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Abstract
There is a potential increase in stress for Whitenen in interracial relationships with
Black men due to perceived racial discriminaticat tmay not have been previously
experienced. The purpose of this quantitative stuay to measure stress before and after
the relationship due to perceived racial discrirtiorafor these women. Guided by the
status exchange theory and the stress process,niotlas hypothesized that White
women in interracial relationships with Black meaukld not experience stress due to
racial discrimination prior to the relationship bubuld experience stress once in the
relationship. Paired-sampigests were used to measure the statistical signifie
between the mean scores from the General Ethn@riBimation Scale (GED, before the
relationship) to the corresponding questions or3E®-Revised (after involvement in
the relationship) and the level of stress expegdrdue to perceived racial discrimination
among a sample of 39 White women. A standard meltggression was used to
examine whether the perpetrator (family, friendsstoangers) of the perceived
discrimination affected the amount of total stresgerienced. The results indicate that
the participants experienced an increase in pezdaiacial discrimination after their
involvement in an interracial relationship in mastas identified in the study with a
significant increase in stress; family was the nstsissful. The results of the study could
be used by members of interracial relationshipskncounselors who work them to
facilitate social change by offering more effectogping skills on how perceived racial

discrimination affects stress for White women itermacial relationships.
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Chapter 1: Introduction to the Study
Background and Orientation

When a White woman and a Black man become an aaiefrcouple, there is a
potential increase in stress for the woman duestogived racial discrimination, which
she may not have experienced previously. The perpbthis cross-sectional,
guantitative study was to measure any increasgasssdue to perceived racial
discrimination experienced by White women in thedationships. With a significant
increase of interracial relationships in recentryethe effects of perceived racial
discrimination on interracial couples are not fullyderstood (Ong, Fuller-Rowell, &
Burrow, 2009). A relatively small number of qualit@ studies have shown that
interracial couples’ social and personal experisraze related to the public’s
discrimination and stigma toward the couple (Kili2002, 2003; Rosenblatt et al.,
1995). Based on these studies and using a thealrBfamework consisting of status
exchange theory and the stress process modehypthesized that White women in
interracial relationships with Black men did nopexrence stress due to racial
discrimination prior to the relationship. This daga problem because lack of experience
with racial discrimination and an inability to qllg develop coping strategies to deal
with stress resulting from it could lead to an e@ase in physiological and psychological
problems.
Interracial Relationships

Interracial couples are a growing population inlthreted States (Killian, 2002;

Zhang & Van Hook, 2009). The U.S. Census Bureaartefd an increase from
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approximately 65,000 married interracial couple49@0 (U.S. Census Bureau, 1970) to
over 422,000 interracial marriages in 2005 (U.S150s Bureau, 2005). In 2002, there
were 395,000 self-reported Black and White couptasted , of which 279,000
consisted of a Black husband and a White wife &r@ADO0 consisted of a White husband
and Black wife (U.S. Census Bureau, 2003). Pridr@@0, interracial marriages were not
a category for the Census Bureau because the ohMhites with non-Whites was

illegal in most states until 1967 (Zhang & Van Hp2R09).

The research studies conducted on interracial ag@s have been mostly
gualitative and limited by geographic location, d@hese studies have tended to have
small sample sizes (e.qg., Killian, 2002, 2003; Rosatt, Karis, & Powell, 1995).
Rosenblatt et al. (1995) used a sample of 21 cedpen the Minneapolis-St. Paul area
to examine experiences with racism encounteredldgkBand White couples. Killian
(2002, 2003) conducted research on how 10 coupies Black man-White woman and
one White man-Black woman) in New York State readteperceptions of race and
racism outside and inside their relationships. Buthlies lacked a national perspective.
The results of the Rosenblatt et al. (1995) antail(2002, 2003) studies indicated
difficulties that interracial couples face, suchsasietal racism and discrimination from
others. One important element that these qualé@atiudies seemed to miss was a
measurement of the level of stress that the caegerienced from discrimination and
possible negative social and interpersonal intemastwith family, friends, and

community.



Racism

Racism continues to evolve with society. With oeérdtion as “a failure to give
consideration based on the fact of the race al@fgjazza, 2003, p. 507), racism is
thought to be an indicator of some health issudssénress noted in people of color
(Brondolo, Rieppi, Kelly, & Gerin, 2003). Experiexwith racism have been linked to
physical and mental health issues, such as hysgotercardiovascular diseases, anxiety,
and depression (Landrine, Klonoff, Corral, Fernamd&Roesch, 2006).
Discrimination

By definition, discrimination is differential treaent from a dominant group that
has negative impacts on or disqualifies membeessafbordinate group (Birzer & Smith-
Mahdi, 2006; Feagin & Eckberg, 1980; Ong et alQ®0There are many types of
discrimination, such as discrimination based o rgender, employment, religion, and
sexual preference (Bamberger, Kohn, & Nahum-Si2048; Pedrioli, 2011).
Discrimination affects any person who would be cd&red a member of a subordinate
group (Ong et al., 2009).
Racial Discrimination

Racial discrimination has a long history in the tddiStates and has been studied
extensively (Branscombe, Schmitt, & Harvey, 1998vyidio et al., 2002). Issues with
racial discrimination affect members of most evege, culture, and ethnic group,
whether they are targets of discrimination, exesutd overt or covert racial attitudes, or
bystanders observing racial inequalities (BirzeBi&ith-Mahdi, 2006; Killian, 2003).

Racial discrimination affects people of color inshevery aspect of their lives, such as
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work (Bamberger, Kohn, & Nahum-Shani, 2008; Krigg®livares, 2007; Tomaskovic-

Devey et al., 2006), school (Neblett, White, Fatilip, Nguyen, & Sellers, 2008;
Seaton, 2009; Stephan, 2008), and in the publiz€Bi& Smith-Mahdi, 2006). In recent
years, news stories have indicated inflammatorialattitudes in the American public
by reporting events such as a riot related to &tgts racial injustice” (Bulwa, Buress,
Stannard, & Kuruvila, 2009); a White justice of {peace refusing to marry an interracial
couple (Simone, 2009); and, in 2007, a memberehtkdia making blatant
discriminatory remarks about Black athletes, cgllimem “nappy-headed hos”
(MediaMatters, 2007).
Racial discriminations
any distinction, exclusion, restriction, or prefece based on race, color, descent,
or national or ethnic origin, which has the purposeffect of nullifying or
impairing the recognition, enjoyment, or exerciféuman rights and
fundamental freedoms in the political, economiciao cultural, or any other
field of public life. (Fugazza, 2003, p. 507)
Killian (2003) stated,
Racist actions range from denial of goods and sesyito psychological
intimidation, to verbal and/or physical assaultirtorder. Racial discrimination
may be defined as concrete actions that adverffelgt ahe personal safety,
security, or social and economic opportunitieserspns whose skin color or

ethnic heritage differs from that of the perpetraRacism and discrimination are
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manifested in the attitudes and behaviors of imtligls as well as in the actions of

larger societal institutions. (Killian, 2003, pp6%

In one study by Klonoff, Landrine, and Ullman (1998 most all (98%) of the
sampled group of Black men and women self-repdttatithey had experienced “some
type of racial discrimination in the past year” 30). The majority of these reported
discrimination experiences were from store cler&staurant servers, and health
professionals. Half of the sample group reportaddealled racist names, as well as
being physically threatened.

In another study by Ong, Fuller-Rowell, and Burr@009), constant exposure to
racial discrimination predicted increased dailyghsytogical distress. Similarly, Sue and
his colleagues (2007, 2009) reported racial miogoagsions, seen as the manifestations
of racism, which can be identified by casual inrswuch as verbal comments, nonverbal
gestures, and/or glares. These “casual insultsbeasbserved in most all areas of
interactions between Whites and people of colarthss the workplace, retail stores,
educational institutions, and/or places of service.

Racial discrimination has been linked to physical enental health issues
(Brondolo, Rieppe, Kelly, & Gerin, 2003; De Mar@§00; Mabry & Kiecolt, 2005).
Hypertension, cardiovascular disease, depressmmetst, and anger have been shown to
result from experiences with racial discriminat{gthonoff & Landrine, 2000; Klonoff,
Landrine, & Ullman, 1999; Landrine et al., 2006heTphysical and mental health
concerns connected to discrimination are ultimatiely to the ability or inability to cope

with the stress of the discriminatory acts towdwel ¥ictim. The extent and repetitiveness



of the stressor influence the person’s abilitydpe with or resist the effects of the
stressor. Another factor that impacts the persexfgerience with stress is the appraisal
of the stressor (Ong et al., 2009; Pearlin, Menagheeberman, & Mullan, 1981; Serido,
Almeida, & Wethington, 2004). When a person hasl@atned coping strategies to
manage stressful events in an irrelevant or beajggpraisal, the outcome can lead to
physiological and/or psychological problems (LagaguFolkman, 1984; Slavin, Rainer,
McCreary, & Gowda, 1991).
Theoretical Perspectives

Status Exchange Theory

Status exchange theory (Gullickson & Fu, 2010; $il006) addresses how
individuals often make exchanges in their sociaiust when they make decisions about
their partner. For example, the theory suggeststiga of high status “should marry
women of great physical beauty” (Rosenfeld, 2003,284). There are other times when
individuals break the social exchange theory rblemarrying outside of the social
norm. Status exchange theory is helpful when exagimarrying interracially, as there
is not only an exchange in socioeconomic statuglsetan exchange in racial status. For
example, White women who “marry outside of thegeg’amay be searching for a form of
social compensation for exchanging their earliespribed social status. Social theorists
have described the American racial hierarchy withitdsé on top and Blacks on the
bottom and Asian Americans and Latinos in the nadéio, Sidanius, Levin, & Banaiji,

2011; Song, 2004).
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When a White woman chooses to marry a Black masthieory indicates that
she is essentially moving down the hierarchicaladdadder (Gullickson & Fu, 2010;
Mills, 2006). In a similar vein, status exchange theory suggdhatsf a White woman
marries interracially, she will choose someone bigher socioeconomic status, such as
a Black man who is at a higher economic or edunatistatus, thus moving up the
socioeconomic ladder (Mills, 2006). In studyingeimacial couples’ experience with
discrimination, status exchange theory suggestghbkastigma White women may
experience is related to relinquishing social stétube intimately involved with Black
men. Twine and Steinbugler (2006) asserted that&Wtomen in interracial
relationships sometimes experience an increasexiety and stress when they become
more cognizant of negative racial attitudes thairtpartners encounter.
Stress Process Model

Studies of stress and its effects on the human hadg been well documented
over the last half century. Since the mid to 1860s, theorists and researchers such as
Selye, Lazarus, and Folkman; Pearlin and collegguresothers have provided extensive
information on how the human body reacts to a &itan of stress” (Selye, 1950, p. 234).
Stress and how people adapt to it affect physiedlraental health (Klonoff & Landrine,
2000; Selye, 1950, 1955).

The stress process model indicates that stresehapluring exchanges between
an individual and his or her surroundings (i.ecisty; Lazarus & Folkman, 1984;
Pearlin, Menaghan, Lieberman, & Mullan, 1981). Oaneexchange occurs, the

individual appraises the event and initiates copmaghanisms to manage the situation.



The recall of past eventful experiences helps #regn put effective or ineffective
coping skills into action. A person’s ability tofectively cope with stressful events is
dependent on the person’s knowledge and use aftieiecoping skills and the
significance of the stressor (Pearlin et al., 1981)

Both discrete and continuous stressors can affpetson’s ability to maintain
and manage healthy techniques to confront stréssclimulative factor of stress can
create chronic strain (Selye, 1950). Long-term olurgtressors or strains deplete a
person’s ability to use effective coping strategkes instance, daily occurrences of
racial discrimination have been characterized asrit stress and daily hassles for
victims (Ong et al., 2009). A healthy stress preaegyht be seen in a person who
quickly adapts to situations and initiates effeetooping skills. This, in turn, leads to
feelings of less stress and a healthier physichinaental life (Klonoff & Landrine, 2000;
Klonoff, Landrine, & Ullman, 1999; Pearlin et al981).

Theoretical Synthesis

Status exchange theory indicates that the changgius that White women in
interracial relationships with Black men experientay cause increased stress due to the
awareness of racial attitudes and racial discritong Twine & Steinbugler, 2006). The
stress process model depicts how a person appesaseived stressor (Lazarus &
Folkman, 1984). If the person has previously exgrexed a similar, current stressor and
developed adequate coping mechanisms, then tlssatns quickly dismissed. However,
if the perceived stressor is a new experience hepgkills will need to be learned. If the

coping skills are not adequately developed, thg-kenm effects can be negative
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(Klonoff & Landrine, 2000). The stress process maades used to help in understanding

the new experiences of stress that White womenrgodeith the awareness of their new
social exchange status (Mills, 2006).
Statement of the Problem

When a White woman and a Black man are in an extel relationship, the
woman may experience an increase in stress dugr¢eiped racial discrimination,
which she may have never experienced prior torhalvement with a Black man. In this
case, the White woman may not have developed degtiee coping strategies for the
perceived stress. The purpose of this cross-sedtiqnantitative dissertation study was
to measure any increase in stress from perceiva@al discrimination experienced by
White women in interracial relationships with Blatlen. Racial discrimination
continues to be a reported problem in the UnitedeSt(Dovidio et al., 2002; Feather &
McKee, 2008; Krumm & Corning, 2008; Leach & Spea@08; Prentice & Miller,

2002). This problem could have negative effectsamdy on Black people, who have a
history of experiences with discrimination, butoats their White partners (Killian,
2002, 2003).

Research has linked racial discrimination to issueh as physical health
problems (e.g., hypertension and cardiovascul&adiss); mental health problems (e.g.,
depression, anxiety, and anger); inequalities lingamotion, education, and public
services; and a lower ability to cope with chrosti@ssors arising from experiences with
discrimination (Bamberger, Kohn, & Nahum-Shani, 20De Marco, 2000; Tomaskovic-

Devey et al, 2006).
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Given the abundance of research on stress anduses and effects, as well as
research on racial discrimination, there were Viented empirical studies on stress
involving interracial couples, and no studies wienend about how stress from
discrimination affects members of the White popalatvhen they engage in intimate
interracial relationships (Killian, 2002, 2003). ittWdiscrimination being linked to
physical and mental health issues, it would searettvould be more empirical research
to study the effects of stress of discriminatioat tithese couples experience (Klonoff &
Landrine, 2000; Klonoff, Landrine, & Uliman, 199%ndrine et al., 2006.)

Purpose of the Study

The purpose of this study was to conduct a crosesal, quantitative,
nonprobability survey (Wretman, 2010) to examire phoblem of potential stress
experienced by White women when faced with perackediscrimination because of
social perceptions about their interracial relatlup. Because the problem of racial
discrimination has such negative effects on peoptmlor (Brondolo et al., 2003;
Neblett et al., 2008), it is reasonable to assuraediscrimination may have similar
effects on the White population when intimatelyahwed with people of color.

Research Questions and Hypotheses

Based on a theoretical framework consisting olstaikxchange theory and the
stress process model, the following questions \@raenined:

1. Have White women experienced perceived racial uisoation before or

after involvement in an intimate interracial redaiship?
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2. If White women have experienced perceived racsdrinination after
involvement in an intimate interracial relationshigpthe stress experienced
significant?

3. Do the perpetrators of the perceived racial diseration (i.e. family, friends,
or strangers) affect the level of stress experiéfce

Status exchange theory suggests that when Whiteewdracome involved in an

intimate relationship with a Black man, they poigifly make changes in their racial
hierarchy as well as their socioeconomic statusalf assumed that they experience
changes they have not previously experienced. Tarexrdt was hypothesized that White
women in interracial relationships with Black meadmot experienced stress from
perceived racial discrimination prior to the redaiship. According to the stress process
model, lack of experience with racial discriminatiand an inability to quickly develop
coping strategies in response to stress assodidtiegerceived racial discrimination
(Lazarus & Folkman, 1984; Ong et al., 2009) for ¥WWhvomen in interracial
relationships with Black men could lead to an iasesin physiological and psychological
problems (Klonoff & Landrine, 2000; Klonoff, Lande, & Ullman, 1999; Landrine et
al., 2006).

Hypothesis 1: There is a mean difference betweepéhnceived racial

discrimination that White women experience prioatal after their involvement in an

intimate interracial relationship with a Black man.
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Hypothesis 2: There is statistical significancegported stress from perceived
racial discrimination experienced by White wometeiafheir involvement with Black
men.

Hypothesis 3: If White women have experiences rafsstfrom perceived racial
discrimination after involvement in an intimateamnacial relationship with a Black man,
the perpetrators of the discrimination (i.e., famitiends, or strangers) will affect the
level of stress.

The measure that was used to test these hypotivasdate General Ethnic
Discrimination Scale (GED). It was compared toshene measure with slight revisions
(General Ethnic Discrimination Scale—Revised; GERy#ich asked participants to
answer the same questions but with consideratialiffefences since they had been in an
intimate relationship with a Black man (Landrineakt 2006). The GED Scale measured
the mean differences to determine whether White &oaxperienced stress from racial
discrimination “prior to” involvement in an intex&l relationship. The GED-R was used
to measure White women’s experiences with stresgs facial discrimination “after”
involvement in an interracial relationship. The meaores from the GED and the GED-
R were compared to measure any statistical sigmi@e.

Results from a paired-sampléest indicated statistical significance betweean th
mean scores from the GED Scale to the GED-R (Hwgsmhl). The comparison between
the reported stresses experienced on the GED §uade) to the GED-R (after) indicated
that White women had a significant increase inssttbat was experienced after their

involvement with Black men (Hypothesis 2). (See @tbea4 for more details.)
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Hypothesis 3 posited that the level of stress e&peed in relation to perceived
racial discrimination in White women involved in emimate interracial relationship is
dependent on the perpetrator. It was projectedstiness experienced after involvement
in an interracial relationship and the perpetrafahe perceived discrimination, whether
family, friends, or the strangers, would affect kel of stress reported. A standard
multiple regression was employed to determine whigtpetrator elicits higher reported
levels of stress—family (Item 10-GED-R), friendge(h 9-GED-R), or strangers (ltem 4-
GED-R). A multiple regression determines the mastigate prediction of the variable
(Gravetter & Wallnau, 2007). By using the multipbgression, Hypothesis 3 (the level of
stress experienced is dependent on the perpetreasraddressed.

Definition of Theoretical Constructs and Key Terms

Discrimination: Discrimination is differential treatment from a dio@ant group
that has negative impacts or disqualifies membeassobordinate group (Birzer &
Smith-Mahdi, 2006; Feagin & Eckberg, 1980; Ong|&uRowell, & Burrow, 2009).
There are many different types of discriminatiartsas discrimination based on race,
gender, employment, religion, and sexual preferéBeenberger, Kohn, & Nahum-
Shani, 2008; Pedrioli, 2011).

Interracial relationship Interracial relationships consist of partners wdentify
themselves to be from different racial and ethm@ickgrounds (Killian, 2002, 2003;
Rosenblatt, Karis, & Powell, 1995). This reseacprimarily concerned with White

women and Black men.
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Intimate interracial relationship: Intimate intercaal relationshipwas used in
this study to characterize the closeness of tlaioelship between the couple and to
identify the couple as sharing more than a friergshhe subjects in this study identified
themselves as having a close, intimate relationsitiptheir partners but were not
necessarily married to their partners. This studyndt concentrate on marital stress;
rather, its focus was stress from outside sources.

Racial discrimination There are many definitions and ideas of racial
discrimination (e.g., Birzer & Smith-Mahdi, 2006piadio et al., 2002; Ong et al., 2009).
One explanation indicates that racial discriminmai®

any distinction, exclusion, restriction, or prefece based on race, color, descent,

or national or ethnic origin which has the purposeffect of nullifying or

impairing the recognition, enjoyment, or exerciféuman rights and
fundamental freedoms in the political, economicjae@ cultural, or any other

field of public life. (Fugazza, 2003, p. 507)

Racial microaggressionsn recent years, Sue and his colleagues have erpdun
on the definition of racial microaggressions. Téent is understood to mean the “brief
and commonplace daily verbal, behavioral, or emritental indignities, whether
intentional or unintentional, that communicate Hestlerogatory, or negative racial
slights and insults toward people of color” (Sualet2007, p. 271).

Racism:“A complex ideology composed of beliefs in ragaperiority and
inferiority ... enacted through individual behavianrsd institutional and societal policies

and practices” (Sue, Capodilupo, & Holder, 2008329).
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Status exchange theor$tatus exchange theory (Gullickson & Fu, 20103V
2006) suggests that individuals typically marryhattheir own socioeconomic status.
An exception to this can be seen when an individuairies someone of a different race
in exchange for a higher racial hierarchical status

Stigma Stigma is defined as “negative beliefs, attitudes] conceptions ... held
by the general population, which lead to stereaiypprejudice, and discrimination
against individuals” (Brown et al., 2010, p. 35Qyiginating from a Greek term, stigma
implies something different and something to bedaw from those stigmatized
(Goffman, 1968, as cited in Howarth, 2006).

Stress An operational definition for “nonspecific stréss “the interaction
between a force and the resistance opposed t8ety¢, 1955, p. 253). When an
individual experiences tension or pressure, thedrubody reacts with a stress response,
beginning the “general adaptation syndrome” (GA&y& 1950). The first stage of the
GAS is the alarm reaction, followed by the stageesfstance and then the stage of
exhaustion. Long-term stress can lead to physicédgind psychological damage and
distress (Klonoff & Landrine, 2000; Klonoff, Landg, & Ullman, 1999; Selye, 1950,
1955).

Stressor“A situation or evenappraisedas being aversive in that it elicits a stress
response which taxes a person’s physiological yehpdogical resources as well as
possibly provokes a subjective state of physicahental tension” (Anisman & Merali,

1999, p. 241).
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Stress procesg hestress processxplains how stress happens during exchanges
between an individual and his or her surroundings, Society; Lazarus & Folkman,
1984; Pearlin et al., 1981). Once an exchange scthe individual appraises the event
and initiates coping mechanisms to manage thetsitua

Assumptions

An assumption that directed this research waswhate women in interracial
relationships with Black men had little experien€any, with racial discrimination prior
to an intimate interracial relationship with a Btanan. If they had experiences with
racial discrimination prior to an interracial retatship, as was determined by the GED
Scale, those participants were included in theystadd differences in stress levels prior
to and after involvement in an interracial relagibip were compared. After White
women become involved in an intimate interracidtrenship, it was assumed that they
had some new experiences with racial discriminafiGhian, 2002, 2003). It was also
assumed that this new experience with racial drasoation would be similar to
discrimination that people of color experience dreguent basis (Ong et al., 2009).
Therefore, the White women'’s experiences with peeckracial discrimination could
elicit feelings of stress.

Another assumption that guided this research watsttie source of racial
discrimination affects the level of stress Whitermem experience. A primary resource
for coping with stress is the use of a supportesystPearlin et al., 1981). It was assumed

that if a White woman is experiencing racial disgniation from her support network
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(e.g., family and friends), her reported stresgll&ull be more significant than if the
racial discrimination is primarily from the public.

A final assumption that dictated the purpose of tesearch was that racial
discrimination continues to be a problem in thetethiStates (Birzer & Smith-Mahdi,
2006; Dovidio et al., 2002; Ong et al., 2009). Kitfret al. (1999) reported that almost
all (98%) of a sampled group of Black men and womsafireported that they had
experienced “some type of racial discriminatiotha past year” (p. 330). Additionally,
Ong, Fuller-Rowell, and Burrow (2009) stated thatstant exposure to racial
discrimination predicted increases in daily psyoladal distress. Therefore, it was
assumed that racial discrimination continues ta peoblem for those who experience it.

Scope

Racial discrimination reaches across most race#milc groups (e.g., Dovidio
et al., 2002; Feather & McKee, 2008; Krumm & ComjiR008; Leach & Spears, 2008;
Prentice & Miller, 2002); people encounter expeceEnwith stress almost on a daily
basis (Ong et al., 2009; Serido et al., 2004, 8lavial., 1991); marriages and
relationships have many conflicts and stressomutiitout the life of the relationship
(Karney, Story, & Bradbury, 2004; Story & Repe®06). However, this research was
intended to be confined to examining the speciféaaf stress experienced by White
women due to racial discrimination related to imeshent in intimate interracial

relationships with Black men.
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Limitations

One limitation of this study was that the researséd a nonprobability sample. A
nonprobability sample limits the ability to measarey bias or sampling error, and one
can only conclude that the results represent tplgaused instead of predicting for an
entire population (Matthews, n.d.; Wretman, 20H)wever, using a nonprobability
survey reduced the complexity and follow-up reqiiiog a probability sample.

Another limitation to this research was that theveys were based on self-
reports. Self-report surveys may not be answereestty (Northrup, 1996). Therefore,
the results could be biased. With the use of aasdeisirability scale (M-C Scale, 1964),
the expectation was to identify if the participamts attempting to cover or distort any
bias.

This study also reflected my recognition that ihapecified a particular
population: White women in intimate interracialatbnships with Black men. It was
understood that members of other groups who argernracial couples also experience
stress from discrimination because of their invoteat with another race. However, for
the purposes of this research, the said populatasstudied. Some general inferences
can be made from the results of this study conngrather populations.

Significance of the Study

When a White woman and a Black man have an intimnéteracial relationship,
the White woman may experience an increase inssthes to racial discrimination,
which she may not have experienced prior to thetiogiship (Lazarus & Folkman, 1984;

Pearlin et al., 1981). The purpose of this crossi@eal, quantitative dissertation study
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was to measure perceived stress levels relatechiteMWomen who were involved in
interracial relationships with Black men (KilliaB002, 2003). With a significant increase
in interracial relationships, the effects of radacrimination on interracial couples are
not fully understood (Ong, Fuller-Rowell, & Burro009). The results of the study
indicated significant mean differences in the lewdl stress White women experienced
due to racial discrimination before and after imeshent in interracial relationships with
Black men. This research, by raising awarenesgedsrelated to racial discrimination,
may help in educating White women on effective ngskills to reduce potential health
issues arising from this stress (Killian, 2002, 20¢urther, the study identified which
perpetrators of perceived racial discrimination—ifgriends, or the public—caused
the most feelings of stress.
Implications for Positive Social Change

The findings of this research can be used to meipderstanding the
effectiveness of the victim’s stress process folignexperiences with racial
discrimination (Lazarus & Folkman, 1984; Pearlirakt 1981). Understanding how
racial discrimination affects the stress processtha well-being of interracial
relationships could initiate exploration of moréeetive coping strategies for interracial
couples (Killian, 2002, 2003; Rosenblatt, KarisP&well, 1995). When victims have an
understanding of stress related to discriminatilbay are better able to make quick
appraisals of stressful events. Events can be gsedan a manner that reduces the level
of stress; for instance, the appraisal of an eneght be shifted from stressful to

irrelevant or benign (Ong et al., 2009; Pearlialet1981). Then, coping strategies can be
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implemented, lowering the threat of harmful physgital and psychological effects and
increasing the quality of life for the interraceuple (Klonoff & Landrine, 2000;
Klonoff, Landrine, & Ullman, 1999; Landrine et a2006).

Summary

Racial discrimination and its effects on peopleabr have been researched and
studied for decades (Killian, 2002, 2003; Rosenpkaris, & Powell, 1995). The
physiological and psychological effects of racimlcdimination include hypertension,
cardiovascular disease, depression, anxiety, aperdBrondolo et al., 2003; De Marco,
2000; Klonoff & Landrine, 2000; Klonoff, Landrin&, Ullman, 1999; Landrine et al.,
2006; Mabry & Kiecolt, 2005). Many of the physi@ad mental health issues that have
been linked to experiences of racial discriminatoa results of the victim’s perception
of the stressor (Ong et al., 2009; Pearlin etl@31; Serido et al., 2004).

According to its definition, racial discriminationvolves indifferent treatment of
people of color (Birzer & Smith-Mahdi, 2006; Dowidet al., 2002; Fugazza, 2003; Ong
et al., 2009). However, when White women are intetyainvolved with Black men, it
was hypothesized that they, too, experience a tdrracial discrimination—including
stressors that may not have been experiencedtpribe relationship. Little is known
about the effects of stress on the members of theeWWopulation who are intimately
involved with minority partners. The stress frorsighdiscrimination that White women
experience could lead to similar physiological @sgichological effects that people of
color may experience throughout their lives (Kldn&fLandrine, 2000; Klonoff,

Landrine, & Ullman, 1999; Landrine et al., 2006{y@e 1950, 1955). While research



21

continues to address racial discrimination aneffiscts on people of color, the results
from this study are intended to introduce the pmaéharm racial discrimination has for
White women involved in intimate interracial retatships. Thus, the purpose of this
research was to explore the stress experiencedHite Women when faced with racial
discrimination because of social perceptions abwit interracial relationship.

The following chapters address the process ofrebng this problem. The
literature review, Chapter 2, clarifies the consaptroduced in this chapter. Chapter 3
contains descriptions of the research design artdods used to gather and analyze the
data. Chapter 4 contains a report of the resultsllly, Chapter 5 presents a summary

and interpretation of the findings.
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Chapter 2: Literature Review
Introduction

In interracial couples involving White women anc&t men, White women may
experience an increase in stress due to perceaegal discrimination, which these
women may not have experienced previously. Theqa&pf this cross-sectional,
guantitative study was to measure the stress le¥étghite women who were involved in
interracial relationships with Black men. It wagpbthesized that White women in
interracial relationships with Black did not exarte stress from racial discrimination
prior to the relationship. Lack of experience wisicial discrimination and an inability to
quickly develop coping strategies to deal with tesg stress could lead to an increase in
physiological and psychological problems.

Problems with racism, such as racial discriminatranist attitudes, and racial
microaggressions, continue to plague American sp¢igovidio, Gaertner, Kawakami,
& Hodson, 2002; Feather & McKee, 2008; Krumm & Jagy 2008; Leach & Spears,
2008; Prentice & Miller, 2002; Shapiro & Neuber@08; Sue, Nadal, et al., 2007). With
a significant increase in interracial relationshipe effects of racism on interracial
couples are not fully understood (Ong, Fuller-Raw&Burrow, 2009). A relatively
small number of qualitative studies have shown ithtatracial couples’ social and
personal experiences are related to the publissridnination and stigma toward the
couple (Killian, 2002, 2003; Rosenblatt et al., 39 he purpose of this quantitative
study was to examine stress that White women expeei due to perceived racial

discrimination because of social perceptions abmit interracial relationship.
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Ongoing problems of racial discrimination existiie United States and
throughout the world (e.g., Feather & McKee, 20P&ntice & Miller, 2002).

Individuals involved in interracial relationshipsperience differing types of racial
discrimination (Killian, 2002, 2003; Rosenblatt,ii&a & Powell, 1995). In this chapter,
an explanatory concept of how racial discriminaian contribute to stress and how this
stress can be a delimiting factor in the well-bedhgictims of discrimination is
presented. A look at the increase in interraciati@ships in the United States and
society’s interactions with the interracial cou@eayiven. The literature review is
concluded with an explanation of using quantitativeasures to study how White women
in interracial relationships with Black men expeade discrimination and its associated
stress.

The literature search was conducted by searchingder-reviewed journal
articles using various keywords, suchrasal discrimination, interracial
relationships/couples, stress, racism, racial maggressions, discrimination, status
exchange theory, social desirability scal@sdnonprobability surveysSearches were
conducted through multiple data sources, includingdemic Search Premier, American
Psychological Association, American Counseling Asastion, PSycCRITIQUES,
PsycEXTRA, PsycBOOKS, PsycINFO, PsycARTICLES, SdaBX with Full Text,

ERIC, CINHL Plus, Business Source Complete, Edoodiesearch Complete, Mental
Measurements Yearbook, and ProQuest Central. Ini@uda few Internet searches and

media were used to provide information to suppevisistories to further explain the
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problem of racial discrimination, which includedI#a, Buress, Stannard, and Kuruvila
(2009); Gray (2009); MediaMatters for America (2RGhd Simone (2009).
Gap in the Literature

Given the abundance of research on stress anduses and effects as well as
research on racial discrimination, empirical stada stress involving interracial couples
have been very limited, and no studies were foumterning how stress arising from
racial discrimination affects members of the Wipiopulation when they engage in
intimate interracial relationships. The 2005 CerBuseau reported an approximate
422,000 married interracial couples in the Unit¢éat&s (U.S. Census Bureau, 2005).
This is a large increase from approximately 65,6@@ples in 1970 (U.S. Census Bureau,
1970). With this type of growth, it would seem therould be more empirical research to
study the effects of stress from discriminatiort thase couples experience. With racial
discrimination being linked to physical and mertehlth issues, understanding these
dynamics could be useful to future research. Toidcclead to exploring and
implementing better coping strategies to reducssstfor interracial couples.

Racial Discrimination

Racial discrimination has been proven to be aigoing problem in the United
States (e.g., Dovidio et al., 2002). Its resulfscfpeople of color in a multitude of ways,
such as physiological and psychological problemsifBolo, Rieppe, Kelly, & Gerin,
2003; Klonoff & Landrine, 2000; Klonoff, Landrin&, Ullman, 1999; Landrine, Klonoff,
Corral, Fernandez, & Roesch, 2006). Racial diseration can be seen in places of

employment (e.g., Bamberger, Kohn, & Nahum-Shadd& Tomaskovic-Devey et al.,
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2006); schools (e.g., Neblett et al., 2008; Sed609); places of service, such as

restaurants and retail stores (Ong, Fuller-RoweBurrow, 2009); and in the general
public (Birzer & Smith-Mahdi, 2006). Racial discrimation and its effects on people of
color have been studied for decades, but with f@wti®ns for American society.

Research has shown that racial discrimination ealinked to problems with
physical and mental health (Klonoff & Landrine, PQ®&lonoff, Landrine, & Ullman,
1999; Landrine et al., 2006). Whether an individuas issues with physical or mental
health, the underlying root of the effects of rhdiacrimination on people of color seems
to lie in the stress process (Ong et al., 2009tliredenaghan, Lieberman, & Mullan,
1981; Serido, Almeida, & Wethington, 2004). Reskdras associated stress with
physical health issues such as hypertension (Btoretal., 2003; Landrine et al., 2006),
cardiovascular disease, and other health-relatgagms (Clark, 2009), as well as mental
health problems such as depression and anxietid@eo, 2000; Klonoff et al., 1999)
and anger issues (Mabry & Kiecolt, 2005).
Problems With Racial Discrimination

Even at the beginning of the2gentury, problems with racism, such as racial
discrimination, racist attitudes, and racial miggigessions, still seem to plague
American society (Shapiro & Neuberg, 2008; Sud.eR807). Despite the claim that
racial discrimination “has apparently declined othexr decades” (Crandall, Eshleman, &
O’Brien, 2002, p. 359), recent research demonstr@tteerwise (Feather & McKee, 2008;
Krumm & Corning, 2008; Leach & Spears, 2008; Pan& Miller, 2002). Shapiro and

Neuberg (2008) demonstrated one example in thae sedividuals in their study
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displayed signs of discrimination toward perceivedims of stigmatization differently
when in public versus when in private. In other dgyra minority man may behave in a
harsher manner to another perceived victim of sitgration when in public than he
would if he were in a private setting with the ateegmatized individual.

Feather and McKee (2008) suggested that persohas;asuch as power and
security, are related to the ongoing problem ofrihsination. For example, some
majority group members continue to discriminateir@gaminority group members due to
a fear that the majority group will lose its poveerd security of superiority. While
Krumm and Corning (2008) showed that individualowmgage in discriminatory
behaviors often use alternative explanations t@cderogatory statements or behaviors,
such as giving the excuse for not inviting a coveotio a function because they thought
the coworker was busy.

Leach and Spears (2008) posited that inferior ougs experiencB8chadenfreude
(a German word that describes how an emotion @fsples can be experienced by people
witnessing the misery or misfortune of another)doivsuperior out-groups, such as the
emotion of pleasure when the superior out-groummiccessful in an achievement. The
emotion of Schadenfreude is not race oriented. Hewe&chadenfreude can be observed
when inferior in-groups (e.g., Black employees) teisfaction or pleasure when
superior out-groups (e.g., White supervisors) redewnfall.

Sue, Lin, Torino, Capodilupo, and Rivera (2009)estahat some people in
authority positions, such as educators, are notewafavhen racial microaggressions

occur, such as “hostile, derogatory, or negatie@atalights” (Sue, Capodilupo, et al.,
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2007, p. 273). Subtle prejudices are often unimeat but can be seen in indirect ways,
such as in hiring decisions (Dovidio et al., 200)e research conducted in an attempt to
explain and find reasons for continued racial disgration seems endless. Racial
discrimination may appear to have declined ovelytdes, but there remain signs of
contention that lead to unfair treatment, injustanred damaging societal behaviors
(Birzer & Smith-Mahdi, 2006; Crandall et al., 20(&je, Lin, Torino et al., 2009).

Discrimination not only affects racial minoritidajt also can have damaging
effects on the elderly and persons with disabditieis often gender-biased. Gender
discrimination is more often experienced by femalegardless of age (Case, Fishbein,
& Ritchey, 2008; Keskinoglu et al., 200Ageismis defined as discrimination due to a
person’s age (Nemmers, 2004). The “aging process dot distinguish between race,
color, creed, sexuality, educational status, onenac status. It is, therefore, likely that
anyone who lives long enough may encounter ageischgxperience its deleterious
effects” (Nemmers, 2004, p. 12).

Despite the passing of the Americans with DisabgitAct (U.S. Department of
Justice, 1990), persons with various disabilitiestimue to be underrepresented in the
workplace (Snyder, Carmichael, Blackwell, Clevelagd hornton, 2010). Of those
individuals with disabilities who do work, many exgence negative effects from
discrimination, such as lower pay, unfair treatméds opportunities for promotion, and
social/relationship barriers.

Other factors that can lead to experiences witbrighsnation that is set apart

from race or ethnicity are education (LandrinelgtZz906), socioeconomic status
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(Crandall, Eshleman, & O’'Brien, 2002), and sexuafg@rence (Case, Fishbein, &

Ritchey, 2008), to name a few. Regardless of @saas, discrimination can have adverse
effects on the recipient’s stress levels, physacal mental wellbeing, and overall quality
of life (Keskinoglu et al., 2007; Nemmers, 2004y&er et al., 2010).

Descriptions of Racial Discrimination Concepts

Racism.Racism continues to evolve with society. With dieénition as “a
failure to give consideration based on the fadhefrace alone” (Fugazza, 2003, p. 507),
racism is thought to be an indicator of some haalibhes and stress noted in people of
color (Brondolo, Rieppi, Kelly, & Gerin, 2003). Eepences with racism have been
linked to physical and mental health issues, sgdhyaertension, cardiovascular
diseases, anxiety, and depression (Landrine €2G05).

Racism can be classified into three general categy@Dovidio et al., 2002;
Gomez & Wilson, 2006; Sears & Kinder, 1971). Thecpmm of racism continues to
evolve from “old-fashioned biological” racism tomsipolic racism, and then to the most
inconspicuous form, aversive racism. “Old-fashiobesogical” racism, even though
declining, can be witnessed and identified in bigtavert expressions of racial hatred,
such as those of racial hate groups (e.g., Klu Klan, neo-Nazis, etc.).

Symbolic racism is seen as a more subtle form@$mathan the “old-fashioned,”
“Jim Crow era” racism, but it is still a form oftwlerance (Gomez & Wilson, 2006).
Originally proposed by Sears and Kinder (1971), Isgtie racism is based on a theory
that is more political by definition. In oppositide “old-fashioned” racism, symbolic

racism is often concealed from public observatidithin this racist view, people of



29

color, in particular Blacks, “violate traditionalerican values” (Gomez & Wilson,
2006, p. 612); this perception is often made dbgafieelings and acts of resentment.

Similarly, aversive racism continues to have negagiffects on its victims
(Dovidio et al., 2002). Aversive racism is defirezlan even subtler form of racism, often
unintentional. A major concern in aversive racisnack of awareness of the
unconscious belief the perpetrator is holding. Ursctous beliefs are implicit attitudes
rooted in a person’s inherited memory. When conédrmwith negative implicit attitudes,
a well-intentioned perpetrator may attempt to cleattig negative implicit attitudes to
positive explicit actions (Dovidio et al., 2002hi$ conflict produces aversive racism.
While all types of racism are detrimental to victinthis more subtle, covert racism can
also leave long-lasting harmful effects.

Racial discrimination. Racial discrimination is described as “unfaiffetential
treatment on the basis of race” (Ong et al., 2p09259). The “unfair, differential
treatment” threatens well-being, security, andfgpartunities for advancement in society
and employment for the victim of discrimination (li&n, 2003). Discrimination is
displayed through the attitudes and behaviors®@p#rpetrator, and typically has been
studied in terms of the White person as perpetieatdrthe Black person as victim.

Actual discrimination can be understood as ovenliers experienced due to
skin color or ethnicity (Ong et al., 2009), wherpasceived discrimination can be seen
as covert attitudes identified as threats duede o ethnicity. Actual discrimination can
be recognized by acts that are intended to be depgor harmful. Perceived

discrimination occurs when the target identifiesaahor behavior as derogatory.
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Racial microaggressionsRacial microaggressions can be seen as the
manifestations of racism (Sue et al., 2007). Rauniatoaggressions are defined as “brief
and commonplace daily verbal, behavioral, or emritental indignities, whether
intentional or unintentional, that communicate Hestlerogatory, or negative racial
slights and insults toward people of color” (Sualet2007, p. 271). Racial
microaggressions can be identified by casual issslich as verbal comments, nonverbal
gestures, and/or glares. These gestures can beretdse most all areas of interaction
between Whites and people of color, such as th&plaxe, retail stores, educational
institutions, and/or places of service (i.e., meh&alth services, medical services, etc.).

Sue et al. (2007) proposed three forms of micragggion: (a) microassaults, (b)
microinsults, and (c) microinvalidations. Similarthe “old-fashioned” racism,
microassaulis characterized as a “verbal or nonverbal attaeknt to hurt the intended
victim through name-calling avoidant behavior, argoseful discriminatory actions”
(Sue et al., 2007, p. 27Mlicroinsultsare often unintentional but seen by victims as
insensitive remarks or snubs intended to derog&ti@érson’s racial identity. A
microinvalidationis experienced when a person of color is madedbthat he or she
“does not belong” due to his or her race.

An important aspect of racial microaggressions mhakes them different from
other forms of racism is the perception of thepesit (Sue et al., 2007). Because
microaggressions are often said to be unintentjadhalrecipient is often left with self-

guestioning and invalidation as to whether thecittaas real. This, like racial
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discrimination and racism, can lead to further ptaisand mental health issues if coping
strategies are insufficient.
The Effects of Racial Discrimination

The United States has a long history of turbuleetating to social injustice, bias,
and discrimination. As recently as January 200%tebroke out in Oakland, California
after an unarmed Black man was shot and killedddig® (Bulwa, Buress, Stannard, &
Kuruvila, 2009). The protest was due to what wahses “society’s racial injustice”
(Bulwa et al., 2009, p. A-1) as it related to whais described as a “modern day
lynching.”

Similarly, a 1992 Los Angeles riot after the begtof Rodney King led to a
reported 53 people dead and over $1 billion wofttiamage (Gray, 2009). The riot was
seen as a demonstration by Black protestors af tagreement with what appeared to
be social injustice and racial discrimination. themts such as the ones in California and
personal encounters with the scrutiny of law erdarent and the general public,
especially among African Americans, have led tdifige of anger, frustration, and fear
(Birzer & Smith-Mahdi, 2006).

In addition to public displays of discriminatiorften at the hands of law
enforcement officials, desegregation in the pusdicool system was the subject of a
heated debate and resulted in many protests dinen§960s and 1970s (Giles, Gatlin, &
Cataldo, 1976). Even in the present day and witgmated school systems, within-

school segregation continues to be a problem (&te®008). According to Stephan
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(2008), many school districts are more segregab@dthan they were three decades ago,
and exposure to people of different races remaimseld.

Mental health effects of racial discrimination.Racial discrimination appears to
affect youth’s psychological well-being, as withu#td (Neblett et al., 2008; Seaton,
2009). Discrimination at school can be linked tbdeor, academic, social, and
psychological issues in African American youthfdot, when youth of color begin to
socialize outside of their home environment, suemanalls and restaurants, they are
more susceptible to encounter racial discriminatidre youth’s ability to cope with
these stressors, if taught by their primary caregiwill affect their psychological
outcomes.

Perceived racial discrimination at school was fotmbe potential threats to
youth’s self-esteem, academic drive, and psychocébdiealth (Wong, Eccles, &
Sameroff, 2003). Seaton (2009) suggested thatdifieydor youth of color to identify
with other youth of color contributes to one’s &kito effectively manage the stress from
discriminatory acts and, thus, affecting psychataband behavioral outcomes.

The concerns about racial integration in the sckgslems also exist in the
workplace. From 1965 to 1980, there was a repatéetine in Black-White segregation
in the work industry (Tomaskovic-Devey et al., 2D08owever, since 1980 this decline
has leveled out and equal opportunity stalling withcan Americans mostly filling
lower income positions and continuing to experiesigas of racial discrimination.

When “lawsuits for racial discrimination” was sdagd on the internet, there were

well over 200,000 results. Many of these resulfseaped to be legal in nature: lawsuits
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have been filed for acts of racial discriminatiarthe work place. Many large
corporations have been sued for unwanted, unweldpama unfair behavior to an
individual(s) of racial/ethnic minority (Bambergetral., 2008). Some would argue that
racial discrimination is only the perception by tagget, that discrimination is not the
issue for low-economic and status groups, andrdastons for a lack of advancement is
related to the person of color’s unwillingness tarkvhard (Henry & Sears, 2002).
Although, when it can be proven in a court of l&attone group is receiving benefits
over another racial discrimination could then besidered as a real and continual
problem (Bergman et al., 2007; Harrick & Sullivd®95).

Physical health effects of racial discrimination An abundance of literature
demonstrates the effects of racial discriminatmmany different ethnic groups (Awad,
2010; Vasquez-Leon, 2009; Yoo & Lee, 2009). Issueh as health problems,
psychological problems—including depression andetgxbehavior problems, and
stress can be linked to experiences with raciarohisnation (Brondolo et al., 2003;
Clark, 2009; Landrine et al., 2006). Experiencethwacial discrimination have been
linked to issues with physical and mental healtminority populations (Branscombe,
Schmitt, & Harvey, 1999; Clark, 2009; Contradalet2001; Finch, Kolody, & Vega,
2000).

For the African American population, discriminatidae to skin color has been
suggested as a possible cause for hypertension@il& Landrine, 2000). Some
theorists propose that darker-skinned Blacks mapaédigher contributors to the

prevalence of hypertension in the African Amerigapulation, given the frequency and
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severity of discrimination encountered. Klonoff drehdrine (2000) found that dark-
skinned Blacks experienced “more frequent and ratressful” discrimination than light-
skinned Blacks (p. 336). This association insinsigteme relationship between racial
discrimination and hypertension. In addition to @ems with hypertension, cigarette
smoking, chosen for its ability to predict discnmation more so than psychological
variables, was shown to be higher in African Amamg who reported frequent
discrimination (Landrine et al., 2006). These atiteocontributors to physical health
problems relating to racial discrimination continue

Clearly extant health research appears to conhedctftects of racial
discrimination to victim’s health. Much of the litgure on discrimination and health
suggests health problems are associated with abdis/ to cope with the stressful
situation of the discrimination experienced (On@let2009). A decreased ability to cope
with discrimination can ultimately lead to psychgilcal symptoms (Serido et al., 2004).
Klonoff, Landrine, and Uliman (1999) found that exignces with racial discrimination,
instead of factors such as social class, educams,and gender, is a strong predictor of
psychiatric symptoms and psychological distresgémple of color. Klonoff et al. also
imply that racism and racial discrimination is argoon reason for reports of anger,
depression, and anxiety in African Americans wheekeég psychotherapy.

Racial discrimination is clearly still an issueAmerican society (Dovidio et al.,
2002). Despite research studies and theories, vdtiempt to give reasons and solutions

to improve racial relations, the problem contin(arrera, 1980; Conyers, 2002).
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Continual explorations through research will assigiroviding ideas and understandings
to reduce the negative effects of racism and drsoation.
Stress in Relationships

Stress can have harmful physical and psychologitatts for an individual
(Lazarus & Folkman, 1984; Pearlin et al., 1981)wideer, as Karney, Story, and
Bradbury (2004) state, “stress [also] has adverssequences for relationships” (p. 15).
External stress affects each person in the rektipnndividually. Each person
experiences life’s daily hassles, as well as, iddial chronic stress outside of the
relationship, such as with job related stress. Withe relationship lie many additional
stressors, such as socioeconomic status, hedtdgymands, and family/children (Story
& Repetti, 2006). The appraisal of stress eachnpagxperiences within the relationship
is dependent on that individual’s stress copingtstgies. As with individual stressors,
relationship stressors can be chronic or acuteléMuth chronic and acute stressors can
have negative effects on the relationship, chrdoigg-term stressors seem to be the most
debilitating to the relationship. Karney et al.ogpd that marriages with higher chronic
stress have lower marital satisfaction relatesewike, acute stressors have a negative
outcome on marital satisfaction. However dissattsba associated with acute stressors
is related to the increase of chronic stressors.

Additional marital stress has been reported ircBlaarriages (Marks et al.,
2006). Marks et al. studied stressors in Black rages to conclude that married Black
couples experience stressors common to White ndacaaples (i.e., job-related stress,

demands from balancing work and family, and famglations). One difference,
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however, that Black couples reported is the stiress racism at work. The couples in
Marks et al. research explained the requests fedended family and friends were cause
for significant marital stress.

Some stress in marriage is to be expected (Kaghal, 2005; Marks et al., 2006;
Story & Repetti, 2006). Both individuals in theagbnship bring external stressors into
the marriage, such as work related issues. Thelesh@ares many internal stressors
within the home, such as finances, children, aeddecisions (i.e., careers, relocations,
retirement). Research has suggested a perhapg Bigess levels for Black couples.
This, therefore, leads to the question of stresstarracial marriages. It would stand to
reason that interracial couples would experieneesime stressors as most other
marriages, but do they encounter different andusigpes of stress?

Interracial Couples

Black and White unions have a long history of agpfion and violence in the
United States (Firmin & Firebaugh, 2008; Perry &t8n, 2008). In early United States
history, laws restricted marriage, or even cohdbita of mixed races (to include
Blacks/Whites, Asians/Whites, etc.) Theses lawswsatiated “to Preserve the Integrity
of the White Race”—a bill enacted by the state ofMia in 1924 (Perry & Sutton,
2008). Despite efforts to outlaw interracial redat, men and women of different races
have continued to engage in these “forbidden” ineoients.

Since laws that prohibited interracial marriagegehlaeen lifted, the legal
marriage of Black-White couples has rapidly incezh@Rosenfeld & Kim, 2005).

Regardless of statistics that demonstrate most isares continue to engage in same-race
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marriages, the number of Americans engaging imiati interracial relationships has
quickly climbed (Childs, 2005). According to a ratal study, it was reported that 64%
of the population says they accept interracialti@ahips. However, mixed race couples
continue to report experiences with discriminatignlian, 2003).

In mostly qualitative studies, interracial coupleport developing various
reactions to actual and perceived discriminatiomftheir families, friends, and the
general public (Killian, 2002, 2003; Kreager, 2088;senblatt, Karis, & Powell, 1995).
Killian (2003) purports that the negative reactiemperienced by interracial couples are
related to the interactions with people who corgitm hold racist and prejudice views.
For example, even though the laws prohibiting nateial marriage have been overturned,
on October 17, 2009, CNN reported that an inteataamuple was denied a marriage
license by a Louisiana justice of the peace (Sim2889). In Killian’s study (2003), one
or both partners of the 12 couples reported neg&ncounters, such as stares,
condemning expressions, and persecution with thégin restaurants, malls, walking
down the street, or at work. The frequencies ofnhgative encounters were experienced
from one time a week up to five times a week. Hillisuggests the type of reactions
interracial couple’s go through comes from a lgsggion of society that views the
interracial couple with “fear and loathing” (p. 14)

In addition to negative reactions aimed at int@alacouples in the general public
and work place, research further implies discrimormato the couple from relatives and
close friends (Killian, 2002). Couples have repoffitgend’s objections to their

relationship, such as encouraging them to not mitifan, 2002). The individual
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families of the couple may or may not accept thgosyte race partner, holding to racial
formations (pre-established ideals of race, racmejudices, and biases) that have been
taught and passed down through racial generafidresnegative experiences with
families seem to derive from both the Black and Mpiartner’s family.

It was reported that families did not object to toeiple because of racial
constructs, but would identify other causes tortbpposition. For example, the family
may say the partner is “not a good fit” for thenfily member. White families
recurrently used excuses of status for not acogphia interracial relationship, despite
the Black partner’s education and success (KillZ092; Krumm & Corning, 2008).

Black families who rejected the union expressedtoty of problems with Whites and
were expecting the relationship to be problem&ath Black and White families
expressed a concern for what the children conceivétk interracial union would have
to experience (Killian, 2002; Rosenblatt et al.93p

To add to the issues presented for the interraoigple from family, friends, and
the general public, research reveals issues stegninaim discrimination within the
relationship (Foeman & Nance, 2002; Killian, 200@any participants in research
studies refer to the difficulties for the coupletatk about the Black partner’s previous
experiences with racism and racial discriminatasmwell as, talking about the White
partner’s family views of racism (Childs, 2005).dpée the extensive research to explain
racial discrimination, it is difficult for the Whetpopulation to fully understand the
complete dynamics of racism and racial discrimoraand could give cause for strife and

stress within the relationship (Killian 2002, 2003)
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Theoretical Perspectives
Status Exchange Theory

Status exchange theory (Gullickson & Fu, 2010; $4il006) examines how
individuals often make exchanges in their sociaiust when they make decisions about
their partner. For example, the theory suggeststiga of high status “should marry
women of great physical beauty” (Rosenfeld, 2003,284). There are other times when
individuals break the social exchange theory rblemarrying outside of the social
norm.

Status exchange theory is helpful when examiningyiray interracially since
there is not only an exchange in socioeconomicstait also an exchange in racial
status. For example, White women who “marry outsitheir race” may be searching
for a form of social compensation for exchangingjitiearlier proscribed social status.
Social theorists have described the American réeghrchy with Whites on top and
Blacks on bottom and Asian Americans and Latinasémiddle (Ho, Sidanius, Levin,
& Banaji, 2011; Song, 2004). When a White womanodias to marry a Black man, this
theory asserts that she is essentially moving dinerhierarchical social ladder
(Gullickson & Fu, 2010; Mills, 2006)In a similar vein, status exchange theory suggests
that if a White woman marries interracially, shél elhoose someone in a higher
socioeconomic status—such as to a Black man whbashigher economic or
educational status thus moving up the socioecontadaer (Mills, 2006). In contrast, a

Black woman will marry into a lower socioeconomiatas (moving down the
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socioeconomic ladder and moving up the hierarchachder) if she chooses to marry a
White man.

When studying interracial couple’s experience wdifcrimination, the status
exchange theory suggests that the stigma White wanay experience is related to her
relinquishing her social status to be intimatelyoived with a Black man. Twine and
Steinbugler (2006) assert that White women in rat@al relationships sometimes
experience an increase in anxiety and stress wiegnbiecome more cognizant of
negative racial attitudes that their partners entsu

In 1988, Peggy Mclintosh described the idea of “Whittivilege” as an “invisible
knapsack” (McIntosh, 1988). She talked about thayntietails in everyday life in which
a White person is privileged to have without havimdpe mindful that many of those
privileges that are accorded to her are due toengkin-color. Some examples of these
privileges, according to Mcintosh, include “I camrt on the television or open to the
front page of the paper and see people of my radelywepresented;” and “If a traffic
cop pulls me over or if the IRS audits my tax returcan be sure | haven’t been singled
out because of my race” (McIntosh, 1988, p. 189}190

White privilege, also viewed as a form of prefersedial status, is a concept that
often goes without thought for a White person. Aramid Szymanski (2001) conducted a
qualitative study to analyze White students’ reatdito MciIntosh’s list. Three themes
were recognized with increased awareness of Whikdgge to where participants
reported denial of White privilege, recognized VEprivilege but did not want to change

anything, or recognized White privilege and warttechake proactive changes in
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eliminating privileges. Some White people may matk about or become aware of
privileges given to them; but once they are, soemme more cognizant on how they
see themselves and others (Ancis & Szymanski, 200hen White women become
involved with Black men and change their hierarahstatus, they may lose some of
their “White privileges” (Rothenberg, 2004) and erxipnce similar levels of racial
discrimination encountered by their Black partners.
Stress Process Model

Research conducted has suggested the effectsialfdecrimination and its links
to physiological and psychological problems areethelent on the target’s ability or
inability to cope with the feeling of stress fromsaimination (Ong et al., 2009; Serido et
al., 2004). One definition for stress states fithe interaction between a force and the
resistance opposed to it” (Selye, 1955, 243). Wdreimdividual experiences tension or
pressure, the human body reacts with a stressnisgpo

The stress response begins the “general adapstimitome” (G-A-S; Selye,
1950). The theory on the general adaptation syndrexplains the hormone process
during times of stress and the outcome of bodigtiens. It elucidates to the idea for the
body to create homeostasis during and after asétlesituation. Selye (1950, 1955)
explains the effects of the brain and hormone reasto stress during the G-A-S happen
in three stages. The first is the alarm reactidmene functional changes can range from
excitement to shock. In this stage, adaptatiomioa®een reached. It is during this stage
where physiological and psychological damages b&gjimen the stress is intense, the

stimulation to the autonomic nerves, and parti¢uldre adrenergic system, are
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increased. The second stage is the stage of msstéhe previous functional changes
mostly disappear due to the resistance, but witinenease in potential risks for later
maladaptations. In the last stage, the stage @westion, the functional changes are
returned to those of the alarm reaction stage, asctension, excitement, depression, or
shock. It is in this stage that lasting system dger(@ae., arteriosclerosis) is noted.

The system reactions to stress through G-A-S sbogr-term damage and
distress. In addition to physical damage, maladpisito stress have defined some
neuropsychiatric disturbances, such as neurosgsh@somatic derangements, and
depression (Selye, 1950). The cumulative fact@ti@ss, also, leads to quicker and
premature senility (Selye, 1955). The theory of &And its long-term effects to the
human body validate the effects of stress to peepl@ may not have quick adaptations
to particular or previously non-experienced stressand the collective effects of stress.

The stress process model explains stress happang éxchanges between an
individual and his or her surrounds, namely socfjezarus & Folkman, 1984; Pearlin et
al., 1981). Once an exchange occurs, the individpptaises the event and initiates
coping mechanisms to manage the situation. Thél idgaast eventful experiences will
help the person put effective or ineffective copskgls into action. A person’s ability to
effectively cope with stressful events is depenaenthe person’s knowledge and use of
effective coping skills, and the significance of gtressor (Pearlin et al., 1981). Pearlin
explains:

The intensity of stress that people exhibit cafreadequately predicted solely

from the intensity of its sources whether the sesifge life events, chronic role
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strains, the diminishment of self, or all threestéad, people typically confront

stress-provoking conditions with a variety of bebeaw perceptions, and

cognitions that are often capable of altering tifiecdlt conditions or mediating

their impact. (Pearlin et al., 1981, p. 340)

As mentioned previously, the cumulative factortoéss can create a concept of
chronic strain. Long term chronic stressors onissrdeplete a person’s ability to utilize
effective coping strategies. For instance, dailjupences with racial discrimination
have been characterized as chronic stress andhdafes encountered by its victims
(Ong et al., 2009). An example of a healthy stprssess would be a person who quickly
adapts to situations and initiates effective cogkigls. This, in turn, would lead to
feelings of less stress and a healthier physichinaental life (Klonoff & Landrine, 2000;
Klonoff, Landrine, & Ullman, 1999; Pearlin et al981).

The feeling of stress is dependent on how the iddat appraises and then copes
with the event. The appraisal of the event cande®m &s (a) insignificant or irrelevant; (b)
benign or constructive; or (c) stressful (Slaviralet 1991). With internal and external
resources, such as the individual’s social supmoiritelligence, the individual can use
adequate coping responses to handle the strebHue.thrget of discrimination perceives
(appraises) the discriminatory act as harmful ogdtening and lacks the coping
resources to reduce the heightened stress resgbagarget is subjected to long-term
effects such as physical and mental health problems

Slavin et al. (1991) proposed an extension to itezand Folkman’s (1984) stress

process model by suggesting a person’s cultureffaot the stress appraisal. Slavin et
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al. explained that when a person is aware of aotetdifference from a majority, the
mindset of the person has a preconceived awarend#ss “heightened visibility and lack
of anonymity” (p. 158). Many minority group membeaitso have experienced regular
discriminatory acts; as well as, a lower socio-@toit status and lower political power.
A person’s cultural customs and beliefs alone magduse for stressful appraisals. The
person’s internal resources draw on the cultueah&work to cope with the stressor. In
other words, the minority group member relies oftucal beliefs and traditions to
appraise the event. The stronger the person isindn cultural beliefs, the more
effective the person’s ability to cope with theessor will be by relying on the culture’s
coping strategies.

The stress process can be classified into tworgkoategories: discrete and
continuous stressors (Pearlin et al., 1981; Sexidd., 2004). Discrete stressors are
observed and objective life events, such as degtibdoss. Continuous stressors are the
common, everyday life interactions experienced.t@oous stressors can be sorted as
chronic stressors and daily hassles. Chronic siressin be defined as those experiences
with constant or frequent problems in life. Chrosiicess can arise from many areas of
life: maintaining responsibilities of various roldse demands of work, conflict with
family, or writing a dissertation can be causedivess. When these stressors are
continuous, they become recognized as chronicafnft@guous nature of the stressor
aggravates and antagonizes the individual's alitityeduce the level of stress.
Furthermore, the feeling of not being able to hewetrol over when the stressor starts or

ends influences the severity of the stress.
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Daily hassles are different than chronic stregbat these are the everyday events
that confront individuals, such as an unexpecterk\@ssignment/deadline or a sick
child. The stress felt from daily hassles is expedb dissipate in a few days. However, if
the intensity of daily hassles increase, they apiale an individual’s resources to cope
with the stressor creating the same harmful effastshronic stress.

Serido et al. (2004) offer a three model explamato the chronic stress and daily
hassles have on psychological distress. The fiogtelhdemonstrates that while chronic
stress and daily hassles have common causes, dlie\different effects on
psychological distress. The second model expl&iatsahronic stress may be dependent
on daily hassles. In other words, the causes oflihenic stress may increase exposure to
daily hassles. The third model suggests the exastehchronic stress can increase the
negative appraisal to daily hassles as it relatgsychological distress. Even though
chronic stressors and daily hassles have differengges, they combine to produce
harmful psychological distress.

Theoretical Synthesis

Status exchange theory explained that the chamgi@ius White women in
interracial relationships with Black men experientay cause increased stress due to the
awareness of racial attitudes and racial discrittongTwine & Steinbugler, 2006). The
stress process model explains how a person appiaiserceived stressor. If the person
has previously experienced a similar, current streand developed adequate coping
mechanisms, then the stressor is quickly dismiddedever, if the perceived stressor is

a new experience, coping skills will need to berled. If the coping skills are not
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adequately developed, the long-term effects camelgative (Klonoff & Landrine, 2000).
The stress process model will help with understamthe new experiences with stress
White women experience with the awareness of tiewr social exchange status (Mills,
2006).
Alternative Approaches Considered

Since the problem of racial discrimination has snebative effects on people of
color (Brondolo et al., 2003; Neblett et al., 2Q08js reasonable to assume
discrimination may have similar effects on the Wipbpulation when intimately
involved with people of color. Do White women irtimate interracial relationships with
Black men experience feelings of stress when fagtddracial discrimination? Do
family, friends, and the public have a factor oa kwvel of stress? To answer these
guestions, data can be gathered with the help @stegpnnaires and surveys via internet
access without restrictions from demographic laregi
Quantitative Versus Qualitative Method

While previous studies on interracial couples hanmnarily used qualitative
methods (Killian, 2002, 2003); the information neédo answer the above questions can
be completed in a less invasive manner. Qualitatieéhods are remarkable for
collecting and reporting subjective facts and eigmees interracial couple’s voice, but
they are limited by demographic constraints, caimgsanostly of couples in a general
location of the researcher (Rudestam & Newton, 2001

Quantitative studies consist of objective informaatfto determine aggregate

differences between groups or classes of subjéRistiestam & Newton, 2001, p. 28).
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Both racial discrimination and stress have beedistuwith the use of quantitative
research (Ong et al., 2009). Thus, using a quérgtanethod to examine racial
discrimination and the level of stress elicitedtio@ White population who choose to
engage in intimate interracial relationships wdagdwarranted.
Nonprobability Sample

This study relies on a sample where participardsalf-selected, as response to
the invitation from pre-selected internet webs(tes, APA, ACA, eHarmony, etc.). The
participants are asked to meet sampling criteueh s White females who are
intimately involved with Black men and over 18-ygatd. However, since the invitation
to participate is ultimately undefined and biasasnot be filtered, the study will use a
non-probability sample (Wretman, 2010).
Cross-Sectional Surveys

A set of cross-sectional surveys was selectethfsrquantitative study. Cross-
sectional surveys are considered a reasonableagpras evidenced by its use in other
studies of this nature (Wu et al., 2010). A crosstisnal survey measures the samples
data from a specific point in time, such as theetpnor to the participant’s interracial
relationship (Babbie, 1973). It will also collecitd from the sample in the time after the
involvement in an interracial relationship. Demadrig questions (age, geographic
location, type of neighborhood, economic statuscation level, marital status, and
satisfaction in current relationship) and thredescavill be used to gather data needed to

complete statistical tests—General Ethnic Discration Scale (Landrine et al., 2006),
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General Ethnic Discrimination Scale- Revised (Lamelet al., 2006), and the Marlowe-
Crowne Social Desirability Scale (Northrup, 1996).
Summary

This literature review surveyed previous reseantlhe problem and effects of
racial discrimination to people of color. Raciaclimination was defined as the unfair
treatment on the basis of race (Ong et al., 20R&¢ial discrimination can be understood
as explicit, actual behaviors or more subtle coatitudes (Brondolo et al., 2003). The
stress related to racism and racial discriminatiam lead to multiple physical and mental
health issues (Landrine et al., 2006). The geragtaptation syndrome explains how
stress begins the process of physiological andhmdggical damage (Selye, 1950, 1955).
The stress process explains how individuals appemsl cope with stressors (Lazarus &
Folkman, 1984; Pearlin et al., 1981).

The frequent, daily encounters with racial discnation can be classified as a
chronic stressor (Serido et al., 2004). With irgeal relationships on the rise, it is
projected racial discrimination has been experidriethe White population engaging in
mixed marriages (Foeman & Nance, 2002; Killian,2@003). If White women are
experiencing an increase in stress then the eféédtsat stress may be similar to the
effects of racial discrimination experienced by Black population. The cross-sectional
guantitative study examined the stress due tolrdigarimination felt by White women
in the interracial relationship and determined \ahperpetrator(s) was a factor in the

level of stress experienced.
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The following chapter, Chapter 3, describes theassh design and methods to
gather and analyze the data. Chapter 4 reportesudts from the analyses of the data

collected. Chapter 5 explains and summarizes ttessats.
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Chapter 3: Research Methods

Introduction to the Research Methods

In interracial couples involving White women anch&t men, women may
experience an increase in stress due to perceaega discrimination, which these
women may not have experienced before enteringtarracial relationship. It was
hypothesized that White women in interracial relaships with Black men did not
experience stress due to racial discriminationrgadhe relationship. Lack of experience
with racial discrimination and an inability to qllg develop coping strategies to deal
with stress arising from racial discrimination adblgad to an increase in physiological
and psychological problems. The purpose of thises®ctional, quantitative study was
to measure the stress levels of White women inebimenterracial relationships with
Black men.

Problems with racism, such as racial discriminatranist attitudes, and racial
microaggressions, continue to plague American sp¢igovidio, Gaertner, Kawakami,
& Hodson, 2002; Feather & McKee, 2008; Krumm & Jagy 2008; Leach & Spears,
2008; Prentice & Miller, 2002; Shapiro & Neuber@08; Sue, Nadal, et al., 2007). With
a significant increase in interracial relationshipe effects of racism on interracial
couples are not fully understood (Ong, Fuller-Raw&Burrow, 2009). A relatively
small number of qualitative studies have shown ithtatracial couples’ social and
personal experiences are related to the publissridnination and stigma toward the

couple (Killian, 2002, 2003; Rosenblatt et al., 39 he purpose of this quantitative
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study was to examine White women'’s level of stiksgsto experiences with perceived
racial discrimination because of social percept@nsut their interracial relationships.

This chapter addresses the methods that were eatptoyconduct this research.
A description of the research design and how théysivas approached is presented
(Mertler & Vannatta, 2005). Information is provid#tat describes the reasoning for the
setting used for data gathering. The sample silogisally explained (Gravetter &
Wallnau, 2007). Instruments and materials that weeal for this study are identified and
presented in detail (Landrine, Klonoff, Corral, R@ndex, & Roesch, 2006; Ray, 1984).
The scales for variables are clearly defined. Messsto protect participants’ rights and
confidentiality are discussed.

Design of the Study

Quantitative studies consist of objective informatfto determine aggregate
differences between groups or classes of subjéRistiestam & Newton, 2001, p. 28).
Both racial discrimination and stress have beedistuwith the use of quantitative
research (Ong et al., 2009). Thus, using a quérgtanethod to measure the level of
stress experienced due to perceived racial discatian in members of the White
population who choose to engage in intimate inteafaelationships is warranted. The
research design that was used first was a cowekdtmethod. The correlational method
was used to determine if there was an associagtween two or more of the variables
(Gravetter & Wallnau, 2007). The purpose for udimg method was to identify any
relationships between such variables as age, gatoigrimcation, economic background,

and education and the participant’s stress relateaperiences with racial discrimination
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as measured by the General Ethnic DiscriminatialeSGED; Landrine et al., 2006).
The correlational method was used to determineyifad the variables showed a
direction or magnitude as they related to the Hyps¢s. Because this study used a
within-subject design, carry-over effects could @&een an issue (Price & Oswald,
2006). To help reduce carry-over effects, a colnaleance in the order of the surveys was
implemented. When the survey sample had reachedrleted surveys, the beginning
order (GED first, then GED-R) was changed (GED+Rt fithen GED).

The design used a cross-sectional survey methasisiess participants’
experiences with perceptions of racial discrimimatiGravetter & Wallnau, 2007; Wu,
Chi, Chen, Wang, & Jin, 2010). A number of survestiuments were included, as
described in a later section of this chapter. Hason for choosing this design was to
compare the mean differences of reported perceaadl discrimination before and after
participants’ involvement in an intimate interrdaiaationship.

A second objective of this study was to comparetiean differences of reported
stress before and after participants’ involvemardan intimate interracial relationship. It
was assumed that the significance of the levetrets is indicative of the perpetrator.
Therefore, the study was also intended to predmthvperpetrators—family, friends, or
strangers—elicited an increase in levels of regbsteess (Mertler & Vannatta, 2005).

Approach to the Study

With an approach reflecting the theoretical perspes of the stress process

model, as proposed by Lazarus and Folkman (198#)Paarlin and colleagues (1981),

with further explorations from Serido et al. (20@4d Slavin et al. (1991), the stated
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hypotheses were tested to measure mean differandgsredict any significance of stress
White women in intimate interracial relationshipgperienced due to encounters with
perceived racial discrimination. To establish wieetWhite women experienced any
feelings of stress from perceived racial discrirtioraprior to involvement in an intimate
interracial relationship, as indicated by the ggoant’s responses on the GED scale that
asked the participant to think about experiencas fchildhood to the onset of the
interracial relationship, a paired-samptest was used. The paired-samptest indicated
the reported statistical significance between teamscores from the GED Scale to the
GED-R (Hypothesis 1). The comparison of the regbsteesses experienced on the GED
Scale (prior) to the GED-R (after) indicated thati¥¥ women had a significant increase
in stress experienced after their involvement \Bitdick men (Hypothesis 2). See Chapter
4 for a complete explanation of the results.

A standard multiple regression was employed toiptaehich perpetrators
elicited the highest reported levels of stress—haifiiem 10-GED-R), friends (Iltem 9-
GED-R), or general public (Item 4-GED-R). The npiki regression determined the most
accurate prediction of the variable (Gravetter &M#&u, 2007). By using the multiple
regression, hypothesis 3 (the level of stress éampeed is dependent on the perpetrator)
was addressed.

Setting and Sample

Participants

The target population for this study was White fegaaurrently in intimate

interracial relationships with Black males. Inteied couples are located throughout the
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United States (U.S. Census Bureau, 2005). For plsaim represent the population,
participants from multiple locations across thetdaiStates were included. Participants
were required to be at least 18 years of age aled@lcategorize themselves in one of
the age ranges in the questionnaire.

The participant sample was obtained by solicitmgjviduals who met the study’s
criteria from popular websites frequented by cualliyrdiverse and interracial couples,
such as those listed in the following section. \ratials were asked to voluntarily
participate in the self-administered/self-repoadvey. Participants were encouraged to
solicit any other qualifying White females (Rudest& Newton, 2001).

Setting

A reasonable means to involve participants fromowar geographical locations
entails the use of Internet technology. A nonprdiglsample was collected by
submitting an open invitation to participate on plap websites for interracial couples.
These included Black Planet, Facebook, InterraemheMeet, and MySpace. Additional
solicitation methods for participants were addethtoproposed sources due to a low
participant sample. The survey link was placed&\Walden University Participant Pool
after IRB approval. Another solicitation method ahxed creating a snowball effect by
returning to the original sources to encouragemi@kparticipants to ask other possible
eligible participants to complete the survey. Téernitment flyer and details can be
viewed in Appendix E. Individuals interested intg@pating in the study were directed
to a pre-established research packet located at.smwwwveymonkey.com. There was no

correspondence with participants.
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Sample

A sample should be a representation of the popumdGravetter & Wallnau,
2007). The larger the sample is, the closer it @aline to being an accurate
representation of the population. “A power analysgng GPower3 software, was
conducted to determine the appropriate samplefeizbe study. An apriori power
analysis, assuming” (Bryson, 2010, p. 53) a medsffiect size {= .25), a = .05,
indicated that a minimum sample size of 34 pardiotp was required to achieve a power
of .80 for a two-tailed, paired-sampléest If the sample size were increased to 54, the
power would increase to .95.

An a priori analysis was conducted to determineneagessary sample size for a
correlation method. For a medium effeict(.3), a = .05, the minimum sample size
would be 111 patrticipants for a power of .95 (6#&ipgants would be needed for a
power of .80). Additionally, an a priori power aysis was conducted, assuming a
medium effect sizef & .15), a = .05, indicating a sample of 119 partictpdor a power
of .95 (77 participants were needed for a poweB0¥ with three predictors when
carrying out an multiple regression method. Therddsample size for this research was
between 77 and 119 patrticipants. However, aftemtiasion of additional solicitation
methods due to a low response, a total of 39 paatnts completed the survey whose
responses were used for the results.

Data Collection and Procedures
A survey packet with a consent form was postedlacated on an Internet site,

www.surveymonkey.com. SurveyMonkey is an onlinaseurtool (SurveyMonkey,
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2012). It allows customers to create and post ysri@ a targeted audience to complete.
Customers are able to design, collect, and analgtzefrom the created surveys for
research needs. SurveyMonkey is a safe and seiteiferccollecting and retrieving data.
The Internet was used to help eliminate geograpleettion barriers. Instruments were
designed so that they could be completed on theiteednd be retrieved by me.
Surveys included a number of questions that wesevared with Likert scales
(Edwards & Kenney, 1946) for numerical coding. Besmaall information gathered was
numerically analyzed, a quantitative study was amsed (Gravetter & Wallnau, 2007).
Questionnaires included participant’'s demographiadsuch as age, geographic
location, economic status, education, marital staaad number of and length of
interracial relationships. Discrimination relatitggparticipants’ race was measured by
using the General Ethnic Discrimination Scale (GE&ndrine et al., 2006), and
discrimination relating to participants’ involventen interracial relationships as well as
participants’ experiences with stress due to theiomships was measured with a
modified version of the GED, the General Ethnicddimination Scale—Revised (GED-
R). The GED was modified by changing a portionadrequestion by asking if
experiences were due to the interracial relatignststead of race or ethnicity.
Modifications to an instrument are not uncommonriger to adapt the instrument to the

current use (Rudestam & Newton, 2001).
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Materials and Measures

Materials

The electronic survey packet was generated anddedlthe following
documents:

1. A consent form (Appendix A),

2. A demographic questionnaire (Appendix B),

3. Two survey instruments (Appendices C and D),

4. Social desirability scale (Appendix E).
Participants were asked to first read and agréeetaonsent form. Participants’
agreement to the consent form was their confirmatiat they were White females
intimately involved in relationships with Black nesl Participants were instructed to
direct questions to my school e-mail addressrén.conger@waldenu.edu) if they were
unclear about the consent. There were no emaisvest for clarification. Participants
were asked to answer the questionnaire and sutugigully and without reserve. A
short social desirability scale was included toradd participants’ truthfulness (Ray,
1984).
Measures

Demographic questionnaire.The demographic questionnaire (Appendix B) was
used to collect data to identify the participamsheral information and provide data for
the correlational measures (Klonoff & Landrine, @00ng et al., 2009). The purpose of
using the demographic questionnaire was to ideatifyrelationships between the

variables retrieved to the participants’ stresatesl to experiences with racial
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discrimination as measured by the GED and GED-RdLiae et al., 2006). This

information was used to help determine whetherdrie variables showed any
correlation related to the hypotheses. Informagjathered included participant’s age,
geographic location, type of neighborhood, econastatus, education level, marital
status, satisfaction in current relationship, nundenterracial relationships including
the current relationship, and average number afsyieaolved in interracial
relationships.

Participants were asked to state their age. Agecedsd into seven groups: 1.
18-25; 2.26-33; 3. 34-41; 4. 42-49; 5. 50-57; 6658and 7. 66 and above. Each age
group spanned 7 years in order to have a narrogeramanalyze the data for
correlations. Geographic location was identifiedolyticipants reporting the state in
which they currently resided. Geographic informaitadso included the participant’s
identified state where the majority of her childdamas located. The participant’s
geographical location during childhood may have &aedlationship to the discrimination
the participant experienced in the current locatinrthat some geographic locations are
considered to have higher racial discriminatiororep(Hunt, Wise, Jipguep, Cozier, &
Rosenberg, 2007). Geographic information was cededortheast, Southeast, South
Central, Southwest, Northwest, Midwest, North Calneind Pacific including Hawaii
and AlaskaParticipants’ current type of neighborhood andtyfpe of neighborhood they
primarily resided in as a child were coded as r(imat clearly defined as a city or town),
small town (population under 20,000 but defined agy or town), large town

(population between 20,000 and 100,000), city (fetpan between 100,000 and
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250,000), or large city (population over 250,0083ain, knowing participants’ current
and past neighborhood could show correlationserdtita. Economic status was coded
into seven groups, ranging from < $15,000 to > @80, Education level was coded as
six groups, with a range frodid not graduate high schotd doctorate or equivalent
Marital status was coded into five groups: singkeyer married; committed relationship;
married; widowed; and separated or divorced. Satigfn in participant’s current
relationship was coded into five groups: very $iis mostly satisfied, somewhat
satisfied, little satisfied, and not satisfied. Stias able to help control for stress within
the relationship rather than stress due to disoation outside the relationship. The
average number of years involved in an interraelationship was coded into four
groups: less than 2 years; 2-5 years; 5-10 yearse than 10 years. Demographic data
were analyzed to observe any distinguished relsitiqps.

General Ethnic Discrimination Scale.The General Ethnic Discrimination
(GED) ScalgAppendix C) is an 18-item scale used to measureepeed ethnic
discrimination (Landrine et al., 2006). It is alre@ with slight modifications of the
Schedule of Racist Events (SRE), which is a scaperceived discrimination created to
measure discrimination experiences by Blacks. TE® Gcale was modified from the
SRE to include all ethnic groups. Each of the @& on the Landrine et al. GED Scale
has three answers: to measure experiences in shggx, entire life, and stress level.
For its current use, the GED scale was slightly iffexdtiso that each of the 18 items had
two answers: one to measure discrimination in #réigpant’s life prior to involvement

in an interracial relationship, and one to measiedevel of stress. This scale was used
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to determine whether participants had experientredsfrom racial discrimination
“prior” to their involvement in an intimate intewial relationship. The two questions in
an item that measured for discrimination were staissng a 6-point Likert scale from
neverto almost all the timeThe question in an item that measured the lelveress was
scored using a 6-point Likert scale fromot at all stressfuto extremely stressfulhe
reported time to complete this scale was 10 minwidsa 5.4 grade reading level. In the
Landrine et al. (2006) presentation of the GED &dalwas reported that the scale
demonstrated “high internal-consistency reliabiityd low standard errors” (split-half
reliability r for each subscale = 0.91; Landrine et al., p. 8dble 1 reports the scales’
reliability and descriptive statistics from theasearch results. The Landrine et al.
modifications of the GED consisted of three respsrfer each item. The response for
“How often in the past year?” was not warrantedh@&sscale was used to seek
experiences prior to involvement in the interracgtionship.

Table 1

GED Scale Reliability and Descriptive Statistics

# of Mean Standard Standard Cronbach’s Possibgera
GED subscale items deviation error alpha rantained
Lifetime discrimination 18 31.79 13.00 0.342 942 18-108; 18-106
Recent discrimination 18 27.34 11.18 0.289 36.9 18-108; 18-102
Appraised discrimination 17 31.61 16.38 0.442 .945 17-102; 17-102

Note.Split-half reliabilityr for each subscale = 0.91.

The GED Scale was used in the current researcétésrdine a baseline for
experiences with perceived racial discriminatiod #re level of stress for the
participants prior to the interracial relationshipwvas hypothesized that White American

women have experienced little to no racial disaniation due to their race or ethnicity
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alone (determined by the GED Scale), but have expezd a level of stress from
perceived racial discrimination for their choiceanf interracial relationship (as
determined by th&eneral Ethnic Discrimination Scale- Revised

General Ethnic Discrimination Scale—RevisedThe General Ethnic
Discrimination Scale- Revisdéppendix D) was used to measure stress experienced
from the perceived racial discrimination “aftervolvement in an intimate interracial
relationship. The GED-R is a modification of thE@scale (Landrine et al., 2006). The
GED scale was modified by changing a portion ohegestion by asking if experiences
are due to the interracial relationship insteacho€ or ethnicity alone. Modifications to
an instrument are not uncommon in order to fatditae instrument to the current use
(Rudestam & Newton, 2001).

With modifications of th&eneral Ethnic Discrimination ScaltheGeneral
Ethnic Discrimination Scale- Revis€@ED-R) the scale still consisted of the same 18-
item measure with one additional item that includegliestion about discrimination from
family members (Item 10). This item only asked al@periences after the involvement
of the interracial relationship since it was assdriere was no perceived racial
discrimination prior to the involvement. The chas¢e the scale consisted of asking
participants if their experiences with racial disgnation were due to their interracial
relationship. In addition to the similar areastod GED Scale, for items 1-12 participants
were also asked if the perpetrator of the discratiom was aware of the interracial
relationship. The awareness, or unawareness, iot@macial relationship could alter the

experience with racial discrimination. The estindaiene to complete this scale was 10
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minutes with a 5.4 grade reading level. Since shade has only slight moderations from
Landine et al. (2006) presentation of the GED, lsimeliability, validity, and
Cronbach’s alpha was assumed.

Marlowe-Crowne Social Desirability Scale (Shortened When using self-
reported questionnaires, social desirability caamessue. The shortened Marlowe-
Crowne Social Desirability Scale (M-C Scale, 1988pendix E) was used to assess
participant’s response bias to surveys and sc@lasti{lo et al.,2006). Statistical analyses
were used to control for social desirability biabesn de Mortel, 2008). In order to deal
with high scores that indicate social desirabilibe researcher was prepared to 1. reject
the data from participants with high social desirgbscores; 2. identifying the impact of
the high social desirability but not controlling gy or 3. if the number of participants
with high social desirability scores is significgrarge, data would be analyzed after the
use of statistical methods, such as partial cdrogis or stepwise regression, to identify
any relationship between the variables of intendslte controlling the partial correlations
(van de Mortel, 2008).

The M-C Scale showed internal consistency (relighil70) when correlated to
the Edwards Social Desirability Scale (Guajardo &darson, 2007). The shortened M-C
Scale is an eight-item, true-false questionnaieems identify whether participants
answer questions in order to make themselves letkithan others, including their
need for social acceptance and approval. The faligwe an example of a test item:
“Have there been occasions when you took advamtbgemeone?” ltems 1, 2, 5, and 6

are “honest” responses and are scored with a‘Irte@” and a 3 for “false.” ltems 3, 4,
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7, and 8 are scored the opposite—a 3 for “true” addor “false.” A score of 2 would be
given if a question was left unanswered. A highreandicates a need for social
desirability. The alpha for this short form was (Ray, 1984).
Research Questions and Hypotheses
Based on a theoretical framework consisting ofstla¢us exchange theory and the
stress process model, the following questions \@raenined:

1. Have White women experienced perceived racial uisoation before or
after involvement in an intimate interracial redaiship?

2. If White women have experienced perceived racsdrinination after
involvement in an intimate interracial relationshigpthe stress experienced
significant?

3. Do the perpetrators of the perceived racial disicration (i.e. family, friends,
or strangers) affect the level of stress experigfce

The status exchange theory suggests that when Waiteen become involved in an
intimate relationship with a Black man they poteltyi make changes in their racial
hierarchy, as well as their socioeconomic statusak assumed they experience changes
they have not previously experienced. Thereforead hypothesized that White women
in interracial relationships with Black men had e&perienced stress from perceived
racial discrimination prior to the relationship.@eding to the stress process model, the
lack of experience with and an inability to quicklgvelop coping strategies for stress
(Lazarus & Folkman, 1984; Ong et al., 2009) fromcpared racial discrimination for the

White women in interracial relationships with Bladlen could, therefore, lead to an
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increase in physiological and psychological prold€Kionoff & Landrine, 2000;
Klonoff, Landrine, & Ullman, 1999; Landrine, KlorpfCorra et al., 2006).

Hypothesis 1: There is a mean difference betweempénceived racial
discrimination that White women have experiencedrgo and after their involvement in
an intimate interracial relationship with a Blackm

Hypothesis 2: There is a statistical significanteaported stress from perceived
racial discrimination experienced by White wometeiafheir involvement with Black
men.

Hypothesis 3: If White women have experiences mafsstfrom perceived racial
discrimination after involvement in an intimateantacial relationship with a Black man,
the perpetrators of the discrimination (i.e. famfiyends, or strangers) will affect the
level of stress.

The measure that was used to test these hypotivasate General Ethnic
Discrimination Scale (GED). It was compared toshene measure with slight revisions
(General Ethnic Discrimination Scale- Revised; GEPthat asked participants to
answer the same questions but with consideratialiffefences since they have been in
an intimate relationship with a Black man (Landratal., 2006). The GED Scale
measured the mean differences to determine if VWniteen experienced stress due to
perceived racial discrimination “prior to” involvemt in an interracial relationship. The
GED-R was used to measure White women’s experienitbstress from perceived
racial discrimination “after” involvement in an artacial relationship. The mean scores

from the GED and the GED-R were compared to idgiatify statistical significance.
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Results from the paired sampleest indicated the statistical significance betwee
the mean scores from the GED Scale to the GED-Rdtesis 1). The comparison
between the reported stresses experienced on tBeSé&le (prior) to the GED-R (after)
indicated White women have significant increasstiass experienced after their
involvement with Black men (Hypothesis 2).

Hypothesis 3 stated that the level of stress egpeed by perceived racial
discrimination in White women involved in an intiteanterracial relationship would be
dependent on the perpetrator. It was projectedstiness experienced after involvement
in an interracial relationship and the perpetrafahe perceived discrimination, whether
family, friends, or strangers, would affect thedkwf stress reported. A standard multiple
regression was employed to predict which perpeatediated the highest reported levels
of stress—family (Item 10-GED-R), friends (Item &B-R), or strangers (Item 4-GED-
R). A multiple regression determines the most ateuprediction of the variable
(Gravetter & Wallnau, 2007). By using the multipégression, hypothesis three (the
level of stress experienced is dependent on theepator) was addressed.

Data Analyses

The data was analyzed after the surveys were ptstheé appropriate website
and data collection was completed. To test theliiypothesis that stated there was a
mean difference between the perceived racial disoation that White women
experienced prior to and after their involvemendmintimate interracial relationship
with a Black man, a paired sampleest was used to indicate the statistical siganfee

between the mean scores from the GED Scale to Bia- & To test the second
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hypothesis, which stated there was a statistigaifstance in reported stress from
perceived racial discrimination experienced by Wkvbomen after their involvement
with Black men, the mean scores of the paired satripbt were compared to measure
the level of significance. To tests hypothesiséftreat stated White women had
experiences of stress from perceived racial disoation after involvement in an
intimate interracial relationship with a Black ma&me perpetrators of the discrimination
(i.e. family, friends, or strangers) would affeogtlevel of stress, a multiple regression
was used to examine the relationship between eargiepator and the perceived stress
reported from that perpetrator.

Data from the instruments was imputed in the latession of the Statistical
Package for Social Sciences (SPSS, 2005). Statisti@alyses were computed.
Correlationst tests, and multiple regression analyses were coaduc examine
relationships between the demographic variablesstreds from racial discrimination
experienced; occurrences and significance in mdterehces from stress from racial
discrimination experienced before and after involeat in an intimate interracial
relationship; and the predictability between theeleof stress experienced and the
perpetrator of the racial discrimination. A Bonfarr adjustment was made to the alpha
levels by dividing the standard alpha of .05 béhfor the three analyses conducted
(Pallant, 2007). A complete data analysis is pregseim Chapter 4.

Data Collection and Ethical Concerns
Data collected from the questionnaires and scakesepresented in the

appropriate tables in Chapter 4 of this study ordguest from the researcher. Data
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collected has been stored in the private, lockéideodf the researcher and will be kept
for a minimum of five years (APA, 2012). The resder will continue to be the only
investigator in this study. Data will continue te protected from access by third parties.
Electronic media and data are protected by passwv®ite computer used to store data is
used solely by the researcher. Confidentiality pigacy is confirmed by the researcher
and any identifying information is only used forstihesearch purpose only.

Minimal risk was expected to participants. Soméhefsurvey questions may be
viewed as uncomfortable or unwanted. The survegttues could have elicited minor
discomfort when addressing stress experienced éiisarimination. However, the
discomfort experienced from the study was expeiiduk less than that experienced in
daily life. Risk management and protection of ggpants’ confidentiality is and will be
compliant within the Ethical Principles of Psychgikts and Code of Conduct (APA,
2012). Approval to conduct this research was obkthinom the Institutional Review
Board prior to the survey packets being availablparticipants.

Summary

This chapter reviewed the method of approach amdthe hypotheses were
analyzed for this study. The statistical design eredhods were explained and justified
(Rudestam & Newton, 2001). The instruments propdsedse were identified with
validity and reliability consistencies (Landrineagt, 2006). Rationalization for the
setting and sample that was used was explainedphatis for data analyses.

The identified principle for this research was &edmine if White women

experience stress from perceived racial discrinonaand how significant it is. The
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results may help to predict whether White womeimiarracial relationships are able to
quickly adapt to the stress experienced (Lazar&®l&an, 1984) from perceived racial
discrimination, and essentially the possibilityafig-term physiological and
psychological health concerns (Klonoff & Landri2®00). Chapter 4 explains the results
of the data collected and analyzed. Chapter 5 dedwan explanation of the findings,

summary, and recommendations.
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Chapter 4: Results
Introduction

In interracial couples involving White women anch&t men, women may
experience an increase in stress due to perceaega discrimination, which they may
not have experienced previously. Lack of experiemite racial discrimination and an
inability to quickly develop coping strategies teadlwith stress resulting from it could
lead to an increase in physiological and psychckdgiroblems. The purpose of this
cross-sectional, quantitative study was to meaanyencrease in stress related to
perceived racial discrimination experienced by Wbmen in interracial relationships
with Black men. This chapter contains a presemadiod summary of the results from the
data collection for this study. The participantehtbgraphic information and correlations
are explained. The three hypotheses were testad uariations of statistical techniques.

Results

A total of 39 participants completed the onlineveyrand met participant criteria
of identifying as a White American woman in annmdte interracial relationship with a
Black man. The online survey was anonymous. A aurfeem was placed at the
beginning of the survey and stated that the ppdii's completion of the survey implied
her understanding of and consent to the research.

Of the 39 patrticipants, over 89% were identifiedasg between the ages of 18
and 41, there were no participants in the age letaak‘66 and above.” The highest
percentages of participants (14, 35.9%) were ctlyressiding in the Midwest region of

the United States, followed by the South Centrgiae (9, 23.1%). There was a strong
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correlation between the participants’ current ragidresidency and their childhood
region of residency (= .511,p <.001). A high percentage of participants repbttet
they currently lived in either a large town or tyqiL4, 39.5%; 13, 33.3%, respectively).
The correlation between the participants’ currenghborhood and their childhood
neighborhood also had a strong significance (806,p < .001). Participants’ income
varied throughout each provided category. Partidgpalso had a wide range of
educational responses, with 46.2% (18) having cetagla BA/BS degree and no
responses indicating a completed PhD or higheregedtarticipants reported that a high
percentage, nearly 72%, attended an “all Whité'nmostly White” grade school. Of the
39 participants, 15 (28.5%) reported being in amated relationship, and 19
participants (48.7%) reported being married. Tmeai@ing participants (< 13%) were
either single or divorced. Responses concernirgjiogiship satisfaction showed that
over 51% of the participants (20) stated that theye “very satisfied” in their
relationships, and 23% (9) stated that they weresthyg satisfied.” The majority of
participants (59%) had only been involved in onénar interracial relationships; while
the number of years involved was nearly equallyrithsted. Participants’ demographic

frequencies and percentages are presented in det@dble 2.



Table 2

Frequencies and Percentages for Participants’ Deraphics

Demographic

%

Age
18-25
26-33
34-41
42-49
50-57
Current state
Southeast
Northeast
Midwest
South Central
West
Childhood state
Southeast
Northeast
Midwest
South Central
West
No Response
Current neighborhood
Rural
Small
Large town
City
Large city
Childhood neighborhood
Rural
Small
Large town
City
Large city
No response
Household income
< $15K
$15K-$25K
$25K-$35K
$35K-$50K

~N w o1

10

17.9
43.6
28.2
7.7
2.6

12.8
12.8
35.9
23.1
154

7.7
25.6
23.1
23.1
154

5.1

7.7
7.7
35.9
33.3
15.4

12.8
28.2
25.6
154
15.4
2.6

12.8
7.7
17.9
25.6

71

(table continues



Demographic

%

$50K-$65K
$65K-$80K
> $80K
Highest level education
Graduated HS
Some college
BA/BS degree
MA/MS degree
No response
Grade school race
All White
Mostly White
Equally mixed
No response
Marital status
Single
Committed relationship
Married
Divorced
Relationship satisfaction
Very satisfied
Mostly satisfied
Somewhat satisfied
Little satisfied
Not at all satisfied
No response
No. relationship involved

O~NO U, WNE

\i

Years involved
< 2 years
2-5 years
5-10 years
> 10 years

7.7
7.7
20.5

12.8
17.9
46.2
20.5
2.6

12.8
59.0
25.6
2.6

10.3
28.5
48.7
2.6

51.3
23.1
7.7
7.7
7.7
2.6

30.8
28.2
20.5
2.6
2.6
10.3
2.6
2.6

25.6
23.1
25.6
25.6

72
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Instruments. In addition to the demographics, three instrumer@se used. The
General Ethnic Discrimination Scale (GED) was usegheasure participants’ experience
of perceived ethnic discrimination before an irderal relationship (Landrine et al.,
2006). The General Ethnic Discrimination Scale-Re#i(GED-R) is the same
instrument as the GED with a slight modificatiortenms of survey instructions in order
to measure participants’ perceived ethnic discranon after involvement in an
interracial relationship. The GED and GED-R alskedsparticipants how stressful the
perceived experiences of racial discrimination wesfore and after involvement in an
interracial relationship. For experiences with pered discrimination after involvement
in an interracial relationship, participants wes&ed if the alleged perpetrator knew
about the relationship. Table 3 includes meansdstal deviations, skewness, and

kurtosis to determine normality for the variablestibe GED and GED-R.
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Normality for GED and GED-
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M SD Skew Kur
Education before 1.23 43 1.33 -.25
Education after 1.59 .79 .89 -.76
Stress before 1.42 .89 2.2 3.88
Stress after 1.79 1.17 1.19 -2
Knowing from education 1.42 .50
Work before 1.49 .76 1.58 2.18
Work after 1.74 .94 .95 -.24
Stress before 1.84 1.26 1.33 .52
Stress after 2.35 1.7 91 -.61
Knowing from work 1.15 .37
Peers before 1.92 1.22 1.3 1.02
Peers after 2.21 1.07 .82 .03
Stress before 1.82 1.37 2.34 5.09
Stress after 2.28 1.3 .82 .02
Knowing from peers 1.08 27
Service workers before 1.62 .81 1.15 .53
Service workers after 2.49 1.12 -.03 -1.35
Stress before 1.61 1.03 1.36 .30
Stress after 2.41 1.37 1.01 27
Knowing from service worker 1.1 31
Strangers before 1.92 .84 A5 -1.57
Strangers after  2.97 1.20 43 42
Stress before 1.72 97 1.7 3.0
Stress after 2.79 1.42 91 .25
Knowing from strangers  1.05 22
Helping profess before 1.21 .58 2.65 5.81
Helping profess after  1.69  1.00 1.17 .03
Stress before 1.28 72 2.58 5.9
Stress after 1.79 1.17 1.86 3.92
Knowing from helping profess  1.31 A7
Neighbors before 1.67 1.01 1.54 2.01
Neighbors after  2.18 1.17 .68 -.61
Stress before 1.79 1.28 1.51 1.67
Stress after 2.58 1.65 .80 -.52
Knowing from neighbors 1.08 27
Institutions before 1.18 .39 1.74 1.07
Institutions after 1.46 .79 1.32 -.02
Stress before 1.18 46 2.55 6.35
Stress after 1.74 1.37 1.84 2.39

(table continues
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M SD Skew Kur
Knowing from institutions 1.45 .50
Friends before 1.38 .63 1.44 1.03
Friends after 2.15 1.04 .86 .3
Stress before 1.85 1.57 1.79 2.07
Stress after 2.74 1.6 .52 -1.02
Knowing from friends 1.0 .00
Acc of wrong doing before 1.33 .84 2.97 9.57
Acc of wrong doing after 1.44 .85 1.96 2.94
Stress before 1.5 1.27 2.81 7.45
Stress after 1.95 1.67 1.62 1.17
Misunderstood motives before 1.88 .95 1.04 1.28
Misunderstood motives after 2.38 1.11 13 -1.33
Stress before 1.72 .89 1.32 1.32
Stress after 2.16 1.33 1.02 -.01
Racist comments before 2.65 1.49 .75 -11
Racist comments after 3.03 1.61 31 -.81
Stress before 2.84 1.65 .61 -74
Stress after 2.95 1.76 .54 -.93
Racist act done before 2.35 1.6 1.19 37
Racist act done after 3.0 1.64 .49 -.92
Stress before 2.54 1.68 .79 -.60
Stress after 3.33 1.85 .16 -1.38
File grievance before 1.18 .56 3.89 17.26
File grievance after  1.47 .76 1.26 -.02
Stress before 1.22 .96 4.46 19.96
Stress after 2.18 1.96 1.35 .09
Called racist name before 2.3 1.05 42 -.95
Called racist name after 2.54 1.12 -.16 -1.33
Stress before 2.32 1.42 1.13 .74
Stress after 2.69 1.67 g7 -.40
Argmt for racist done before 208 1.22 .98 .01
Argmt for racist done after 241  1.27 46 -17
Stress before 2.06 1.12 .79 -.19
Stress after 2.87 1.91 .59 -1.11
Bullied before 1.56 .75 .94 -.56
Bullied after 1.9 .85 A7 -.76
Stress before 1.92 1.33 1.29 .60
Stress after 2.58 1.64 .81 -43
Different life before 1.87 1.21 1.13 -.04
Different life after 2.54 1.31 .79 .09
Family after 3.27 1.68 -.04 -1.24
Stress after 3.66 2.02 -.32 -1.54
Knowing from family 1.03 .16
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The Marlowe-Crown Social Desirability Scale (M-CaBx) was used to assess
participant’s response bias to surveys and scé@lasti{lo, Conoley, King, Rollins,
Riveria, & Veve, 2006). The M-C Scale showed in&¢consistency (reliability, .70)
when correlated to the Edwards Social Desirab8itple (Guajardo & Anderson, 2007).
The Cronbach’s alpha for this study was .90. Treetehed M-C Scale is an eight-item,
true-false questionnaire. Items identify whethatipgpants answer questions in order to
make themselves look better than others, inclutheg need for social acceptance and
approval. A high score indicates a need for sa@airability. A score of 3 would
indicate a higher need for social desirability. [Bab includes means, standard deviations,
skewness, and kurtosis to determine normalityfenfariables for the M-C Scale.

Table 4

Normality for M-C Scale

M SD Skew Kur

Take advantage of others 1.59 .50 -.38 -1.96
Taken unfair advantage 1.72 .46 -1.01 -1.04
Admit mistake 1.33 48 74 -1.54
Quick to admit mistake 1.31 48 .87 -1.32
Get even 1.74 45 -1.12 -.79
Resentful 1.31 A7 .87 -1.32
Courteous 1.36 49 .61 -1.72
Listener 1.36 49 .61 -1.72

Hypothesis 1.A paired-samplétest was conducted to evaluate Hypothesis One,
which states there is a mean difference betweesdbies on how White women have
been treated (perceived racial discrimination) q@oand after their involvement in an

intimate interracial relationship with a Black m&reliminary analyses were run to
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verify no violation of the assumptions of normalitthis hypothesis is determining if the
participants experienced perceived discriminatiiber ahe relationship began compared
to prior to the interracial relationship. Each gatey was analyzed and the results
indicated that the mean difference between theesaoirperceived racial discrimination
before and after an interracial relationship wegaiicantly greater after the relationship
than before in 10 of the 17 pairs after a Bonfaremljustment to the significance level
was conducted. A Bonferroni adjustment was madbeda@lpha levels by dividing the
standard alpha of .05 by three for the three aralgenducted (Pallant, 2007). The
significant categories are Educational Institutjiomsh Peers; in places of Service; with
Strangers; Helping Professionals; with NeighbarQther Institutions such as law firms,
Social Services, and unemployment offices; witlefdis; having Misunderstood

Motives; and Filing a Grievance. TablesBows the specifics of the significance levels.
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Table 5

Paired-Sample t Test, Before and After an InteabRelationship

Pair M SD t df Sig. (2-tailed)
difference difference

Education -.36 .63 -3.57 38 .001**

Work -.26 .68 -2.36 38 .023

Peers -3 .66 -2.74 36 .01~

Service -.87 .8 -6.8 38 <.001**

Strangers -1.05 .76 -8.6 38 <.001**

Helpers -.45 .65 -4.28 37 <.001**

Neighbors -.51 .79 -4.85 38 <.001**

Institutions  -.28 .6 -2.91 38 .006*

Friends =77 .84 -5.7 38 <.001**

Accused of -.1 .64 -1.38 38 324

wrong doing

Misunder- -.51 .6 -5.33 38 < .001**

stood motives

Angry for -.22 .85 -1.54 36 132

racist com

Angry for -.49 1.33 -2.23 36 .032

racist act

Filed a -.35 .75 -2.84 36 .007*

grievance

Called racist -.16 5 -1.97 36 .057

name

Argument for -.29 1.18 -1.5 37 14

racism

Bullied -.33 .93 -2.25 38 .031

*Bonferroni adjustment p <.017. **Bonferroni Adjustmentp < .003.

After determining which pairs indicated stress eipeed before and after the
interracial relationship, another paired-santpkst was performed on those categories to
include the question of whether the perpetratomkabout the relationship in order to
determine if the discrimination may or may not blated to the relationship. Based on

this analysis, three categories were found to eratignificant (Educational Institutions,
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Other Institutions, and Accused of Wrong Doing) arete not included in analyzing
Hypothesis Two.

Hypothesis 2 A paired-samplétest was conducted to evaluate Hypothesis Two,
which states there is a statistical significanceeported stress from perceived racial
discrimination experienced by White women aftefrthrezolvement with Black men.

Each category was analyzed and the results indi¢ch#t the mean difference between
the scores of stress perceived from the raciatidiggation experienced before and after
an interracial relationship were significantly gegaafter the relationship in all but one
(peersp = .021) analyzed categories after a Bonferronistdjent to the significance

level was conducted. Table 4 presents the resitted test analysis for Hypothesis

Two.

Table 6

Paired-Sample t Test for Stress Experienced BefodeAfter an Interracial Relationship

Pair M SD t df Sig. (2-tailed)
difference difference

Work -.51 1.19 -2.61 36 .013*

Peers -.37 .94 -2.41 37 .021

Service -.84 .89 -5.86 37 <.001**

Strangers -1.08 .93 -71.24 38 <.001**

Helpers -51 72 -4.44 38 <.001**

Neighbors -.45 .8 -6.28 37 <.001**

Friends -.9 1.07 -5.23 38 <.001**

Misunder- -.45 .89 -3.09 37 .004*

stood motives

Angry for -.65 1.25 -3.15 36 .003*

racist act

Grievance -.75 15 -3 35 .005*

Bullied -74 1.06 -4.3 37 < .001**

*Bonferroni adjustment p <.017. ** Bonferroni adjustmenp < .003.
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Hypothesis 3.If White women have experiences of perceived racial
discrimination after involvement in an intimateamnacial relationship with a Black man,
the perpetrators of the discrimination (i.e. famfhyends, and strangers) will affect the
level of stress experienced. To determine if thp@eator had an influence on the
amount of perceived stress experienced and whigiepator effected the level of stress,
a standard multiple regression was performed. lieranalysis, a computed dependent
variable named “total stress” was added to the sktt#ghat included the perceived stress
variables for strangers, friends, and family. Tdbleports descriptive statistics and
correlations for the variables included in the mpldt regression, along with a
standardized beta weight.

Table 7

Means, Standard Deviations, Bivariate CorrelatidosVariables, and Beta

M SD Correlation Sig. (2-tailed) Beta
with stress weight
Total stress  9.03 4.55
Family 3.24 1.68 .97 <.001** .800
Friends 2.11 1.01 .87 <.001** .149
Strangers 2.89 1.11 .81 <.001** .053

*Bonferroni adjustment p <.017. ** Bonferroni adjustmenp < .003.

A standard multiple regression analysis was coradlitti assess the ability of
three control measures (perceived racial discrittindrom strangers, friends, and
family) to predict levels of stress experiencectliRrinary analyses were run to verify no
violation of the assumptions of normality, linegriand multicollinearity. The linear

combination of perpetrator measures was signifigaetated to the stress index, adjusted
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r squared = .94Z(3, 34) = 202.92p < .0001 (see Table 6). Of the three control

measures, only one (family) was statistically digaint, recording a higher beta value
(beta = .80p < .001), supporting the conclusion that the pegtet family has a stronger
effect on the stress experienced.

Table 8

Model Summary for Multiple Regression

R Rsquare Adjuste® square  Std. error of the est.

Model 1 973 947 942 1.09

Note. Predictors: (constant), family, friends, strasg&ependent variable: total stress.

An additional hierarchical multiple regression waed to measure changes that
the three independent variables (family, friendsl strangers) would have on the
prediction of the levels of stress after contr@lior the influence of social desirability.
Social desirability was entered into the equaticst fo control for any effects it may
have on the model (Castillo et al., 2006). Prelamynanalyses were run to verify no
violation of the assumptions of normality, linegriand multicollinearity. Table 7
presents a summary of the multiple regression vaoetrolling for social desirability. A
total of 95% of the variance in total perceiveessrby all the predictor variables,
adjusted r squared = .943(1, 36) = 36.6p < .0001, was explained by the model. Social
desirability accounted for 5% of the variance itatstress perceived. After controlling

for social desirability, th® squared change = .4453, 33) = 154.82p < .001, for
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family, friends, and strangers, indicating thatiabdesirability does not have an effect on
the participants self-reporting.
Table 9

Model Summary for Hierarchical Multiple Regressioantrolled for Social Desirability

R Rsquare Adjuste® square  Std. error of the est.
Model 1 .710 .504 490 3.25
Model 2 974 .949 .943 1.08

Note. Predictors: (constant), family, friends, strasg&ependent variable: total stress.

Summary

The statistical analyses of this study supportethede hypotheses. The results of
thet test measuring if the participants experiencedaamgh in perceived racial
discrimination prior to their involvement in anentacial relationship and after the
involvement was statistically significant in 13tbe 17 areas studied. An additioh&st
indicated the stress perceived from the racialroiisnation experienced before and after
an interracial relationship were significantly gegaafter the relationship in the majority
of categories. A standard multiple regression tedia significant increase in stress
experienced from perceived discrimination whenfémeily is the perpetrator. The
following chapter will provide a summary and corsttins of the study. Social

implications, limitations, and future recommendasiavill be presented.
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Chapter 5: Discussion
Introduction

Research continues to show that the effects o&lrd@crimination are a problem
in the United States for people of color (Keskinoet al., 2007; Nemmers, 2004; Snyder
et al., 2010). Because the problem of racial disicration has such negative effects on
people of color (Brondolo et al., 2003; Nebletakt 2008), it is reasonable to study
whether discrimination may have similar effectstiom White population when intimately
involved with people of color. Stress related toiahdiscrimination for interracial
couples involving White women and Black men carmlpeoblem; there is a potential
increase in stress due to perceived racial disnation that the White woman may never
have experienced before. This study was conduotddtermine whether White women
in intimate interracial relationships with Black mexperience stress due to perceived
racial discrimination. It examined the problem loé ppotential stress experienced by
White women when faced with perceived discriminati@cause of social perceptions
about their interracial relationship.

Summary and Interpretation of Findings

The patrticipants of this study were asked a sefieemographic questions, such
as questions pertaining to age, marital statusnma; and educational status. Participants
were also asked demographic questions concernamgdhildhood experiences in
contrast with their adult experiences, such as wdgion of the United States they grew
up in and where they had spent the majority ofrtadulthood, what type of

neighborhood they grew in versus what type of n@ghood they had spent the majority
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of their adulthood in, and what the distributiorrates in their grade school was. To
establish their experiences with interracial relaships, participants were asked how
many interracial relationships they had been iny hany years they had been involved
in an interracial relationship, and how satisfieeyt were in their relationship. The
demographics were collected to use for correlatibtige other analyses had resulted in
ambiguous outcomes. The demographics can alsodoefaisfuture studies.

A social desirability scale (M-C Scale) indicatbattthere was no effect on the
White women who participated in this study in hdweyt answered the questions on the
survey. Hypothesis 1 was that there would be @&ffce in how White women
perceived racial discrimination before and aft&irtimnvolvement with Black men.
Participants were asked to respond to questionstabeir experiences of being treated
unfairly before they were in an interracial relasbip and were then asked the same
guestions about how they were treated after th&ariacial relationship.

Participants identified an increase in their pptiom of being treated unfairly
after their involvement in an interracial relatibnsin 13 of the 17 categories. The four
categories where there were no significant diffeesnvere being accused of wrong
doing, becoming angry due to racist comments, beatigd a racist name, and being in
an argument for a racist action. The lack of dia@kdifference could be due to
similarities in these areas before and after tleiomships instead of a lack of
experiences. These categories were dismissed frahef analysis.

Of the remaining categories, there were indicatioistrong differences in how

participants perceived that they were treated hgrst When asked about their treatment
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after their involvement in an interracial relatibns participants were asked if a
perpetrator of discrimination knew that they waran interracial relationship. After
analysis of this question, two categories were fotannot have a significant difference,
which indicated that the perpetrator did not kndw\& the relationship. These two
categories were dismissed from further analysis.

Hypothesis 2 concerned the stress participantsriexmed due to perceived
discrimination. After each question about how theye treated before and after the
relationship was a Likert scale indicating how s$fal the situation was. Of the
remaining categories that were not excluded frormpddyesis 1, all were found to have a
significant increase in stress felt after partiaifsaperception of being treated unfairly
due to their interracial relationship. Accordinghis analysis, it can be assumed that
White women in intimate interracial relationshipghaBlack men experience a
significant increase in stress from perceived faliscrimination after being in the
relationship compared to before they were involvean interracial relationship.

Hypothesis 3 indicated a significant increase liasst experienced due to
perceived discrimination when a family member waesgerpetrator. The feeling of stress
is dependent on how the individual appraises aed tdopes with the event. Coping
strategies often used for reducing feelings ofsstieclude using the individual’s support
system (Slavin et al., 1991). When the supportesyss the perpetrator, the previously
used coping strategies can be faulty and uselfebe target of discrimination perceives

(appraises) the discriminatory act as harmful ogdtening and lacks the coping
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resources to reduce the heightened stress resgbagarget is subjected to long-term
effects such as physical and mental health problems
Theoretical Considerations
Status exchange theory indicates that the changains White women in
interracial relationships with Black men experientay cause increased stress due to the
awareness of racial attitudes and racial discrittongTwine & Steinbugler, 2006). The
stress process model addresses how a person agpagerceived stressor (Lazarus &
Folkman, 1984). If the person has previously exgrexed a similar, current stressor and
developed adequate coping mechanisms, then tlssatns quickly dismissed. However,
if the perceived stressor is a new experience hepgkills most likely have not been
learned. If the coping skills are not quickly amtkquately developed, the long-term
effects can be negative (Klonoff & Landrine, 2000)ng-term chronic stressors or
strains deplete a person’s ability to use effeatimging strategies. The results from this
study indicate that if these two theories are sgsitted, there is indeed an increase in
experienced stress from perceived discriminatio’Wbite women in interracial
relationships with Black men that could be answérgd change in the social exchange
status (Mills, 2006).
Implications for Social Change
Stress related to racial discrimination for interahcouples involving White
women and Black men is a problem; women in thelsgioaships may experience an
increase in stress due to perceived racial disoation that they had not experienced

prior to involvement with a Black man. In this cagee White woman may not have
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quickly adapted any effective coping strategiedifierstress experienced. This is
especially likely because a common coping strateggtress reduction is the use of a
support system such as friends and family. As tegan this research, when a family
member is the perpetrator of the perceived radsakrignination, the feelings of stress are
more significant. The problem of racial discrimioatcan have negative effects not only
for Black people, but also for their White partn@fdlian, 2002, 2003).

Dissemination of the results of this study coultphecrease awareness of the
problem of increased stress for the White womantgrracial relationships and for
interracial couples. With an increase in awareés$sis problem, White women can
become more cognizant of how to appraise and quagply effective coping strategies
when faced with perceived racial discriminatiorgréby reducing potential physiological
and psychological implications. Additionally, arcrease in awareness among helping
professionals, such as counselors, could produce #&ffective coping strategies and
educational techniques that can be implementedeithterapeutic process. Awareness of
this problem could also lead to greater understandf the various dynamics the couples
could be exposed to and the need for to adapthegtefe coping strategies.

Limitations

One limitation of this study was that the researséd a nonprobability sample. A
nonprobability sample limits the ability to measarey bias or sampling error; one can
only conclude that the results represent the saogad instead of predicting for the
whole population (Matthews, n.d.; Wretman, 201Q)wdver, using a nonprobability

survey reduced the complexity and follow-up requiiog a probability sample.
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This study recognized the fact that it specifigghdicular population: White
women in intimate interracial relationships witraBk men. It is understood that other
interracial couples may also experience stress ttiserimination because of their
involvement with another race. Some general infegsrcan be made from the results of
this study to other populations. Another limitattorthis study was the sample size.
Despite utilizing multiple solicitation methods fqualified participants, the sample size
did not meet the desired number of respondentspoter analysis used to conduct the
appropriate sample size for the study suggestathle size of 77 to 119 participants.
The known soliciation methods were exhausted ahdyselded a sample of 39
participants. Despite these limitations, the resuitiicate a significant change in stress
levels for the women who participated in this study

Future Recommendations

Being one of the first of its kind, the data anfbrmation gathered for this study
could be used to answer many other questions dbisusample of interracial
relationships. More analyses could be run to exarhow each of the demographic
variables would influence the hypotheses. For exenfiprther examination of
correlations between age, location, or length efrédationship compared to stress
experienced could provide answers about how theodeaphic variables affect the levels
of stress.

Changing methodology could provide different petweys to the problem. The

same surveys used for this study could be usedrnixed methods study or as interview
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guestions for a qualitative study. Using differapproaches and running different
analyses could help give a fuller understandiniggaes interracial couples are facing.

In addition to running other analyses and usinfgckit methods on this data set
studying other interracial couples, such as Whiga mnd Black women, White women
and Hispanic men, or others, could help to exantfitiere is an increase in stress for
other social status exchange couples. Therefdtguee recommendation would be to
consider other interracial populations to deternaing significance in the perception of
discrimination and experienced stress.

Another recommendation for future studies woulddmclude a way to solicit
participants by approaching them face-to-face witbrmation on the study. This
approach would help with identifying participants & mixed-methods study, to help
explain the need for awareness of the study, amtttease the chance of a larger sample
size. Increasing the awareness of this topic wasist in address the issues for
interracial couples.

Conclusions

The data collected for this study was analyzedsaqgborted the assumptions and
hypotheses presented in this research. With rd@afimination being a problem for
people of color throughout American history, thieets of perceived racial
discrimination for White women in intimate interialcrelationships with Black men has
not previously been a thoroughly studied topic. ldeer, as the results from this research
indicate, the participants reported an increasgrass from the perceived racial

discrimination they experience from involvemenaminterracial relationship. An
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increase in and prolonged stress have been showaréase chances of physiological
and psychological health problems, such as hesetade, depression, and anxiety
(Klonoff & Landrine, 2000; Klonoff, Landrine, & Uthan, 1999; Pearlin et al., 1981).
With an increase in awareness of this problem, 8Anitmen can become more
conscious of how to appraise and quickly applyaife coping strategies when faced
with perceived racial discrimination, thereforeuwenhg the potential physiological and
psychological implications and possibly leadingthappier and healthier life for the
interracial couple.

The results of this study can also be dissemin@atedental health and medical
professionals to help increase awareness of thgglas this population face. With an
increased awareness, mental health professionalsorapetently assist these members
with exploring and utilizing more effective copisgills. Medical professionals can assist
with exploring alternatives to pharmacological reine of the physical problems of the
population when cognizant of the issues that cbelthduced by the new stressors. With
the increase in interracial couples in the US pafpan, finding ways to assist in
decreasing and eliminating unnecessary stressiaadingination would seem to be

greatly beneficial to American society.
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Appendix A: Consent Form
CONSENT FORM

March 15, 2013

You are invited to take part in a research studghefexperiences and effects of
racial attitudes toward interracial couples. Youewehosen for the study because of your
response and involvements in interracial relatiggshonsisting of White women and
Black men. This form is part of a process calleddimed consent” to allow you to
understand this study before deciding whetherke part.

| am currently a PhD candidate in General Psycho&igValden University under the
supervision of Dr. Brian Ragsdale, PhD. | am exangnhe effects of racial
discrimination to interracial couples consisting/@hite women and Black men. The
following explains what would be expected from ybyou choose to participate.

Background Information:

The purpose of this study is to measure and contpharexperiences and effects of stress
because of racial discrimination experienced by té&/women involved in interracial
relationships with Black men.

Procedures:

If you agree to be in this study, you will be askedomplete a survey that begins with
some general background questions, followed bytouessabout your experiences before
and after your involvement with a Black man. Theexted time of participation is
approximately 30 minutes.

Voluntary Nature of the Study:

Your participation in this study is voluntary. Thmgeans that | will respect your decision
of whether or not you want to be in the study.dtiydecide to join the study now, you

can still change your mind during the study. If yeal stressed during the study you may
stop at any time. If the stress feels overwhelmpigase find a professional counselor to
speak with. You can find a counselor by calling ylmeal community mental health
center. You may skip any questions that you feetao personal.

Risks and Benefits of Being in the Study:

There will be a potential minimal risk of psychoicg stress involved by answering
sensitive topics. Potential benefits would incles@lanations of how racial
discrimination effects White women’s experiencethwgtress because of their interracial
relationship.
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Compensation:
There will be no compensation provided.

Confidentiality:

Any information you provide will be kept confideali The researcher will not use your
information for any purposes outside of this researoject. Also, the researcher will not
include your name or any other information thatldoadentify you in any reports of the
study.

Contacts and Questions:

You may ask any questions you have now. Or if yawehguestions later, you may
contact the researcher via emaharon.conger@waldenu.edfiyou want to talk
privately about your rights as a participant, yan call Dr. Leilani Endicott. She is the
Walden University representative who can discusswith you. Her phone number is 1-
800-925-3368, extension 3121210. Walden Universiggproval number for this study
is 05-10-13-0179568 and it expires on May 9, 2014.

Statement of Consent:

| have read the above information and | feel | ustdnd the study well enough to make a
decision about my involvement. By completing theacted surveys, | am agreeing to the
terms described above and confirm that | identifyself as a White American woman
involved in an interracial relationship with a Bkaman, and | am at least 18 years old.
You may print or keep a copy of this consent tgokkee your records.
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Appendix B: Demographic Questionnaire
Please provide the following general informatiomatoyourself.

1. What age range are you in?
18-25
26-33
34-41
42-49
50-57
58- 65
66 and above

2. What state do you currently reside?

3. What state do you identify as spending the nitgjof your childhood?

4. What type of neighborhood do you currently re8id
Rural (not clearly defined as a city or town)
Small (population under 20,000 but defined ey or town)
Large Town (population between 20, 000 arjQ0D)
City (population between 100,000 and 250,000)
Large City (population over 250,000)

5. What type of neighborhood would you identifyspgnding most of your childhood
(ages 2-16)7?
Rural (not clearly defined as a city or town)
Small (population under 20,000 but defined ey or town)
Large Town (population between 20, 000 arjQ0D)
City (population between 100,000 and 250,000)
Large City (population over 250,000)

6. What is your current household income?

<$15,000

$15,000 - $25,000
$25,000 - $35,000
$35,000 - $50,000
$50,000 - $65,000
$65,000 - $80,000
>$80,000

7. What is your highest level of education?
Did not graduate high school
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Some college

Vo-tech college

BA/BS degree

MA/MS degree

PhD or equivalent or higher

8. How would you describe your grade school?
All White students
Mostly White students
Equally mixed with different races
Mostly minority students
All minority students

9. What is your marital status?
Single/Never married
Committed Relationship
Married
Widowed
Separated or Divorced

10. How satisfied are you in your current relatiap8
Very Satisfied
Mostly Satisfied
Somewhat Satisfied
Little Satisfied
Not Satisfied

11. As an adult, how many intimate interracial tielaships with a Black man have you
been involved in?

12. What is the average number of years involvadtarracial relationships with Black
men?
Less than 2 years
2-5 years
5-10 years
More than 10 years
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Appendix C: General Ethnic Discrimination (GED) fca

| am interested in your experiences with raciatwimsinationprior to your interracial
relationship. As you answer the questions below, please thaokiayour experiences
from when you were a child to the point of beingalved in an interracial relationship.
For each question, please mark the number with HraiXbest captures the things that
have happened to you. Please answer all partcbfqeestion.

1. How often have you been treated unfairlytdgchers and professorbecause of your race/ethnic

group?

Never Once in a while Sometimes Alot Most times Almost All
How often before? 1 2 3 4 5 6

Not at all stressful Extremely stressful
How stressful was this for you? 1 2 3 4 5 6

2. How often have you been treated unfairly by yemployers, bosses and supervisol®ecause of your

race/ethnic group?

Never Once in a while Sometimes A lot Most times Almost All
How often before? 1 2 3 4 5 6

Not at all stressful Extremely stressful
How stressful was this for you? 1 2 3 4 5 6

3. How often have you been treated unfairlyybwur co-workers, fellow students and colleagudsecause

of your race/ethnic group?

Never Once in a while Sometimes Alot Most times Almost All
How often before? 1 2 3 4 5 6

Not at all stressful Extremely stressful
How stressful was this for you? 1 2 3 4 5 6

4. How often have you been treated unfairlyplepple in service jobs (by store clerks, bartenderdank

tellers and others)because of your race/ethnic group?

Never Once in a while Sometimes Alot Most times Almost All
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How often before? 1 2 3 4 5 6
Not at all stressful Extremely stressful
How stressful was this for you? 1 2 3 4 5 6

5. How often have you been treated unfairlysinangersbecause of your race/ethnic group?

Never Once in a while Sometimes Alot Most times Almost All
How often before? 1 2 3 4 5 6

Not at all stressful Extremely stressful
How stressful was this for you? 1 2 3 4 5 6

6. How often have you been treated unfairlydepple in helping jobs (by doctors, nurses, psyclirésts,
case workers, dentists, school counselors, theragsissocial workers, and otherspecause of your

race/ethnic group?

Never Once in a while Sometimes Alot Most times Almost All
How often before? 1 2 3 4 5 6

Not at all stressful Extremely stressful
How stressful was this for you? 1 2 3 4 5 6

7. How often have you been treated unfairlynlejghborsbecause of your race/ethnic group?

Never Once in a while Sometimes Alot Most times Almost All
How often before? 1 2 3 4 5 6

Not at all stressful Extremely stressful
How stressful was this for you? 1 2 3 4 5 6

8. How often have you been treated unfairlyistitutions (schools, universities, law firms, theolice,
the courts, the Department of Social Service, thengé¢mployment Office and othershbecause of your

race/ethnic group?

Never Once in a while Sometimes A lot Most times Almost All
How often before? 1 2 3 4 5 6

Not at all stressful Extremely stressful
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How stressful was this for you? 1 2 3 4 5 6

9. How often have you been treated unfairlyplepple that you thought were your friendsecause of

your race/ethnic group?

Never Once in a while Sometimes Alot Most times Almost All
How often before? 1 2 3 4 5 6

Not at all stressful Extremely stressful
How stressful was this for you? 1 2 3 4 5 6

10. How often have you beagcused or suspected of doing something wrong (suah stealing,

cheating, not doing your share of the work, or breking the law) because of your race/ethnic group?

Never Once in a while Sometimes Alot Most times Almost All
How often before? 1 2 3 4 5 6

Not at all stressful Extremely stressful
How stressful was this for you? 1 2 3 4 5 6

11. How often have peophaisunderstood your intentions and motivedecause of your race/ethnic

group?

Never Once in a while Sometimes A lot Most times Almost All
How often before? 1 2 3 4 5 6

Not at all stressful Extremely stressful
How stressful was this for you? 1 2 3 4 5 6

12. How often did yowvant to tell someone off for being racist toward yo but didn’t say anything?

Never Once in a while Sometimes A lot Most times Almost All
How often before? 1 2 3 4 5 6

Not at all stressful Extremely stressful
How stressful was this for you? 1 2 3 4 5 6

13. How often have you beeeally angry about something racist that was donea you?



111

Never Once in a while Sometimes Alot Most times Almost All
How often before? 1 2 3 4 5 6

Not at all stressful Extremely stressful
How stressful was this for you? 1 2 3 4 5 6

14. How often have you beéorced to take drastic steps (such as filing a gri@nce, filing a lawsuit,

quitting your job, moving away, and other actions)to deal with some racist thing that was done tg?you

Never Once in a while Sometimes Alot Most times Almost All
How often before? 1 2 3 4 5 6

Not at all stressful Extremely stressful
How stressful was this for you? 1 2 3 4 5 6

15. How often have yobeen called a racist name?

Never Once in a while Sometimes A lot Most times Almost All
How often before? 1 2 3 4 5 6

Not at all stressful Extremely stressful
How stressful was this for you? 1 2 3 4 5 6

16. How often have yogotten into an argument or a fight about somethingacist that was done to

you or done to another member of your race/ethnicrpup?

Never Once in a while Sometimes A lot Most times Almost All
How often before? 1 2 3 4 5 6

Not at all stressful Extremely stressful
How stressful was this for you? 1 2 3 4 5 6

17. How often have you beamade fun of, picked on, pushed, shoved, hit, or tleatened with harm

because of your race/ethnic group?

Never Once in a while Sometimes Alot Most times Almost All
How often before? 1 2 3 4 5 6

Not at all stressful Extremely stressful
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How stressful was this for you? 1 2 3 4 5 6

18. Howdifferent would your life be now if yotHAD NOT BEEN treated in a racist and unfair way?

How often before?

1 2 3 4 5 6
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Appendix D: General Ethnic Discrimination Scale—iRed

| am interested in your experiences with raciatuinsination due to your interracial
relationship(s). As you answer the questions befdease think abouhe history of
your entire interracial relationships, from the time of your first relationship to the
present. For each question, please mark the nuwitiean X that best captures the
things that have happened to you. Please answearddl of each question.

1. How often have you been treated unfairlytégchers or professordecause of your interracial

relationship?

Were yourteachers or professoraware of your interracial relationship? Yes ___No

Never Once in a while Sometimes A lot Most times Almost All
How often in after? 1 2 3 4 5 6

Not at all stressful Extremely stressful
How stressful was this for you? 1 2 3 4 5 6

2. How often have you been treated unfairly by yemployers, bosses and supervisol®cause of your

interracial relationship?

Were youremployers, bosses and supervisoesvare of your interracial relationship? Yes __No

Never Once in a while Sometimes Alot Most times Almost All
How often in after? 1 2 3 4 5 6

Not at all stressful Extremely stressful
How stressful was this for you? 1 2 3 4 5 6

3. How often have you been treated unfairlyybyr co-workers, fellow students and colleagudsecause

of your interracial relationship?

Were yourco-workers, fellow students and colleaguesware of your interracial relationship? Yes o N

Never Once in a while Sometimes A lot Most times Almost All
How often in after? 1 2 3 4 5 6
Not at all stressful Extremely stressful

How stressful was this for you? 1 2 3 4 5 6
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4. How often have you been treated unfairlyplepple in service jobs (by store clerks, bartenderdank
tellers and others)because of your interracial relationship?

Werepeople in service jobs (by store clerks, bartenderdank tellers and others)aware of your interracial

relationship? Yes_~ No__

Never Once in a while Sometimes Alot Most times Almost All
How often in after? 1 2 3 4 5 6

Not at all stressful Extremely stressful
How stressful was this for you? 1 2 3 4 5 6

5. How often have you been treated unfairlyshyangersbecause of your interracial relationship?

Werestrangersaware of your interracial relationship? Yes o N

Never Once in a while Sometimes A lot Most times Almost All
How often in after? 1 2 3 4 5 6

Not at all stressful Extremely stressful
How stressful was this for you? 1 2 3 4 5 6

6. How often have you been treated unfairlygepple in helping jobs (by doctors, nurses, psychiésts,
case workers, dentists, school counselors, therafsssocial workers, and otherspecause of your
interracial relationship?

Werepeople in helping jobs (by doctors, nurses, psychists, case workers, dentists, school counselors,

therapists, social workers, and othersaware of your interracial relationship? Yes o N

Never Once in a while Sometimes Alot Most times Almost All
How often in after? 1 2 3 4 5 6

Not at all stressful Extremely stressful
How stressful was this for you? 1 2 3 4 5 6

7. How often have you been treated unfairlynejghborsbecause of your interracial relationship?

Wereyour neighborsaware of your interracial relationship? Yes o N

Never Once in a while Sometimes Alot Most times Almost All

How often in after? 1 2 3 4 5 6
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Not at all stressful Extremely stressful

How stressful was this for you? 1 2 3 4 5 6

8. How often have you been treated unfairlyifstitutions (schools, universities, law firms, thepolice,
the courts, the Department of Social Service, thengmployment Office and othershecause of your
interracial relationship?

Wereinstitutions (schools, universities, law firms, theolice, the courts, the Department of Social Serms#, the

Unemployment Office and others)aware of your interracial relationship? Yes o N

Never Once in a while Sometimes Alot Most times Almost All
How often in after? 1 2 3 4 5 6

Not at all stressful Extremely stressful
How stressful was this for you? 1 2 3 4 5 6

9. How often have you been treated unfairlypepple that you thought were your friendsbecause of
your interracial relationship?

Werepeople that you thought were your friendsaware of your interracial relationship? Yes o N

Never Once in a while Sometimes Alot Most times Almost All
How often in after? 1 2 3 4 5 6

Not at all stressful Extremely stressful
How stressful was this for you? 1 2 3 4 5 6

10. How often have you been treated unfairlyfdiypily membersbecause of your interracial relationship?

Werefamily membersaware of your interracial relationship? Yes o N

How often in after? 1 2 3 4 5 6
Not at all stressful Extremely stressful
How stressful was this for you? 1 2 3 4 5 6

11. How often have you be@agcused or suspected of doing something wrong (suah stealing,
cheating, not doing your share of the work, or breking the law) because of your interracial

relationship?
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Werepeople who accused you of wrong doingware of your interracial relationship? Yes o N
How often in after? 1 2 3 4 5 6

Not at all stressful Extremely stressful
How stressful was this for you? 1 2 3 4 5 6

12. How often have peophaisunderstood your intentions and motivedecause of your interracial

relationship?

Werepeople who misunderstood your intentions and motiveaware of your interracial relationship? Yes o N
Never Once in a while Sometimes Alot Most times Almost All
How often in after? 1 2 3 4 5 6
Not at all stressful Extremely stressful
How stressful was this for you? 1 2 3 4 5 6

13. How often did yowvant to tell someone off for being racist toward yo and your partner but

didn’t say anything?

Never Once in a while Sometimes Alot Most times Almost All
How often in after? 1 2 3 4 5 6

Not at all stressful Extremely stressful
How stressful was this for you? 1 2 3 4 5 6

14. How often have you bee@ally angry about something racist that was doneatyou and your

partner?

Never Once in a while Sometimes Alot Most times Almost All
How often in after? 1 2 3 4 5 6

Not at all stressful Extremely stressful

How stressful was this for you? 1 2 3 4 5 6
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15. How often have you beéorced to take drastic steps (such as filing a grience, filing a lawsuit,
quitting your job, moving away, and other actions)to deal with some racist thing that was done to you

and your partner?

Never Once in a while Sometimes A lot Most times Almost All
How often in after? 1 2 3 4 5 6

Not at all stressful Extremely stressful
How stressful was this for you? 1 2 3 4 5 6

16. How often have yolbieen called a racist naméecause of your interracial relationship?

Never Once in a while Sometimes A lot Most times Almost All
How often in after? 1 2 3 4 5 6

Not at all stressful Extremely stressful
How stressful was this for you? 1 2 3 4 5 6

17. How often have yogotten into an argument or a fight about somethingacist that was done to

you or your partner because of your interracial relationship?

Never Once in a while Sometimes Alot Most times Almost All
How often in after? 1 2 3 4 5 6

Not at all stressful Extremely stressful
How stressful was this for you? 1 2 3 4 5 6

18. How often have you beamade fun of, picked on, pushed, shoved, hit, or tleatened with harm

because of interracial relationship?

Never Once in a while Sometimes Alot Most times Almost All
How often in after? 1 2 3 4 5 6

Not at all stressful Extremely stressful
How stressful was this for you? 1 2 3 4 5 6

19. Howdifferent would your life be now if yotHAD NOT BEEN treated in a racist and unfair way
because of your interracial relationship?
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Not at all Extremely Different

1 2 3 4 5 6
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Appendix E: Social Desirability Scale
(D. P. Crowne & D. Marlowe, 1964)

Listed below are a number of statements concepengonal attitudes and traits.
Read each item and decide whether the statemioeisr false as it pertains to you
personally. It is best to go with your first judgmi@nd not spend too long thinking about
any one question.

1. Have there been occasions when you took advantfagpmeone?
True
False

2. Have you sometimes taken unfair advantage adhanperson?
True
False

3. Are you always willing to admit when you makmstake?
True
False

4. Are you quick to admit making a mistake?
True
False

5. Do you sometimes try to get even rather thagiverand forget?
True
False

6. Do you sometimes feel resentful when you dagt'tygu own way?
True
False

7. Are you always courteous, even to people whaleagreeable?
True
False

8. Are you always a good listener, no matter wham gre talking to?
True
False
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Appendix F: Recruitment Flyer

If you identify yourself as a White American femalean intimate interracial relationship

with a Black male, your help is needed.

Your opinion counts.

| am conducting research on experiences with ratsakimination and feelings of stress

related to discrimination for interracial couples.

Please locate and complete the surveys and queaiies at

https://www.surveymonkey.com/s/KNJKCV?7.

The time to complete the surveys should not bedotttan 30 minutes.

If you have any questions, you may e-mail mghatron.conger@waldenu.edu.
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Appendix G: Permission to Use and Modify Scale

Original E-mail
From : "Landrine, Hope" [LANDRINEH@ecu.edu]
Date : 04/17/2013 09:22 AM
To : Sharon Conger [sharon.conger@waldenu.edu]
CC : "prian.ragsdale@waldenu.edu" [brian.ragsdale @waldenu.edu]
Subject : RE: Permission to use and modifiy the GED Scale

Feel free to modify the scale for your project. Hi Brian!

Hope Landrine, Ph.D.

Director, Center for Health Disparities

Professor of Public Health, Brody School of Medicine
Professor of Psychology, East Carolina University
1800 W. 5th Street, Medical Pavilion Suite 6
Greenville, NC 27858

Phone: (252) 744-5535 begin_of the skype highlighting (252) 744-
5535 FREE end of the skype highlighting

Fax: (252) 744-2634

Email: landrineh@ecu.edu

From: Sharon Conger [sharon.conger@waldenu.edu]
Sent: Wednesday, April 17, 2013 9:49 AM

To: Landrine, Hope; eklonoff@mail.sdsu.edu
Cc: brian.ragsdale@waldenu.edu

Subject: Permission to use and modifiy the GED Scale

Dr. Landrine and Dr. Klonoff,

| am a Psychology student at Walden University, workingpn my dissertation under the
supervision of Dr. Brian Ragsdale, Chair. | am wishing @ study and explore stress
experienced from discrimination by White women in interracial relaionships with Black
men. | would like the use the General Ethnic Discrimination &ale. In your article,
"Conceptualizing and Measuring Ethnic Discrimination in Hedth Research” (2006), you
give permission to use this scale. However, | would like toake a few modifications to the
scale for it to be more applicable to my study. | also wodllike to modify the scale even
more in order to get a before and after the interracial relationshipaffect. | have attached a
copy of both the scales with the modifications | propose I€ase look these over and, if you
will, accept my revisions and give permission for the modidations and use of the scales. |
have also included the section from my dissertation proposalhere | explain the proposed
modifications.

If you would like to discuss this further with me or Dr. Ragsdale, you may reach him at the
information below.



Brian L. Ragsdale, Ph.D.

School of Psychology, College of Social and Behavioral Sctes
Walden University

brian.ragsdale@waldenu.edu

Remote:603-322-3027 begin_of the skype highlighting  603-322-
3027 FREE end of the skype highlighting

Thank you for your consideration,
Sharon Conger-Rogers, MS, LCPC
Student of General Psychology
Walden University
sharon.conger@waldenu.edu

785-236-1527 begin_of the skype highlighting  785-236-
1527 FREE end of the skype highlighting
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