final report must be submitted to the HQ USAMRMC IRB.
10. The point of contact for this action is Debra DePaul, RN, MSN, 301-619-2620.

COL MARGARET M. McNEILL, NC

Acting Chair

Headquarters, U.S. Army Medical
Research and Materiel Command
Institutional Review Board
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Appendix H: Expedited Approval of Protocol

DEPARTMENT OF THE ARMY
TASK FORCE 62 MED
BAGRAM AFGHANISTAN
APO AE 09354

ATTENTION OF

TF62-MB-B 09 September 2010

MEMORANDUM CDR Cynthia T. Ferguson USN, Joint Combat Casualty Research Team,
Bagram Airfield, Afghanistan

SUBJECT: Expedited Approval of Protocol, “Interpersonal Safety of US Military Women in the
Deployed Environment of Bagram Afghanistan: A Grounded Theory Approach,” Bagram
Airfield, Afghanistan, M-10035

1. Congratulations. The U.S. Army Medical Research and Materiel Command’s (MRMC)
Office of Research Protections, Institutional Review Board (IRB File No. M-10035) approved
your protocol on 8 September 2010. Your protocol qualifies for an expedited review [AW 32
CFR 219.110(a, b) because it involves no more than minimal risk and is included in the
categories of research listed in the 9 November 1998 Notice in the Federal Register (63 FR
60364-60367) that may be reviewed by the IRB through an expedited review procedure,
specifically research on individual or group characteristics or behavior (including, but not limited
to, research on perception, cognition, motivation, identity, language, communication, cultural
beliefs or practices, and social behavior) or research employing survey, interview, oral history,
focus group, program evaluation, human factors evaluation, or quality assurance methodologies.
You will be subject to continuing review IAW 32 CFR 219.109(e) and protocol disclosure
requirements IAW USFOR-A and Institutional Review Board policies and applicable
regulations.

2. Asthe USFOR-A Approving Official, I approve this research to be conducted within the
Afghanistan Theater. You may begin work on the protocol.

3. Please retain a copy of this memorandum in your study file.

bl

DIANE M. FLYNN
COL, MC
Approving Official
US Forces-Afghanistan Assurance



Appendix I: Consent to Participate in Research

Page 10f4

CENTCOM

CONSENT TO PARTICIPATE IN RESEARCH

Title of Protocol: Interpersonal Safety of U.S. Military Women in the Deployed Environment of Bagram
Afghanistan: A Grounded Theory Approach.

Principal Investigator: CDR Cynthia T. Ferguson, CNM MSN MPH PhDO

Funding Source(s)/Sponsor: N/A
INTRODUCTION

You are asked to participate in a research study conducted at the Bagram Heathe Craig Hospital in
Afghanistan, by CDR Cynthia T. Ferguson of the Joint Combat Casualty Research Team (JC2RT). You
are asked to participate in this study because you are currently a U.S. military active duty female. or a U.S
Military Reservist female on active duty. and have currently been on deployment status at Bagram Air
Force Base for at least 30 days.

Your participation in this study is voluntary. It is important that you read what is written below, and ask
questions about anything you do not understand. You may want to talk with your family. friends. or
others to help you decide if you want to be part of this study. When you feel that your questions have
been answered, you will be asked if you agree to be part of the study or not. If you agree, you will be
asked to sign this consent form. You will be given a copy of this form to keep.

WHY IS THIS RESEARCH STUDY BEING DONE?

The purpose of this research study is to gain an understanding of how U.S. military women, serving on
Bagram Air Force base, perceive and experience issues related to Interpersonal Safety. It is also to
understand their attitudes and beliefs in regard to Interpersonal Safety in this specific deployed
environment.

* Note: The term “interpersonal” means: “1. of or pertaining to the relations between persons. 2. Existing or
occurring between persons.” * The term “safety™ refers to “...the state of being safe; freedom from the occurrence or
risk of injury, danger, or loss.” * Therefore, “interpersonal safety” refers to how free from occurrence or risk of
injury, danger or loss an individual feels in relations existing between persons.

WHAT WILL HAPPEN DURING THIS STUDY?
If you agree to participate in this study, you will be asked to do the following things:

e This study involves participating in a 1 to 2 hour interview regarding your attitudes, experiences,
perceptions and ideas related to interpersonal safety on Bagram Air Force Base.

e The interview will be audio recorded. You may decline the audio recording of the interview. If
you decline the audio recording of the interview. the interview will be written down or typed in a
Word Document. by the researcher.
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Page 2 of 4

e The interview is a onetime interview. At any time during the interview. you may stop the
interview. If you stop the interview and decide that you do not want your information included in
the study. you may request that the audio recording and/or transcript of your interview be
destroyed.

®  Your information will be kept completely confidential. Your name will not be included in the
audio recording or in the written transcript, and your interview will be one interview among many
other interviews. Your individual interview will not be identifiable.

WHAT ARE THE POTENTIAL RISKS AND DISCOMFORTS FROM BEING IN THIS
RESEARCH STUDY?

During the interview, it’s possible you may experience some psychological discomforts or social or legal
risks when talking with the interviewer. This interview is about your perceptions, ideas and experiences
in regard to interpersonal safety on Bagram Air Force Base. Should you have any psychological
discomforts or concerns: the Interviewer will stop the interview and if desired or required, immediately
contact the appropriate person to assist you. The Interviewer will also provide you with a name and
contact number of appropriate persons to assist you, should you decide you would like to speak with
someone after the interview is over.

Social and legal risks include possibly discussing with the Interviewer any crimes that may have occurred
that you are aware of, and that have not already been reported to authorities. By law. the Interviewer is
required to report any knowledge of a crime committed, that has not already been reported or
investigated. You are encouraged to discuss only incidents or events that you are comfortable discussing.
WHAT ARE THE POSSIBLE BENEFITS FROM BEING IN THIS STUDY?

There is not direct benefit to you from being in this study; however. your participation may benefit others
in the future by providing better understanding of the deployed environment in regard to women’s
perceptions, attitudes, beliefs and experiences.

WHAT ALTERNATIVE OPTIONS TO PARTICIPATION ARE AVAILABLE TO ME?

The only alternative option is not to participate in the study.

WILL I HAVE TO PAY FOR ANYTHING IF I TAKE PART IN THIS RESEARCH STUDY?
You will not have to pay for anything if you participate in this study.

WILL I BE PAID TO TAKE PART IN THIS RESEARCH STUDY?

There will be no compensation or payment for taking part in this research study.

HOW WILL YOU PROTECT MY PRIVACY AND THE CONFIDENTIALITY OF RECORDS
ABOUT ME?

The principal investigator will keep records of your participation in the study. To protect your privacy,
all of your study related records (audio recordings and transcripts of recordings) will be labeled or

f‘w w’"’«
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HQ, USAMRMC IRB Consent i 1y
Version 3 SEPTEMBER 2011 Version date: 04 September, 2010
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Page 3 of 4

“coded” with an assigned study participant number and will not include your name or social security
number.

When the results of the research are published or discussed in conferences, no information will be
included that would reveal your identity to others. If audio-tape recordings of you will be used for
educational purposes, your identity will be protected or disguised by not identifying the person speaking
and by voice alteration on the audio recording.

Authorized representatives of the following groups may need to review your research and/or medical
records as part of their responsibilities to protect research participants:

e HQ. U.S. Army Medical Research and Materiel Command Institutional Review Board (HQ
USAMRMC IRB)
e US Army Human Research Protections Office

Complete confidentiality cannot be promised for military personnel, because information bearing on your
health may be required to be reported to appropriate medical or command authorities.

WHAT IF I DECIDE NOT TO PARTICIPATE IN THIS RESEARCH STUDY?

Your participation in this research is voluntary. You may decline to participate now or stop taking part in
this study at any time without any penalty or loss of benefits to which you are entitled. Deciding not to
participate now or withdrawing at a later time does not harm, or in any way affect your medical care or
future relationships with Heathe Craig Hospital.

WHAT COULD END MY INVOLVEMENT IN THE STUDY?

The investigator may withdraw you from participating in this research if circumstances arise which
warrant doing so. Circumstances include not meeting criteria for the study: such has not having spent the
minimum of at least 30 days at Bagram AFB. The investigator will make the decision and let you know if
it is not possible for you to continue. Your taking part in the study may be stopped without your consent
if it is determined by the investigator that remaining in the study might be dangerous or harmful to you.

WHO SHOULD I CALL IF I HAVE QUESTIONS OR CONCERNS ABOUT THIS STUDY?

If you have questions about the research at any time, you should contact CDR Cynthia T. Ferguson via
email at Cynthia.t.ferguson@afghan.swa.army.mil, or ctfergl 3(@hotmail.com. You may also call via
phone at: DSN 318-431-9162

If you have questions regarding your rights as a research participant, you may contact either of the
following:

USFOR-A Human Protections Administrator at DSN 318-431-2453
or

HQ. USAMRMC, IRB Office at Fort Detrick, MD at DSN 343-6240 or at 301-619-6240, or by email to
irboffice@amedd.army.mil
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Page 4 of 4

I agree to the use of my data in the form of audio-recordings and transcriptions of those recordings in
future research. Future research may involve: further studying and comparing transcripts in similar
research protocols; listening to voice inflection of audio recordings in order to understand emotion and
meaning related to the interview material.

Initial your choice.

[] Yes [] No

I SIGNATURE OF RESEARCH PARTICIPANT |

I have read the information provided above. Ihave been given an opportunity to ask questions and all of
my questions have been answered to my satisfaction.

Printed Name of Participant

Signature of Participant Date

l SIGNATURE OF PERSON OBTAINING CONSENT |
My signature certifies that the participant signed this consent form in my presence as his/her voluntary act
and deed.

CDR Cynthia T. Ferguson, CNM MSN MPH PhD© Date

! American Psychological Association (APA): interpersonal. (n.d.). Dictionary.com Unabridged. Retrieved May 07,
2010, from Dictionary.com website: http://dictionary.reference.com/browse/interpersonal

* American Psychological Association (APA): safety. (n.d.). Dictionary.com Unabridged. Retrieved May 07, 2010,
from Dictionary.com website: http://dictionary.reference.com/browse/safety
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Appendix J: Research Field Notes

Researcher Interpersonal Safety Research Notes/Observations
15 August 2010 (Sunday)

I arrived in Bagram Afghanistan on the 25th of April, 2010. It was my first
deployment, and I felt a sense of excitement about it because I’d been selected to be one
of two Navy Medical members to work with the Joint Combat Casualty Research Team
(JC2RT). This would be the first time members of the U.S. Navy served on the JC2RT.
The other Navy member, (name), a PhD in Astrophysiology, was probably landing in
Kandahar at the other JC2RT station, at almost the same time.

Had I known what it would take to get me here, I might have had second thoughts
about coming. A month ago, [ was traveling on a Boeing 747 to Fort Jackson South
Carolina for 3 weeks of Navy Individual Augmentee (IA) training. The training is held
on an Army installation, and is instructed by highly trained Army Drill Sergeants. The
training involved high familiarization and shooting of an M-16 rifle, and an M-9 pistol. It
involved learning about firearms, communications, how to travel on a convoy, how to
spot IED (improvised explosive devices) and finally convoy training. At the end of three
weeks, [ was on another plane off to Camp Virginia, Kuwait. In Kuwait we would
experience what was called “white space” (resting, sleeping and acclimating), practice in
rollovers in an MRAP and then a final convoy operation at the Udari Range.

The Udari Range in itself was a unique evolution. Sand storms blocked out the
sun, and pelted our bodies the first day of classes, which were held in the same tents, that
we slept in. Grit invaded the MRE’s we ate for 3 days, and we were introduced to a
combination of intense heat, camel spiders and the need to constantly hydrate and
subsequently urinate.

Once the Udari Range evolution was complete, it was time to fly to my final
destination of Bagram, Afghanistan. The flight to get to Bagram was, quite honestly, one
of the most uncomfortable trips I've ever taken. Being packed into an Airforce C-17 (5
cramped seats in a row) wearing full Battle Rattle, was not my idea of a rollicking good
time. My back ached horribly from the weight of the IBA (Interceptor Body Armor). My

M-9 Berretta pressed uncomfortably against my thigh, providing a continuous gouging
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into my right extremity. Shifting my weight to try to ease the pressure didn't work, and
somehow only made it worse.

I tried to sleep on the flight, hoping that slumber would make me forget the
discomfort. But, sleep wouldn't come, even with the loud lullaby hum of the C-17
engines ringing in my ears. It was fortunate the flight was not as long as anticipated.
Three 1/2 hours after leaving Kuwait, we were on the ground in Afghanistan. It was 05:
45.

The C-17 off-loaded us with engines still running because it was pressed for time.
All 155 of us passengers, still groggy from the trip and multiple jet lags, stumbled off the
plane and headed towards the terminal. Navy Reps met the seven of us who were Navy
members, and took us out to get our bags.

The Deputy-Director of JC2RT soon came to collect me and took me to lunch at
the DFAC (Dining Facility) before returning to the Navy Office to collect my 5 seabags
and my day pack. We then headed towards my new lodging to get me settled in. |
climbed into a government truck, and took in the surroundings. Dull dirt and dust,
prevalent on the streets and floating in the air, gave everything in the immediate area a
grey/brown look. My eyes found some solace, however, at the view of the brightly
covered snow capped Hindu Kush Mountains, which surrounded this place. They were
spectacular!

The lodging of my B-Hut was what I expected from what I'd read and heard from
other people. They are huts basically built from pieces of plywood, and nailed together.
When I entered my room, I was relieved to see that there was at least a mattress in there,
and a plastic "Walmart" chest of drawers to put some of my things in. Stepping across the
room to measure the space out, in total it measured about 6x12 feet.

My "door", simply a long piece of plywood sawed in half, with a little metal latch
on the inside, and small metal loop for a lock on the outside, looked as if it would fall in
on itself any moment. It provided only a semblance of privacy, and nothing for security.

The women in the Hut make the building a "Woman-Cave" by keeping it dark in
there 24/7. At least my space is my own. I have 2 little lamps, and two small wood

triangles nailed on a wall corner that serves as a bookshelf.
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My "bathroom" is a group of porta-potties, not too far from my front door.
Cleanliness factors of the porta-potties may vary. I take my sani-wipes with me when |
go, and hope for the best. Nice little thing is that some of the seats automatically flip "up"
after use. This usually keeps the seat clean. Usually.

The female shower spaces can only be described as bad-nasty. The showers are up
on a second floor of a building that serves as a bathroom below, and a shower above. The
floors are made up of some type of corroded metal and partially covered with an overlay
of small wooden 2x2 slats that remain constantly slimy and wet from past users. Some of
the wood is rotten. Suffice to say, one does not dare enter without shower shoes, and best
to not look down if you can help it.

My B-Hut backs right up to the Flight Line...so the F-15's and C-17's test the very
fiber of my plywood walls every time they take off and land. The hospital is only a five-
minute walk, and the workout Center here is decent but gets extremely crowded in the
morning and late afternoon. My schedule is 10: 00-22: 00 (to include Physical Fitness
Hours, so I work out generally between 10-12, and then take lunch to try to minimize the
sardine-can factor of the small room we are all crammed into.

Other than that, I'm working hard to make sure I spend at least 15 minutes a day
on my dissertation, whether it's editing, writing, reading, etc. I just ordered 2 texts on
"Grounded Theory.” One is a foundational text that [ need to know really well, and that
I'll have to spend some time reading in depth.

Anyway, I'm getting into a routine with my assigned protocols, and I love
reviewing the charts, and examining them to see if certain trauma patients meet criteria
for the research protocols. Soon I'll be inputting data, and I'm interested to see that
process and how it works with different protocols. We are also responsible for reviewing
protocols that other university professors or military personnel want to do in the future.
We guide them through the application process and help them determine what might be
doable or not doable in terms of collecting various types of data.

This morning at 4: 30AM, the Bagram Base had an "Amber Alert." A mortar
(bomb) or rocket was apparently shot over the wire. I felt the rumbling of the explosion
while I lay in my rack (bed).

22 August 2010 (Sunday)
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Cigar night on top of the hospital (20: 00-22: 00). Mostly physicians, and a
couple of nurses and Corpsmen. New benches were built for smokers by smokers.
Upgrades were done by a group of physicians there for ‘hanging out’. Discussions on
such taboo subjects such as Politics and Religion were the theme. The crowd is mostly
medical personnel, and generally male. There’s the occasional female that shows. One or
two females have smoked cigars for a while, but most seem to come for the novelty and
the socialization.

There were discussions concerning the World Trade Center (WTC) Bombing and
the desire for a Muslim group to build a mosque in the area. Most people in the group of
12 were opposed. Discussions of freedom of religion versus a socially disruptive religion.
One physician asked, “Is Islam a religion?” There were concerns that the Muslim
religion will try to take over the U.S., and statements that the U.S.’s greatest weakness is
also its strength, “Freedom of Religion.”

I could see that there was a lot of concern on the faces of the people as they
discussed this issue. Many saw “Islam” as a threat to their American society/ way of life.
While they held this discussion, F15’s and F16’s were taking off in the background, and
the Blackhawk’s were coming in with fresh wounded from the field.

Later at the Smoke Shack, the biggest activity was watching the football game on
TV. Games are on very late, and replayed for the troops a couple of times for them to see.
Game was SeaHawks versus the Packers, tied 14-14 in the second quarter. Shack
members had set up a coffee pot and a lock box for fresh coffee donations. One soldier
made coffee and passed it around while everyone watched the game. There was very little
conversation, and what did occur focused mainly on the game.

27 August, 2010 (Friday)

Walking in BAF

I’'m amazed at all of the construction of the T-Walls everywhere. Multiple concrete
barriers that seem to be placed in a constant maze of places. There’s a T-Wall
‘construction’ point on base, and I think they just keep building them to keep the locals
busy. To give them a job. What will happen when the military leaves this place? What
will happen to all of the T-Walls? The Afghani’s could build their own “World’s Largest

Maze” with them, and paint them with all kinds of designs for a background. The more
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the T-Walls keep going up, the more claustrophobic I feel. And the more disoriented. |
couldn’t find a building I needed to the other day, because I didn’t recognize where it
was. One day the T-Walls weren’t there, the next day they were.

Another thing that bothers me is the constant smoke/fumes from the local “burn
pit.” Some days it’s so strong, | wonder exactly what I’m breathing. The burn pit is
located on the far north side of the base, and it’s an open burn area for all of the paper
(and other) refuse from BAF. I’ve heard a lot of folks on base discuss their concerns for
what they’re breathing in, and I saw something in the paper about a class action suit by
contractors and government workers towards the U.S. Government, for their poor health
related to the open burn pits. I also find myself wondering how the pit affects the locals.
The smoke drifts over their homes depending on the wind, and it has to affect them too.
Discussion at the Smoke Shack

Army Specialist M. tells me, “My son is a product of Budweiser.” The Specialist
is 26 years old. He has one son who was born out of wedlock. He’s recently married
once and has one daughter. His wife is older than him. He talked about how many of his
problems occurred because of alcohol, and that he’s tried to be better with not drinking
now. “Of course, it’s easy on deployment,” he told me, “...since we can’t have alcohol.”
He said he uses Ambien to get to sleep. “A lot of us do,” he said. “It’s the closest thing
to a drink before bed, and it’s easy to get ahold of.” I asked him what he meant by that,
and he said, “The docs give it out like candy. You just go to medical and tell em you
can’t sleep, and then BAM, you’ve got what you need.” I asked him why he needed
Ambien to sleep. He looked at me like I was crazy for not knowing. He said the constant
stress of dealing with his unit, the missions and the loud take-off’s of the F15’s and F16’s
at night were enough to keep him from sleeping. But he cited family stresses and worries
too, that kept him awake at night. “The stuff just helps,” he said.

02 September 2010

Smoke Shack:

Sgt M. plays a guitar song at the Smoke Shack called “Cum Stains on my Pillow”
and “Finger Fucking Sally.” He asked all around before he played the songs, whether

anyone (male or female) would object to the songs. (note: no one objects)
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He talked to me about being disgruntled with his ex-wife who took all of his
belongings. The only thing he could save was his motorcycle. He said she divorced him
because of his deployments, and he feels bitter towards women in general. He met a
young Airman who sings at Karaoke night at the Air Force MWR Eagles Nest, and he’s
been having a relationship with her. She is leaving soon though, and he isn’t sure what
will happen after she’s gone. Sgt M, smokes cigarettes a lot, and he has asthma. He’s a
parachute rigger, and makes frequent jokes about how crazy parariggers are.

06 September 2010 (Labor Day Monday)

Sgt “B.” told me his father died when he was 14. He was the oldest of the
children. He has a younger brother and younger sister. After his father died, Sgt “B” was
diagnosed with epilepsy, then after a while it “just went away.” He wasn’t allowed to
join the military until he was off of epilepsy medication for two years. He also had one
grand-mal seizure that he didn’t tell the military about before he joined, because he was
afraid they wouldn’t let him in. Now he body-builds/ lifts weights and seems to be quite
proud of how he’s sculpted his body. He told me he used to “noodle” catfish (noodling)
that were over 2001lbs. It’s a term for bare-hand catching catfish with your hands/arms.
He would go fishing every day when he was back home, and couldn’t wait to get home
on his R&R to go fishing again. He plans on going back to Green River Kentucky for
fishing soon. He smokes sometimes, but prefers to “dip.”

I asked Sgt “B.” about his shaved arms and legs. It was something I’ve noticed while on
BAF, that a few men seem to shave their arms and legs. He said the reasons he shaves
are, that “It feels nice.” “Hair is nasty.” and “It shows off my tattoos better.”

September 8, 2010 (Wednesday):

Many of the guys and a couple of girls were clustered in the smoke-shack. A
group of guys had pulled out their guitars (one of them had a Mandolin) and all played
together singing: “Wagon Wheel”, and “Cotton Wood Tree”. I also learned a country
slang word for diarrhea, “Mud-Butt.”

11 September 2010 (Saturday):
3AM/Attack:

We were attacked at 03: 45 this morning. We all had to beat feet to the
shelters/bunkers after the alarm. Apparently, a shell hit the radio tower in the middle of
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BAF (the most accurate hit yet). There were three casualties. We’ve had 3 attacks in the
past 18 hours, including one mortar during the day.
Country Night. Opening Night at The Clamshell on BAF. 21: 00-23: 00

Sparse crowd. Maybe 40 people total. Mostly spectators. The Clamshell (a giant
white oblong tent) had just opened up after a large renovation of the floor. It now sported
a new basketball floor. The sides of the building open up to let fresh air in.

Some military wore weapons to the event. (In BAF, military folks aren’t allowed
to travel without their weapons. If they go somewhere without them, the weapon needs to
be locked somewhere secure and on BAF that’s difficult.) Some folks line-danced, and
others 2-stepped.

While I was watching the dancing, a contractor (He told me he was ex-Special
Forces) asked me if | wanted to dance. (I was clearly wearing my wedding ring at the
time.) I said “sure” but told him I didn’t know how to country dance. He said not to
worry, that he would teach me. “I’ll lead,” he said. I joked, “You won’t let me lead?”” He
shook his head and smiled. We danced the 2-step, and he taught me along the way.
During our dancing, he told me about being Special Forces since 2001, and that he
recently got out and went contract. “The money’s a whole hell of a lot better,” he said.
He was from Alabama originally. As I danced with him, I felt he was hitting on me a
little and began to feel extremely uncomfortable. I kept telling him stories about my
husband and my kids, but it didn’t seem to make a difference in his approach.

He asked me why I was at the Country Night, and I told him that I’'m a nurse
researcher, doing research on Interpersonal Safety. Suddenly he asked me, “Why am I so
angry? Sometimes I wake up and I just want to kill somebody.” I tried not to act
surprised, and just asked, “Why do you think you’re angry?”” He said, “This place—this
place makes me angry.” The music was loud, and didn’t give us much opportunity to
have a long conversation.

I felt embarrassed that “A.” (for Alabama, since I didn’t know his name) came
right out and told me he was so angry he wanted to kill somebody. Interestingly, his
barracks was right near the radio tower that had been attacked earlier in the day. He told

me it shook him and the rest of his unit up a little.
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After the dance, I excused myself, and when I was walking away from the
Clamshell, a Chaplain came up to me and said, “I just got done talking to a girl with a
history of sexual violence—who can she talk to at the hospital?”” (The Chaplain was
aware of my expertise in Sexual Assault /Forensics.) I referred him to Combat Stress,
explaining they had Behavioral Health personnel she could talk to. She didn’t need an
appointment, but could just walk on in. He said, “I’m so glad I saw you!”

This made me think about communications here on BAF. Cell phones were
expensive to get. Most of the older folks didn’t buy the local cell phones, but the young
people did, and paying for the minutes was worth it to them. I never bothered, because
the only person I wanted/needed to talk to was my husband and I used Skype for that.

I remember I walked quickly back to my B-Hut because I was afraid that “A”
might follow me back.

Smoke Shack (Later that evening):

Soldier read a letter to me from his mother. She included blank pages for him to
write back. “She doesn’t use the Internet,” he said. “My mom is the biggest supporter of
me. My Dad is even bigger.” Describes how she cried the day he enlisted. His mother
currently keeps his one-year-old son. “I’m missing everything,” he said. He described
how his son is starting to crawl/cruise-walking, and described missing his first haircut.
His face was wistful. Sad. His mom had taken his son for his first haircut. “My momma
cried,” he said.

For this solder, his mother and his father were very important to him. He seems
to miss home very much, and regrets missing his son growing up. He goes on
deployments and stays with his unit to have a steady income and earn money. It pays
better than anything else he could do back home.

12 September 2010 (Sunday):
Phrase often heard on Deployment:  “I wish I had an ‘Easy Button’.
Karaoke night: MWR AirForce.

The smell of popcorn in the air. Square popcorn maker, old timey style, with
greasy popcorn.

Black cushion chairs in a 20x40 ft room.. A couple of military personnel (3

separate couples) intimate/ reaching over the black cushioned chairs to touch eachother.
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They were sitting in the back. Would be singers singing to music to karaoke tunes.
Music was mostly country, some metal, and some of what someone termed “chick
music” (Vanessa Carlton).

Smoke Shack:

Discussions centered around the bombing/destruction of the World Trade center
and building a mosque near the world trade center. One soldier said, “Fucking Hadgies.
They already have a mosque near there.” There was talk/suspicions about who was
funding the mosque, and concern over the growing presence of the Muslim religion in
America. There was discussion over radicalism, and some soldiers wished that the
Muslim religion would be outlawed in the U.S.

“It’s just a cover for extremist groups” one soldier said.

Overall there seemed to be a lot of blaming of the Muslim religion/Islam for the
WTC bombing, and subsequently a blaming of the Islam religion for their deployment.

“If that hadn’t fucking happened, we wouldn’t fucking be here” one soldier said.

13 September 2010 (Monday: 10: 30 to 12: 15)

Legal interview. Key informant #1 (10: 30 to 12: 15)

Smoke Shack: (Afternoon/Evening)

Discussions about local men in Afghanistan. One soldier stated he was told, “Men are for
pleasure—Women are for making babies,” when discussing the Afghani culture. They
described bestiality as common and frequently accepted among Afghani men.

“...fucking sheep, cows and chickens” a soldier said laughing.

Bestiality is practiced in many countries,” another soldier said. Overall
discussions centered around differences in sexual practices of Afghani’s versus
Americans, as if trying to really separate the cultures (they/them versus us). (Myth or
Truth?)

There seems to be a lot of bias and loathing of the male Afghani practices in
Afghanistan. Talks that homosexuality is condoned/accepted in their culture. There are a
lot of jokes on the base overall about “Man Love Thursday”, being the one day during the
week that it’s OK to be homosexual. When men participate or are confronted with

something feminine in the male community, or want to downgrade something they will



277
278
279
280
281
282
283
284
285
286
287
288
289
290
291
292
293
294
295
296
297
298
299
300
301
302
303
304
305
306
307

169

say “That’s so gay”. The phrase is meant to downgrade homosexuality, and boost
masculinity.

One Airman stationed with the Army Soldiers made homemade/ hand-designed
signs for the smoke shack that said “Smoker’s Oasis: Smoke em if you Got em”. And
another sign was a picture of a skull smoking a cigar. The artist Airman’s talent is taken
for granted. He is seen as an exaggerator and a liar among his group, and the artistic
Airman makes it worse because he talks a lot, and seems to know a lot of things, about a
lot of things. Members of the team talk about him when he isn’t there, and say negative
things when he isn’t around. They also tease him a lot when he is around, and he is
somewhat discounted unless someone wants some artwork from him.

I find it hard to tell if this individual is really accepted in his community or not.
His team members tease him mercilessly about his MRAP driving and some of his habits.

Another team member has horrible nightmares and wakes up screaming at night.
His team members tease him about it, and talk behind his back about him as well. They
talk about his habit of uncleanliness, and messy room. They talk about their concern that
he never showers. I don’t know if this is true. I’ve never noticed any body odor on him,

but team members insist he doesn’t shower.

14 September 2010 (Tuesday: 13: 00)

Counselor interview. Key informant #2.

15 September 2010 (Wednesday: 10: 30)

Surroudings Note: I noted a soldier wearing a pink reflective belt today. In the
deployed environment on BAF, everyone is required to wear a reflective belt in and out of
uniform. One soldier told me that he was informed that if you saw someone wearing PT
gear, and a pink reflective belt and black socks with their PT gear, that it meant they

were prostituting themselves, or that they just wanted to have sex.

Medical Interview 2. Key Informant #3

Cigar Night: Hospital topside, (20: 00-22: 00)
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A group of guys built benches for the smoke-deck on top of the hospital,
providing upgrades for “hanging out.” Discussions on taboo subjects such as politics and
religion. WTC and building of Muslim Mosques in the area. Most folks disapproving of
the issue.

As we sat there talking and sharing some cigars, we noted that a Fallen Warrior
service was about to begin on the flightline. The C-17 was parked with the back doors
open, and as the ceremony began, we set aside our cigars, and stood at attention while the
ceremony began. They brought the bodies in caskets, out in the truck, and in orderly
formation they proceeded to load the bodies into the cargo hold. As many times as I’ve
witnessed this happen while on deployment, I’ve never had a dry eye, and never seen my
fellow Soldiers/Sailors/Airmen without some type of mist in their eyes as well. Each
person beside me is a nurse, a doctor, a surgeon, or a medic/corpsman, and each one of
them have seen the tragedies that our military men and women have faced. So many
leave without arms, or legs, or leave in a coma, or brain dead. Each one of them has seen
death, and each one of them has also cared for the enemy Taliban fighters who are
brought into the ER. The moment was sobering, and except for the blast’s of the F-16’s
and F-15’s headed off to do bomb drops who-knows-where, and the whip of the winds
across the tents, everything else was still. Once the ceremony was complete, people from
the fallen soldier’s units went onboard the airplane to say goodbye. It was heart
wrenching.

Not long after, a team of Blackhawks arrived with the latest casualties, and the
smoke pit on top of the hospital emptied out. ER docs, nurses and medics preparing to
take on the latest casualties. On days like this I wonder if it will ever end. Will we do this
forever? Send our best and our brightest into the field, and then send them home in
coffins or back to their families forever disabled in wheelchairs or worse?

Smoke Shack:

One soldier complained tonight that a young single female Airman he knew had a
“stalker.” The stalker was frequently walking up to the girl to say “Let me talk to you a
minute.” She would go with him, but she told the soldiers she hated the guy and that she,
“...wanted to strangle him” for bothering her. A couple of the soldiers became upset

with her story, and told her they’d take care of the guy.
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18 September 2010 (Wednesday)

The United Arab Emirates (UAE) compound on BAF opens its facility twice a
week for outsiders to share an Arab style meal. I was told once, when I first got there,
that a female should never go alone, which I found out was bogus. There are so many
people that line up to eat at the UAE just to have something different/ something other
than U.S. DFAC food, that going alone is no problem.

We stand in line and wait for their UAE DFAC to open, usually 19: 00 (7PM)
and then walk in. Rules are that no one (including men) can wear shorts, and that the
magazine of our weapons must be removed.

Food available includes Hummus, olives, and Chai, along with various salads,
beans and meat dishes. Nothing is labeled in English, and so visitors take their chances if
they decide to try something. On this night, I noticed several mixed couples attending
dinner. Male and Female soldiers attending dinner like it was a night out. On the flat
screen T.V.’s in the facility, there were images of people worshiping in the Muslim
religion, and then suddenly the images flipped to a belly dancer dancing. It was the
oddest thing to see. She was voluptuous, and it was a stark contrast to the Muslim prayer

images I’d seen earlier.

Smoke Pit later that PM:

One soldier told me he was pulled aside by his Colonel, and asked into the
Colonel’s office. He said he wanted to find out, “how he (the soldier) was doing.” The
soldier told me he felt that the COL wanted to hear only what he wanted to hear, so the
soldier didn’t really tell him much. He said he wished he could tell the COL what he
really thought. I asked him what he really thought.

He said, “We should be doing what the fuck we were brought out here to do.”

“What is that?” I asked.

“Fucking ADT.” He explained that they are supposed to be the
guarding/supporting personnel for agricultural efforts of the Afghani nationals. Instead,
they are required to sit out in the field in MRAPs and do “mine clearance” (helping to

clear landmines off of the land near BAF). I asked him why he didn’t tell his COL that.
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He said he didn’t want the man to “blow a gasket.” He had good things to say about his
leadership in general, but felt that saying what he really felt wouldn’t do any good
because the leadership wouldn’t listen.

I found out that night that someone found a IED parts near the North DFAC two
weeks ago. Detonator, wires, and other pieces, but no explosive was found. It was
underneath a speed bump near a guarded entranceway.

I also learned a weapons cache was found near the North Side, outside the wire,
by a local Afghani farmer. The farmer called it in. I was told the locals get paid when
the report weapons/explosives that they find. The soldiers told me there is a Taliban
stronghold to the East, and a lot of corruption among locals in some of these places.

The soldiers talked about someone finding part of an RPG and that they had
called it in to EOD. Then they were stupid enough to put it inside their truck and carry it
back to EOD. EOD had a fit. I was told EOD is mostly Air Force. I was surprised,
thinking it would be mostly Army. Special Forces guys on BAF live on Camp Montrond,
and are mainly comprised of Army personnel, but there are Navy Seals and Air Force
Special Forces as well. Special Operations Force (SOF) motto: “We’re here, but we’re
not here.”

We discussed having dogs as mascots. “Mascots” are (any type of unit pet,
usually a stray cat or dog). The guys said dogs save lives, and told me a story about two
Mascot dogs that went crazy over a car entering the compound (not Bomb dogs) and the
car was searched. Ended up it was wired with explosives.

The “stalker” is still stalking the Air Force female I discussed earlier. The AF girl
told me she’s upset because he told the guys he’s fucking her. She says it’s all lies, and
was very upset. She’s being sent back to the U.S. because there’s “no job for her now”

for some reason. She’s a reservist, but it was unclear why she’s being sent back.

17 September 2010 (Friday)

*Legal #2 Interview Completed.
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Local Description: The Judge Advocate General’s Office is a large ‘pink’ building
located near the Air Terminal. Everyone on BAF knows it as the “Pink Palace.” It’s
about 3 floors high. The military police (MP) station, run by the Air Force, is located

nearby, across the main street of Disney.

*Counselor Interview Completed

Hispanic Heritage Night at the Clamshell:

Tons of military personnel and contractors and GS (government service)
employees attended.

There was a huge amount of “Latino food”, and some great guacamole with real
avocados. This was considered a huge treat. MWR personnel had constructed an “Aztec”
pyramid in the center of a dining area that held fresh fried tortilla chips. There was
dancing and a dance display of “salsa” dancers in very skimpy costumes. There was a lot
of whooping and hollering when the girls came out in their low cut, and short dresses.
More than 400 people attended, according to the ticket sales representative. Military
police roamed outside with “breathalizer” equipment, randomly testing folks for alcohol,
or testing others who seemed to be impaired. Inside, couples were seen sitting on

eachother’s laps sometimes, or close dancing.

18 September 2010

Today I visited Camp Warrior on the southern side of the base. I rode the ‘shuttle
bus’ since it’s the only way to get around unless you want to walk a few miles or you
have access to a vehicle. The place is mostly comprised of tents. I learned a lot of
transient units stay there, folks who are going from one place of Afghanistan to another.
It reminded me of a “no mans land”, like something out of a “Mad Max” movie. There
seemed to be suspicious attitudes there. I hung my research signs asking for participants
at the small chapel there, and near the little Subway sandwich shop (about the size of two

“walk in” closets) and an even smaller Green Beans coffee shop. There were tons of
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generators for power in the area, and much of the place smelled like sewage. Camp
Warrior often gets the major drift of smoke from the nearby smoke pit.

Green Beans coffee shop is important, in that soldiers can sign up for a ‘free’
sponsored cup of coffee. People stateside can donate money for a cup of coffee for a
soldier, the soldier gets the coupon via the Internet and can bring it to the Green Beans to
cash it in.

The overall feeling of Camp Warrior was unfriendly. There was less concrete
here. Tons of dust, dirt, and places that held blown up Humvee’s and MRAPs, twisted
metal, and other ravaged vehicles. I noticed there were sparse entertainment facilities.
The biggest recreational facility was a tent that served as a gym. It was full when |
walked inside.

There’s a tower at stop 21A called with a sign that calls the area “Smack Town.”

Near there is the concrete T-Wall factory, and the Trash dump/burn pit.

19 September 2010

Medical Interview #2

Smoke Shack: Thoughts:

Sometimes I think I’ve never lost my back-home roots, though I never wanted to
keep them.

I hang out at the smoke-pit (a great source of local information on BAF) with the
Kentucky ADT, and I feel so at home. Accepted. I never listened to so much country
music in my life.

Sgt M had girl troubles today. He’s married with a 2-year-old daughter back
home, and a wife he doesn’t get along with. Sgt M met a woman here who ended up
having to go back to the U.S. She’s the same Air Force female I’ve discussed earlier,
who complained of a stalker. He’s Army, and feels like he finally found someone he
could talk to, but she had to leave. He was really bummed tonight, playing guitar and

singing sad songs.
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The Kentucky boys have decorated the Smoke Pit to the hilt lately. I was gone
for four days on a teaching mission, and in that time they transformed it into something
special for them. They hung up brightly colored signs, and improved their “coffee” bar,
really making it their Oasis. It was interesting to note that they hung a poster with a sexy
girl on a motorcycle and a calander with sexy women on it. They couldn’t wait to show
me. They said, “Fergie! Look what we done!” They expected me to be proud, and I was
happy they’d done something to help fight the monotony of the environment they’d been

expressing to me lately.

21 September 2010

I had a discussion today with a 40-year-old male physician who is aware of my
research proposal and data collection. I told him I was surprised about an interview I’d
had with a Key Informant (I did not name her), because the female outright expressed
words to suggest that women desire preferential treatment in the military.

He told me that was his common experience and that at work in the U.S. he only
hired men or lesbian women, mainly because of this type of issue. A male colleague in
the room agreed with him stating that was the norm for him as well—that women in the
military expected superior if not better treatment in the work environment, than their
male counterparts.

**Note: I found this surprising since I don’t believe I’ve ever felt that way. If
anything, I'’ve felt the opposite. I’'ve always felt that I needed to compete to be as good as
a man in the military, to be seen as an equal. I've felt I had to work twice as hard so my
performance would shot that I was just as good, but I never expected preferential
treatment. This concept/ idea has surprised me in a military world where it seemed that
the female is always portrayed as the underdog.

In another conversation with another male, the male pointed out inconsistencies in
military work. A woman may get high press in a military paper for doing a labor
intensive job such as working a fork-lift or a crane (crane-operator) while for the male

it’s just considered business as usual/ accepted.
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22 September 2010

Smoke shack:

Discussion today was over an NCOIC who was relieved of duty due to inappropriate
relations in the workspace and outside work. Two males and three females were caught
having sex, and there were fraternization issues. Some of them said the NCOIC was

preying on younger, junior enlisted women.

24 September 2010

*Counselor #3 Interview

26 September 2010

Work Discussions on “Don’t Ask, Don’t Tell” policy, related to an Airforce
Officer being removed from service because she’s lesbian. Staff members were visually

not commenting on the issue, afraid to take a stance one way or another.

28/29 Wed/Thurs September 2010

Interview with Key Informant: Base Services

Cigar Night:

USO: Pat Tillman USO. The Pat Tillman is a hardened wooden facility with
Internet, and Phones. It’s located right next to the Air Terminal and the Flightline. Most
attendees were male 12, and 2 female. Talks included discussions on cigars, politics,
differences between Iraq and Afghanistan deployments. One attendee was a COL, and
the Base Ops Officer. There was a mix of contractors, officers and enlisted at the event.

Mention of the “Taliban Tavern.” I’ve heard it mentioned a second time in a row
now, but this time it was not stated to be on the Special Forces compound. I’m told by

the Base Ops Officer that it is near ECP1 (Entry Control Point 1), and that it does have
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alcohol available. I was unable to clarify who gets to drink alcohol there, or how to get
in.
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North DFAC Chow Line:

Two enlisted African American female soldiers carried on a conversation in front
of me concerning their irritation at officers and how their supervisors and other officers
treated them like crap.

Smoke shack:

Tonight was full with BAF Kentucky ADT and visiting Texas ADT from FOB
Ghazni who were processing out to the U.S. after a year deployment. One Kentucky
ADT soldier was very angry that there were so many people in the smoke shack. He
said... “Tomorrow, all this is coming down!” When I asked him why, he said, “We built
this place, and now there’s no room for us.”

A large crowd in the smoke shack, and various Soldiers and Airmen playing
guitar. I heard one of the soldiers say, “This is turning into a damn officer’s club.”

Tempers were on edge. There seemed to be a lot of negative talk tonight. I
discovered that someone had stolen the refrigerator and the T.V. that were donated to the
Smoke-Shack and several people were upset at it, feeling as if there was decreased trust
in the area now.

Talks outside the shack included several people telling racial, religious and ethnic jokes,
and making fun of how commands come down so strongly on EO (equal opportunity)
issues.

One soldier I talked to said his mother and father would beat him silly if he ever
failed to hold a door open for a woman. He said, “God has mercy, but my parents don’t.”
He told me that his mother had found an Eminem Rap CD in his room one time, and
cried for three days, wondering where she went wrong. He said he’d only borrowed the
CD with the intention of listening to it, but didn’t listen to it.

There was a lot of sexual talk in the shack tonight. New OR nurses had come with
a seasoned OR nurse and several sexual banters, winks and flirting were apparent. People
stayed up till 2AM talking before going to bed. I remember feeling uncomfortable with

the way the older OR nurse and the young nurses made sexual innuendos. It seemed as if
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the men were very interested and paid attention to the new young nurses, and it seemed
as if the young nurses were very flattered.
30 September 2010:

Discussion with Chinese Female (CF) (Army Major/O4/Professional/Graduate
Degree) assigned to a Task Force unit. Superior was a female
LTC/Army/OS5/professional/Graduate Degree. For six months of the deployment she was
badgered by her superior officer. She tried to do her job and worked hard, but her
superior/LTC was never satisfied with her work. Her superior never asked her about her
family, didn’t know she had a sister with cancer in China, and basically knew nothing
about her. Stress tensions were so high in her workspace that she could not concentrate
on her work. She went to Combat Stress classes, and to various other stress reduction
activities (massage chair at the Red Cross). Supervisor never showed her concern or
asked her how she was doing. C.F. described feeling angry and nervous all of the time
and described an impressive increase in her blood pressure over the course of 6 months.
Described her deployment as one of her worst military experiences. Described feeling as
if she could do nothing right. At the time of her departure, she stated to this researcher
that she now knew why people commit suicide. Her superior did not see her off at the
airport or ask her if she needed assistance with her baggage. Her superior did not make
sure her fitrep was completed before her departure. The CF stated that friends in her
office were the only source of her remaining stable. She felt she was OK by the time she
left Bagram, and stated she was not thinking about hurting herself, but described being
extremely depressed while she was here. She felt her supervisor was abusive and
demonstrated very poor leadership. One of her key concerns was that this supervisor
would continue in her Army career and later command other personnel, and that other
subordinates would suffer like she had suffered during this deployment.

October 3", 2010
Gospel Service at the Chapel.

Well kept building with over 300 chairs. Stained plywood ceiling.

Music/Choir. There seemed to be a lot of pride in the music. The choir and music
section had their own spaces and general attendees all seemed to know the musicians and

choir members.
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The majority of members at the service were African American. I think I was one
of 10 white people in a full church.

At this service today, the Reverend discussed ‘Suicide’ with the congregation, and
how we must fight to expose the Devil in our daily lives and recognize who the Devil is.
He admitted problems with thoughts of suicide in his own life, and encouraged the
congregation to rely on God and Jesus to save them and show them the path away from
such harmful thoughts. The Reverend said, “I’m going into the Enemy’s Camp, and I'm
gonna take back everything.”

The Reverend talked about violence, and talked about how a solder had returned
home from deployment and the soldier and his son were fighting. The son said he wished
both his mother and father were dead, and that he was dealing with horrible issues
returning home. He asked for prayers for this soldier, and reminded people that no matter
how difficult their lives are that God and Jesus can help. He reminded them to pray to the
Lord for assistance.

Surroundings Comment:

Laundry is difficult to do on BAF. There are only certain places you can take
your laundry. These places are obscure little buildings that it takes time and effort to
find. You must bring it in a bag of laundry in a sack that can be tied off (Laundry Bag),
and you must have your name on it. You drop it off there, and sign a paper as a receipt of
laundry. It can take five to seven days to get your laundry back. BAF service members
frequently state that they think the laundry doesn’t use soap to clean their clothes, and
that they come back smelling ‘funky’, like oily or greasy.

Hospital personnel have it easier doing laundry in some ways. There are three
washing machines that staff can use, but they are frequently broken. There’s often a line
for the laundry and it’s first come first served. A person cannot put their laundry in line
and leave. The rule is you must be physically present. Still, other folks have people do
their laundry for them, so one person may be doing 4 or 5 batches of laundry. It can take

all day to get your laundry done.

October 8™ and 9™ 2010

Key Informant Counselor #4 Interview done.
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Legal #3 and #4 Interviews done.

Interviews today were very interesting. I had one interview with a Key Informant,
Counselor, who was kind of informative, but I felt I didn’t get much useful information
during the interview. I was surprised there were many things she was not aware of,
according to her, and a few things she stated she was aware of. She was aware of alcohol
problems on BAF, but not drugs. She was aware of some work issues, but considered
them more of a younger generation issue than an older generation issue.

My interview today with another Key Informant, Legal, was long and involved
but yielded a lot of info. He showed me an evidence locker full of alcohol, which had
come in through (and been confiscated) the post office the past 2 days.

I found out I could do a “ride along” with Security, and hope to get an opportunity
to go out with the police next weekend. I found I was surprised that the PMO didn’t
identify Camp Warrior as a trouble spot for violence issues, but said instead that overall
there were problems in “congested living areas.”

Hip Hop Night (22: 00-24: 00)

Took J. & P. (females from work) with me to Hip Hop Night at the MWR near
the Phoenix DFAC. We had to sign in. They’d taken my research signs down that I’d
posted about observation. I put another one up. The atmosphere was very dark. A few
strobe lights pulsing. Several people began to show up shortly after 22: 00. The crowd
was mostly male. One D.J. in the back playing music loud. What surprised me was the
type of Hip-Hop music that was played. As a MWR event on base, generally no mention
of drugs, use of foul language or explicit sex themes are allowed in an organized event,
but in this event music included words such as “fuck”, “fucking”, “ass”, “bitch”. What
one would consider street language.

In addition as we listened to music and watched people dance, J. & P. were
approached by two soldiers who claimed to be Special Forces. One man was Black, the
other was Caucasian. They asked them if they wanted to go to Camp Montrond to a
party. One man told J. “You want to go where the real party is?” (Another soldier we
talked to later said it was probably best she didn’t go.) The men kept pressuring J. and J.

turned to me and asked if we could leave the MWR. Other men outside smoking.
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Male>Female ratio. J. said she saw two other younger girls leaving the MWR with the
soldiers later. Both girls stated they had felt extremely uncomfortable. Like they were at
a “meat market.” P. said it was a shame that the even was more organized into teaching
people how to hip-hop dance. When I returned home to my B-Hut, I checked my email.
A contractor from “Countermine” Security Forces wrote me a strange one-line email
asking me about my research on BAF. Her wrote, “What is this research you’re doing all
about?” I found it very strange. He didn’t even sign his message. I looked up his
organization on BAF and found out it was attached to Security.

11 October 2010

*Key Informant Counselor #5 Interview done

14 October 2010

*Participant #9 Interview done

17 October 2010

*Participant #10 Interview done

~End~
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Appendix K: Transcript Interview Participant 1

Interviewer: So what I want to know first is, you said you’ve been here for how
long?

Participant 1: I’ve been here for nine months.

Interviewer: OK. And in general, what’s your educational background?
Participant 1: Um, High School Diploma.

Interviewer: All right. Any, uh, other college courses since you’ve been in?
Participant 1: One semester of college.

Interviewer: And military training?

Participant 1: Yeah, military training.

Interviewer: OK. All right. Just thinking about your interactions with your

peers, and with other military personnel, tell me how you would describe a safe living
environment. What is safe to you?

Participant 1: Well, when you don’t have to worry about anybody breaking into
your room. Um. I don’t know just, not having to worry about your peers, ‘cause in our
unit it is our peers that mostly harm you it’s not an outsider. So, um, being safe would be

like, um, just not having to worry about nobody hurtin you while you’re sleeping, etc., |

guess.
Interviewer: OK. Um. Before you came to Bagram,

Participant 1: Uh huh,

Interviewer: I’m sure you knew you were coming...How far in advance did you
find out?

Participant 1: Um, six months prior.

Interviewer: Ok, and uh, so before you came to Bagram what were your initial

impressions, or what did people tell you about Bagram? What did you think it would be

like?

Participant 1: (Laughs) They say the usual. You gonna get blown up and hit
twenty-four seven. Um, they said it would be challenging. They did say that.

Interviewer: Uh hum.

Participant 1: So. Overall it has been very challenging.

Interviewer: Uhm hum. Did you have any expectations of what it would be
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like? Whether it would be difficult, easy...?

Participant 1: I thought it would be very very difficult.

Interviewer: Uh hum.

Participant 1: Which it was. And has been.

Interviewer: OK. Um. So when you arrived to Bagram, what was your initial
impressions?

Participant 1: It wasn’t as bad as people said it was. To be honest.

Interviewer: Uh hum. Can you expand on that?

Participant 1: Um, they said we might not have running water. We have running

water. Um. Whether it’s cold or not we have running water. I thought we’d be eatin
MRE’s the whole time we were here for, you know, breakfast, lunch and dinner but we

have hot chow. Um. We have places to do PT and it’s not that bad at all.

Interviewer: Uh hum. Do you participate in any of the local activities here?
Participant 1: Besides church? No.

Interviewer: All right. So you go to...

Participant 1: Enduring Faith chapel.

Interviewer: Ok. Very good. So once a week?

Participant 1: Yeah. Once a week.

Interviewer: Nice. OK. Um. So uh, any other recreational activities that you

participate in other than going to service?

Participant 1: No.

Interviewer: All right. Um. So, expand a little bit on your impressions of
interpersonal safety among your fellow soldiers, sailors, marines in the environment of
Bagram. What’s been your experience?

Participant 1: To be honest, I feel safe around everybody besides my unit. To
be...um...honest. Um, locals...OK. But um, the most problems that I’ve had since I got
here was with my own unit, whether it be with sexual harassment um, having to deal with
guys twenty-four seven, even after you tell them “no”, you know? And, uh, it makes it
harder for you to go to work when the person is your boss, you know. So it would be,
um....I’d rather be around anybody who’s not in my unit, to be honest.

Interviewer: Um, has your difficulties come mainly from, your um, your
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superior, from your boss or mainly from your coworkers?

Participant 1: No, from the superior, the boss.

Interviewer: So that’s been the major...

Participant 1: Yeah, that was like the hardest thing on this deployment.
Interviewer: Um. Is it one person, or...?7

Participant 1: One.

Interviewer: One?

Participant 1: Yeah, just one.

Interviewer: Have you ever had the opportunity, to, um...?

Participant 1: Um, the issue is, um...you don’t want to sleep with him, so you tell

him “no”, then they gets, cause he’s your boss, um they start making things you know,
very very difficult...Whether it be going on details, telling you you gonna do this...You
don’t wanna hear the cussin, you know how it goes, ecetera, until it blew out of
proportion one day, and people actually got to hear and see how he really was. Which it
didn’t have to escalate to that, you know, cause we was already letting people know, but
in our unit if you are the superior NCO, that means you done your time and you get away
with a lot. You know, ‘cause EO complaints were, you know, done. People had filed
sexual harassment on him prior, and nothin’ happened.

Interviewer: Uh hum.

Participant 1: So the result of that, we had to deal with him and his ways of not
changin. So, and nothing happened to him, they just moved him to another FOB. After it

blew out of proportion.

Interviewer: I see. And did you or anyone else submit an EO complaint, or...”
Participant 1: No, uh, we did what you call a “no contact order.”

Interviewer: Uh hum. What is that? What does that mean?

Participant 1: Um, it’s like we do a sworn statement. Tell em everything that

happens. And in our unit that means nuthin but swep under the rug. So, yeah, they just,
“drive on” as they say.

Interviewer: And how long ago did this, uh...

Participant 1: Um, a few months. It actually just, uh, stopped a few months ago.

Interviewer: And how have things been for you at work since then?



94

95

96

97

98

99
100
101
102
103
104
105
106
107
108
109
110
111
112
113
114
115
116
117
118
119
120
121
122
123
124

185

Participant 1: It’s been, actually, good. It’s been decent. We don’t have to worry
about somebody creepin up on you, you know, makin you feel uncomfortable, miserable

because they are... So...It’s worth commin into work now.

Interviewer: So, a lot better for you?

Participant 1: Oh, a lot better.

Interviewer: OK. That’s good.

Participant 1: Yes.

Interviewer: What about your relationships with your peers?

Participant 1: Um, we’re all really close because of what he done. So that made

us very very close. Um, cause we even had NCO’s in there who didn’t know what to do.
Cause they never dealt with anything like that. With them, you know, going up the chain
of command, telling them they was just makin it swep under the rug till it like really
escalated. So.

Interviewer: Uh hum. How would they sweep it up under the rug?
Participant 1: Um, by just movin’ them to another FOB, and just told us to drive
on like nothing ever happened. So, to him, he’s down there at another FOB doin the

same thing to someone else.

Interviewer: He’s somewhere else now?

Participant 1: Uh hum. He’s somewhere else now.

Interviewer: I see. Are there any other females in your unit?

Participant 1: Yeah, we have plenty of females. Uh hm. And they have to deal
with him now since they’re down range with him.

Interviewer: Right. But. Um. So how many females where you are stationed
right now?

Participant 1: Where I’m stationed right now? There is four of us.

Interviewer: Compared to how many men?

Participant 1: Uh, six of them. My, uh, but not the whole (Unit Name), but just in

my little area where we work there are six of them and four of us.
Interviewer: Did any of the other females have problems?
Participant 1: Oh yeah.

Interviewer: They did?
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Participant 1: Uh huh.
Interviewer: What about the males? Were they harassed at all by this one male?
Participant 1: Um. They were harassed sometimes, because they wasn’t as hard

on us or treatin us like absolute crap, etcetera, so they tried to tell them to do stuff. They
wouldn’t do it so....

Interviewer: Like what?

Participant 1: Like, he wanted them to be as rude and mean to us as he was. So
he would tell them to do certain stuff. Some of them weren’t even superior NCO, some
were the same rank as me. But, it was like uh, sexist type thing because uh, um, he would
let the males get away with so much. You know, he was, like um, we had to work late, or
we couldn’t do this. We had to tell him every move we make, the males just take off. You
know? Yeah, and you could see it. You had to be there just to understand how it was. But
yeah, he was very sexist.

Interviewer: How did it make you feel?

Participant 1: It made me want to die, to be honest. The first three months of this
deployment was hell. A lot of hell.

Interviewer: And, uh, what was your strength or your support?

Participant 1: God. That’s like the only thing. Because, um, even other females at
work, it came to, um, very ugly, like uh...locking and loading, actually. It came to a very

bad point. Which our unit allowed it to get to that point.

Interviewer: Tell me about “locking and loading.”

Participant 1: Like um, putting their weapon on “semi” and ready to fire on him.
So um...

Interviewer: Would this be all throughout the day or...?

Participant 1: It would just, he would kick a tamper, like he’d throw a meeting

and then he’d just pin-point one person the whole hour or two that he wanted to fuss and
cuss you out. Till one point, one of the females was already so stressed out to the, you
know, to the breaking point. And every body could see it, but he just kept tampering and
tampering, and it came to that point. You know, and that’s when the unit decided, you
know, we better move him. But it shouldn’t have to come to all that, you know? So.

Interviewer: And, uh, what about the other females? How do they feel?
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Participant 1: Um, Uh. They’re relieved, to be honest. That he’s gone. But
they’re not relieved because their “battles” are having to deal with him down there.
Interviewer: Have you ever been in this type of situation before?

Participant 1: I have. Domestic violence is known where I’'m from, and I’ve had

to deal with it, but you wouldn’t think you’d have to deal with it while you’re in this
uniform.

Interviewer: Uh hum. Have you had to deal with domestic violence for your
personal self?

Participant 1: No. Not at all.

Interviewer: OK. Um. What about issues of theft or assault, among, not just
your unit but people on base. Have you ever had worries about fellow soldiers, sailors,
stealing from you or...Any assaults whether it’s female on female, or male on female
Participant 1: Ah, the theft doesn’t bother me. But assault, you can see that it
happens a lot.

Interviewer: Can you expand on that?

Participant 1: Um. They fight a lot. Amongst eachothers. Whether they be in the
offices, whatever. Like I said, in the unit we’re in, they’re so “hard core” they just sweep
everything under the rug like it never happened.

Interviewer: Who Fights?

Participant 1: Superior people. Um. Younger soldiers. Um, and it’s over crazy
stuff. People’s stress levels are ...we’re already out here. And then they make stress more
than it has to be, so people they, they argue, arguing results to fighting and you know, it’s
just swep under the rug. Eventually, you know, they’re back buddies and stuff. So. But it
happens a lot.

Interviewer: Yeah. Is it mostly verbal or physical?

Participant 1: Mostly verbal, but it is physical as well.

Interviewer: What happens when it gets to the physical level?

Participant 1: Um, it doesn’t last long, but they let em get it out of their systems.
Interviewer: Uh hum.

Participant 1: To the point where they, you know, fight, sit down, talk and then

eventually their back buddies. So it doesn’t last a long time, but it doesn’t have to go to



187
188
189
190
191
192
193
194
195
196
197
198
199
200
201
202
203
204
205
206
207
208
209
210
211
212
213
214
215
216
217

188

that point either. ‘Cause we’re all adults, you know?

Interviewer: So, they never call the MP’s or something like that?
Participant 1: No.

Interviewer 1: So it’s handled internally?

Participant 1: Exactly.

Interviewer: And usually, who is the one who had the last say about how that
goes?

Participant 1: The NCO. The NCO has the superiority.

Interviewer: So it’s pretty much the NCO level?

Participant 1: Exactly.

Interviewer: Nobody’s ever seriously hurt during this?

Participant 1: A couple bloody noses, that’s about it.

Interviewer: Ok. (pause) Do you have any knowledge of anyone else on the

base, or with people you’ve talked with about difficulties much to what you described or
violence issues.

Participant 1: And the other thing I’ve had to deal with is preventin suicides in
the bathrooms. Twice.

Interviewer: Can you tell me more about that?

Participant 1: Um, I was going to take a shower, like one oclock in the morning.
The female was in there. And she had a razor, you know, like the little kind, like, I don’t
know, like what you cut boxes with...straight blade razors. And she was going through
some stress. | don’t know who she is...and I don’t really know if she was military, but
um, she was going through a lot of stress at work, was the only thing she kept mumbling.
Husband at home cheating, you know, ecetera. Her kids out of control. Theres’ nothing
she could do about it while she was here. So um, eventually, I talked her out of it and we
came and seen the Chaplain over here at the hospital. So from that point I don’t know

what happened because it wasn’t really none of my business.

Interviewer: Right.

Participant 1: Right. But just to make sure I got her here. Walked her over here
together.

Interviewer: And uh, what about the second time?
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Participant 1: The second time, the girl wanted to take pills. And she was
military. She was in my office.

Interviewer: So she was in your unit?

Participant 1: (nodded) And it was in results to what the NCOIC had spoken to
her previously during the day, which I don’t know what it was, but I know she wouldn’t
have sex with him. I know it revolved around her getting harassed about sex. And she
was married, so you know. But she uh, wanted to take, uh...I don’t know what it
was...Valiums or something, some kinda pills that’s all I know. But uh, we got outta that
and I took her to the medics, so they took care of her from there. So she’s actually doing
really good now.

Interviewer: Very good. What about um, speaking of pills, what about
substance abuse, alcohol use, drugs in your community? How much are you aware of

that? Have you seen that going?

Participant 1: In my community? Are you talkin about back home?
Interviewer: No, here. Your unit, or other people you interact with.
Participant 1: No, I’'m not really aware of it to be honest, about alcohol, ecetera.

I hadn’t had the drugs.

Interviewer: Nobody in your unit that you’re aware of that uses alcohol.
Participant 1: No.
Interviewer: OK. Thinking about, just um, things that you would like to see,

um, on Bagram that would make things better.

Participant 1: Um, I would like to see the MP’s really um, come through and do
thorough checks and make sure that everything’s OK. Cause when they ride by, you can
see them and whatever doesn’t seem right if they could like, you know, more, I guess, be
more like a police more...investigate a little bit more. Because everything that glitter
really doesn’t glow, you know? So people hide a lot of stuff, and it’s not, it’s not hard to
hide from the MP’s around here. They mostly stay on the straight roads. But they could
ride through the little subdivisions where people live and see what really goes on, far as
rapes, people getting harassed, you know?

Interviewer: Have you seen that happen?

Participant 1: I seen people be hemmed up against a B-Hut in the middle of the
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night. Whether she wanted it or not, she was saying “no”. So. I seen that quite a few
times since [ been here. So if they could, I don’t know, just ...not sayin they don’t do

their jobs, but just come through the little areas, common areas where people live and see.

Interviewer: You think that would be beneficial?
Participant 1: Right.
Interviewer: Any um, programs or anything that you wish were here that don’t

exist yet on BAF that you think would be helpful to help soldiers, sailors, in
relationships?

Participant 1: Mmmm, we have the Chaplains....I, I think it’s pretty good to be
honest. I really do.

Interviewer: OK. Anything that you want to get rid of? That you think is not
helpful?

Participant 1: Anything that I think is not helpful...Nah.

Interviewer: Going back just to ah, talk about leadership. Um aside from the uh,

aside the one superior you were talking about hows the rest of your leadership?
Participant 1: The leadership that was within my office is great, now that he’s
gone, but in the Task Force (Unit Name) area, there’s a lot of not good leadership.
There’s people that they just give the rank to, and you can tell. Because, um, usually a
good leader has lots of followers. Over that area, there’s more of um, let’s make it more
stressful. Hard as we possibly can because we’re deployed. Or, you know, they just gave
them stripes and ...

Interviewer: How do they do that? How do they make it stressful?

Participant 1: Um, far as, when they punish somebody, um, for in general, we
had a soldier go the first sergeant went through his room and his room was in a mess. The

NCO’s supposed to go through your room once a week to check and make sure of,

whatever.
Interviewer: Like Health and Welfare...
Participant 1: Exactly. Yeah, but because his NCO’s didn’t go through is room as

properly as they should have, when the first sergeant went through his room it was awful.
So, for his punishment, he had him lifting, um, the palettes that they do, the baggage on it
like at the terminal. They had him lifting that, they had him dragging bagsages way way
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too much to be doing, and the person end up havin a hernia.

Interviewer: Oh.

Participant 1: Right. They lifting that thing by themselves. Ridiculous. So, a lot
of punishments that they do over there is not necessary. No.

Interviewer: In that case, in example, in your opinion, what would be the right
kind of punishment?

Participant 1: The right kind of punishment would have been to make him clean
his room correctly. And maybe make him do some, uh, police calling, some push ups,
something not extreme that it would give somebody a hernia. It’s a correct and right way
to do something. Me, I wouldn’t be for the outdoor, infantry type punishment stuff. No.
No. I don’t agree with it at all.

Interviewer: Um, just to touch a little bit, one more time on when you said you

were feeling like um, like um you were going to hurt yourself. That your faith helped

you with that.

Participant 1: Right.

Interviewer: How long had you been dealing with that feeling?

Participant 1: Um, I was that way from the second week into getting into country

all the way until the end of April.

Interviewer: Were you able to talk to anybody about it?

Participant 1: It was no use in talking because, it, all it did was go round to him
anyway. And the only reason it was so hard for me when I got here was cause he thought
I was pathetic because I deployed with a broke foot. Which was not on my intentions to
come here with a broke foot. They sent me. So, he wanted me to run on the treadmills
and stuff, and there was no way to run with a cast and crutches. He wanted me to do so
much extra pushups and like everything that my profile said no to. Which he got away
with it. And then um I don’t know. He just had me feeling really low cause I’'m already
over here dealin with stress from back home. You know.

Interviewer: Do you have family back home?

Participant 1: Yes, | have a very sick mother, and a disabled sister. So they were
my main priorities, the reason I came, to get money for them. But to him, it was a waste

of my time coming, to be honest, I really felt like they should have sent me back home.
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But they wouldn’t.

Interviewer: Um. How long before you had the, your meeting with the Chaplain
to help you?
Participant 1: Um, I started talking to a Chaplain at the end of February. And she

helped me through understanding why people do the things that they do. And um, I
actually think she talked to somebody.

Interviewer: How long had you been there?

Participant 1: Had I been in country? I had been in country 40 days.
Interviewer: And you started talking to the chaplain...

Participant 1: Forty days.

Interviewer: So, um from the time that, ah, you starting having these troubles to

the time that he left, did you have some kind of support?

Participant 1: I did.

Interviewer: But it still didn’t keep those feelings away?

Participant 1: It did eventually, when they, when he left,

Interviewer: When he left...

Participant 1: But while he was here, you walk into the office, you in a good

mood then just down, depressed. Back to the day before, because he never could let
anything go.

Interviewer: Um. Is there anything else you’d like to share with me today
regarding just um, interpersonal relationships in the military in the deployed
environment? Any perspective as to being a female in the deployed environment?
Participant 1: Hm. It’s not as bad as I thought it was going to be. That’s about
it.

Interviewer: And ah, I think from what you’ve expressed to me, your major bad

experience was really with one person,

Participant 1: With one person.

Interviewer: And you were able to access support networks

Participant 1: Exactly.

Interviewer: An um, to what extent do you think that was beneficial for you?

Participant 1: Um, to the extent that I think that, that’s why I’m still here.
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OK.

To be honest.

Thank you very much.
Thank you.

I really appreciate your time.

Uh hum.
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Appendix L: Transcript of Interview Participant 2

Interviewer: How many deployments is this for you?

Participant 2: This is my first one.

Interviewer: OK. And how long to you expect to be on this deployment?
Participant 2: We got here in January.

(Break in recording)

Interviewer: February 20117

Participant 2: Yes Ma’am.

Interviewer: And so how long have you been here so far?

Participant 2: Nine...Eight months.

Interviewer: OK. So, ah, just to start out with a couple questions here, um, we

talked a little bit about how long you’ve been here, and your age information—
demographics. Tell me about your educational background.

Participant 2: Um, well, I grew up in Detroit Michigan. I went to school—I was
real good with High School, um. I went to community college for a while. Didn’t work
out. (giggle). So, I came into the military and then, now I’'m three classes short of my

bachelors degree right now.

Interviewer: Congratulations.

Participant 2: Thank you.

Interviewer: What’s, all right, what’s your bachelors in?

Participant 2: Um Criminal Justice.

Interviewer: Very good. Okay. Um. So, in terms of your deployment here, |

know you’re (*unintelligible*) on deployment. What was some of the things you heard
about um about Bagram before you came?

Participant 2: To be, to be honest, we didn’t hear anything. We didn’t even know
where we were staying. (laughs)

Interviewer: Really?

Participant 2: Yeah, we got here, and we were like the first party that came in,
me and my soldiers stayed here to push people out and that was it. And then we stayed.
(laughs)

Interviewer: How, how much notice did you have?
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Participant 2: Um, we knew we were leaving early, two months prior, but when

we got here is when we actually found out, Janurary 10th, when we got here, we found
out we were actually staying. Staying.

Interviewer: So you didn’t know you were staying here?

Participant 2: No Ma’am. We were supposed to go to Gardez. And so we
researched about Gardez. And you know, we heard it was small, prepared ourselves
packs for that and everything.

Interviewer: Where is Gardez?

Participant 2: Um, I have to look at the map, it’s this way, I know it sounds

terrible, but it’s just about an hour flight from here, up north, so.

Interviewer: North? Ok. Near Pakistan or?

Participant 2: Fifty miles from the border of Pakistan.

Interviewer: OK. All right. So that was where you were planning...
Participant 2: Where we were supposed to go.

Interviewer: So you had um your Individual Augmentee training or CRC
training. ..

Participant 2: Yep, JRTC. November to Louisiana. Uh hum.

Interviewer: I see. Okay. So what made it happen that you were staying here?
Participant 2: Um, [, I, umph....

Interviewer: You don’t know what happened?

Participant 2: I think that they wanted someone just to stay here, but I don’t think

they explained that we were staying just to push people out, you know, just to make sure
all the PAX, the personnel, were moved in okay, everybody’s got what they needed. And
then, they were like, “Well, you guys did a good job, so...” we stayed.

Interviewer: Uh hum. So, you hadn’t heard anything about Bagram?
Participant 2: No I didn’t. No ma’am.

Interviewer: And so what did you think when you found out you had to stay?
Participant 2: Um. Nothing really. Like, I was like okay. I just wanted to know

what entailed the job, and you know, make sure we do it the right way. As long as I had
my soldier with me, to stay which (unintelligible) to her, that’s all I care about. I don’t

care where we go, so long as I go with her. You know, that’s all that matters.
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Interviewer: What’s your basic job?

Participant 2: Oh, we’re 42 Alphas. S1’°s. Human Resources.

Interviewer: Human Resources.

Participant 2: Yeah.

Interviewer: I see. Okay. Um thinking about what you would consider a safe

environment, um, not because we’re in a war zone, and we’re dealing with the enemy,
but if we’re talking about you know, interpersonal relationships and other military
personnel on base, what would you consider a safe environment? Your definition.
Participant 2: A safe environment? Um. Well. To be honest, like, where I work
out of right now, I feel safe. Ireally do. Um. They’re good guys, excuse me, good male
soldiers. I don’t think they’d let anything happen to us. And, I also think it’s the vibe you
put out too, you know. Not that nobody deserves anything, even though we all work
hard, we’re not there to flirt and have you know, that’s, it’s a safe environment for me to
work in. T have. Well, until I got HERE, I haven’t experienced anything crazy. But um,
usually it’s been a safe environment. Like, I don’t know how to exactly explain it, but
nothing, I think I’ve never been in such a bad situation until I got here. And um, like I
said, where I work at, where I work at, everybody’s good to each other. Nobody harasses
each other. We definitely get the work done. So I feel safe in my little area over

(tape cuts out for a few seconds, possibly over recorded or battery died)

Interviewer: Okay...Um. Considering your actions with your peers, and other military
personnel what has been your experience here so far at Bagram?

Participant 2: Um, when we first got here, for the first three months we got here,
we had a really serious problem. With our NCOIC, he’s an E-7. He’s relieved of duty
now; he’s not allowed to be around us anymore. Um. Once we got rid of THAT situation,
now everything’s fine. It’s all, it’s great. It’s a good experience here.

Interviewer: Why was he relieved of duty?

Participant 2: He was relieved of duty because, in my eyes, he’s a worthless
human being. He, um. It was only to the females. Where we work at we have 2 males
and three females. One of em’s my soldier. And, [ don’t know what his issue was, or
what’s happened to him in his life, or past life, but he treated the females like CRAP. He

treated us horrible, calling us everything from cunt’s, whore’s, bitches. We weren’t like
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the last deployment whores, you know, because we weren’t putting out. We weren’t givin
up. He, I never had any issues with anybody in my whole military career. He was the
first person, and put me at parade rest. He got so close to my face he was spitting on me,
that’s how close he was. And he told me, because I went um, down to the terminal alone,
he was like “Women shouldn’t be going to the terminal alone. That’s how people get
raped and killed.” and I don’t know. It was just, it was horrible. For three months it was
horrible. And we was, sorta, because, you know, as you know in the military, we put our
mission first. We shouldn’t have, not that I look back at it. But we were makin sure all
the people got in and out to their FOBs, and we had the mission going Third Brigade
started, and then it turned into a big serious thing, and finally, we went to our chain of
command but nobody did anything, cause he was blocking it. And when somebody said
something to them, he was telling them that we were ‘whining’. And that it’s just that we
were whining, we were being “little princesses” is what he said. And once it came to a
head, and they figured out exactly what was going on he was pulled out of there like that.

In two seconds he was gone. We haven’t seen him since.

Interviewer: Where is he now?

Participant 2: They sent him to Gardez.

Interviewer: I see.

Participant 2: Yeah. So.

Interviewer: So he’s still in the military and everything,...

Participant 2: Of course. Yes Ma’am. Of course. Yeah.

Interviewer: Okay. Um. What types, how did he harass you?

Participant 2: He just, he would just, it was constant. It was...He kept telling me

every day, like, he’d say, “(name), I think you’re a good worker but I don’t think you
should be an NCO.” Just stuff like that, constantly. You know, constantly. And my
soldier was wearing one of the boots, cause she had been hurt before we left, and so when
she got here we were giving her time to heal and so she was wearing a boot. So when it
was like one of those mornings actually at 4 o’clock in the morning, and he grabbed her
at 5 and made her do a PT test. You know, like, this was when I was asleep and he did it
to her cause she’s only an E-3. And he knows that she’s not gonna say no to him. And

when I found out, I was like, you know, talking to him and he put me at parade rest and
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told me I was babying her. I was like, “She’s on a profile.” You know, and it was just the

females. It was just us three girls. The other two guys (unintelligible), no problems.

Nothing.

Interviewer: So he, uh, didn’t treat the other males the same way?
Participant 2: No. Nope

Interviewer: Hmm. What about his leadership? You were unable to go to his

leadership...?

Participant 2: We did. We um. We were under Third Brigade. And we work for
our unit’s Three STD. But, down here, we fall under somebody else. So we went to them.
Like like we’re supposed to. Their First Sergeant, our Major, etcetera. . And um, they
knew there was a situation, but I don’t think they knew the extent of it, until it, you know
till it came, until it got really, really bad. They didn’t do anything. Um, I told, I told MY
supervisor, who was in Gardez, I told everybody, but MY supervisor who’s a man, says
I’m unable to believe cause he’s my friend. So that’s the kind of help, we got no help.
And we were actually getting ready to go to the IG and get help and everything, but then
it got to the point where somebody did something about it finally. And that’s when he
got relieved.

Interviewer: Who did something about it?

Participant 2: Um. I did. (laughs nervously). I couldn’t take it anymore. And |
just...I never...I don’t think...I don’t know if I had an anxiety attack but I’ve been very
calm my whole life, I mean I’'m Buddhist, I’'m happy and okay but this my first, I think,
anxiety attack. Cause he got to, he, um, cornered me in the office. And he was coming
closer and closer and I was trying to get him to go away and he wouldn’t so I just ran out
and I got everybody, and I was like, “You guys, we need to do something about this now,
or we’re packing our stuff up and leaving.” And they actually did do something about it,
and then they did an investigation. They did everything but,...

Interviewer: Did you have a higher-up...[crosstalk/unintelligible]

Participant 2: NCO. And I don’t think anything’s going to happen. I really don’t.
And that’s why I’m getting out.

Interviewer: Uh humm. Tell me a little bit more about that, and how it made

you feel.
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Participant 2: Horrible. It made me feel horrible. Because I worked my butt off
for this unit. And in the Army, everything I’ve ever done. | have nothing but good things
across the board, you ask anybody. I work hard, I take care of my soldiers, and
everything. And the fact that I came here and for three months had to deal with
something like that, I mean, I was so pr..(unintelligible) my hair was starting to fall out,
and like I was, I never had that. I never experienced anything bad, cause we’re fighting
another enemy and I should not be fighting the people that I work with. My fellow
soldiers, you know? And it made me feel HORRIBLE. And I was doing everything,
like, to keep them sane, cause I didn’t care, when it came down to it and people’s hearts
well I figured I was the buffer cause I was trying to take in all the impact. And not have
the girls have anything happen to them cause they were, they were losing their minds too.
But the worst part was it made me feel like crap, but the worst part is that nobody did
anything. And we did everything we were supposed to. You see those STUPID

commercials on T.V. all the time and everything, you know, about being harassed, you

know?
Interviewer: Tell me about the commercials on T.V..
Participant 2: We would see them and we’d laugh. Cause it was like, “If you feel

like you’re being sexually harassed, or harassment, go to here. Follow chain of command
and everything." We did everything we were supposed to do. And, like my mom told me,
document everything. So every day he did anything, I went in my computer and wrote
down everything he said for that day, what he did to us, and it still wouldn’t...Nothing, |
don’t think anything’s gonna happen.

Interviewer: Did you show it to anybody?

Participant 2: Oh yeah, I did. When they did the investigation, I showed em
everything. And people that I didn’t even know that he was bothering, actually stood up
for us too. It’s just that nobody did anything until someone actually took charge and
started it, so.

Interviewer: So, going back to the commercials you see on sexual harassment,
and sexual assault, um some of those things, where do you see them normally?
Participant 2: Ah, just on T.V., and like on the AFN commercials and everything.

It’s just more like, I look at em now and I’m like “Really?” (laughs sarcastically) “Does it
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really work? I don’t know.” To me, it didn’t.

Interviwer: I see. Um. Did you ever feel like you were going to hurt yourself
or anything?

Participant 2: No. No. Never. Never. Because if one thing, you don’t let the other
person win. You gotta stay strong and keep fighting back. Ahhh. I was worried about
my soldiers though. Because for me, I'm 33, I’ve been in the game long enough, there’s
gonna be good guys, bad guys, civilians, soldiers, everything, I--I’m okay I can make it.
But I was worried them, And it actually, it got to the point where I was actually afraid for
one of em. And that’s when it was like, “no” that’s when it got to the point where
nobody’s ever worth that, especially this guy, you know? So. That was the only time I got
a little scared for somebody.

Interviewer: What got you through the experience?

Participant 2: Um. I really dug. [ mean had to like dig into my, my religion very
deep (laughs a little) and I had to remember, I tried to remember, everybody’s equal in a
way and I gotta try to get through this. But, my soldiers are awesome. Those two females
that [ have are AMAZING. And they take care of me. We always stuck together so.
Interview: Okay. Um. Leaving that for a little bit, and just thinking about
recreational activities and things that are available here on BAF, what kind of things are
you involved with in terms of recreational activities?

Participant 2: We um, honestly, my job, my hours I haven’t really been able to
go do anything, but um we work out all the time, and like if we’re sitting around and
there’s nothing going on I make everybody go outside and play kick-ball or something, or
volleyball, and cause we have a good working...like everybody works really well
together. But um, they go to a, a church and or like, an organization, I forgot, it’s like
Eastern Star or something like that but um...I haven’t had the chance personally, but I’'m
okay, like I just work out and read a lot. (laughs)

Interviewer: Do you find enough books to read?

Participant 2: Oh yeah. (laughs)
Interviewer: Are you aware there’s a library here in the hospital.
Participant 2: I’1l have to check that out sometime. (laughs)

Interviewer: But um, in terms of Interpersonal Safety, um, the things that you



218
219
220
221
222
223
224
225
226
227
228
229
230
231
232
233
234
235
236
237
238
239
240
241
242
243
244
245
246
247
248

201

see, what sights, sounds conversations, experiences have contributed to your perceptions
of interpersonal safety here? You’ve had the experience at your work, but have you seen
in your surroundings or environment that um show concerns of interpersonal safety to
other military personnel?

Participant 2: Um. Honestly, [ haven’t seen anything. I know, like I said, we
dealt with that guy, got rid of that situation, and then from that point on my eyes opened
up to see that there’s good people. I'm like, I mean, I can’t speak obviously for every
female on here, but I haven’t seen anything bad. [ mean, and if, I think that I have enough
people around me to respect me that if [ say something stupid they’re like “shhh” if the
Sergeant or Captain comes in the room or something, so...

Interviewer: Have you ever heard anything related to suicide, not just in your
unit but on the base at all?

Participant 2: Um, yea...I mean, yeah. We got, at Fort (identifyinginformation),

we had to deal with that a lot. There’s a high suicide rate I guess apparently in a lot of

bases.
Interviewer: [crosstalk/unintelligible] here on Bagram?
Participant 2: A couple in our unit. We had a couple in our unit that killed

themselves. And since we’ve been here, we actually had a First Sergeant that killed

themselves.
Interviewer: Since you were here?
Participant 2: Since...Yes Ma’am. Um. Downrange, at one of the smaller FOB’s.

And um, that’s all I’ve seen here for that. Actually, with where we work at, we haven’t

had any issues, not in (name).

Interviewer: So um, you haven’t known or heard of anything on base?
Participant 2: No.
Interviewer: What about ah theft, um, you now people stealing from each other,

have you had any problems with that?

Participant 2: Actually we haven’t. No. I tell everybody, “When you leave, lock
your room, do not leave that door open.” I can’t promise you, cause you know, there’s
jerks around here everywhere you go, (laughs) but uh, no we haven’t had any issues.

Interviewer: Okay. Um. What about assault, whether verbal or physical,
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criminal experiences like that you see outside the workspace.

Participant 2: No. The only time I’ve ever seen anything, is actually, cause we
run the R&R program, so you know, we know the combination of everybody coming in
and then all of the sudden, you know, it’s like the Infantry guys are doing the paper
people, you know it’s, it’s crazy...that’s the only time I saw people get in a fight. And
that’s because somebody said something about, you know, of course the guys get all
crazy cause somebody said something or looked at them wrong. And they got into a fight.

And that was the only time I seen anything like that.

Interviewer: Was that physical?

Participant 2: Yeah, it got physical. Yes ma’am.

Interviewer: And what happened after that?

Participant 2: They broke em apart and called it a day, I think. (laughs).
Interviewer: No MP’s or nothing...

Participant 2: No, no. No. Yeah, and there’s been some situations at night where

the MP’s have been around, but nothing that’s affected us to deal with. Everythings to

(unintelligible) with National Guard had a couple fights . But. Nothing with us though.

Interviewer: So usually it’s handled within the unit?
Participant 2: Yeah.
Interviewer: Okay. All right. Um. Okay. What um, are there any changes in

your time here that’s increased or decreased your perception of interpersonal safety,
things that make you feel safer here, or decreased your perception of safety overall?
Participant 2: Nothing rea, I mean...there’s nothing that I think that...the one
thing I think is awesome is they have all these programs for Tackwondo. I see that a lot.
And I try to get the girls to go. I wish I could go but. Um, I think it’s awesome that they
offer those programs. Some sort of self defense is really important. Um, [ haven’t , there
hasn’t been anything. No. On the inside. No.

Interviewer: Any other programs that you recommend or that you wish were on
base for people, that you haven’t seen available?

Participant 2: Honestly? No. I think that Bagram has a lot and it’s really really
good. You know, after seeing everything that the other guys, that they don’t have

nothing, you know, we’re lucky down here. I think they have awesome programs, they
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keep with it, especially since that they got the college here too. That helps people a lot.
So

Interviewer: Uh humm. Um. Going back a little bit with to frustrations with
your one NCOIC, and thinking about the commercials and things that you saw, how
could that be improved? How could that line of communication or how would your

circumstances be improved so you’d been able to you know, not have to go through all of

that?

Participant 2: Right.

Interviewer: Have it come to a head like that?

Participant 2: I think it’s hard because even though this happened to us, I can’t

say this would happen across the board. You know, you could wind up with a really good
unit that if somebody said something then a light’s gonna go off. And like, okay,
something’s going on down there and we need to do something. It, it fell upon personal
people like my NCOIC, MY boss, when I told him, he should have done something. If
that had been my people, I’d been on the first flight down there. Like, “what’s going on
down here? Let’s clear this up and get.... Separate it. Make things better. We got a
mission to do.” Um. The only, I don’t know. I really don’t know. It would have to be the
chain of command. The need to open up their eyes more and see what’s going on.
Interviewer: So you think that, um, [ mean I don’t want to put the words in your

mouth, but was it more a leadership issue?

Participant 2: Yes.
Interviewer: In terms of taking initiative?
Participant 2: Yes. Yes. Exactly right. Because it was said. And it was brought

up, brought about. And it was KNOWN, and nobody did anything. NOBODY. It was
more like, “Oh, well we’re not going to deal with that, because we have to deal with our
mission. And we know, that’s important. That’s our whole goal here, and our whole
point. But you have to a have good working relationship, or the mission’s not gonna
happen, so...I think it was our leadership that failed us.

Interviewer: Do you think they knew what to do? How to deal with it or...?
Participant 2: I think they could have. Easily. I mean, the Third Brigade, most

of those guys have been in, like our Sergeant Major, have been in the game long enough
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to know. They know what to do, or how to fix it, but....

Interviewer: Right.

Participant 2: But,

Interviewer: In, in your opinion, was it fixed?

Participant 2: It, it’s fixed...there’s, there’s a bandaid on it right now, is how |

look at it. Like, yeah, they fixed it cause they took him away, but what happens when he
does it to the next person? Or the next person, you know? And I’ve found more people
that he did this to, and I plan on ...like, it’s gonna, when I get back, I’'m not letting him
I’m not letting it stop. Like, cause that’s why I’m getting out now. Because, if somebody
can wear this on their chest, you know, whether it be a man or a woman, and do that to us
just because they can and that was repeated in my mind. When he’s an E-7 in the Army.
He is. And I was like, “I understand that.” I do respect that rank. But not on HIM. And
what he did to us. That’s why I’m getting out. I-I don’t think it’s fair. I feel like I was
failed, and I, if nothing happened and nobody’s gonna do anything about it, then why
stay? You know, I’'m not making a change.

Interviewer: Right.

Participant 2: So. But I will....I’m gonna follow it up when I get back though.
Definitely. I’'m not gonna let it settle. Not for what he did. Because my soldiers are gonna
be in for a little bit longer, at least another three to four years. [ don’t want anyone to run
into someone like that again.

Interviewer: All right. What about, uh, domestic violence issues? Have you
seen or heard anything about what, uh, domestic violence issues in the environment, in
the theatre here?

Participant 2: Not, I haven’t, no, I don’t think here, because where we work at
we’re not so much male and female all the time, or anybody. Back at, uh, Fort
[identifying information] there’s always, ALWAYS people beating the crap out of
eachother. Always. It’s like almost, like sad to say it’s almost common. Every week. So
and so got into a fight, and his wife beat him up, you know, it’s just like...

Interviewer: What about uh, women and men that go home to their spouses? Do
they have a risk of that when they go home?

Participant 2: Yeah, and since this is my first deployment, they told me to be
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ready to see craziness when we get back. I’m not married so I don’t know, but they said
just be ready when we got back. That it’s it’s just gonna be, there’s things that are gonna
happen. I was like, “okay”. So, I mean, it was heard about, but this is my first time to
actually experience it with any of my soldiers. If they do anything stupid, [ might have to
go pick people up, so...

Interviewer: No issues of people pointing their weapons at eachother in your
unit, or...?
Participant 2: Um, not here. Downrange, yes. I mean, I think like I said, that’s a

WHOLE different environment. I mean, where I work, there’s like MP’s, infantry,
everybody, so they’re all down there. And I’m sure. It’s been like, sergeants on sergeants,
you know, like, you know, “I’ll shoot you” or whatever, you know. A lot of negligent
discharges. We’ve had a lot of them.

Interviewer: Really?

Participant 2: Yeah. Um. So um, in Salerno, and farther out in Gazni, and in all
those areas down there. But, I, nobody’s shot anybody or hurt anybody though. It’s just
been more like, getting in fights and being stupid.

Interviewer: Umm. Okay. Um. We talked about improvements a little bit. Is
there anything that you would wish wasn't here, or that you think is, causes a negative
atmosphere here on base?

Participant 2: Um, (laughs bitterly) as stupid as it is, the little extra details they
put us on down here, I think it’s across the board for all units, Air Force, Navy,
everybody, um, it would be, it gets to people, cause we’re already working twenty-four
hour ops and they want us to sit in the DFAC and “click”, and they want us to go stand
“road guard” which we have no authority to do when people don’t have a Disney pass.
Stuff like that, that’s what gets to soldiers, cause I’'m like “Okay, I’ve been up till four,
but let me hurry up and go do road guard now for an hour”, stuff like that.

Interviewer: What else do you do besides road guard and ...

Participant 2: They have...Oh! Thank you for reminding me! The worst one is
EPW duty.

Interviewer: What is that?

Participant 2: That’s the, uh, when they come to the hospital, like someone’s got
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an enemy prisoner of war like say, from Salerno, they escort them down here and they’re
hurt, and they’re gonna stay in the hospital as long as it takes to get better. For that time
being, we have to all come over here and take turns and sit for six hours with them.
Interviewer: Uh hum.

Participant 2: An um, I think that takes a toll on a lot of people, because you’re
already angry cause you have to do it in the middle of the night cause it’s twenty-four
hour rotation, but they’re just sitting there, staring, like just this last one, had worms
comin out of his body, and we’re just sittin there dealing with a lot of stuff. And I think
that ...It’s gonna happen cause its war, and its our job, but I think that really took the
like, it got people a lot. It was very negative on them.

Interviewer: Do people get a break after they do that?

Participant 2: Yeah, they pull up to, like 6 hours. Like my guys, each, each
building is different, when we work at night, My guys work like 6 hours, I’'m like

goodbye, I don’t want to see you for 8 hours, goodbye, you know? Because they’re tired,

and ...
Interviewer: And it takes a toll on you because?
Participant 2: I think it takes a toll, like, emotionally. Especially for young

people. Because. It’s just cause. You know. You just, you try so hard cause everybody’s
human. Doesn’t matter if it’s the enemy or not.

Interviewer: Does it affect what you do with your regular job?

Participant 2: No. (laughs) We’re paper girls. (laughs) Like, we do everybody’s
leave forms, and keep everybody’s, we do everything that has to do with paper,
personnel, everything, so this is for us, was a little different. But I told them, “Remember,
you are a soldier first. You’re gonna get stuff like this. And you’re not gonna like it, but
just do it.” So...

Interviewer: Probably couldn’t do away with that.

Participant 2: Probably not. I wouldn’t say do away with it. But I think they
could have approached it different and when they have these EPW’s that they shoot or
wound, and bring them down here, then I think it should fall on the responsibility of the
units that do it, because down here we didn’t have enough personnel to like, and it could

be anybody’s EPW and I’ll always have to sit on em.
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Interviewer: Uh hum. I see.
Participant 2: Yeah.
Interviwer: Okay. Um. Just thinking about interpersonal violence, your

experience here, and everything you’ve delt with since January, are there any final
remarks or anything you can think of that you would like to share with me?

Participant 2: Um. Except for those first three months, that was horrible, that was
probably the worst months of my life, um, but other than that, since that time, it’s been a
positive experience. You get people you’re not gonna like, and everything, but it’s not
bad. Um. Like I said, the people I work with are awesome. They’re great soldiers and I
could , otherwise I would do anything for them. I don’t fail them, and they don’t fail me.
I think a lot of people complain, I'm like, I just want to tell them to shut up. You know,
because I seen some other guys come through here missing arms and legs and they’re
dead, you know, and, but and THAT we also have funeral detail. And that’s taken a toll
on big time. On everybody. Because we’re out there, we’ve all been out there at least
twenty some times now. You know, saluting the caskets in the desert, carrying the
caskets, you know, THAT right there, that experience, as hard as it is and as sad as it is it
makes you, it makes you just realize you know, you’ve got one life. Be happy. You go
home and be happy and be healthy, you know. And that, I think, even though it sucks that
it happened, it’s been like, in a way a positive experience that they can remember. You
know. Go home and be okay. You’re going home. You know.

Interviewer: Is your group the only one that does funeral detail?

Participant 2: Um. No, it’s, it’s your brigade. Like since we’re a warfare brigade,
any of the soldiers from any of the battalions pass away and they come down, we all do

it. It’s the thing about being a brigade. We all get together and do it.

Interviewer: Okay. Anything else you’d like to share?
Participant 2: Nope. That’s it.
Interviewer: Okay.

~End Transcript~



O 0 9 &N Nk~ W N =

W W NN NN NN NN === == = s = =
i == RN e R < B e Y N N R e R e e R > ) Y. L - S B S =

208

Appendix M: Transcript Interview Participant 3

Interviewer: How long have you been here <Name>?

Participant 3: Actually I’ve been here a little over a year. I extended.
Interviewer: Ah ha.

Participant 3: So I’ve been here with a couple of different task forces.
Interviewer: Really?

Participant 3: Yes.

Interviewer: And what made you extend?

Participant 3: Um, basically the way I was treated with Task Force <Name>.
Interviewer: Uh huh.

Participant 3: Awesome group of guys to work with. (Enthusiastic sound in

voice) Um, when I first got here, the E-7 that was in charge was a little leery. Never
worked with women before. Which a lot of guys are, because they are like, now I gotta
watch what I say, or watch what I do and they were awesome. Um, I’m a Christian. So,
um, [ usually tell people that cause um, working in an environment with all males they
tend to do a lot of things that are offensive. So I found if you tell them up front then most

human beings will do, you know, whatever, to accommodate you. Long as it’s within

reason.
Interviewer: Uh huh.
Participant 3: So the cussing and all that, I have an issue with it, but I can deal

with it. Um, I do really have a big issue with the “GD” (God Damn).

Interviewer: Uh hum.

Participant 3: And so, I told them that, and no problem and even though they did
cuss and do some crazy things, they didn’t um, use that. And then they, they Ripped Out
and the new people Ripped In. Of course I told them the same thing and . . .

Interviewer: What do you mean by “Ripped Out” and “Ripped In”?
Participant3: They do the “Left Seat” “Right Seat” They trained the next group
and they left and went home and then the new group came in...Task Force <Name>.
Interviewer: I gotcha.

Participant 3: Right. So I’m in the office, and so I basically give them the same

spiel, you know. Like, Hey I am a Christian and these are the things that bother me, and
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if I do anything that offends you, let me know. These guys were totally different. And I
was like, you know what, this is getting crazy. So I went to the First Sergeant, and we
had a talk, and he was like, uh, “Why didn’t you tell me this before?” And I was like,
because [ tried to handle it at the lowest level.

Interviewer: Right

Participant 3: But now it’s getting to be like, um, I like would come to the office
one time for example, and there’s myself uh, another female E-7 and a LT who’s now
Captain, female, and then a Specialist...all four females work in this office. And we’re
working, and I look at the T.V. screen, and I'm like, I don’t know what they were
watchin, it was some kind of movie, but it looked like a porno, to me. So I’'m like, I’'m
not gonna say anything cause I’m always the one that says something. I’m just gonna see
if the other females notice and say something. So about, after about two to three minutes,
the E-7, I guess she wasn’t really payin attention, she looks and says “What are you guys

"9

watchin? That’s offensive. Turn it off, right now!” And they were all like, oh, like so
upset, and of course, you know, “The Christian told on us.” So every time I’d come to
the office, it was like um, “Hey what are you guys watching? Make sure it’s the right
thing” or “Cut that off”. It was, it was crazy. It got to be more of a hostile work
environment. For me anyway. So I was like uh, Ok. So I went to the First Sergeant and
we talked. He’s like, “Why didn’t you tell me this sooner?” And I was like, well, I tried
to decide it on my own, but it’s kinda gotten out of hand, so now I want to leave the
office area. And he was like “I’m gonna go over there and talk to them.” So he did, and
then the E-7 who’s in charge of the office talked to me and he was like “Why didn’t you
come and tell me?” I said, well I did, I did tell you guys. It just seemed like it got worse.
So I basically moved to another office and now I work, like across the street from them.
And we haven’t had any issues since. | guess they kinda knew, well, she meant business.
I guess a lot of people say things and don’t really mean what they say, but, ’'m not one of
those people. So that, that was OK. Um. And then once I started working over there, I
came in contact with um Sgt <name>. And she kinda had a situation goin on. So it just
kinda, made me a little more sensitive to what’s goin on with women because A. [ am
female and B. they seem to have a little more issues. I don’t know if it’s because of

where they’re from, because there’s mostly males in the unit, so they don’t really have to
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deal with women, but they’re not very sensitive to what’s going on with women.

Interviewer: What do you mean, “Where they’re from?”

Participant 3: Um, Fort <name of base>

Interviewer: I see.

Participant 3: And, ah, I don’t know if it’s the type of unit that they’re in, cause

um, I don’t know, but there’s more males than females. And um, the LT that I work for is
awesome (enthusiastic/happy). He’s like, if you have any issues. He even went over and
said “You guys, I don’t know what you said, to SGT <M>) but you guys need to, to cool
your heels.” And there was just like, um, calendars up, just all kinds of things. Just like,
you know, like maybe they think that we’re here for a reason other than just our jobs.
Like, that’s not what I’'m here for. Some girls buy into that, and get off into that, but I’'m
not one of them. So us, SGT <A>, awesome person, but I could just tell she was just
having a rough time. Her and all the females she works with, which is crazy because
predominantly everyone we work with are female. One E-7 in particular, SGT First Class
<K>, was very demeaning, degrading, would just call em “cunts” and I mean just all
kinds of stuff. But I noticed he picked his victims, I guess that probably isn’t a good
word, but, he picked his victims pretty carefully, cause he NEVER said ah, anything to
me. He probably knew, because I have a pretty strong personality, and I really don’t take
much crap. Not sayin that SGT <A> does, but shes more laid back and more, she’s more
uh I don’t know, quiet, and she’s not really confrontational. Not that I am either, but um,
I guess because I am a larger woman, people tend to watch what they say. So uh, we
talked, and she eventually went to the Chaplain, and they removed him. So our work
environment got 100% better. Because you could just, I’d have to go over to their office,
you could just cut the tension with a knife. Like, they were like, little soldiers, they had
to be at attention all the time in the office. These are people you work with. They never
could relax. It was always something. And he always something negative to say.
Especially about being female. So once he left. It was pretty, pretty OK. Um.
Interviewer: And where did he go?

Participant 3: He went to another FOB. Um, ah, I think that uh, SGT <A> was a
little upset, and I kinda can und...relate to why she’s upset because it’s like, you moved

him to another FOB now some other females are going to have to be subjected to him.
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Um, I think, she didn’t want him to be kicked out of the Army, and neither would 1. What
we wanted to see was maybe some training, some counseling, get him some help because
he, he’s in a relationship he’s talked to this young girl who is a lot younger than him on
the phone and he is very abusive verbally. So, like, you didn’t really do him any great
service because you just moved him somewhere else. Now he’s inflicting his opinions
and the way he treats women on someone else. So until they send up, and I guess there’s
another girls who has some similar issues with him and she has a restraining order...so
does SGT <A>, So I'm like, it’s a pattern, its, its something that he’s not gonna stop doin,
so we need to get him some help. And they didn’t. They just moved him somewhere else.
And I think he got that E-7 syndrome too. I’'m an E-7, you know, what are they gonna do
to me? So, I kinda felt like they did him a disservice and his fiancée, because you didn’t
get him any help. You just moved him. You know the problems no longer here, but the
problem’s somewhere else. And I find, I’ve been in the Army, um between active duty
and I’m in the National Guard, that, um, that happens a lot. Like they just moved the
problem. They don’t really fix the problem. Just put a Bandaid on it.

Interviewer: Why do you think that is?

Participant 3: I think it’s just easier. It’s easier, and then a lot of times guys tend
to feel like if they get counseling, people will look at me different or judge me, or you
know, make me feel like somethins wrong with me. There’s nothing wrong with getting
help. But they don’t, they just move em somewhere else.

Interviewer: Here’s, here’s a question. Uh, do they have any type of leadership
programs or training programs for leaders in the Army?

Participant 3: Um, they have programs, but I’'m not aware of any that really deal
with that issue. That are like, | wouldn’t say, say, mandatory, but maybe , like if you had
somebody instance like, like with alcohol or drugs, if you have an issue then you can be
Command referred. That’s something they need to check into because a lot, a lot of guys
have issues with how they deal with women in the military. Uh, now, so of them treat us
awesome, and some of them happen to think we’re here for sexual pleasure. Like, that’s
not what I joined the Army for, and that’s not my purpose. Um, and not just the Army
but being on BAF cause BAF is so large and the women to men ratio is so

disproportionate. You get a lot of things you know, a lot of guys sayin a lot of things,
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um, [ met a guy at the PAX terminal, I’'m 92 Alpha, I do logistics, and he’s like “Oh,
you’re 92 Alpha. You probably could help me with some things.” And I’'m like “Sure,
you know, I’ll help anybody”. Um, that was one of the reasons I extended. Because, the,
the group that replaced me didn’t have an LNO, and that’s what I do here. R&R, S4. My
unit [ support is actually in Salerno, but the hub is here, so most of the things they need
done are here, so instead of flyin somebody back and forth that might get caught on a
flight and not get back I’m just here permanently so if they need something done,
something turned in, repaired, whatever, people go on R&R and check on them, that’s
what I do. So um, I met him, and he was like “You know, um, you could probably help
me out with something, and my chain of command is lookin for some stuff,” and I was
like, “Oh sure, not a problem. You know, | have some connects. I’ve been here for a

while. So I really know a lot of the civilians, cause they’re here a lot longer than the

military.
Interviewer: Uh hum.
Participant 3: So, you know, if I can help you with SSA, CIF, whatever. But |

noticed a pattern. He only called me nine, ten , eleven o’clock at night. No SSA, CIF’s
open at this time. So I just asked him one night, I’'m like you know, “How come you only
call me at all hours at night, I’'m like, but you haven’t really said anything work related.”
(laughs nervously) So, he didn’t call me for a little while, cause I guess he got his
courage up and called me one night and said “’I’m on my way to your B-Hut.” And I
thought that was really strange, because, I’'m like, I never told you where I lived, I’ve
never said “Hey can you come see me...”, | obviously have a ring on my finger. ’'m in a
relationship. I’m not married, but I wear this ring for that purposefully so that you don’t
even have to guess. You know I’m in a relationship. So uh, I said, “you know what” and I
was sleepin at the time, “I’m gonna do you one better.” I said , “I’m gonna get dressed.
I’m gonna meet you at the North PX.” So I figured if something got out of hand, least I’d
be in the public, or whatever.

Interviewer: Uh hum.

Participant 3: I don’t know what I said or did to make you think that you could
come to my room but that is not cool. That’s very disrespectful and I just don’t feel like

that this relationship is conducive to the kind of relationship I thought we were gonna
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have, so I just really would appreciate it if you didn’t call me. And he hasn’t. (laughs a
little). (10: 38) A lot of times it, it just seems like a lot of males feel like, oh yeah, we
bring females on deployment but they’re basically here for us to do what we want to do
with them sexually. That’s not, so not what we’re over here for. Um, I’ve been working
in the office I work in now probably for about 7 months ?

Interviewer: Uh hm

Participant 3: Yeah, six or seven months and our LT is awesome. He’s very
sensitive about what’s going on with women, um , he doesn’t let anybody talk
disrespectful, He nips that in the bud right away. If we feel uncomfortable, he’s like

“Hey what’s goin on with you?” So, it’s obvious he’s had some kind of training.

Interviewer: Have you ever had any trouble with female supervisors at all, or
no?
Participant 3: Um, There, we do have a Major. She’s, she seems to be more,

want to be accepted by the male group. So she tends to be a little harder on the females.
Um, always making comments about our weight, um, you know, she doesn’t really hang
out with the females. She eats only lunch with the guys. She speaks to us, and I think
she’s gotten a little bit better I think because LT has conveyed some of these things to her
because we were like, you know , “How come she never goes to lunch with us?” Never
asks us if we want to eat. And she’s always, it’s like she’s tryin to be accepted by the
males, like, you know “I’m not one of them”. I’'m a female, but I’'m not one of THEM.
So she, she’s ah, she’s gotten a little bit better. But other than that, I really haven’t had
too much bad experience here on BAF. I kinda like that. It’s probably one of the reasons
I extended. Um. I noticed that people are really caught up in their, their own, um, I guess
day to day dealings with what they have to do on BAF. I guess, usually when I’'m
walking down Disney, I do a little experiment. I try to speak to everyone and give them
the greeting of the day. And if I speak to 50 people, down Disney, maybe 15 people will
say hello. And I think that’s really sad. You know, it’s like, you know I said hello to you,
you know I said “Good Morning” and you don’t even respond.

Interviewer: Uh hum.

Participant 3: That, That’s horrible, but my overall experience in BAF has been

really good. It’s just two isolated incidents like I said, the majority of the men get it, it’s
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just a few of them who have no clue or no idea.

Interviewer: Uh hum.

Participant 3: Some females don’t help the situation. The kinda, It’s how, they
feel like, you know, I’'m gonna get ahead in life and I don’t want to work or earn what

I’'m, I’'m tryin to get so I’ll just sleep with this person.

Interviewer: Have you experienced that? In other people like that?
Participant 3: Yes.

Interviewer: Yeah? How often does it happen?

Participant 3: Like I said, when I came over here, I came over with a

predominantly male group. I came with an infantry group. And we weren’t assigned to
them, cause they can’t have women in the group. We’re just attached. And we started out
with six females. One got pregnant before we came over so she didn’t come. And then
we had a late deployer who ended up coming, but of the six females two of them were
pretty sexually active (laughs a little) with a lot of guys in our unit. And then we had one
girl who got into a relationship with one of the guys in our unit. And then there was me
and another older lady. She was married already, so we kinda kept to ourselves. But,
yeah, they kinda, kinda got off the hook. It’s like, you know, you guys have to realize
that they’re younger women, so I tried to mentor them, that you know “Hey, when you do
this, it’s totally your choice. It’s your body. But don’t get upset when people treat you
like ‘this’. It’s because you, you’ve made that perception that, that’s what you’re about.
Even though you may not be.” But um, yeah, I’ve found that you always have that in a, a
group. You always have a group of men who are just “pigs” and then you always have a
group of women who are what I would say are, “a little loose”. And they, they think
that’s just the Army way, and it’s not. You’d be surprised, after you talk to them, you’re
like, you know, “Hey, you’re a smart person, you don’t, that’s not the way to get ahead.”
They, they’re lookin at you like this is some new concept.

Interviewer: You know, with General Order number one, I guess I’m curious as
to where in the world they would have sex on BAF.

Participant 3: And that’s what I said too. I’m like, I’'m in the National Guard.
And when we train, they stress no sex, no alcohol, all that. In the Active Army, I think

that it’s a little bit different. They kinda like, it’s kinda like “Don’t Ask, Don’t Tell.”
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Interviewer: Hmmm.

Participant 3: Because they send, like a mixed message. Because of my religious
beliefs too that’s another reason why, um even in my relationship at home, I can’t say
that me and my finance have never had sex but um, we’re at a point now where we don’t
have any sex cause we’re not married. And that’s just a choice that [ made. I don’t
expect everybody to make that choice but, you put out General Order Number one. And
even the Air Force, the Air Force is not allowed to be in the other people’s living areas
and if you get caught then they deal with it severely. The Army’s more laid back. Um,
you can buy condoms at the PX, you can buy pregnancy tests at the PX, you can get them
here at the hospital for free so it’s kinda like, “We don’t want you to do it, but if you’re
gonna do it be safe. ¢ So you’re sending a mixed message. So I’m like, they either need
to take that out of general order number one, and like I’ve gotten several people have left
here pregnant. Now, the way we, it was explained to us, once we got our “cut off”, after
you’ve had your last official pregnancy test in the states, if you came up pregnant after
that there was going to be some UCMJ action. And I do believe that my chain of
command, had any of us came up pregnant, we would have been dealt with.
Interviewer: Hmm.

Participant 3: I don’t have an issue with that because they tell you. You know,
and, and we’re in a war zone. Do you really want to get pregnant in a war zone and put a
child at risk, even if it’s for a day or two? No. And, you made a choice to come to the
Army. So you have to put your family “on hold” for a minute. But I always wondered,
why do they do nothing to the guy? He gets nothing. The girl gets UCMJ action, but
what happens to the guy? I then, like I said, in the active army I’ve seen a couple of
females get pregnant and it kinda was like OK, well, we know she’s pregnant. Don’t say
anything. And then she just goes home. Disappears. Um. | had a good friend of mine.
She got pregnant. And she was here like two to three months. And I was really stressed
cause I was like “This is an unborn baby. You don’t know what you’re subjecting, what
kind of stress you’re subjecting to this baby’s body. You know, what you’re breathing
into her? I mean, we don’t know what risk we’re putting our bodies in, let alone in an
unborn child. She was here for like two to three months. Her chain didn’t really know

she was pregnant at first, but as it went on, yeah, you kinda knew she was pregnant.
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Interviewer: And, where do they have sex at?

Participant 3: In their B-Hut rooms.

Interviewer: Uh hum.

Participant 3: That’s one thing that I, um, um, I would say in vehicles, because

um, it’s funny that you say that, um, one morning I was getting in the vehicle, and I'm
cleaning the vehicle out cause I pretty much try to take care of the vehicle. Get the gas.
Take it and get it washed, cleaned, whatever. Clean all the trash out cause people
borrow our vehicle all the time, and there was ah, um, napkin, wrapped up. And I don’t
know what, it was like a sixth sense, maybe it was God just tellin me “You shouldn’t
touch that.” I was like, what is that, and why would you.. cause I was thinking somebody
probably blew their nose, and I was thinking, why would you do that and not throw it
away. That is just so disgusting. So I got another napkin, and picked it up and as I picked
it up, it unraveled and there was a used condom.

Interviewer: Oh.

Participant 3: And I was like, well that’s interesting. So I guess somebody’s been
having sex in the vehicle. So I told the LT immediately, and he said “WHAT?” So he was
talking to everybody who had used the vehicle, you know, like “Hey you guys, don’t do
that, you know. It’s disrespectful. Not to mention that you should, should get rid of it,
you know. You know, not put it in the door of the vehicle.” But yeah, they do that and
uh, in our B-Hut, if there are women that are sexually active in our B-Hut, I am not aware
of that. They are all very respectful. If they’re doin it, they go to, I guess, the male’s B-
Hut cause we don’t have that goin on. Probably because of the type of women that I live
with. Um, we’re pretty much the same age, we’re pretty much older. And then the
younger ones kinda look up to us, and they kinda know, that you know, they call me
“Mamma T.” They know that Mamma ain’t havin that. No, so, I guess they just have
sex wherever they can. And that, that’s pretty sad cause I’'m like, you know, if it’s
something that you thought, you know, that like I told them, if this guy is the one, and
you met him over here, you gotta kinda look at some things. Ok. You. You’re stationed in
Alaska. He’s stationed at Fort Campbell. The odds of you guys getting in a relationship
and being able to see eachother are slim and none. So, don’t put all your eggs in one

basket. Try to make em, where you know, This just might be an “Afghan Thing”. So,
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don’t be so upset when you get back, if you don’t hear from him anymore. You know,
and if that’s the kind of relationship you want to be in, know it for that, don’t try to put
the Cinderella effect on and its gonna we’re gonna have a house and white picket fence
and four kids. Um, we have a lot of young girls, I’ve seen a lot of inappropriate, high
ranking with lower ranking usually the male is higher ranking and the female is lower
ranking. Although I have seen two females together, higher ranking and lower ranking.
Interviewer: Really?

Participant 3: Yes. Um, we have a situation now, in our, in our unit, the female
1s just, she is just so in love with this guy. She sleeps with him on a regular basis. And it’s
kinda sad cause well like, we’ll go to work and then after work we’ll see her go to the
shower, she’ll take her, get her PT’s on, she’ll walk over to his B-Hut and a few minutes
later he comes out with all his sheets, and then, we have a laundry facility and he goes to
wash his sheets. So it’s obvious what’s going on. So blatantly obvious. Well I guess he
told her, after they had been in this relationship for a while, that he was going home to get
married. And she was just like, totally devastated. But I’m like, not once has he ever
said that we’re gonna have a long term relationship. He’s told you pretty much up front,
but you kinda hear what you wanta hear. So he’s, went home, and got married, and come
back on R&R. So I figure, OK, he told her that cause maybe he’s gonna change his
ways. No. No. He’s still sleeping with her. And she’s still thinking that they’re gonna be
together. I’'m like, how can you think that when he has a ring on his finger? He’s already
married someone else. It’s clear that he’s just using you while we’re here. So, its its, its
sometimes it’s its a little frustrating. Cause I’m like, I used to be this age. And I guess
it’s because of the way I was raised, I was raised a little bit different. Um, I know a lot of
people endure sexual abuse, that, kinda, they never really deal with that, so it kinda
carries on, and they become promiscuous. Then they come in the military and it’s kinda
like, well, you know, this is what I’'m used to. They think that’s normal. So you know,
you tell em, so I try to talk to as many people as possible. Especially since I’'m 43 years
old. And I try to do it, and not, not put too much religious spin on it because I know that
not everyone’s not a Christian, everyone doesn’t believe the way I believe. I just try to
talk to them woman to woman.

Interviewer: Uh hmmm.
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Participant 3: I say, “Hey.”

Interviewer: In terms of what you consider a safe living, working environment,
what is your definition?

Participant 3: Uh, safe working living environment is where you can go to work
every day, do your job and not have to worry about um physical harm, sexual or any
other verbal abuse. Um, I, I have a very safe environment where I live and work now,

currently. And, uh, you just produce more when you can work in a safe environment.

Interviewer: Did people tell you what Bagram was like before you got here?
Participant 3: Yeah.

Interviewer: What did you hear?

Participant 3: Um, That you’re gonna hate it. People everywhere. It’s too big. It’s

too crowded, too many vehicles. Ahm, I did hear that there were a few cases of sexual
abuse and rape, although I have not heard of any since I’ve been here. I’m sure that it’s
happened. But I haven’t heard or known of anybody that’s been raped or abused in other
than the verbal stuff that I mentioned earlier.

Interviewer: I see. Um when you got to Bagram, what were your initial
impressions when youarrived?

Participant 3: Um, I thought it was a pretty busy place. But I’'m, I tend to be a
pretty good judge of character. I don’t really let other people influence my opinion. I
kinda like ta experience it for myself. And I, I like Bagram. I mean, they have a lot of
things to do