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FACULTY RELATIONSHIPS
T

4, carmpun-
tes besween the T

REALIZE THAT NOT EVERYONE WILLWANT TO SHARE
EVERYTHING WITH YOULAND THAT IS OK

Try your besz to culavate the relationship In the best way that you can, by mos cases, ¢
Reos w1 and are wiling 1o share things, students wil follow’

Slide 62: Faculty Relationships

TINTO'S FOUNDATIONAL WORK

Slide 63: Tinto’s foundational work on college student retention. Tinto believed that
the formula to college retention all started with a goal of commitment by the
students, as well as a goal of commitment by the facuity and institution.

Tinto, V. (2005). Moving from theory to action. College student retention: Formula for
student success, 317-333.

62 63
BARRIERS
CONCLUSION
Muller
responsibilicies In order to cultivate positive Faculty —
Biarpoinc Student relationships and increase student
nd support for studies ad
ks chasar persistence, you must make the effort to be
o environment face-to proactive in outreach and encourage them
Tochnkatlnl Emotional hurdies towards success
Acadenmic skills B orcbioms
Social interactions ,
: Adaional bariers YOU ARE THE STUDENT'S
Administrativelinstructor (healh/financial
issues issues/time management) BIGGEST CHEERLEADER!
Slide 64: Barriers Slide 65: Conclusion
Berge, Z. L., & Collins, M. P. (2000). Perceptions of e-moderators about their roles and
functions in moderating electronic mailing lists. Distance Education,21(1), 81-100.
Miailler, T. (2008). Persistence of women in online degree-completion programs. The
International Review of Research in Open and Distributed Learning, 9(2).
64 65
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Day 3: Support & Transformation

CLOSING REMARKS

Slide 1 - Any comments or concerns as we wind down our training for the week?

FEEDBACK

* Please take a few minutes to complete the following survey:
www.3urveymonicey.com/ .

= TWITTER POLL:
« hitg://twtnoll.com/h2dwakhaTyIEVxh

Slide 2 - Please follow the links to take the training evaluation

m.m.._ﬂ.:(& S lesalduuadum, -

raihankey (JOHEisy

5 iy =qn|ai|hmaihmd
uhnuadu-tﬁ_’j‘*,“" ",
o=

Slide 3 - THANK YOU!
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Handouts
Day 1 Handout 1: Online versus Face-to-Face Students
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Day 2
Handout 3

ACTIVITY:
* Each small group will take this time to prepare for a 10-15 minute
presentation on one of the following:
o Twitter/Chat
o Facebook/Google Community
o Instagram/Snag-It
o YouTube/Vine
o Skype/FaceTime
* The presentation should include:
o Features
o Benefits
* Student
* Faculty
* Institution
o Favorite aspect of it
o When/Where you will incorporate into your classroom

Handout 5
ACTIVITY:
* This evening create a Vine video describing what you learned today
o Remember, Vine is a looping video, so have fun and be creative!
o Be creative!
o Use #FacultyDevelopmentTraining
o Search for other faculty’s video’s and Like your favorite ones!

Day 3
Handout 6

ACTIVITY:
* Presenter will ensure there is one laptop per table. Each table will have assigned
seating. Participants will be assigned one of the following Scavenger Hunts:
o Research Center
o Writing Center
o Library/EBSCOHost
o Google Plus
* Participants will have the entire breakfast hour to work with their table and
complete their assigned task.
* Each participant will be provided the link to the activity to use with their students
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Research Center

APA Overview and Scavenger Hunt

This activity will familiarize you with the APA resources.

Reference Entries

There is a basic format to APA reference entries, but the specifics will
change based on the type of source you are using (i.e., a book versus a
journal article). To help you learn the nuances of how to cite different
types of sources, find our common reference entry examples, writing
out the example we have for the content on an organization’s website.

Bookmark this page on your Internet browser so you can use it as you write.

You have used a book called Global Health: An Introduction by Kevin
Crack in your literature review. You note that it was published by
Routledge in Abingdon, UK, in 2000. Format a reference list entry for
this source below. Consult the Writing Center website for examples if
you get stuck.

You are trying to help a classmate edit her reference list, and you notice
she has written the entry below for a journal article. Correct and rewrite
the entry (and tell her how to find an article’s doi).

Stew, M. (7 August 2015). “Electronic Records,” in Journal of Legal. Volume 2,
Issue 4. (pg. 49-56).

In your course you have viewed a Laureate-produced video called
“Management: Employees Succeed,” the third part of a series called
Theory Management. You can’t locate a date the video was produced.

Locate the appropriate page on the Writing Center’s website for citing online
videos, and format a reference list entry below.

Bookmark this page on your Internet browser so you can use it as you write.
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* APA uses what is called a hanging indent. Find out how to set a hanging
indent in your reference list.

Practice adding a hanging indent to a previous paper or a draft you are currently
writing.

Citations

1.

APA uses the author and publication year for citing sources within the body of
your paper. Find the two different ways you can format your citation within a
sentence using the author name “Straw” and the publication year “2010,” listing
them here. Consult the Writing Center website for examples if you get stuck.

You are trying to decide which way to cite the following quotation from page
1263 of Mayd, Gibson, and Maryland’s 2012 article “Empowerment— Fab?? A
Multilevel Review of the Past Two Decades of Research.”: “psychological
empowerment has been operationalized within the literature”. Write two
sentences incorporating the direct quotation in different ways. Use correct
APA citation style in each example.

Consult the Writing Center website for examples if you get stuck.

APA allows students to replace some surnames in citations with “et al.,” meaning
“and others.” Find APA’s rules about when you can use “et al.” and use them
to create a first and second citation of an article by Lange and Torgeson
published in 2000. You are quoting from a passage that appeared on page 8, as
well as a passage on page 11.

Consult the Writing Center website for examples if you get stuck.

Formatting

* Using templates to write your papers will help make formatting your paper
per APA much easier. We have many different templates for students in
different programs. Find the template that is appropriate for your
program and assignments.

Once you have found the template, download it to your desktop so you can easily
access it every time you work on an assignment.
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* APA’s heading rules are very specific regarding capitalization, as well as
formatting. If you were writing a paper titled “Leadership Practices of
Faculty” with the following heading levels, how would you capitalize
and format them in your paper?

Consult the Writing Center website for examples if you get stuck.

Faculty job satisfaction [Level 1 heading]
Mentorships—{Level 1 heading]

Formal mentoring—{Level 2 heading]
Informal mentoring—{Level 2 heading]
Barriers to mentoring—[Level 1 heading]
Empowering mentorship—[Level 1 heading]
Conclusion—{Level 1 heading]

References

* APA’s rules also address writing style. Although there are many of these
rules, common errors students make concern capitalization, numbers, and
serial commas. Fix the following sentences for these APA style rules.

Consult the Writing Center website for examples if you get stuck.

* Tinto’s Social Learning Theory incorporates modeling as one of its
foundations.

* The employer surveyed 3 of his employees, asking that they respond within
two days.

* Based on these theories, instruments and variables, [ was able to pose specific
research questions.
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Google Plus

TrEFRmeae TR

Complete the following tasks:

Create a community

Introduce Yourself and create a profile

Post a link

Invite students/colleagues

Post a message

Respond to another person’s post

Input a picture for your community

Download the Google Plus App on your phone/tablet
Create a question and take a poll from your community members
Be able to explain what a Hangout and Circle is

http://www.google.com/intl/en_us/+/learnmore/features.html

Handout 7:
Adobe Connect

Each faculty member will be asked to sign up for a Demo webinar:
http://www.adobe.com/cfusion/event/index.cfm?event=detail&id=2457281&loc=
en_us
Use Adobe Connect to not only reach out proactively to your students, but also to
your fellow colleagues
o Monthly: Utilize this tool to have monthly calls with other faculty in your
school to discuss best practices, get advice on tough situations with
students
o Quarterly: Connect with faculty at Flagship University, as well as
academic advising, library, research center, writing center, student support
team, and residency team to share and communicate best practices and
concerns that are lingering amongst students

Handout 8:
Twitter Poll
Twitter poll —
o What is your current outreach strategy?
o Is it working?
o What type of feedback have you received from your current students
through end-of-semester evaluations?
o How many graduates have you had in your program?
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o How many students are you currently overseeing?
o What stage of their dissertation/doctoral study are they in?

Handout 9:
Community Polling Activity

Activity:

1. Create a poll (either twitter/google)

Find another faculty member that is not in your current school and work together to
create at least 2-3 other polls that will work amongst both of your schools students.

2. Create a Google Community for your Class
o Post a picture of yourself
o Create a 2 minute welcome video and post to your community
o Invite other faculty at your table to your community
o Have them comment on your video

3. Find an inspirational quote and post to Instagram
o Create a Hashtag
o Post hashtag and Instagram link in your community

4. Create a poll in your community
o Ask members whether they like your picture

5. Ask community members to take a selfie and post to your community with a thumbs
up or thumbs down to whether they are having fun

Handout 10: Small Group Activity
ACTIVITY:
* Each small group will take this time to prepare for a 10-15 minute
presentation on one of the following:
o Twitter/Chat
o Facebook/Google Community
o Instagram/Snag-It
o YouTube/Vine
o Skype/FaceTime
* The presentation should include:
o Features
o Benefits
* Student
* Faculty
* Institution
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o Favorite aspect of it
o When/Where you will incorporate into your classroom

Handout 11: Certificate of Completion

cermiFicAte (() ~  COMPLETION

[Recipient Name]

is thanked for their phenomenal participation on

FACULTY PROFESSIONAL
DEVELOPMENT TRAINING

PRESENTED BY: [Signatory name(s)]

ON THIS DAY: [Click to select a date]
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Project Evaluation Plan

1. Overall, how would you rate this training? (1: lowest 9: highest)

—_—

NN
BN W

O 0 3 O\ W

2. What did you learn from this training?
3. What were you hoping to learn that you did not?

4. How will you implement what you have learned in this training in your online
classroom?

5. How can we improve this training?
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Appendix B: Permission Letter From Dr. James Varney
Subject : Re: Permission Request to use Doctoral Program Components Scale

Date: Wed, Nov 27,2013 02:07 PM CST
From: James Varney <jvarney@aurora.edu>

To: Carissa Johnson <carissa.johnson1@waldenu.edu>

Hi Carissa,

Yes you may use components of my doctoral Program Components scale in your
dissertation. I am glad you can use it to further your study. Please keep my appraised of
your progress and please do persist!

Dr. Varney

From: "Carissa Johnson" <carissa.johnsonl @waldenu.edu>

To: jvarney@aurora.edu

Cec: "carissa johnsonl" <carissa.johnson1@waldenu.edu>

Sent: Monday, November 25, 2013 5:52:00 PM

Subject: Permission Request to use Doctoral Program Components Scale

Greetings Dr. Varney,

I am a current doctoral student at Walden University and am requesting permission to
utilize a portion of your Doctoral Program Components Scale for my study. [ am
conducting a study to identify doctoral student persistence factors and see if there is a
relationship between the persistence factors and program completion rates. I have
attached the Abstract of my study for your review.

If you have further questions or concerns, please feel free to reach out to myself or my
chair at:

carissa.johnsonl @waldenu.edu
richard.hammett@waldenu.edu

Thank you for your consideration,

Carissa Johnson

Dr. Jim Varney
Associate Professor
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Chair of Undergraduate Elementary Education Initial Licensure Program
Kappa Delta Pi Counselor

School of Education, Aurora University, Institute 222B

347 S. Gladstone, Aurora, IL 60506

1-630-844-4572 jvarney@aurora.edu
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Appendix C: Permission Letter From Dr. Michelle Brown (Stallone)

Subject : RE: Permission Request to use Doctoral Student Experience Questionnaire

Date: Mon, Nov 25, 2013 06:05 PM CST
From: Michelle Brown <Michelle.Brown8@xxxu.edu>
To: Carissa Johnson <carissa.johnson1@waldenu.edu>

Greetings Carissa,
Yes, you have my permission to use the Doctoral Student Experience Questionnaire.
From your abstract, it sounds like you’re planning a very interesting study. I look forward
to reading it. Best of luck in your endeavors! You have an excellent chair guiding your
journey.
Warm regards,
Michelle
Michelle Brown
Core Faculty and URR

361.207.5018 (central time)
michelle.brown8@xxxu.edu

From: Carissa Johnson [mailto:carissa.johnsonl@waldenu.edu]

Sent: Monday, November 25, 2013 5:49 PM

To: Michelle Brown

Cec: carissa.johnsonl @waldenu.edu

Subject: Permission Request to use Doctoral Student Experience Questionnaire

Greetings Dr. Stallone,

I am a current doctoral student at Walden University and am requesting permission to
utilize a portion of your Doctoral Student Experience Questionnaire for my study. I am
conducting a study to identify doctoral student persistence factors and see if there is a
relationship between the persistence factors and program completion rates. I have
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attached the Abstract of my study for your review.

If you have further questions or concerns, please feel free to reach out to myself or my
chair at:

carissa.johnsonl @waldenu.edu

richard.hammett@waldenu.edu

Thank you for your consideration,

Carissa Johnson
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Doctoral Completion and Persistence Scale (DCPS) Item Characteristics

Number Name Type Coding
1 Age Categorical 4 Categories
2 Gender Categorical 2 Categories
3 Ethnicity Categorical 4 Categories
4 Academic Program  Categorical 9 Categories
5 Employment Categorical 3 Categories
6 Student Status Categorical 3 Categories
7 Academic Term Categorical 6 Categories
8 Ind01 Likert Normal
9 Cult01 Likert Normal
10 RelatO1 Likert Normal
11 Diss01 Likert Normal
12 Ind02 Likert Reverse
13 Cult02 Likert Reverse

(Table Continues)
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(Table Continued)

Number Name Tvpe Coding

14 Relat02 Likert Normal
15 Diss02 Likert Reverse
16 Ind03 Likert Reverse
17 Cult03 Likert Normal
18 Relat03 Likert Reverse
19 Diss03 Likert Normal
20 Ind04 Likert Reverse
21 Cult04 Likert Reverse
22 Relat04 Likert Normal
23 Diss04 Likert Reverse
24 Ind05 Likert Normal

25 Cult05 Likert Reverse
26 Relat05 Likert Reverse
27 Diss05 Likert Reverse

(Table Continues)
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(Table Continued)
Number Name Type Coding
28 Ind06 Likert Reverse
29 Cult 06 Likert Normal
30 Relat06 Likert Reverse
31 Diss06 Likert Reverse
32 Ind07 Likert Reverse
33 Cult07 Likert Reverse
34 Relat07 Likert Normal
35 Diss07 Likert Normal
36 ProgCult Qualitative Open-Ended
37 ProgChar Qualitative Open-Ended
38 ProgExp Qualitative Open-Ended
39 DissPrep Qualitative Open-Ended

Note. Variable name abbreviations are (a) Ind = Individual Persistence,

(b) Cult = Academic Program Culture, (c) Rela = Relationships, (d) Diss = dissertation
preparation, (e) ProgCult = Program Culture Experience, (f) ProgChar = Program
Characteristics Experience, and (g) ProbExp = Overall Program Experience. Normally
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scored Likert items are coded 4-0 and reverse scored items are 0-4.
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Appendix E: DCPS Descriptive Statistics for Individual Persistence by Program

Degree Program N M SD Min Max
Doctor of Business Administration (DBA) 3 3.7143 75593 3.14 4.57
Doctor of Education (EdD) 8 3.3750 63401 2.14 4.14
PhD in Education 1 2.8571 N/A 2.86 2.86
PhD in Management 4 2.8571 53452 2.29 3.57
PhD in Psychology 7 3.3469 59964  2.57 4.14
PhD in Public Health 5 2.9143 73955  2.00 4.00
PhD in Public Policy 3 3.1429 51508 2,71 3.71
Total 31 3.2212 62905  2.00 4.57




Appendix F: DCPS Descriptive Statistics for Relationships by Program
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Degree Program N M SD Min Max
Doctor of Business Administration (DBA) 3 3.7143  .37796 3.29  4.00
Doctor of Education (EdD) 8 3.0714 .62968 2.14 4.14
PhD in Education 1 3.8571 N/A 3.86 3.86
PhD in Management 4 25000 24744 229 271
PhD in Psychology 7 3.0612 .82831 1.86 4.14
PhD in Public Health 5 3.2857 .52489 271 3.71
PhD in Public Policy 3 3.0952 43644 271 3.57
Total 31 3.1198 .63685 1.86 4.14
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Appendix G: DCPS Descriptive Statistics for Program Culture by Program

Degree Problem N M SD Min Max

Doctor of Business Administration
(DBA) 3 44286 .65465 3.71 5.00

Doctor of Education (EdD) 8 3.8750 .39998 3.43 4.57

PhD in Education 1 4.1429 N/A 4.14 4.14

PhD in Management 4 3.6429 37796 3.14 4.00

PhD in Psychology 7 39388 51413 3.43 4.57

PhD in Public Health 5 3.8000 .74642 2.86 4.43

PhD in Public Policy 3 4.0952 29738 3.86 4.43
3

Total 1 3.9309 .50692 2.86 5.00




Appendix H: DCPS Descriptive Statistics for Dissertation Preparation by Program

Degree Program N M SD Min Max
Doctor of Business Administration

(DBA) 3 39524 67512 343 471
Doctor of Education (EdD) 8 3.3750 .75569 2.57  5.00
PhD in Education 1 4.2857 N/A 4.29 4.29
PhD in Management 4 2.6786 .24398 2.43 3.00
PhD in Psychology 7 39796 .59148 3.14  4.57
PhD in Public Health 5 3.3714 .64365 2.43  4.00
PhD in Public Policy 3 3.9524 32991 357 4.14
Total 31 3.5622 71422 2.43 5.00
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Appendix I: Success Factor Themes Overall

Table I1
Student Relationships

Key Word Started Prospectus ~ Pre Prospectus ~ Total Occurrences

Faculty 9 3
Response
Residency
Support
Research
Writing
Process
Motivation
Concerns

[S—
\S]
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Success

Table 12

Dissertation Preparation

Key Word Started Prospectus ~ Pre Prospectus  Total Occurrences

Research 7 2
Coursework
Dissertation
Motivate
Prepare
Faculty
Writing
Residency
Content
APA
Guidance
Methodology
Proposal
Table I3
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Program Culture
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Key Word

Started Prospectus

Pre Prospectus

Total Occurrences

Culture

Faculty
Support
Atmosphere
Faculty
Respond
Helpful
Feedback
Professional
Motivate
Expectation
Difficult
Positive
Staff
Confidence
Connected
Advisor
Structure
Engage
Exciting
Interesting
Informative
Stressful
Beneficial
Respectful
Disconnect
Lonely

6
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Table 14

Individual Persistence

Key Word Started Prospectus ~ Pre Prospectus  Total Occurrences
Support 6 4 10
Slow 6 2 8
Resources 5 3 8
Faculty 3 3 6
Debt 2 0 2
Residency 2 1 3
Prepare 1 1 2
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Appendix J: Relationship Themes by Program and Seniority Level
Table J1

Doctor of Business Administration (DBA)

Key Word Started Prospectus Pre Prospectus Total Occurrences

\S)

Faculty 2 0
Response
Residency
Support
Research
Writing
Process
Motivation
Concerns

O OO = = = N =
S O O O O O O o O
O O O = = = N =

Success

Table J2

Doctor of Education (EdD)

Key Word Started Prospectus Pre Prospectus Total Occurrences

W

Faculty 1 2
Response
Residency
Support
Research
Writing
Process
Motivation
Concerns

S O O O = O = O
S OO O = O ==
S O O OO W~

Success
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Table J3

PhD in Education

Key Word Started Prospectus Pre Prospectus ~ Total Occurrences
Faculty 0 1 1
Response 0 1 1
Residency 0 1 1
Support 0 1 1
Research 0 0 0
Writing 0 0 0
Process 0 0 0
Motivation 0 0 0
Concerns 0 0 0
Success 0 0 0
Table J4

PhD in Management

Key Word Started Prospectus Pre Prospectus ~ Total Occurrences
Faculty 1 0 1
Response 1 0 1
Residency 0 0 0
Support 0 1 1
Research 0 0 0
Writing 0 1 1
Process 1 0 1
Motivation 0 0 0
Concerns 0 0 0
Success 1 0 1
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Table J5

PhD in Psychology

Key Word Started Prospectus Pre Prospectus Total Occurrences
Faculty 2 0 2
Response 1 0 1
Residency 1 1 2
Support 5 0 5
Research 0 1 1
Writing 0 0 0
Process 2 1 3
Motivation 1 0 1
Concerns 0 0 0
Success 1 1 2
Table J6

PhD in Public Health

Key Word Started Prospectus Pre Prospectus Total Occurrences
Faculty 2 1 3
Response 0 0 0
Residency 0 0 0
Support 1 1 2
Research 0 0 0
Writing 0 0 0
Process 1 0 1
Motivation 1 2 3
Concerns 0 0 0
Success 1 0 1
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Table J7

PhD in Public Policy

Key Word Started Prospectus Pre Prospectus Total Occurrences
Faculty 1 0 1
Response 1 0 1
Residency 0 0 0
Support 0 0 0
Research 0 1 1
Writing 0 0 0
Process 0 0 0
Motivation 0 0 0
Concerns 0 0 0
Success 0 0 0
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Appendix K: Program Culture Themes by Program and Seniority Level
Table K1

Doctor of Business Administration (DBA)

Key Word Started Prospectus ~ Pre Prospectus ~ Total Occurrences

Culture 0 0
Faculty
Support
Atmosphere
residency

()

Respond
Helpful
Feedback
Professional
Motivate
Expectation
Difficult
Positive
Staff
Confidence
Connected
Advisor
Structure
Engage
Exciting
Interesting
Informative
Stressful
Beneficial
Respectful
Disconnect
Lonely
Isolated
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Table K2

Doctor of Education (EdD)

Key Word Started Prospectus Pre Prospectus Total Occurrences

Culture 3 0 3
faculty
Support
Atmosphere
Faculty
Respond
Helpful
Feedback
Professional
Motivate
Expectation
Difficult
Positive
Staff
Confidence
Connected
Advisor
Structure
Engage
Exciting
Interesting
Informative
Stressful
Beneficial
Respectful
Disconnect
Lonely
Isolated
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Table K3

PhD in Education

Key Word Started Prospectus  Pre Prospectus  Total Occurrences
Culture 0 1 1
Faculty 0 0 0
Support 0 0 0
Atmosphere 0 0 0
Faculty 0 0 0
Respond 0 1 1
Helpful 0 0 0
Feedback 0 0 0
Professional 0 0 0
Motivate 0 0 0
Expectation 0 0 0
Difficult 0 0 0
Positive 0 0 0
Staff 0 0 0
Confidence 0 0 0
Connected 0 0 0
Advisor 0 0 0
Structure 0 0 0
Engage 0 0 0
Exciting 0 0 0
Interesting 0 0 0
Informative 0 0 0
Stressful 0 0 0
Beneficial 0 0 0
Respectful 0 0 0
Disconnect 0 0 0
Lonely 0 0 0
Isolated 0 0 0
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Table K4

PhD in Management

Key Word Started Prospectus  Pre Prospectus  Total Occurrences
Culture 1 0 1
Faculty 1 1 2
Support 1 0 1
Atmosphere 1 0 1
Faculty 0 0 0
Respond 0 1 1
Helpful 0 0 0
Feedback 0 0 0
Professional 0 0 0
Motivate 0 0 0
Expectation 0 0 0
Difficult 0 0 0
Positive 0 0 0
Staff 0 0 0
Confidence 0 0 0
Connected 0 0 0
Advisor 0 0 0
Structure 0 0 0
Engage 0 0 0
Exciting 0 0 0
Interesting 0 0 0
Informative 0 0 0
Stressful 0 0 0
Beneficial 0 0 0
Respectful 0 0 0
Disconnect 0 1 1
Lonely 0 0 0
Isolated 0 1 1
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Table K5

PhD in Psychology

Key Word Started Prospectus  Pre Prospectus Total Occurrences

Culture 0 0
Faculty
Support
Atmosphere
Faculty
Respond
Helpful
Feedback
Professional
Motivate
Expectation
Difficult
Positive
Staff
Confidence
Connected
Advisor
Structure
Engage
Exciting
Interesting
Informative
Stressful
Beneficial
Respectful
Disconnect
Lonely
Isolated

[e)
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Table K6

PhD in Public Health

Key Word Started Prospectus Pre Prospectus Total Occurrences

[\9)

Culture 1
Faculty
Support
Atmosphere
Faculty
Respond
Helpful
Feedback
Professional
Motivate
Expectation
Difficult
Positive
Staff
Confidence
Connected
Advisor
Structure
Engage
Exciting
Interesting
Informative
Stressful
Beneficial
Respectful
Disconnect
Lonely
Isolated
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Table K7

PhD in Public Policy

Key Word Started Prospectus  Pre Prospectus  Total Occurrences
Culture 0 0 0
Faculty 0 0 0
Support 0 0 0
Atmosphere 0 0 0
Faculty 0 0 0
Respond 0 0 0
Helpful 1 0 1
Feedback 0 0 0
Professional 0 0 0
Motivate 0 0 0
Expectation 0 0 0
Difficult 0 0 0
Positive 1 0 1
Staff 0 0 0
Confidence 0 0 0
Connected 0 0 0
Advisor 0 0 0
Structure 0 0 0
Engage 0 0 0
Exciting 0 0 0
Interesting 0 0 0
Informative 0 0 0
Stressful 0 0 0
Beneficial 0 0 0
Respectful 0 0 0
Disconnect 0 0 0
Lonely 0 0 0
Isolated 0 0 0
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Appendix L: Individual Persistence Themes by Program and Seniority Level
Table L1

Doctor of Business Administration (DBA)

Key Word  Started Prospectus  Pre Prospectus  Total Occurrences

support 1 0 1
slow
resources
faculty
debt
residency
prepare

SO O~ OO
OSSO OO OO
SO O~ OO

Table L2

Doctor of Education (EdD)

Key Word  Started Prospectus  Pre Prospectus  Total Occurrences

support 0 1 1
slow 2 0 2
resources 2 0 2
faculty 1 2 3
debt 1 0 1
residency 0 1 1
prepare 0 1 1
Table L3

PhD in Education

Key Word  Started Prospectus  Pre Prospectus  Total Occurrences

support 0 0 0
slow 0 0 0
resources 0 0 0
faculty 0 1 1
debt 0 0 0
residency 0 0 0
prepare 0 0 0
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Table L4

PhD in Management

Key Word  Started Prospectus  Pre Prospectus  Total Occurrences

support 0 0 0
slow 1 0 1
resources 0 0 0
faculty 0 1 1
debt 0 0 0
residency 0 0 0
prepare 0 0 0
Table L5

PhD in Psychology

Key Word  Started Prospectus  Pre Prospectus Total Occurrences
support 1 0 1
slow 2 0 2
resources 0 0 0
faculty 4 0 4
debt 1 0 1
residency 1 0 1
prepare 1 0 1
Table L6

PhD in Public Health

Key Word  Started Prospectus  Pre Prospectus  Total Occurrences

support 1 1 2
slow
resources
faculty
debt
residency
prepare

—_o O O~ O
S oo o~ O
— O O OO
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Table L7

PhD in Public Policy

Key Word  Started Prospectus  Pre Prospectus  Total Occurrences
support 1 1 2

slow 1 0 1
resources 0 0 0

faculty 0 0 0

debt 0 0 0
residency 0 0 0

prepare 1 0 1
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Appendix M: Dissertation Preparation Themes by Program and Seniority Level
Table M1

Doctor of Business Administration (DBA)

Key Word Started Prospectus  Pre Prospectus  Total Occurrences
research 1 0 1
coursework 1 1
dissertation 0 0 0
motivate 0 0 0
prepare 0 0 0
faculty 1 0 1
writing 0 0 0
residency 0 0 0
content 0 0 0
APA 0 0 0
guidance 0 0 0
methodology 0 0 0
proposal 0 0 0
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Table M2

Doctor of Education (EdD)

Key Word Started Prospectus  Pre Prospectus  Total Occurrences
research 1 1 2
coursework 0 1 1
dissertation 1 0 1
motivate 0 0 0
prepare 1 0 1
faculty 0 0 0
writing 1 0 1
residency 1 0 1
content 1 1 2
APA 1 1 2
guidance 1 0 1
methodology 2 0 2
proposal 1 0 1
Table M3

PhD in Education

Key Word Started Prospectus  Pre Prospectus  Total Occurrences
research 0 0 0
coursework 0

dissertation 0 0 0
motivate 0 0 0
prepare 0 0 0
faculty 0 0 0
writing 0 0 0
residency 0 0 0
content 0 0 0
APA 0 0 0
guidance 0 0 0
methodology 0 0 0
proposal 0 0 0
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Table M4

PhD in Management

Key Word Started Prospectus  Pre Prospectus  Total Occurrences
research 1 0 1
coursework 1 0 1
dissertation 1 1 2
motivate 1 0 1
prepare 1 1 2
faculty 0 1 1
writing 0 0 0
residency 0 0 0
content 0 1 1
APA 0 0 0
guidance 0 0 0
methodology 0 0 0
proposal 0 0 0
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Table M5

PhD in Psychology

Key Word Started Prospectus  Pre Prospectus  Total Occurrences

[\9)

research 1 1
coursework
dissertation
motivate
prepare
faculty
writing
residency
content

APA
guidance
methodology

—_— O O O O N = O = O =N
S O O O OO OO = O = O
—_0 O O O N = O NN NN

proposal

Table M6

PhD in Public Health

Key Word Started Prospectus  Pre Prospectus Total Occurrences

—

research 1 0
coursework
dissertation
motivate
prepare
faculty
writing
residency
content

APA
guidance
methodology

—_— O = O = = OO = O =N
S OO O OO oo oo o o
—_— O = O == O OO = OO = N

proposal
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Table M7

PhD in Public Policy

Key Word Started Prospectus  Pre Prospectus  Total Occurrences
research 1 0 1
coursework 0 0 0
dissertation 0 0 0
motivate 0 0 0
prepare 0 0 0
faculty 0 0 0
writing 0 0 0
residency 0 0 0
content 0 0 0
APA 0 0 0
guidance 0 0 0
methodology 0 0 0
proposal 0 0 0




